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This study divided job crafting into promotion and prevention focused job crafting based on the regulatory
focus theory. The purpose of this study was to explore the situational and personal motivational antecedents
of promotion-prevention focused job crafting and to uncover their differential effects. Specifically, we
examined the relationship of social support, work overload and achievement goal orientation with
promotion-prevention focused job crafting. Analyzed the differential effects of promotion-prevention
focused job crafting on individual job performance. Finally, the mediating role of promotion-prevention
focused job crafting was tested. The data for this study come from 316 employees working at various
companies in China, and 271 responses were included for the final analysis. The results showed that
social support and learning goal orientation increased promotion focused job crafting, while work overload
and performance goal orientation increased prevention focused job crafting. Promotion focused job
crafting was positively, while prevention focused job crafting was negatively related to job performance.
Results of mediation models showed that promotion focused job crafting mediated the relationship
between social support/learning goal orientation, and performance. Work overload/performance goal
orientation was negatively related with performance through prevention focused job crafting. The
theoretical and applied implications of the results are discussed.
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B Apdd 2Pupsd e A4 ey
9 PE) Sl AzE 28 B agy

(confirmatory factor analysis, CFA)& A&}
A3 ?‘Xﬂ’“% A= (Table 1)olA AAIE ALY
A g4 g9l Al gho] 0.5 A
A A zy F 31xA AEAY =
ATA T 17) B3 ATt
EAZANE Ao Ed 7 g]le] AEulsl &3t AlS
7F 2% 0.7 oo YehA A5 o] gHE Q]

&3t 7+ 2
o /W3 E = (Construct Reliability: CR)<}

it % ¢(AVE) 2 Astetitt. 1 23 g
FEHF AYZHULE A BE ¥WF9 CR

2ol 0.7 o], AVEZke] 0.5 o402 ehstet
(Hair, Black, Babin, and Anderson, 2010).
IR R Y=o AVER] 0.424% o
S 4 A% Thompson(2004)<] o] <]
gk 0.4-0.5 Atelo] AVEgHS EFgAdl fas 4
=2 %49 4 v} Fornell and Larcker(1981)
AVEgkel 0.5 m|gtelA[gt CREt] 0.65H =
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(Table 1) Etdnt d2ld =4

Variables Items Estimate S.E. Cronbach’s @ CR AVE
Support 1 0.762 0.381
) Support2 0.635 0.445
A8 AE =27 Support3 0.801 0.308 0.832 0.862 0.611
Support4 0.783 0.294
Overloadl 0.795 0.334
A N 019 o4 08 082 05
Overload4 0.644 0.648
LGO1 0.812 0.299
LGO2 0.784 0.350
SF RSk LGO3 0.796 0.363 0.883 0.887 0.612
LGO4 0.734 0.493
LGOS 0.756 0.410
PGO1 0.754 0.476
R R gggg 8;8; 8323? 0.846 0.842 0.573
PGO4 0.808 0.374
JC_structurall 0.585 0.594
JC_structural2 0.574 0.585
JC_structural3 0.547 0.526
JC_structurald 0.577 0.610
JC_sociall 0.641 0.551
JC_social2 0.703 0.541
P! JC_social3 0.674 0.562
Z A= JC_sociald 0.656 0.498 0.907 0.911 0.424
JC_socialb 0.684 0.470
JC_challengingl 0.749 0.403
JC_challenging?2 0.624 0.664
JC_challenging3 0.647 0.699
JC_challenging4 0.607 0.644
JC_challengingb 0.709 0.524
JC_hinderingl 0.805 0.282
JC_hindering?2 0.800 0.238
of k24 JC_hindering3 0.706 0.410
# A =E JC_hindering4 0.662 0.423 0.869 0.896 0.592
JC_hinderingh 0.691 0.439
JC_hindering6 0.684 0.396
Performancel 0.815 0.227
o Performance2 0.714 0.275
Scel Performance3 0.689 0.286 0.820 0.884 0.656
Performance4 0.705 0.335
2y 43 CMIN/DF=1.711, IFI=0.912, TLI=0.902, CFI=0.911, RMSEA=0.051
) LGO = Learning Goal Orientation, PGO = Performance Goal Orientation
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AT A Ad=E Ada}r] 9fato]
AMOSE o]&dte] TR ] AFote A A%
¢l [FI(incremental fit index), CFI(comparative
fit index), TLI(Turker-Lewis index), RMSEA
(root mean square error of approximation)=
AHgste] Frletatt, dubA o2 [FI, CFI, TLIC
gre] .90 o]}, RMSEA #-2 0805t uf A&
239 Agpdol FuEgivty AdE + Sivh(Hu
and Bentler, 1999). ¢] 7|Fo2 & A+ =¥
Agwe Adatta & 4 JoHIFI=.912, TLI=

