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We study market response toward family vs. professional CEO succession in a family-controlled firm.
Drawing on theories distinguishing family CEOs from professional CEOs, we propose two competing
hypotheses on whether investors react to family CEO succession more negatively (or positively) than to
professional CEO succession in a family-controlled firm. We find that stock market reactions to family
CEO succession are more negative compared to professional CEO succession, supporting the theoretical
perspectives that stockholders consider family CEO succession as an extension of the owner family's
private benefit seeking. This negative market response to family CEO succession, however, decreases
when the firm is under the market regulatory authorities’ monitoring. Our empirical analysis examining
the announcement of CEO succession events in Korean public family-controlled firms between 2005 and
2016 provides strong support for our theoretical perspectives.
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7190l w22 Fa FAA G A, A e
212 (Chung and Luo, 2013), FAAEY F5
o FAZIHEY] B AE5E W v} o]d wpet
FAANG TR 22 o O]Eﬁlﬂlﬁlx}g‘ol =
7199 ATzt A2k o9 A HrleteAl = o
T+ =88 A7 H ol
77199 A 2luil e 53] FAAEe] 5
3= F4 o|fro]ti(Hambrick and Mason, 1984;
Zhang and Wiersema, 2009). 7}1&7199 21
AYAE 7154924 Family CEO) 9 AEA 97
(Professional CEO) &2 F&¥t} 7|& A+E 7}
7194 | §39 AL 719 Aol o &
v x] =2 A48+ Y (Chang and
Shim, 2015; Jeong et al., in press Miller et
al., 2013), 757199 A7 frdol g FA44
*4 7kl thg = ¢ A v _c’,_ F-&sitt. 7]
ATe HAGa Ao A alldnt 53}
ﬂ‘% Kim and Cho, 2011: Park et al., 2010),
FENG T vbEI9 e RS ¥ dTE
g0l 9lth(Back and Kim, 2014: Shin and
Chang, 2005).
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dez Zofatgla, HUFF 7i5e] AE 2 7=
F40] 7H ARET A Fof A% 22 B
ZstgltH(Villalonga and Amit, 2006). 7H714
< (1) JdiFF 3 2 5584919 AlE&<] 50%
o7, (2) BUF AV Fe Hew ofn] 3
9l 2/‘1]‘111 o] % /‘ﬂfﬂi A& B AGdo] AsH
3) BAF (&L AdFF) o 2 ST
71%2:% ?;Dgﬂoa AR CE EET
CHYFE B O SR AR

el w3 A FES FEed. Y
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A BBe FrIAGG. JYT 5799 5]
9 A% el 71719 AGEIN Y 2 A
A 5o B AY IS R,

Apes A9AE B0 2@ B A7l Bl
£ e A7ERT 199 A4 A 848
o % wdsn gn A, B aFE A 7192
o B} £ 99 b o] Yo B
%E A$E ARG TFA 29k 7199
$ 9 dAagagel 7129 77193 olap]

] Fo]tH(Cannella et al., 2015: Miller et al.,
2011). mebA] HulFF A E&0] 50% olstold
A BA DT 99 Vs el 71 i o

gog datu YA %o 71E71gew wsm
g 2, Addd 8 ST S

A% 5L a8 /1EY BF 1F0R 17 a}fﬂ

£ AS 183k 2005”1—20166% A7) U]
o g stk A7 Bk & 7237H 719l A
2,87670 &4l Azlo] LA o}&’iv} NEATES F
aste] Fgel &3 719 xﬂﬂohu Ao 74
o] EAstA & 719S (@Y, Wgstd 3719

H71E FAEdgo] HUF3Y 71, =4 719)
ALATHKim et al., 2012). E3F F2A17¢]
WSS #AAE £ gle FAuAREA 71, B

Fd2 A 7 1%4’4 AR A Ao R FAAAA
B2 AYEINE B8 £ gl V19ES A9

ATt pA Rt R S AAFE The] Apolo} RFEL
e 18¢ dfbeta # At 95% 22k W9
oAl o] FAE AABIGEE 7] AAE Fated g
A HE FELS 4857 719 et 1586709
273 GAF A FAlolH, o] 7IHES 190709 71

