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We examine the relationship between dissent in director elections and board effectiveness. In our analysis,
we categorize reasons for dissenting in board votes into prior irresponsible behavior, lack of independence,
lack of past attendance, and serving on multiple board seats. We find that having a director who faced
dissent on a board of directors reduces board effectiveness, especially in cases involving inside directors
who have prior irresponsible behavior on their records, inside directors who serve on multiple boards,
and outside directors who lack independence. Moreover, having a director who faced dissent on a board is
negatively associated with corporate value. We also find that having a nominating committee that is
composed only of outside directors has a moderating effect on this negative association between dissent
in director elections and board effectiveness(firm value). We find similar results in an analysis of proxy-
voting advice offered by an advisory firm. Our results suggest the importance of incorporating a wider
range of board-member characteristics beyond such commonly used measures as outside director ratios
and gender diversity.
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Nl S5t A

3.1 B2 U NE4F

B oo A e 201495EH 2019974 f71EE
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S UgoE 7] FFFAN AHE A ED), Aol A9 Fdoz TR

A97 A G F Aol 2 ATl onl, AbglolAlel gael s g Ablolat At

9 EG) Fuol 0 T ARTANY A B olAt ohd 98 A9 AfolAE 47t
|

A} LH% %AV} Ax 1d o] FAHE VIS 2 ARFITY F 24993 ARolAtR 27) kA
FEO Aot & dFelde FFARME Al o A Y FEe AReJolab 19107 Fhebe it
ol OWﬂ 5 A oA FEES BAGIGITE ol A e ARoARA WS H 4 18] 2 A}
AR AN AR S dete] AN E & BAG AL RS AoR ERSIT Ee &
AT AAehe doE B 245 7] A Y FH FE F U5E £o ddete WAl
ojth, gt A AT A4 A I BEE SN AAME TR g 24 Abfro] o3k vl
A dNe HAAE AFgelr] & dF YA FFF HARZ B o BAUENA Asiaen, d
Slof] A oAb MY 2 AlLstgh. RdAE B E Fackde vk Aot B4 24 A
e 28 24 A71F9 9244 YA Uge E TR FH 5& T8k vk gt BF
7t gHjo]A] FA WE-& Al o gk 7|HE 5 4 7] wie] EM Ul xSk
s gAY 4 AAFAIA 28 (KIND) 9 9|24 A7 L7 U f7kdAg 48719 A
AL AN AFEAAA D BAGAL 52 od A oJats] T tiE] 247 EE Folglgon
A PAE EPAFY] WS ST E A FYQ AR5 AEaE] g3 AW dd 1A A
= N oAF FHo| g 2k o AT} vk AF A T AFLEL S VFoE AS AEIsE BAE A
RS FE3 FEetuA, 3 AFFEAUAY H Y o5 U@ ATEATE FE (o], Y
FAAR A4 YA W& F A FAZEHAS F4) B A FF 7S o R ARG E A9 oA
Z oFstd AAREE ZEVIeR AXsiaitt. 3o #3 AT Y 2 A o A%, F753]
Fag FUAF7FY A5, 2020958 45 9 2F0E Bl FHsen KIS-LINE 3 24
S28A 924 A ALl wEt AE-E dEO AEAM DBR BFE JEE BT
AE AR GAF S AR Aol v = olg e A S Bl £ N oxF MY ki 3
E 7184 AMRE e gt 71AEAAY] A YA HEE 7199 oAk
B s /Y o)A} Thele TES 1A Y A TR v AIA F 17,2789 (director-
g8 WA 71999 F8E AR AHIERIARo]  year)9] HF BES St

8) 20209 129 2990 h3E ol SJsha AN 229 o)gel AFEE 71 ET Lo] olAkE AU F HYE o]k Fol
WAe Agels, BAslds A F A% 19e BuEPA oz Aelslalol ATy Alsd2zel12 A2 BA). eA
B 922 G Al A (Dol E ol el el Yyokan olis] 9 A 3% o3

A ATE Agwent Agoldel ZAARE A 3% ARE, Adelph ok AR AT A T 3% AR F
12 A8 et
9) ol o], U¥ 49 mE FYARY B LR7H BASIE v} BU] gro] FANF wet SJFelst BF2 EAS

A= 7ﬂ°5 ol AHE Agjo] wi=A] F esit,
£ A= oAk 49€ (board membership)ol teh #4318 TFEZ A AQstgon ARl 283 57199 A4
FE-E 18,9329 (director-year)©|t}.

A

10

=
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o] o= I x4 AW ATALY] %3]
1 ARE FFESGZIEY (KCGS) 9] A4 7hol=
gholel] w2 dx o 9wk AL JEE ARES)
Hom oAkl Aujz BE Hrl AgE I=EESG
71Ego] vid H3k FEE A Y M AE &8
sttt Aol xdd Wg S fldl 28
3 A FAEE TS-2000, Data-Guide, Kis-Value
AH FEetgor A7 DBER e 3 o F

==

o 15 Hlu HEste] Hojek Belsigitt. 4 719
& 22 sA8e FEs] g8 5 frHEA
gl A 129 A9 R delen a6
AL HF ALt & A3 4o AMEH 7]
J-Aed HF 2L 2 89970 (firm-year) ]t}
(Table 1) A= = 7185249 o244 3
AR g oA AEARY] A WEs VEeE Y
o B2 FXE AAStE At Panel A& JIE

o|A} Tl o] FE FE Ao ALS} AbGJOl AR P
gt} HoFedl ol oAb FRO <k £ opd
7199 o]Ag] 49 Folth. Panel B.& 719 ¢
99 ¥ FE BX} Ao RIS AU

3 49l @A o

AL YAk Yedo] ZAste oA} 2 7|9 FEo]
ljr. %‘HE 20164 2% 5}%03 }\5011:/\ EASE=}

=gt ou 37 7| BEAR ] 22A PA}F 2]
2 A5 FE WA B30l o] F 20189
79 A A7)0 2T o] AR FE
of Zojgtd we} FNE FFEF AT} o]
of th3t #Alo] Fopxom Wzt 7| #FAAbe] o

O
7 @Ed 4% 7}3; d Aoz i_mm " s
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S
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—ﬁ1o
foeo, ok

ZH YA ol +xﬂ omur oz
Ausk e A7 wmﬂ * 47
1.74470AF, 1.03470Ak0]t}. & 71%d] ol8) 9 2A
A I FEI|ZE ) 28] o] Bl
E%E Zyzy 2 899704, 1,8307HA0] T},
ATAM e Aol AT ¢ 8] dA]

) FESG7IE

2) AA 20149 787] FFEY 71, WU 871( %%%ﬂ

o A& 20.77%2) Wb, S Z1REARte] o dkile
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2 3.02% FEeIltHA7]= 5

. http://sc.cgs.or.kr/participation/investors.jsp
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2 4 e M AFS Ad o
sgon 9 39 719 ¢ 2 ves

8

o BN

il
o
=

flo riz riz

A

Panel A. ©]A} §(director-level)

FEE 44 AA o7 A2)g B2 719 20199 71 6270
A A AR EQ1EY. 3 HF REA AR 229
PARNE L) ol 4 A7) o] A= H|FLe 247t 22.15%.