902, CFI=.911, RMSEA=.051).

we B Ao RE WY 2 3 AR
A A Rn POz dole g fHdgenE

FdPHA (common method bias)e] 17}
Ae F U olg 2 BAE AT Ad de
AHEE =
test) S A H Podsakoff, MacKenzie, Lee
and Podsakoff, 2003). 9753l x3d W
55 BT 844 A FYstd 3Ho] gle
A AAET O A3 87 899

olon B A 7F 1L.0EY #A et

dd 8o =(Harman's One-Factor

N
e ox

(Table 2) Bzt

2E)n Ao 14 2 W Batel 26.971%
2 40%5 St old) e FUwgae] 4
e Qe 2 93 A4 ge Aoz B

w5 g

B

2 A 24

o=

f

7P Ol dM 7 Qs 3t AadAE AT
H7] flsto] adA £ 2 AAlesith. Wds
FHEA Aie v (Table 2) AlASHIH.
(Table 2yl A==l A AA = FE=
A g ad=g Fefmd g (+)9] BRRA =

406, p(.01), g% et A2A & AY=
gt Fefmg A (+) 9] 4aaA (r=.203, p(.01)
€ vehilg. SeE3dde Fe2A i 2 =d
o fronlgt A (+) 9 d8aA (r=.631, p(.01)E
Hn AR Ee dixd 3 adzgs &

1 2 3 4 5 6 7
1. AHEA A4 1
2. 9% It .264* 1
3. FEERIF 342" 2217 1
4. B4H=FAY 250" .223* .613** 1
5. 2 # =g 406" 217 .631** .434** 1
6. A2 # AP=g .099 .203* 228" 211 275%* 1
7. AT 243" 156" 327 242" 3417 -.130" 1
Hat 3.456 3.155 3.648 3.782 3.718 3.481  3.786
EFHat 739 .820 .809 .848 .667 .669 b2
) N=271, *P<.05, *P<.01, *P(.001
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=-.130, p< o5>—EL vk