Wi

o o VI ES AbEe] ARETe R 4 bl 2&E o] AV d=rdor AT
oJstd, Auj7tEo] AA R 7R o T F 2 dTe & o ez 474 38 4 59
F 3 AFAEd v w2 S e A HEE s A4S 249 AEEE =590 A
£ 28] ¥ Kim et al., 2010; Kim and A, WA ES F8ta, A7t 7499 Hu
Cho, 2011 Roh et al., 2013). & =& %4 492 A& (Family CEO Succession) SHH
Ap o] F AR AR Z& Ad A o olF SR EASISITHTable 5). Y £4 WS
oARAY, AR TS Lol 719 WA Q HuAdARd A FEHFA FAAG whg
dsta = AFoll, Azt FA ZIdEst 7+ Al 9 = e MesY dIdE s Al
51 3250 AMEE AT & Ava Pe st A7 WA EAE nEdke U Ewe
Aot o =4, Ut 71T &&5E 799 28X
AT 20059 19 219%H 7 22 VI9eR SRR Ee FAsta, HuAd e 1
3 7198 el tisela WA Awrt o3t AE 67 R FEsel SHWSsR E46Y
Hoom, HuAg wA WE&e wA EE F 1 (Table 6, Table 7). ¢ F7HE4L dfE 719
o] A7) Ael| AApFA|A| 228l o] FA]Stdof & A 2% 7953 2597 42 7I9E ol F
3) AA7E Bl olele & el 719 X]HHOH #Ho] ¢l 7149 (lonefounder firm)2 4yt 7157100l vlal] w719 71x]Eo}

47} 714 (entrepreneurial value) & 41418
gt 715 A% 4 (Korean Exchange: KRX)% &7
Algkati gl

5
>4

|

990

&Ri #2 =9k (Cannella et al., 2015 Miller et al., 2011).
671€ wwiel 7]§], Adm -Erz}ﬂ‘” FE AT A FAANE
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AL wkgo] ©<es] A719] Apol]lA] witho] v
)

Warner, 2007; Lee and James, 2007). 4413
B2 A Y A 192 (-1,+1) 2Fste] F
3d B¢k F7e FAuY A &2 (Cumulative
Abnormal Returns; CAR) Z#3t9 e, o+
AL 2 o] FE 1 oA 1209 st (-121,
-2) F7F £ &S vwate] Attt AR

(1) 7H573 e 789 Al
(Family CEO succession)
2 A7 H2AYAE(CEO: chief executive
officer) AAFEIME AAR 24, A okste

WA 494 HEAZ FoaTt o el @
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o 7EIQA TR B4 A V19T B, 8
A 5 oA ARR AFe] EAlske Ae e
U A+E(Kim and Cho, 2011; Park et al.,
2010; Seo and Jang, 2010) Faatsict. A|uj7}
= P dold 771 HdlFFe 1 S5

e

Ag ot AuskE FRRE AOFEF 24

T a9 A, A, 27 dE, A9, &4 Soz
o]

Aol HAIE O SIAY ZF 719 feo]A] 9
njtjolo] WAlEo] Sl AF2 gelstAtt (Shin
and Chang, 2005). $l¢} 22 A& Eg=
DARTY] ‘th3o| At R FA A W7 F di3to]
Abel]l AR QIEo] A7t ol 1
B 002 SYHTE St HAE 2
GA7F 291 o] olm A7k T AT
o] £9¢ Af, AuirtEe HuAgz
Hsle] SPHMSE 12 S8t 7
Fo|Ap} EAGE 7
g Aol o 2 49
(Kim and Cho, 20
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TR 7198w P 2ESY lFew gTR J9A
GE Bt FAWE I9RE G AE A
5L 7193w FH4E Axsh] el
I AR 71 7IdF Tl Hh AR 2 e
Arzdoltt, g AEE(2021d A 71F) A+E
dio] 524 o) ddste R/ HAHA 71
Ars 5500 wel 713 o | Fe AEq
&3le 71939 T 79T 52 71l vEl
Y e 48 dgeS oulgth. dAZ v
d et FARIAAE B2Es A 9
E 7199 MES HoFEg 2gd 2 A%
o]&3lx 3= (lonefounder firmo 2 7% +&)
747k, vlelH et 22 QEZnt 716 20161
2017 o] $HE o] FrEd TGt & AF
E HuAZYA Az dojd 71ge] 1 8 ¥F