(Table 1) E27|¢o MH

FoAE S A BEARS 92 @A g 2 9aN ARAHBIESC]
FASET 2014958 2019970 F3AAF 3719S ez 3
W ol 9elsh 71d Belel AR FES Mol

29)9 A1 ANE vges ¥
% ERS A

3435 em, Table 1

(&9 1)
71 #FAR 924 AEA

i3 AR o] AF A8] o] A} A AR o] A} Abg] o] A} A

(a) (b) (a)+(b) (a) (b) (a) +(b)
2014 1,566 1,124 2,690 1,017 834 1,851
2015 1,591 1,167 2,758 1,034 853 1,887
2016 1,657 1,230 2,887 1,061 887 1,948
2017 1,646 1,253 2,899 1,050 894 1,944
2018 1,671 1,311 2,982 1,039 916 1,955
2019 1,677 1,385 3,062 1,095 1,011 2,106
A 9,808 7,470 17,278 6,296 5,395 11,691

Panel B. 719 (firm-level)
(9 AAAL, %)
I #EAA 924 AEA
= gmaan _AREE A% B2 _ATEE
A A9 (%) A A9 (%)

2014 261 453 120 (26.5) 247 290 106 (36.6)
2015 282 465 132 (28.4) 177 294 117 (39.8)
2016 297 487 140 (28.8) 144 304 124 (40.8)
2017 308 488 141 (28.9) 167 306 126 (41.2)
2018 285 498 163 (32.7) 125 307 144 (46.9)
2019 311 508 179 (35.2) 174 329 158 (48.0)
A 1,744 2,899 875 (30.2) 1,034 1,830 775 (42.4)
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3.2 oiAms gl B My NH LA} 71202 o|ALE] A 24 tin] /iE AL
oAl 4 BEw FNES ALY e d#

B A7oAE FRFAN A9 PA T4 AL Bustag Agolate] oA AHE (Absent)
A EE 29 ARAZIE W) GRS Be ol € 712k U] B Bo| T5% WIR) A9 12 Yol
Fu9 o3 Fol Rk olike] BEY L 1Y Ao

m, A OWﬂ iR 174 ol’fe] it
3] S AN AL 1S 3} tju]

(Reject) S Z—i %5}915}.14)
.
i=]

] HHE G BAGT AP 1S A=)
98 &ML o|ats F8A BE =3 2 E9

rE 2
I

i
4

o

O

e Jo 4y
Y
lo
on,

71971 WS ARl o 71E AFRE 2 of T, 719 299 oAtE BedE 54
g A3 2t dhs WFRe SESG7IEdol wid Bkt 4
719 dder ATz S Wk 234E
Board Monitoring,; , = 3, + 3, Against, 83t} AZES =Y S AT E 55 5
+ 8y_q Board Controls + (3,,_,,Firm Controls osly] 8 A FF4d8 B3, o|Alg], A+
+ Xhdustry + XYear +¢, (1) TN FEo® e § 7 B HrHEg g
s late] 7124 E AdEdn. & dTlA
Firm Value; ,, =+ 0, Against,, = o] F o|Al3] &9 HHd4E gy A
+ B,_g Board Controls + f3,,_;Firm Controls AR AREE oAk 4 #d AEE AR U
+ Xhdustry+ X Year+e, , (2) w2 AR ol tigt 4 A5E o] AkE] ©9] e
A% 2% A (Board Gov) 2 3 2letit), &
WA o8 BEAS eldh 2HAZ AR ol @ A ARS $9E oA 29 9 T4 B
A S9Iek 719 @91 Mg E AR KAk 7 ¥ A3 (Board Govl) 9k ©|At2] B 7H Board Gov2)
. A2oIAte] oA AR (Absent) 3 olAES] = ool $ATT oA WA oA &
AN el W) EE SEAE ANKAE 9 BRI A P £3) el LHR AE =
A AN (Reject) & AL, 1 AHEE B & BEE FEAEA AT ARG A3E BoT
A 9PATS T AV 928 A Ao o413 WAL Fue A o)
4 5% Raskel Az ol A BRIl YR HAE S Bas] Al =4 7

5 75% nvto 2 M ek th(Aggarwal et al., (Tobin's )5 FEAFE 183t}
2011)." & Aol ME 719 BAFEIL ol w T E oA 543 RHE qFd W
< wefsiel AsiEurel J1Ad 23 7120l ofd & oAkl T4 (structure) 3 oA 7% 2 )
13) % T—i FTESG7IEEE HT 3d B oAE] B A3 Ft M E0] 75% U] A'E Abelo|ab $re] AANGR HAGHL
SLom(KCGS o12d At rol=elel), Fda7]s wat oAkg] A Eo] A7 )5t 75% ultoldd AF's oA} Fre

H}EH AHRE AEEtR ITHERIAE7E ?‘?‘Z} Ag) Bl e A1),

14) AbRolAte] olakg] FAPE A of - 8l ok Fhk A 2018\ ARJHIMFE AR wle} & AelAe AhfelAE A9

@ Aslole] el B A%E AN SS BT 27 AolAle] olxE v 254 B ARE Bgale] A o|xjEle)
BUEY £ ¥4 A7} ololAd Atlay.
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(behavior) & %3}
ur ang i/\bﬂo] l)r_CL

WA ga3v 2
ojApxle] X ¥ AR E

L ASHFR 7 of 9|z AlejolAt HE, TR
oJAte} o|AHE] o el o F A T oA T
Aot A MEE AR T3 o9} e
AP A (ex-ante) A2 74 A&7} o] AL AH
T3 WAl A AFEA (ex-post) HE =, AA] oA
3 9 3 7% S gedd nAE 9
Sohe Aol & A7 A HHo

M o|Ale] BAA o5 (Against) = U] 71?4-‘?
AAp e odd AREAkel A A Wi o F
Z1EoE TRk 3 Al vk ARy %f‘l%ﬂi

290 9 ANEE WAL A A
Type2_Tie , 7147 221 ARIoIARE Type2_ Tenure
= BRUT. oA W BEA ZeA ol B4
Fo] Az AlJo| AR Type3_Absent, FEat A9
o2 AR A A7t 2= A= Type3_Busy
2 A ol MeE A okt Bele] AR
oA AT AslolArt 2 vl A 3] o
S l¥E, 719 B9l NI $A2

AP S el oA P
A4 3914 0198 slvjait.

o] ¥ol| o]AE] 54 % 7197l FFE mAE
AOR e e oAls] B4 MR o|Alsle] 1R,
o|AKS] Wl Abefol Al vl ThikolALe] o]ALE] o7 A
2 of i, A FF 710 oAby o] of 5 st
of BEAAsRE E331 ). oA TR (Board Size)

o_‘V_T, oBL

Korean Management Review Vol.51 Issue.6, December 2022

© o|Aks] W ARjelAbel AbelolaL Z Q1 o) A}
AR FHORE AEe, dF AFdME oA
TR BeT5 494%e Al 25 B
2 Jfdste 334 2HE ARt Utk (Klein,
2002 Xie et al., 2003). 28 o]¢}= W=
A oo TEE 2Hste oA = 235 &
A7Ves Fdat7] oHd HEedes FLdte
a9 A+= EAgH(Jensen, 1993 Yermack,
1996). AtlelAl Hl&3} 719714 7 RS o
T AYATER tda EAE 2RE Bausta 9

