79 Korean Management Review Vol.51 Issue.1, February 2022(pp.79~99) http://dx.doi.org/10.17287/kmr.2022.51.1.79

Motivational Role of Self-Efficacy: Reinforcement

Effects of Worker Cooperatives and Autonomy?®
XSzl S7180 Yt 2A¥sSEe XAl 23t st

Rhokeun Park(First Author)
College of Business, Hankuk University of Foreign Studies
(rkpark75@hufs.ac.kr)

This study examines whether self-efficacy can play a role as a motivator. By integrating person-environment
fit theory and the job demands-resources model, this study investigates whether worker cooperatives
interacts with self-efficacy to reinforce employees’ intrinsic motivation. Since worker cooperatives are
owned and managed by members who work for the organizations, the members are provided with considerable
autonomy. If employees with strong self-efficacy are given considerable autonomy, their intrinsic motivation
will be reinforced because a means to actualize their self-efficacy is provided. Thus, this study explores
whether worker cooperatives, through autonomy, play a role as an organizational resource that can
strengthen the relationship between self-efficacy and intrinsic motivation. Using a multilevel mediated
moderation model, this study analyzed the surveys conducted at worker cooperatives and corporations in
2019. The findings of this study provided evidence that worker cooperatives strengthen the relationship
of self-efficacy with intrinsic motivation because they provide their members with more autonomy than
corporations. Thus, the findings of this study provide implications on how worker cooperatives and
autonomy can change the relationship between self-efficacy and intrinsic motivation. Furthermore, this
study contributes to the literature by offering a mechanism through which worker cooperatives play a
moderating role through autonomy.
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(Table 1) 7|2EAI2

oAbk

=

i iéi (1) (2) (3) (4) (5) (6) (7) (8) 9 o a1 o a2 13)
1. el 45.75 12.52
2. 34 .50 50 -.02
3. WEFE 2.57 76 -.417" -.08
4. 9% 1.94 88 .07 -37 18
5. 4% 1.81 126 .15* -22" 24* 247
6. Az4 .24 43 .09 -.23" -.05 35" -.06
7. AEAH 2 .23 42 -26"™ 01 27 -.04 A1 =31
8. 71k Au| 24 .29 45 Q5™ 23" -16 -11% -.28" -36" -.35*
9. B4 .24 43 .01 -03 -04 -18"  24* -31™ -31"" -36™
10. 7194 % 65.73 97.57 .16™ -17"" -11 230%™ -26™ 32" -27 22" - 29™
11 Addexd A48 500 16" -.10 03 -11 A8 -14% -.04 .00 18" .37
12. A&4 3.36 a7 .05 -28™ A7t 28 38" 13 -0l -.16" .05 q4r 327
13. A1 &s3 3.69 120197 - 17 -.05 A5 120 .09 -10 03 -.03 11 .08 .39*
14, A% F715%« 3.38 760 .03 -14 .04 11 18" .02 A30 0 -12% 0 -.02 A3 29" 39 .38*

Note. #1Z 4 = 303, 719 & = 52.

*p (.05, " p (.01
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(Table 2) 7Hd AY 21

&7 F7145 &715 &7 A&7
21 22 2g 3 29 4 2g5
T 1
Can 2.95(.32)" 1.65(.29)**  2.23(.28)**  3.59(.49)**  2.58(.35)*
o] -.00(.00) -.00 (.00) -.00(.00) -.00(.00) -.00(.00)
g -.03(.10) .05 (.08) .02(.08) .03(.08) -.15(.08)
AFTFE -.06(.06) -.08 (.05) -.08(.05) -.08(.05) .06(.07)
e 02(.06) -.00 (.06) 02(.06) -.01(.05) 15(.04)*
25 .09(.04)* .04 (.04) .07(.04) .03(.03) 18(.04)™*
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A7 Es 4t 27 (.06)*™  .25(.08)**  -27(.13)"
FE 2
Az .19(.20) .22(.14) .25(.14) .23(.14) 19(.14)
HEAH 2 58(.19)* A5(.15)* A48(.15)™ A8(.14)* -.03(.14)
ol < .32(.19) 14(.17) 16(.17) 18(.17) -.02(.14)
719 TR .00(.00)* .00(.00) .00(.00) .00(.00) .00(.00)
AAdE =T 32(.12)* -.29(.33) .15(.35) A7(.12)™
A
ANEeH x Add LT .20(.10)* .05(.11)
A7 Esat x AR 16(.04)"
Wald X* 20.53" 159.80** 178.78** 289.21** 157.01*
-2 Log likelihood 628.96 564.50 571.02 552.22 592.56

Note. A& & = 303, 719 & = 52
*p (.05 ¥ p(.01

o] WAIH F71Hce} ol #AE 2ta k(b =
0.16, p € 0.01). &, A71&54% WAH F71+
o] Atole] #AE AEAo] Bo %
AL, wetA] 7H 3% A7 H
A& 2AFH = (0¥
*o

/\ 01\;} 7\].%/\49] ;<4 sﬂr
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