A9 BES PFRAGIE D2 F @ Y
whol 2:drelo] Slohl 1, 284 gowl 0oz 27
sl

4.2.3 B4

(1) #2392 wA AFr(Event Dummy)

Hu73GA wAt FAANG S A7 @9
=TEL, FHAAF H7HE9 HRE F F e
HuAggz wAe B4 AHE BABI T Friedman

and Singh, 1989: Lee and James, 2007: Shen
and Cannella, 2003). Z22JY H1n4 g4 nA&
A7 =Wl =25 wA WA dal nHd A
+7F =5t (Kang, 2014). & =5 H1494
@Al 54 Aol o ARE FHele] A7

AUAE =T B d7e Y =aEM (Lee
and James, 2007: Shen and Cannella, 2003)
ANE AnADA 3A S 3= 71219 2
Al B4 7 neEfste] FAd Wit £ 5
7K AL T EI AR (1) A4 A W
(2) AR T4 W2 71 A5 (3) A7t

7} F/} Eﬁzz(large block-holders) 7+e] A& ¥
A (4) AGAF F+-2Z(restructuring: & AE

A LH Y A5EY 2 719 £B) (5) AYAY
29, WY Ao A% AnAIA @A Aol
o o2 Felae) Hel MR B4 e

(Table 2>° 4773@4 WA A, 2 wA A7t

M

O
T AAZAA AES YA FA, FHuFF
HAATA, A FA, VY BE A, 9H
2o LA FA, A ETA  #E maE 3
ATt

(2) A2t 58 (Family Predecessor)

Az A WA wj Lot M E
< 1T e vy ARl BA A Ay
gt Mzl 3 wA o|d HuAGAL 7HE
7d9Qlol Al AEAGANAEAE YERY = W
Folt}, 7} 7199 AFdE A oA #EEg o 7}
A0S A4S 1, AEAGAIRE 4% 0
o] gt FH&te gnpoltt

(3) 719 TR (Firm Size)
SAHGo|Z T WA wji Lot VG EE
7199 ARat gholl 238 FHotd S48k

5) 338998 Yslolo] maw, i
2 2xmd FE FA4Y ANEAY N)EL 229, 52
AP e wigtel gick.

992

7]%@%8 AN 7194

A sew

FEEAA T JHEE ol-2E fojoltt. 20021 ol
g2 d9ot), 249 AQPRET F0ete
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(Table 2) Z10ZAYX} W

F(Event Dummy)9| =

Hn739A 2A A (Event Dummy) e %
(1) &5 A7tz W73 24 15
A7} ef 55 7o) A2 24 4 0.3

A ZA]
(e A]Oﬂmﬁ jE ;fw?&é Y 2 o 3.6
(4) Ad=tel = wid A 8 0.5
5) AR FA W 7Y AF 13 0.8
(0) #2AHA & 1480 93.3
= B 1586 100

/—\

4)

719 9l ¥-(Standalone)
|

4=71
EAM G0l niA g s W o)t ETY o
B g 7]gdo] ol /gl &apx] g
Z1gdel® 1, 71938 248 7|9olH0eE &
sttt

(5) 2A oA 7199 498 H(Previous
Performance)

oA oA AGATE= HuAga wA FAHEY
2 A2 E 2 (industry-adjusted return
on asset) $33t%tH(Chung and Luo, 2013;
Miller et al., 2014: Park et al., 2010: Shin
and Chang, 2005). AF4FFe &S ofaF 9 HRIA|
213+ A o]} (Earnings Before Interest & Taxes;
EBIT)& At SAR v o2 Askatict. A

N 2 A A A0l B e 7 7]041ﬂﬂ ARl Bo| ] A
A A B H S At =&sGit
A AL FAFFA Pod?:vﬁ’%(Korean Standard
Industrial Classification; KSIC) th&7F(1-digit)
=R =