(Rosenstein and Wyatt, 1990: Hermalin and
Weisbach, 1991: Yermack, 1996). =l 47
719 W A|542328e 3] oAb F4¢] 1/4
T AukrR AQfo] AL HlE FAO WA HAT|E
= ojH AL lvke A& kst AbelolA}
vl &0l 50% oldel aidstd 1, 2387 ¢42H 0
S FoJ8 ¢u)HE( Outside ratio) S % 2] 31 T},
3 o] ALSl Y] F2A EYA S FHsl] s tiE
o|Ate} o]Alg] o) FElE Z8rt ok diiol
Aot o] A8 oo HA(CEO Duality)-& oA A4
W= v EE o)Ak ] oA o MYt A
el J&FE S FUSAA, BIAE ﬁxﬂﬂﬂ ks
o|Ats] EAY TATE TP AHA T 4
o] =t} (Pearce and Zahra, 1991; Westphal
and Zajac, 1995: Tang et al., 2011). A=F
T 7V A4zt AR (Family Board) = ©|AHS]
5719902 A7 A A L7K controlling
families) 7} A5 1, 284 ¢ow 0& Foi3
Cin ol T}, Aulj g 7hEe] g3t 7t 7]"&7W
g A T2 FEd rAe 9Es vE 7€ A9
Ao E ke A9 E Hushe Aoz 390y
H(Anderson and Reeb, 2003; Burkart et al.,
2003: Bertrand et al., 2008; Miller et al., 2007).
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o] glo|= £ AFoM= A o|ale] QA fEA A
EE et Wrsksislom Yol (Director Age),
?j] 71 ( Director Tenure) , A4 (Gender) , ﬂj??l 04

- (Foreigner) S oA} ©¢]9] BB L3}
Aok g, 71 999 EHdAE dE HEE
< 247 o|Aks] thRA (diversity) A &R 4HE3d)

o} ok B4E 7} BAAS
Tenure Diversity, Gender Diversity, Nationality
Diversity). ©|At3] ThFA-& THE #le] Add o
2w oAk L] g, o], 71, =4, g
g, 749 sl wet 71l viAle el v2A Y
EbdT}(Carter et al., 2003; Boulouta, 2013:
Hafsi and Turgut, 2013: Beji et al., 2021).
= AT Holot d7= SH e oAk ThFA
A= W5 A5 (coefficient of variation, CV;, =
o) B, AR T YL 747t olALg] Y
o d 7} o<l o|Ale] X A F 2 AFEIH )
71t FAMFRE oA AT #d AdgdT
taste] FAAbel AR5 A gkl 719t
(Firm Size), EBITDAS FAHIo 2 the 49
04), AFHRH & (Cash), ZA 5dZF ROA
A e (Volatility), A8+

% A
T 9 EFAA N AEE(hsider Own),
(P
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239 £¢ o

(Nom Committee )& 749
A odiE 33 T usE A4 d9xle
A3]9 A3 F 2k Abe oAb A
A9 AdA A FEs A5t 1937t
A AReolALR FAE O I E=A] AR (Nom _Outdir)
o} Ad3lel] HuAGApt 23 A=A A5 Nom _
CEO)E HFHFE AR sch. weta 7247 o
A} &) o] 9} o] & W 7t WA Against X Nom
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715z0] opd i o]Af 121 7]EolH, FY

o|Ab TH ke il Ho] 7| HFEAATY 9
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s

(Table 2) O|AF ZEof Cish Hith A7 RYEY =2

2 QoA S AR 39 A W 2 €39 ARAH@RESCIEN)Y B PRE TFow A
o) el 5 240 (S FIAA, Nestivol S AL 5L 252 el A A 93
APEA ANE T A(ALLlAME B olfe] BT AHITE 223 @A), Busys FED A4 ¥, Tiek
o35 EE S 1903 SHRAVL e A, Tenures 1A% %, Aot 6 el 3954 90 8

o MRS onlgch w Aol fEe B o)A Fiel vele] 2o 488 5 gt

Panel A. 712%AA 924 YAt

AR NERE:
e A L Negatizzpe Busy A E Negative TieTypgenure Absent
2014 447 25 7 16 393 oy A 20 32 29
2015 500 7, 7 22 a6 o0 9 40 30 23
2016 486 5. 17 41 455 g0 14 36 40 21
2017 490 % 14 38 a3 g2 19 4 50 21
2018 487 5, 82 48 M1 gy 2 56 36 28
2019 490 4’y 19 31 514 g0y 2 67 37 17
WA 2900 53 9 196 2698 o5y, 92 263 225 139
Panel B. 944 AEA A1 (] W %)
IO RSO
e A L Negatizzpe Busy A E Negative TieTypgenure Absent
2014 442 19 0 33 yy A 55 55 42
2015 205 0, 17 0 265 a0y 1 42 31 25
2016 236 o3 2L 0 23 g 8 42 % 20
2017 259 (4 9 1 265 43 15 42 42 26
2018 215 8 0 206 gy 9 22 17 1
2019 269 17 12 0 ogs 07 9 33 24 4
(6.3) (23.6)
W L7686 1 1606 (9 56 236 195 128
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B oo ME 20149 HE 20199704 A4k
q

(Table 3) 7|=EAH2

o] 12991 F7HEEA 447

14

=59 A&

Aoz 7d o)A}

oolel 719 99l HE BEE A7 ST A oA Bele] EAWSE %—%‘4011 AEGE AlelolAl HE F
7.4707] (director-year) ol thated, 714 LH«] ?"éﬂ—?t et 717& Exate] o] Ad Al HERE 7o Ay
E2E F 2,89970 (firm-year) ol tgh 7| 2EAZS AABIAT. F8 WS tgh A (75 1) 895 gt}
Variables N Mean SD p25 Mean p75
Director characteristics
Against 7,470 0.107 0.309 0.000 0.000 0.000
Typel_Negative 7,470 0.014 0.118 0.000 0.000 0.000
Type2_Tie 7,470 0.029 0.169 0.000 0.000 0.000
Type2_Tenure 7,470 0.031 0.172 0.000 0.000 0.000
Type3_Attend 7,470 0.024 0.152 0.000 0.000 0.000
Type3_Busy 7,470 0.006 0.077 0.000 0.000 0.000
Absent 7,470 0.105 0.307 0.000 0.000 0.000
Reject 7,470 0.031 0.173 0.000 0.000 0.000
Director Age 7,470 4.138 0.131 4.060 4.143 4.220
Director Tenure 7,470 4.092 3.576 2.000 3.000 5.000
Gender 7,470 0.019 0.137 0.000 0.000 0.000
Foreigner 7,470 0.011 0.102 0.000 0.000 0.000
Board characteristics
Board Gov 2,899 0.133 0.107 0.071 0.100 0.171
Board Govl 2,899 0.202 0.146 0.111 0.167 0.263
Board Gov2 2,899 0.018 0.087 0.000 0.000 0.000
Board Size 2,899 1.992 0.230 1.792 1.946 2.079
Outside ratio 2,899 0.368 0.482 0.000 0.000 1.000
CEO Dudlity 2,899 0.900 0.300 1.000 1.000 1.000
Family Board 2,899 0.702 0.457 0.000 1.000 1.000
Age Diversity 2,899 0.108 0.084 0.046 0.086 0.147
Ténure Diversity 2,899 0.506 0.318 0.283 0.495 0.707
Gender Diversity 2,899 0.127 0.333 0.000 0.000 0.000
Nationality Diversity 2,899 0.052 0.222 0.000 0.000 0.000
Nom Committee 2,899 0.302 0.459 0.000 0.000 1.000
Nom_OQutdir 2,899 0.058 0.234 0.000 0.000 0.000
Nom_CEO 2,899 0.171 0.377 0.000 0.000 0.000
Firm characteristics
Tobin's q 2,899 1.228 0.922 0.766 0.960 1.317
Flirm Size 2,899 20.455 1.344 19.468 20.175 21.255
ROA 2,899 0.071 0.067 0.030 0.060 0.100
Cash 2,899 0.120 0.123 0.032 0.077 0.169
Volatility 2,899 0.023 0.026 0.008 0.016 0.030
Insider Oun 2,899 0.449 0.153 0.337 0.455 0.555
Flirm Age 2,899 3.481 0.743 3.135 3.738 3.970
Group 2,899 0.319 0.466 0.000 0.000 1.000
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Dissent in Director Elections, Board Effectiveness, and Firm Value