A4 gkl 0.8 9

el 47} 91th(Pintrich, 2000b). Bindl et al.
(2019)9] AFAAME 7ole EFA o] TAF-d

3R AT tedadA 7}* ] EAhedl(Hair, W24 # Zyzdd 2dusz 483tde 2Y
Black, Babin and Anderson, 2010), ¥ +-<] S ARA R AABIIY. M 2 AT 71
FHRA BA AAE B ABAS Hol 0.8 o] BRI s 71xst AREA A, A FEe >R A
o] gl Aer Uy tdsaidie ele sl HZE AR WA A EEA T @t&-‘?‘
Aoz ke 4 gt} o g 2AgNE AYHEs AP T 631 e
o e 2AFINE i AARY2E A
4.3 714 4Z o 2E A¥=E I e thE (Table 3)
o2 a2 43 2 AT A" FEEY] F
A A dAE Fote] AT AvHEQ gAY 93 2EdS FUSIATHIFI=.910, TLI=.900,
o S FHEIGT ol& wEeZ F AYgx  CFI[=.909, RMSEA=.051).
o] M aln AR nA= ks AFt W 2 AR A2 A JF AT (Table 4)
7] $lste] AFRGH o] FREYS AHste] o 2ok A AP =R g el dg &4
2R (SEM) 2 Fdatsinth. &g 7284 235 B9 A AA(8=.192, p< 01)¢ g
Ag olgate] AFEFPY] ¢S WtE W A FEIANF(B=.686, p<.001)°] FFxH F 2
By AAsta ofd Ui HAo RYS Helste HZ”d o H(+)9 I} e Ao E YE
Aol g slth(Schumacker and Lomax, 2010). %tk F4Le] ASIA AAE o] A4&E45, &
ol & AT VI HNAYAFE wHOR F 7 FEIAAYP| EerE PR F AgzEs d
o AARY S AAetn, 1 AREE vwatsth. Hol AY Ao d5g 7 13 7 3E AA|H
71 Aol mebd QY Adge 3 A z"o Ak fdF ARS8 =.256, p(.01)¢ =R
AR QTS WA BT 2HERE 4848 ks A3(B=.180, p(.05)°] dWxA 3 A=
A= 9lth(Wrzesniewski and Duttom, 2001:  whdte] frolg B (+)e] &37t Sle Aoz vebyt
Tim and Bakker, 2010). AHE5EYEE 74lol v 45 Iyt Bo| Adds= JASEE
ol FAE Tt olfr S TV XBT o] ESFE AR I AYZH S U Bol A=
Wk opuel o weby dEe Ade 24 4 & Zojga o Sg 7k 2, 7 4= AAHUT
(Table 3) Z&2| XMk Hluw
CMIN/DF IFI TLI CFI RMSEA
a7y 1.693 910 .900 909 051
BAARE] 2.138 .831 .814 829 .065
ARG 2.587 173 753 170 077
2) AALAL A AR, QR o LA ARG SANN A BRG] Aael d@ LAR: AALG2
AR A, QRIS > 2T - AR5} PANA A ZEAFo] FAe] U@ 245
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& - 23 R ARz o] ARl AT AR AR (B =101, p(.01) % &
A s Gl wE BAATC 9o, IR F FERF(B=.361, p(.001)°] FF2H 2
Aol ARt froldt F(+)e (b= dZRH S miste] AT nAle Rl ade 2
526 p(.001), A®¥2A & Af=HL FfF F F v Aoz vehd 7 T(a)3 7HET(h)

-)el B3(B=-.273, p(.00D)7} She Aoz v o] BF ARSI, fF FeH( B =-.070, p(.01)
E}”D} P A A E" S Bl E55, o R AAERAYT(B=-. 049 p<.05)0] =24 &
T2 R agzg e €@ @45 ARt b 1 A ZH S vilske] AR nAe P ave
A vebd et wigbd 7Hd 59 7H 62 EF FAoR frosl Yehdt o224 7H 8(a), 7F
AR At A 8(b) BF AA AT, B o2 H a3t

A AP ze ufdes Faty] Yate] FE  95% A7t atakgkat Alekgk Aloldl] Qo] 23
2E# 3 (Bootstrapping) 5,000 3t 7H4 A k7] wiEel Y=ol vz o] AE
d 2 a3s A3Eeeitt. 2 A3 (Table 5)0l A=At

(Table 4) Z¥ED 4

Path B S.E. B t p
AHEHA]A] - FIxHJ0 219 .067 192 3.256 .001
g ERAIT - FIxHJC 1107+ 077 .686 9.221 .000
-2t - o2HJC .249% 077 .256 3.248 .001
3R T - o W=AJC .138* .057 .180 2.408 .016
FxJc - 2533t .390%** .057 .526 6.832 .000
dz24JC - 2532t -.258"** .066 -.273 -3.922 .000
2 AYe CMIN/DF=1.693, IFI=.910, TLI=.900, CFI=.909, RMSEA=.051
F) N=271, *P<.05, ™P (.01, ***P(.001
(Table 5) & Fef=Eo| op7iEnt =4
path BS b e ool P
AR HAA] — G2 IC— A FA 7 .085** .037 101 (.031, .177) .005
FFEIN Y > FF2AIC - A 74T 2777 071 .361 (.237, .493) .000
HF FH8E— d2AIC - A 747 -.064** 032 -.070 (-.143, -.023) .002
*éﬂr%ﬁ/‘é%“ﬁoﬂmix JC—> A3 -.036" 034  -.049 (-.120, -.008) .016
F) N=271, *P€.05, ™P (.01, ***P(.001
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