(6) 719 Y=ok (Firm Workout)
17392 A7 dojd FAl 71de] 3| AAEA}

D
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Fol Slo® 1, ohd 4% 0o ZAadr e
shro F4uful sk 3R et ok, Azt
Zo] o8] AMFFEA 71gol] AuES fA5
2 e U egsdnh Adnane 7ge
N gt AT sRe AR B 34

£ FEssid

=
3

~

7) A7t A& (Family Ownershlp)
7‘]“]17}2 5 HdFF 2 I SFWARIY A s
olt}. TS20009] 7+ 7]19e] AR KA ‘FZo] T
g AFF S o] &3ttt

(8) FEUWE AF(Co-CEO status)

AAZAIA 26 U 24 7199] "t EolAt |
oA MG F HnAGA L 291 o] 3 B 1, 2
% AS 002 SHUt. HuAdApt
A5 7194877t fejvlatA g 4 A
& 975 2AR stk (Miller et al.,

=
E];H_:g_o
= 7
2014)

o o

=

é\lod
- e

(9) 9% (Outside Succession)
WAE HuBGAE 719 2 7197 o F 24

7
QA 7% 1, U &2 A 022 39t F
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2739 @A U 71E AFE,
Ak 19 W e A% 195 ne
A ol E FF QA 3 Y] o ;w Ft

rlo
[ u
EE

HX T [e]

ag¥ieR gegld F 739 FHuds
714l tigl 712 214 (Zhang and Rajagopalan,
2003), W+ AR5 ¥= A4 (Shen and
Cannella, 2002), &% 7197408 A&/dolx (Friedman
and Singh, 1989) &l §3& BT} 7]&H
T ol HuA G FA 77 Hu7 Gt 1w
A o] F 79I of g} FAAEAAE FAb 3
o] Fag FEE Agdthe S Hola it
(Lee and James, 2007). Tt & dA4= 419
DRGAE 719 el M FhEAT e, AT 7
A7kl A FFE e OE 71Hd

o
19 A% 1 20z Budd ol @

N

¢

N

—

=
S
[V
b
>
s
re
S
)
=3
=
Q.
o
&
3
Q.
=
3
S
<

97t A7 Lot
el s 7ol &gt A 2 7o 2 Sgih.
S gAY 7 (Korean Standard Industrial
Classification: KSIC)¢] o+ (1-digit) & &
a3l o :L%OS 9 B3 d P S (FE A
%1 171H /‘WO] T&%ﬂ‘}}"/}. a4 b

i
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(11) 719 98 (Firm Age)

HuA YA wA— FA A ?“i‘ioﬂﬁ 3 7149
T2 A BARAEE W 12 gk 74 Al
o AE AHTH FAAY FAAEI AaA
A Huz FAAG ghgo] THHUSY E A
Toll A3t g WMot

A3 4 (Coarsened Exact Matching:

B A3 HuAda aAA 3o Hd Hoje}
(selection bias) WAA 4| (endogeneity bias)
2 AAa] A8l BA Al i e A8
Atk 7199 54 52 240l MEE HuddAt
o f+4 757801] FEg= 7 ]Jﬂ Al FAA

£ Coarsened Exact Matchmg(CEM)% o
sto] (1) ALA #3 (Family Predecessor)
2) 719 TR (Firm Size) (3) @571 o Ho

standalone) W&l 25 w3 &ttt

A, @5 A AR 53 (Family
Predecessor)& Y H174 94 ke =

el <

£ 8<lo|™ (Kim and Cho, 2011), Al
Aol A FHnGAwA o it Faek Ags
AFet, 77199 A9t SAA R
2719 A3 A7 71E A= YA /3
SARoE & WA 2912 AdsAtH(Chang and
Shim, 2015). &4, 719 7% (Firm Size
%714 % (Standalone) & 7

TH QY F A7]d 9FE = 5 W W, A=
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& #3394 %) #9% 9% vAHDalton
and Kesner, 1983: Finkelstein and Hambrick,
1996). 4 719 7tE7F 22 7HE719 2 tETt
2 715719 719 el e Aeddel 7t