(Table 4) xlo|AX

B oM 201495E 20199704 Axkde] 1299 f7AAE A (F69 A9) S e s HF 2ES
AT, U NBFEAA] AW YA Yg 2D AR AR FZESGEY) Y A1 FRE 77t &8sk
) AMF7F EelE e ojAbe] A ¥ (Against) & VFOoR HES TRl HEE HE 2o (t-test) S
AABFATE, 0 f= 47 1%, 5%, 10% oA t-value #o] BAACR oS oumjzitt F0 WSS
o Wat Age (e 1>oﬂ °°k51°1 e},

Panel A. 7135AA 944 3P4}

(3

AT ATSToTAT

Variables Against =1 Against =0 . Against=1  Against =0 .
[N=341) [N=2558) Difference  y-gog) (N=g297) Difference

Board characteristics

Board Size 2.090 1.979 0.111% 2.077 1.970 0.107***
Outside ratio 0.507 0.350 0.157*** 0.576 0.314 0.263***
CEO Duality 0.883 0.902 -0.019 0.868 0.908 -0.040***
Family Board 0.836 0.684 0.151%** 0.688 0.706 -0.018
Age Diversity 0.116 0.107 0.009* 0.104 0.109 -0.005
Tenure Diversity 0.558 0.498 0.060*** 0.583 0.480 0.103***
Gender Diversity 0.188 0.119 0.068*** 0.148 0.122 0.026
Nationality Diversity 0.079 0.048 0.031** 0.078 0.045 0.033***
Firm characteristics
Tobin's q 1.126 1.241 -0.115** 1.211 1.296 -0.086
Firm Size 21.087 20.371 0.717*** 21.169 20.268 0.901%***
ROA 0.077 0.071 0.007* 0.079 0.070 0.009***
Cash 0.114 0.121 -0.007 0.116 0.121 -0.005
Volatility 0.020 0.024 -0.004*** 0.022 0.024 -0.002
Insider Oun 0.464 0.447 0.018" 0.432 0.453 -0.021***
Firm Age 3.496 3.479 0.016 3.501 3.476 0.025
Group 0.484 0.297 0.187*** 0.447 0.286 0.161%***
Panel B. 924 A&EA 41
RFOSTAT REDR!
Variables Against=1  Against =0 Against=1  Against =0

(N=89) (N=1.741) Difference (N=500] [N=1.321) Difference

Board characteristics

Board Size 2.145 2.028 0.117** 2.090 2.012 0.079***
Outside ratio 0.753 0.465 0.288"** 0.695 0.396 0.300"**
CEO Duality 0.818 0.870 -0.052 0.835 0.880 -0.045**
Family Board 0.831 0.643 0.189*** 0.617 0.665 -0.048*
Age Diversity 0.116 0.099 0.017* 0.095 0.102 -0.007*
Ténure Diversity 0.516 0.517 -0.001 0.576 0.490 0.086***
Gender Diversity 0.146 0.121 0.025 0.116 0.124 -0.008
Nationality Diversity 0.079 0.057 0.021 0.083 0.049 0.033***
Firm characteristics

Tobin's q 1.089 1.353 -0.264**" 1.306 1.355 -0.049
Firm Size 22.185 20.973 1.212%* 21.693 20.777 0.916***
ROA 0.073 0.076 -0.003 0.079 0.075 0.004
Cash 0.120 0.118 0.002 0.111 0.121 -0.010*
Volatility 0.019 0.023 -0.004** 0.022 0.023 -0.001
Insider Oun 0.373 0.437 -0.064*** 0.402 0.447 -0.045***
Firm Age 3.571 3.463 0.108 3.488 3.460 0.028
Group 0.775 0.424 0.351*** 0.619 0.373 0.246***
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(Table 5) BHH Al 7

\=]
= 744

FAR=D SN

AT =E 2

Panel A. 71#EAA 24 PA

gt

Z A =1
Chckinm=

AFANE ) 72T D 2 ARARIE A 97
3% A7) 99 =

THH AL2[0|AL 047t O|ALS] EE E

2 e oa} 09 AZo] olAg] LR 1A

= [
HEES =

o|A}3] A Eo] T5% mlgtel] dfFsleA]
Absent$} ©]A}3] ojAARE el tha) Wl T A AAGFAEA ARE u|stE Rejectolt}. ZF Wi A
A}9]o|A} o] B (Against) 9+ 7N oA} & o]A}E] EA
Qe F2 z-valueol™ ***, ** *& A7 1%, 5%, 10% Tl A7t SAACR FIES 9njdit. Fa
(5 Dol gok=]f 9l

28 oujg}

AR AT 2

Dependent variable: Board Monitoring

Absent (1, 0)

Reject(1, 0)

Negative Tie Tenure Absent Negative Tie Tenure  Absent
(1) (2) (3) (4) (5) (6) (7 (8)
Against 1.057* 0.561 -1.146™  1.122%%%  -1.291** -1.324**  -0.863 -0.764
(2.12) (0.72) (-2.38) (3.30) (-2.07) (-2.23) (-0.01) (-0.46)
Age -1.071%*  -1.059** -1.042** -1.105*" -3.668*"* -3.721*** -3.649"** -3.660"**
(-2.36) (-2.39) (-1.98) (-2.05) (-2.87) (-3.14) (-2.85) (-2.91)
Tenure -0.046**  -0.047** -0.038* -0.051%** 0.027 0.028 0.039 0.029
(-2.12) (-2.32) (-1.95) (-2.31) (0.19) (0.20) (0.38) (0.21)
Gender -0.008 -0.019 -0.010 0.021 -0.227 -0.223 -0.619 -0.596
(-0.02) (-0.05) (-0.00) (0.09) (-0.21) (-0.21) (-0.24) (-0.23)
Foreigner 0.838***  0.822*** 0.874™* 0.827"** -0.079 -0.042 -0.264 -0.471
(3.59) (3.38) (3.47) (3.90) (-0.01)  (-0.01)  (-0.10)  (-0.21)
Board Size 0.469 0.466 0.487 0.416 3.4447F 3448 3.4447F* 3,469
(0.89) (0.86) (1.02) (0.47) (3.71) (3.67) (3.68) (3.84)
Outside ratio -0.224 -0.228 -0.218 -0.244 1.221%*  1.232%*  1.231**  1.242**
(-1.45) (-1.50) (-1.37) (-1.60) (2.36) (2.45) (2.46) (2.53)
CEO Duality 0.047 0.045 0.032 0.068 0.607 0.612 0.624 0.595
(0.03) (0.02) (0.01) (0.05) (0.63) (0.67) (0.72) (0.58)
Family Board 0.130 0.130 0.122 0.131 -0.693*  -0.710*  -0.689*  -0.694*
(0.54) (0.54) (0.47) (0.55) (-1.82) (-1.90) (-1.81) (-1.87)
Firm Size -0.481%** -0.476™*" -0.475"** -0.488*** 0.541*** 0.527*** 0.530*** 0.537***
(-8.51) (-8.84) (-8.95) (-9.20) (9.16) (8.66) (8.89) (9.13)
ROA -2.771%*  -2.779** -2.715** -2.912** -1.957 -2.023 -1.918 -1.941
(-2.12) (-2.37) (-1.98) (-2.36) (-0.51) (-0.54) (-0.49) (-0.51)
Clsh -2.104*** -2.105*** -2.093*** -2.197***  (0.483 0.432 0.396 0.318
(-3.51) (-3.52) (-3.36) (-3.34) (0.08) (0.06) (0.05) (0.03)
Volatility 3.959* 4.026* 3.963* 4.019* 4.994 4934 4.833 4.872
(1.76) (1.92) (1.87) (1.93) (0.78) (0.78) (0.74) (0.74)
Insider Oun -0.032 -0.030 -0.026 -0.045 1.211 1.171 1.156 1.143
(-0.02)  (-0.01)  (-0.01)  (-0.04) (1.31) (1.23) (1.18) (1.17)
Firm Age -0.063 -0.064 -0.066 -0.052 -0.168 -0.167 -0.174 -0.170
(-0.39) (-0.41) (-0.44) (-0.26) (-0.50) (-0.50) (-0.54) (-0.52)
Group -0.380* -0.379* -0.386" -0.354  -1.604%** -1.627*** -1.593*** -1.646***
(-1.71) (-1.80) (-1.81) (-1.68) (-2.97) (-3.17) (-2.95) (-3.33)
Intercept Yes Yes Yes Yes Yes Yes Yes Yes
Industry/Year Yes Yes Yes Yes Yes Yes Yes Yes
LR ¥ 197.02%"* 196.84*** 199.29*** 203.99"** 130.89"** 133.03"** 127.48"** 126.36"**
Pseudo R? 0.124 0.125 0.128 0.133 0.309 0.315 0.283 0.280
Observations 7.470 7.470 7.470 7.470 7.470 7.470 7.470 7.470
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(Table 5) Bith Al 7R FHZA ARI0JAL 0{F2} OALS] 23 & (AIF)