FE5HA ¥ (Kim et al., 2012). &3

193] &8 V9EL U T

fecH(Granovetter, 2005). ©57]

HE 7e> 7193 e & A
SE7t oHE F Utk SAld, 7

2 (Firm Slze)S’Jr %5719 o F(Standalone)

7

3

ofd  IfN

[e)

N,

H=21T J;_lz;
AGA
Tt
7}

fr 2 R

o ek WA Al vehde 724 A A

E
49 g T 5 vk

9

2

4.3.2 3t EE £ (Subsample Analysis)

o W
o o 5
F% o, EE],
P§ rr
r@;, o,
:i =
2 > M
= N,
ot i
N ™
& o
o] Q2
E 4
Y -

A 0 2% (Subsample Analysis) F7} 3
o SH R RS Ut R 79T dlldetA de
22 (non- FTCOM ) Wt Z1g e B
e EE(FTCaHEE) 272 Wrol, 24 &
S 7}§‘ﬂi7§°§x}°ﬂ “41?1} T2 /‘]”4 ih-g-o

s

A7 (interaction effect) ¥3F ofu2} &49)3
1S
[e)
w

_4

U o B ¥R T o

Z Apol & Holx] FUTH(N=872, 714).
at9] FEAA = HuAIA nAFE S Bt A
8 FEote] 2 WFE W E(categorical
Varlable “_rL’H ate] AFoksinh. o] =g 59
+ A2 58 (Family Predecessor), 7V573%
1}4 H17 92 A (Family CEO Succession),
o] 2J Y (Outside Succession) Al 72 W45 =

gato] Lo ¢ e ZE oA FE<E Jhelae
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Ll el AHEE AR 3782 g F A
A2 F8-2(Family Predecessor) MZ& SHW
T Y 719 E(Firm Size)< %

il =719 $-2(Standalone)
S EE l‘i:’l. A Xﬂﬂ 9 ed, FTCE 222
el (Standalone) &'dstA] 2471 Wi

22U, 4 A9 A
g o) Mg (9% 13, 1979 S ALstae
RE W% 3 4R o] 0.5 olgfeleh. W4 3t

(Table 4)= A FEAA HAnAG2} wA A
of tigt FAAILE] REgo] tlgh 5]7]EA] ] Axjo]
t}. Model 2= =% ¥ 7Hd 3 7Hd1bE A4
gt} 77 g x1e] A (Family CEO Succession)
A W HAEAYGQ A B diEg o FAAQ
F2 A ¥-8-0](-0.5020, p= 0.009) YeRtT}
A= 7F5719 94 9] A7k H 739k A
o] FAALE A FHH o2 WolEod T A

ool

HolFr
Model 4= WtE ZI9F Sl (FTC-listed
Company) A¥7}5e] Hn7dGar A3 F244]
A Wbge] R B 2AgHNE THEAE AS
atich it 7193 A7k g A
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(Table 3) #i2| 7|8 H <2

P Mean sD 1 2 3 4 5 6 7 8 9 10 11
(1)CARs 0.00 0.03
(2) Family CEQ
0,42 0,49 -0,04
Succession
(3) FTC-listed Cornpany 0,45 0,5 0,04« =015
(4) Family Predecessor 0,43 0.5 -0.02 052+ -0 18err
(5) Standdone 013 0.34 -0.02 O e —0350er 010w
{B) Firm Size 20,66 1.75 0.0z 0,00 0,65== ool -0,34s==
{7} Previous
-o.01 0,05 0.01 0,03 0,01 0,00 -0,01 0,05
Pedormance
{B) Firm Workout 0,01 0.1 0,03 -0,06= 0,09 =0,08== -0,04 0,06~ -0.01
(9) Family Ownership 44,91 16,48 0,05+ -0.03 -0,08xx -0.04 -0.03 -0,22x%x 0,00 0.m
(10) Co-CEO status 0.55 0.5 0.03 0, 36== 0.04 0,33== -0.06 0,22+ 0.03 0.03 000
(11) Outside
0.04 0.z 0.06==  =0.17=== -0.05+ -0.08== 0.00 =0 1= -0.04 -0z 004 -0.08==
Succession