Panel B. 944 A&EA A2

Dependent variable: Board Monitoring
Absent(1, 0) Reject(1, 0)

Negative Tie Tenure Absent Negative Tie Tenure  Absent
(1) (2) (3) (4) (5) (6) (7 (8)
Against 0.984** 0.585* -0.333  1.069*** -1.042** -1.878*** 0.128 -0.133
(2.26) (1.70) (-0.37) (2.85) (-2.02) (-3.17) (0.02) (-0.01)
Age -1.273**  -1.267** -1.261** -1.287** -3.700**" -3.548** -3.706*** -3.611*"*
(-2.48) (-2.43) (-2.29) (-2.11) (-3.04) (-3.41) (-3.06) (-3.69)
Tenure -0.046**  -0.045"* -0.044** -0.047** 0.028 0.040 0.026 0.031
(-2.16) (-1.99) (-2.37) (-2.38) (0.20) (0.42) (0.17) (0.24)
Gender -0.005 0.008 -0.009 0.002 -0.601 -0.624 -0.592 -0.587
(-0.06) (0.01) (-0.04) (0.00) (-0.34)  (-0.34)  (-0.29)  (-0.26)
Foreigner 0.778*** 0.834*** 0.846*** 0.869***  -0.429 -0.394 -0.471 -0.538
(3.60) (3.15) (3.60) (3.92) (-0.01) (-0.01) (-0.00) (-0.01)
Board Size 0.462* 0.479* 0.477* 0.459%  3.442*** 3.362**" 3.441*"" 3.465*""
(1.84) (1.87) (1.95) (1.81) (3.71) (3.79) (3.64) (3.74)
Outside ratio -0.236 -0.234 -0.217 -0.234 1.234**  1.224*  1.219**  1.239**
(-1.59) (-1.58) (-1.36) (-1.58) (2.49) (2.34) (2.32) (2.53)
CEO Dudlity 0.044 0.036 0.045 0.057 0.603 0.558 0.615 0.586
(0.02) (0.02) (0.02) (0.04) (1.61) (1.42) (1.68) (1.56)
Fumily Board 0.124 0.135 0.132 0.137 -0.701*  -0.682* -0.704* -0.713*
(0.49) (0.58) (0.55) (0.60) (-1.91) (-1.85) (-1.93) (-1.95)
Flirm Size -0.484*** -0.497*** -0.477*** -0.487*** 0.533*** 0.596*** 0.537*** 0.553***
(-9.80) (-9.72)  (-10.85) (-10.21) (8.98) (11.12) (9.10) (9.64)
ROA -2.798** -2.801** -2.809** -2.818"* -1.972 -1.649 -1.954 -1.890
(-2.92) (-2.93) (-2.07) (-2.11) (-0.52) (-0.37) (-0.51) (-0.48)
Cush -2.117*** -2.102*** -2.091**" -2.114*"*  0.520 0.304 0.477 0.172
(-3.13) (-3.07) (-3.08) (-3.21) (0.29) (0.10) (0.17) (0.11)
Volatility 4.018* 3.859* 4.016* 3.968* 4.794 4.294 4.935 4.697
(1.85) (1.91) (1.84) (1.97) (0.72) (0.53) (0.77) (0.66)
Insider Oun 0.006 -0.031 -0.041 -0.007 1.164 1.118 1.191 1.028
(0.80) (-0.60)  (-0.51)  (-0.02) (1.22) (1.11) (1.27) (0.95)
Flirm Age -0.058 -0.061 -0.064 -0.062 -0.174 -0.178 -0.169 -0.166
(-0.33) (-0.37) (-0.41) (-0.38) (-0.54) (-0.56) (-0.51) (-0.49)
Group -0.390* -0.391* -0.383* -0.392* -1.599*** -1.618**" -1.614**" -1.677*""
(-1.86) (-1.88) (-1.75) (-1.91) (-3.30) (-3.30) (-3.46) (-4.06)
Intercept Yes Yes Yes Yes Yes Yes Yes Yes
Industry/Year Yes Yes Yes Yes Yes Yes Yes Yes
LR x* 199.09*** 197.55*** 196.42*** 199.60*** 129.46*** 133.30**" 125.83**" 129.44***
Pseudo R? 0.140 0.135 0.125 0.142 0.297 0.326 0.279 0.287
Observations 5,395 5,395 5,395 5,395 5,395 5,395 5,395 5,395
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(Table 6) 2t Al F&H

FAR 2 929 ARAEEY

Z 2~ 2~
TEAS

T2 AtHO[AL ZHE| 2t O[AYE] 2EY

v o AS W2 ARfjo]Al el A Alo] o|Akg] F&A el 1|

) 2 IA=ESG7IEE9 olAkE] &9 (Board Govl) 2 ©]Akg] H7HBoard Gov2) ##

/A EY SGSE ALGelgl o F2 HMLELS (B2 1)d Foso] gt} 235 9kl FE two-way clustering
1 Rt A2 1%, 5%, 10% TN AF7t BARSE o EE ofn|dit)

Dependent variable: Board Monitoring

7| BEAA 943 AFA
Board Govl Board Gov2 Board Govl Board Gov2
Negative = Busy  Negative @ Busy  Negative  Busy  Negative  Busy
(1) (2) (3) (4) (5) (6) (7 (8)
Against -0.017  -0.033** 0.025 0.014 -0.048™  -0.045**  -0.036" -0.053"**
(-1.29) (-2.40) (1.16) (1.60) (-2.40) (-2.20) (-1.67) (-3.40)
Age Diversity 0.003 0.004 -0.004 -0.004 0.006 0.008 -0.005 -0.004
(0.50) (0.70) (-0.86) (-0.75) (0.75) (1.01) (-0.80) (-0.58)
Tenure Diversity 0.008 0.007 0.000 0.000 0.002 0.002 0.000 0.000
(1.20) (1.17) (-0.05) (-0.06) (0.28) (0.19) (0.06) (-0.04)
Gender Diversity 0.037*** 0.037***  0.026™  0.026™*  0.042***  0.042"**  0.031"** 0.031***
(3.97) (4.07) (3.18) (3.27) (3.49) (3.50) (2.81) (2.84)
Nationality Diversity -0.015 -0.016 -0.006 -0.006 -0.013 -0.012 -0.002 -0.002
(-1.30) (-1.40) (-0.56) (-0.61) (-0.89) (-0.82) (-0.17) (-0.12)
Board Size 0.056™** 0.057***  0.061"™ 0.061"**  0.050**  0.054™*  0.047"**  0.050***
(2.81) (2.88) (3.90) (4.10) (2.15) (2.35) (3.03) (3.29)
Outside ratio 0.016" 0.017*  0.014**  0.014* 0.018" 0.019* -0.004 -0.004
(1.90) (2.02) (2.46) (2.57) (1.69) (1.71) (-0.67) (-0.64)
CEO Duality -0.012 -0.012  -0.037"** -0.037***  -0.006 -0.005 -0.036"* -0.036"**
(-1.05) (-1.05) (-3.43) (-3.43) (-0.45) (-0.42) (-3.01) (-2.96)
Fumily Board -0.035%**  -0.034*** -0.021"** -0.020"** -0.045*** -0.042*** -0.027"** -0.025**"*
(-4.69) (-4.59) (-3.91) (-3.61) (-4.76) (-4.41) (-4.04) (-3.52)
Firm Size 0.007**  0.008**  0.020***  0.020"*  0.010**  0.012**  0.028"** 0.029"**
(1.97) (2.37) (6.23) (6.50) (2.02) (2.42) (7.11) (7.38)
ROA 0.039 0.034 0.098"*  0.096** 0.072 0.068 0.135"*  0.132**
(0.70) (0.61) (2.24) (2.19) (0.94) (0.89) (2.11) (2.05)
Cash -0.009 -0.004 -0.003 -0.001 0.043 0.050 -0.007 -0.002
(-0.36) (-0.18) (-0.22) (-0.04) (1.17) (1.34) (-0.31) (-0.08)
Volatility 0.150 0.156 -0.003 -0.001 0.108 0.099 0.081 0.074
(1.31) (1.37) (-0.04) (-0.01) (0.62) (0.57) (0.55) (0.49)
Insider Oun -0.057*** -0.068*** -0.065"** -0.070"** -0.070*** -0.072"** -0.087"** -0.088***
(-2.75) (-3.29) (-4.15) (-4.57) (-2.61) (-2.67) (-4.62) (-4.68)
Flirm Age -0.002 -0.002 0.002 0.002 -0.003 -0.003 0.002 0.003
(-0.39) (-0.44) (0.68) (0.64) (-0.60) (-0.55) (0.63) (0.68)
Group 0.004 0.004  -0.021"** -0.021** 0.007 0.009 -0.021"*  -0.019**
(0.42) (0.39) (-2.59) (-2.56) (0.58) (0.84) (-2.34) (-2.10)
Intercept Yes Yes Yes Yes Yes Yes Yes Yes
Industry/Year Yes Yes Yes Yes Yes Yes Yes Yes
Adjusted R 0.100 0.111 0.213 0.212 0.103 0.098 0.241 0.237
Observations 2.899 2.899 2,899 2.899 1,830 1,830 1,830 1,830
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A AR
S ESG7E

g]

S8 252 Alelo/A}

o uro A
= =i

Rz} o|AfE E84

Aslelal Fuel Aol

o|AkE] E&Adl mlA|

A o]*}ﬁl 2% (Board Govl) 2 ©]Al3] #H7HBoard Gov2) #
At Z3 okl FE two-way clustering

%‘}F’E h <T

yell <] =]
FEAA A7t EAACR FolghE ondtt

Dependent variable: Board Monitoring

Board Govl Board Gov2
Negative Tie Tenure Absent  Negative Tie Tenure  Absent
(1) (2) (3) (4) (5) (6) (7) (8)
Against 0.028 0.022 -0.033"** 0.024 0.008 0.004 -0.011 0.023
(1.28) (1.62) (-2.91) (1.25) (0.40) (0.37) (-1.64) (1.62)
Age Diversity 0.005 0.005 0.004 0.004 -0.004 -0.004 -0.004 -0.004
(0.72) (0.76) (0.69) (0.66) (-0.73) (-0.73) (-0.75) (-0.81)
Tenure Diversity 0.007 0.007 0.009 0.007 0.000 0.000 0.000 -0.001
(1.17) (1.11) (1.44) (1.07) (-0.05) (-0.06) (0.08) (-0.24)
Gender Diversity 0.037*** 0.037***  0.037*** 0.037***  0.027***  0.027***  0.027""* 0.026"**
(4.12) (4.04) (4.07) (3.98) (3.29) (3.27) (3.27) (3.14)
Nationality Diversity -0.015 -0.016 -0.013 -0.017 -0.006 -0.006 -0.006 -0.008
(-1.37) (-1.41) (-1.19) (-1.53) (-0.59) (-0.60) (-0.53) (-0.76)
Board Controls Yes Yes Yes Yes Yes Yes Yes Yes
Firm Controls Yes Yes Yes Yes Yes Yes Yes Yes
Intercept Yes Yes Yes Yes Yes Yes Yes Yes
Industry/Year Yes Yes Yes Yes Yes Yes Yes Yes
Adjusted R? 0.098 0.098 0.102 0.098 0.211 0.211 0.212 0.214
Observations 2,899 2.899 2.899 2,899 2,899 2.899 2,899 2,899
Panel B. 944 A&EA A1
Dependent variable: Board Monitoring
Board Govl Board Gov2
Negative Tie Tenure Absent  Negative Tie Tenure  Absent
9) (10) (11) (12) (13) (14) (15) (16)
Against -0.044™  -0.025"*  -0.042%** 0.009 -0.032 -0.003  -0.021"**  0.004
(-1.98) (-2.06) (-3.62) (0.75) (-1.38) (-0.27) (-3.22) (0.41)
Age Diversity 0.009 0.008 0.008 0.008 -0.003 -0.004 -0.004 -0.004
(1.05) (0.98) (0.96) (0.99) (-0.55) (-0.59) (-0.63) (-0.60)
Tenure Diversity 0.002 0.000 0.005 0.001 0.000 0.000 0.001 0.000
(0.26) (0.04) (0.59) (0.12) (0.04) (0.00) (0.24) (-0.08)
Gender Diversity 0.043™*  0.042"**  0.042***  0.042***  0.031***  0.031*** 0.031""* 0.031"**
(3.54) (3.48) (3.53) (3.51) (2.87) (2.85) (2.86) (2.85)
Nationality Diversity -0.011 -0.013 -0.010 -0.012 -0.001 -0.001 -0.001 -0.002
(-0.74) (-0.90) (-0.71) (-0.84) (-0.05) (-0.09) (-0.05) (-0.11)
Board Controls Yes Yes Yes Yes Yes Yes Yes Yes
Firm Controls Yes Yes Yes Yes Yes Yes Yes Yes
Intercept Yes Yes Yes Yes Yes Yes Yes Yes
Industry/Year Yes Yes Yes Yes Yes Yes Yes Yes
Adjusted R? 0.100 0.102 0.106 0.099 0.238 0.236 0.240 0.237
Observations 1,830 1,830 1,830 1,830 1,830 1,830 1,830 1,830
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o|Ats] 9 (Board Govl)# % 7H Board Gov2)© T AA o] FaE AL e E EAGT. oo A
FAAQ s nAe AeE YeiEt, ek W 7] fop 22 AFAQ] MFE AN ASUTE §
< oA FAHES A RE W AME X @ Ik A w9 A o] U HE A7)
AbeJol AL W O] A AL oAb ¢ FHO &4 7F g ool ok =g AGA 9 AwE
(Board Govl) ¥4} foJat &(-)9 #AHFE B T} ol FAZF & ( Type2_Tie)SFAY 7142
ot} o] gol|= oAE] A Hd AR FolAE (Type2_Tenure)o ot =HA A& w27t
o|AS] Wf ool At X3 AR S A T A= ArR] oAb A A2 oAl AT o Aks] Auf
( Gender Diversity) M9t o|ALS] &4 HI7IA R Z geAwn ol A1AHCl 717k E 4ol
o frogh F(+)9 dg= vAe dud 2S5 A FAHA S A= AR YEyiT, o]
Bt ole A4 dnEo] 2555 VA 7AE T A7IAA Al o FA4 gde A2 Y
A= Jeon and Choi(2021)9F d¥dsl  AldE 7 <fsf Abelojate] 1717k 94 717k
© Adoltt, ¥, AuljFF 710l oAby F719Y 2517 FEg Aggd et g% fjiE Few
oz WA F(Family Board) o) AY A w3 2 of ettt
SFUAR A& (hsider Own)©] b A5+ 53] BAd AEA dE e WA AAE T
o FaFdo] AA R JFH 7IHLTFF oA < o]0l Y& Ahfolrte} #HH A= FE 42T
T4 3 Gt #H A7 FEde FEA Y% @ AR AH Typel _Negative) 9] A A2 ]2 A}
= A s AR RS A A3 7120 BT 7197k & frof et
(Table 8)2} (Table 9= 71%] @99 &S ()8 BAE Bt ol il 7| dFAAREC] A

Bo I 71 BFAA BE O2E ARARTH B ylojal /i TR HA AQAdS S| oA
o oS W ARfolAle Agojat FHIF o|AKE] - Y Al ASHoR gAAS YA A

Ao gEsler] AR} N7 (Tobin's q,.,) o F AdTh

ol MXE gae BAE Agolth ¥ dA AY F g, A0 AR Aol sy 71 aFAA e
Al thre] AN BrsiA AAste F2 o 2d ATALRTH w7 & w2 FAF oA}
2 BhS wo AR o) AN Type3_Busy) 9 EAE o] A& ABEZ 7|Fo 2 PSM(Propencity Score

NGAA FIT ()9 FFE PR Aoz Matching) & ol §3e] 1:2% 9|4 H8oz F
BT AR A 8 2R A STk 2 A, 3ot A

D Awee AmelAst ol e 4144 9
3 s7k Aol A9 olF AT Rl QR AL AglolAle] Aol olarE BEA F 7]

8) & 979 FL AR Ave vl A £ B4 o|Ale] AF AR 2 A tuEF(Against)7F obd BAA AR (A}
oA} AR Hl & (ratio) MFE ABAL, oA Ty B WSS A9e B4L Fslyan Y 0}"/}

19) PSME 98t A9 miAies Pt E5WUFREE T2 AFUFY 1474 ok A AR s *F‘-’“?F}‘}i u, 71HTR
(Firm Size), 2914 (ROA) W2, 7)1 o]Al8] &84 T F/ES 293 Unld] st2ESG7|2de] ATz F71a5(3
2%, t-1)E A et wAeint
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(Table 8) Bif Al RYE FXZ AfLHOJA} R4Z|2t 7| 7}A|

P ATE T BEAR L A9 ARARTE W) 4AS e Afola Fre Aol /17 ¢ R o
oS BT, FEHASRE 71979 YA R Tobin's o ARSI en F8 HEELS (F5 1)d 3oy o]
th 3o <t Fe two-way clusteringel @l FGH t-valueol™ *** ** = 247 1%, 5%, 10% STl
A AL BARCR el ojul g,
Dependent variable: Firm Value
AR a4 AEA
Negative Busy Negative Busy
(1) (2) (3) (4)
Against -0.022 -0.294** -0.271%* -0.464***
(-0.19) (-2.29) (-1.99) (-2.98)
Age Diversity 0.052 0.052 0.095 0.087
(1.06) (1.07) (1.37) (1.28)
Tenure Diversity -0.066 -0.066 -0.101 -0.097
(-1.40) (-1.40) (-1.61) (-1.52)
Gender Diversity 0.080 0.082 0.082 0.081
(1.24) (1.27) (0.91) (0.90)
Nationality Diversity -0.084 -0.081 -0.159 -0.161
(-0.96) (-0.93) (-1.43) (-1.43)
Board Size 0.019 0.026 0.075 0.057
(0.14) (0.18) (0.40) (0.31)
Outside ratio 0.074 0.073 0.234** 0.234**
(1.12) (1.11) (2.23) (2.23)
CEO Dudlity -0.063 -0.062 -0.104 -0.101
(-0.69) (-0.69) (-0.98) (-0.95)
Fumily Board -0.046 -0.041 -0.045 -0.057
(-0.79) (-0.70) (-0.63) (-0.79)
Firm Size -0.029 -0.029 -0.135*** -0.141***
(-1.07) (-1.10) (-3.00) (-3.22)
ROA 4.039*** 4.051%** 4.747** 4.761%*
(7.09) (7.11) (6.09) (6.10)
Cash 0.588** 0.588** 0.985** 0.960**
(2.06) (2.07) (2.38) (2.33)
Volatility 3.674%* 3.636** 5.039*** 5.078%
(2.80) (2.78) (2.62) (2.65)
Insider Oun -0.664*** -0.637%** -0.619%** -0.616%**
(-3.76) (-3.60) (-2.70) (-2.67)
Flirm Age -0.102%** -0.101%** -0.100** -0.102**
(-2.69) (-2.68) (-2.13) (-2.15)
Group -0.040 -0.035 -0.084 -0.095
(-0.62) (-0.54) (-1.09) (-1.22)
Intercept Yes Yes Yes Yes
Industry/Year Yes Yes Yes Yes
Adjusted R? 0.167 0.171 0.196 0.195
Observations 2,899 2,899 1,830 1,830
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(Table 9) gl Al? FHH

THA ALR[0[AL A} 7| AT ]

2 ATE T REAR L AR ARARYE W 9 we Asleld Fuel AFo] Agre HAE o
F& EBAGY TENFEE 7IQ7RY UEA R Tobin's qF AMHESIGCH F8 BFLES (F5 1 FH o
Aok, 3 <k gk two-way clusteringdl oJ@] F4% t-valueol® ***, ** *&= A% 1%, 5%, 10% T
A AF7E AR R frefdhe oulgtt
Dependent variable: Firm Value
NEEAR 923 A2
Negative Tie Tenure  Absent Negative Tie Tenure  Absent
(1) (2) (3) (4) (5) (6) (7 (8)
Against -0.102  -0.301™ -0.118"  0.146 -0.165*  -0.369*** -0.253* 0.057
(-1.06)  (-2.05)  (-1.84)  (1.32) (-1.82) (-2.75) (-2.55) (0.58)
Age Diversity 0.052 0.054 0.052 0.051 0.088 0.086 0.087 0.087
(1.05) (1.09) (1.06) (1.04) (1.30) (1.27) (1.29) (1.28)
Tenure Diversity -0.065 -0.068  -0.065 -0.071 -0.096 -0.106* -0.102 -0.102
(-1.38)  (-147)  (-1.36)  (-1.51) (-1.51) (-1.69) (-1.58) (-1.58)
Gender Diversity 0.079 0.076 0.079 0.072 0.081 0.079 0.081 0.081
(1.23) (1.17) (1.23) (1.10) (0.89) (0.87) (0.90) (0.90)
Nationality Diversity — -0.083 -0.087  -0.083  -0.095 -0.160 -0.173 -0.167 -0.166
(-0.94)  (-1.00)  (-0.93)  (-1.07) (-1.43) (-1.56) (-1.48) (-1.47)
Board Controls Yes Yes Yes Yes Yes Yes Yes Yes
Firm Controls Yes Yes Yes Yes Yes Yes Yes Yes
Intercept Yes Yes Yes Yes Yes Yes Yes Yes
Industry/Year Yes Yes Yes Yes Yes Yes Yes Yes
Adjusted R? 0.168 0.172 0.170 0.169 0.198 0.201 0.201 0.195
Observations 2,899 2,899 2,899 2,899 1,830 1,830 1,830 1,830
WA vlAE FAE 9L FAHE Ao 4 dig A58 ARE (Table 100914 AA g}
eh} a7dstel 274 gasget unE 4o 92 A Au )Ee ERE
F7h B ATANE Aol Ay ARk BY oz BN Asfolnt )
He wAsE A AFRFAANN A o B4 A3 w9 ALoAFHFAA A 4
ok 77 Fefol uket, FAA Apejolate] Aol o] oR(Nom Committee)7} obd AAA S5dP & 1
A8l ZE4 2 7197 Ol plA e GEFke] EA 213k 9193] |4 (Nom _Outdir, Nom _CEO)®| ©]
e} ol2dt - 8 7 (moderating effect) ] g Fa g B37) oA EEA A F7HQ

20) L2 T F1BEAR €29 WA 7129 Eivo
A% 9198)) 7152 Deiste] Afolat AH) ot
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(Table 10) BHH Al 7 FHA o|AL KZ| =} AlROAFEFHA S

2 AT e Ao e R A998 4l B 7 Flol uet 9 Ad AHRALRRE v o9& e ARRolAL &
Bol AH o] o|ats] E&AT 71979 plAl= E37F EA YEeAE BAd FEUFEE AESGYE
Qo] oats] &4 % H7HBoard Gov) T A HEe| HHS9 719471 (Tobin's @) & AHESIA W F8 TS
L (52 1) Houlo] qity, 2T <ko] e two-way clusteringd] o8] FHE t-valueol™ ***, ** & 74z}
1%, 5%, 10% TToA A57F BAAoR fod<s <n|di,
Dependent variable: Board Monitoring
Negative Tie Tenure
(1) (2) (3) (4) (5) (6) (7 (8) (9)
Against -0.051** -0.032* -0.046** -0.034"* -0.018 -0.038"* -0.033** -0.020 -0.024*
(-2.08)  (-1.87)  (-1.99) (-2.10) (-1.55) (-2.15) (-2.45) (-1.62) (-1.70)
Against X Nom_ Com 0.034 0.005 -0.080
(0.52) (0.11) (-0.76)
Against X Nom,_ Outdir 0.115** 0.130** 0.128*
(2.80) (2.15) (1.91)
Against X Nom_ CEO -0.007 -0.045** -0.032**
(-1.05) (-2.21) (-2.07)
Nom Committee 0.025* 0.017 0.019
(1.70) (1.05) (1.22)
Nom _Outdir 0.044** 0.046** 0.034"
(2.05) (2.01) (1.93)
Nom_CEO -0.012 -0.020 -0.026
(-1.20) (-1.45) (-1.52)
Other Controls Yes Yes Yes Yes Yes Yes Yes Yes Yes
Adjusted R 0.098 0.102 0.093 0.096 0.101 0.098 0.096 0.094 0.098
Observations 1,830 1,830 1,830 1,830 1,830 1,830 1,830 1,830 1,830
Dependent variable: Firm Value
Negative Tie Tenure
(1) (2) (3) (4) (5) (6) (7 (8) (9)
Against -0.190* -0.142* -0.123 -0.603** -0.196 -0.285"* -0.150** -0.065  -0.167
(-1.94) (-1.75)  (-1.60)  (-2.00) (-1.30) (-1.98) (-2.43) (-0.78)  (-1.14)
Against X Nom_ Com 0.113 0.565"* 0.269**
(0.54) (1.84) (2.01)
Against X Nom_ Outdir 0.261* 0.213* 0.362"
(2.07) (1.95) (1.71)
Against X Nom_ CEO 0.083 -0.267" 0.082
(0.70) (-1.80) (0.81)
Nom Committee 0.012 0.072 0.017
(0.14) (0.91) (0.29)
Nom_Qutdir 0.022 0.032 0.063
(0.29) (0.38) (0.88)
Nom_CEO -0.155™* -0.084 -0.179***
(-2.94) (-1.15) (-2.73)
Other Controls Yes Yes Yes Yes Yes Yes Yes Yes Yes
Adjusted R? 0.162 0.162 0.165 0.171 0.166 0.169 0.167 0.163 0.165
Observations 1,830 1,830 1,830 1,830 1,830 1,830 1,830 1,830 1,830
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= A= Aoz ASHAY. A AReoAtZ
T2 (Nom _Outdir) B 93] 4] ApeJo]AL $HT
o #Esla =HsE ) nidE 7L dq
2AZA Aol A7t AF FoltehE o] kg7t vl

A ZeAor $9¥E AR eyt v 9
Ao HuAGgA7E AA Zo (Nom _CFEO)slo] &

B399 AY Byd g I 5 Qe 7]
oM 24 ApelAte] RUHTY 7]50] t%
okeltte A3E &9l oy o) ol A e
A7\ AA ] ) A5} HH%FL— M| SR ALg]o]

Aol gfel BARCR &

NGNS FEU5E 2O A E
g q3E A ¢ gl oFERE 744 ad
& W AtglofAte] et
(appointer-appointee tie) =]
AR F4 AAE A AR o3
o]

S BN Qe AR B s 24

¢l AoE T, 1EEA 2 oAl AR
Are] 71 wet #2474 ojaF FRE adE At
ojAlg] FAYRCR AFsE A T 719 oA
3 584 9 A7A A7 A dFS
nzch, ot SRR AE FHLAs o 9]
Atefolate] A efo] o] Foj A=A of ol ule} Abe]
olAle] RUEY #E3 Zvhs AEAYES g
ATt

B A7E Y 1A A919E dae
L FFFINA HY A ABEARRRE Wi o
& oAl 2l A AR} A oAk o]
%} w19l olxjE] HEAl BlAE
1k, ol Ad T ABTAR B
1 BUS GEdd Y o
= ERCER!
o o=z 7]

Ad 0% oA WA e 7lﬂ+ A4+
4 2 5 o2

AR Se] 378 P AES AER, o)A
2 < il RE T lon S8 e %
A7 AR N BEARZIE WS BE ool
= Fre) AN ol WE HHT 9 A
o2 AP, ol 9% 7Y wef Fao] T
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1) 9248 2AHEAHproxy advisory firm) Bal &3] th3t 9] AT+
(Cai et al., 2009: Ertimur et al., 2018).
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