(12) Firm Age 2324 1312 0.04 0.04 0.01

0.04 0.08 O 1d== -006== 0.08==  -018==  006=~ 0.02

T 0L T e <005 T p < 0L01

vsgn. ot 2494 A9l BE 4ae
FAA3S) $44 wgol, A Jgel vt 7]

g Phste FARED) F7HE9 33
Agaths 2% volET thit R 71998 &
&9 NEEAE meldltiekE, ARAIA MY
Mamstel &AL A HFFHAY B

Qo] TE AANA o3 FAc e AS 2
3)

996

= .
AYA @A AT AGFEE o} 7443
o gl Agel B} fen|a Aol YA S
-34S B4l 834D 2 A3 (Table 5
maEy, FANFe 2494 el A8 A
B fellsl 2449 Mg wolw H1AYR
@AY AEAGA Al FoIuF WgE Hol
A et ot RAAEe HnggA mA A
A7 ke A9A9A §PE neld Aolet

R R

HEER=
(Figure 1) 9Al Model 4} 2], tl4t=E 714
At &Ko7t HuA Gz A gt F2A1%
o] 2H g0 FE e Hogh, gL
TE 7193w &55A] 2 7193 &25d 719
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(Table 4) 7152 THAKXIZ S| WA SAlof| Cist FAAIR 8IS 3|72 2}
W Model 1 Model 2 Model 3 Model 4
Previous Pert 2.9274 3.0396 2.9366 2.8386
revious Ferformance (1.9121) (1.9090) (1.9128) (1.9112)
Firm Workout -1.1948 -1.2358 -1.2265 -1.1835
i orou (1.6154) (1.6124) (1.6178) (1.6139)
Py Ownershi 0.0122"* 0.0122** 0.0123"* 0.0127**
¥ wnership (0.0059) (0.0059) (0.0059) (0.0059)
0.3543" 0.4553"* 0.3413" 0.4299**
Co-CEO status (0.1962) (0.1996) (0.1990) (0.2029)
Outsider § o 0.5590 0.3414 0.5649 0.3020
° Heeess (0.4655) (0.4720) (0.4659) (0.4728)
. . -0.5020*** -0.7632***
Family CEO Succession (0.1914) (0.2371)
ieted 0.0804 -0.2560
FTC-listed Company (0.2027) (0.2561)
Family CEO succession 0.7239*
X FTC-listed firms (0.3818)
Constant 0.0681 0.2420 0.0455 0.3154666
(0.4531) (0.4571) (0.4568) (0.4632)
R-squared 0.0357 0.0400 0.0358 0.0422
Adjusted r-squared 0.0163 0.02 0.0158 0.0211
Observations 1586 1586 1586 1586

* p(0.10, ** p<0.05, *** p<0.01

Event dummy, Year dummy, and Industry dummy are included but omitted in the table.

(Table 5) WA SA| Al CARS| F20|M t-test AZ Z1}
Total Family CEO Professional CEO
Succession Succession Succession
N 1586 672 914
CARs -0.6016 -0.2175" 0.0555
(0.0874) (0.1209) (0.1227)

o] B BF FAAEL 7IE5AGA R AT
AR S AzdteE AL & & U o o
TE 71938 2557 @& 719 (FTC-listed
Company=0) A4 GA L3} 77494 A
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Al Yehs A% jEg-9] Atel7t, diitE 714
] H 719 M (FTC-listed Company
=1) #F = Aol vl v § Atk AE & F
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Predictive Margins with 95% Cls

85
|
]

0
1

-5

Linear Prediction of CARs

Family CEO Succession

|—+— FTClist=0 ---—-#-—- FTClist=1 |

(Figure 1) X752 &1

=
R
e
o,
_orLl
$4°
el
-
j}i&
=
onl

TOE FESIAT. ¢
2 ﬁiﬂ A A
A2t 8 (Family Predecessor), A7}
7492 A (Family CEO Succession), %
(Outside Succession)< Z%std A=E
TE TR & 27k o R 59
gate] kAol Faddtd b A
Al st AT,
(Table 6)°] Modell-Model3 #7194 ¢]
g e s A8 719l SokA 4 A
%, Modeld-Model6& 43t 2 799 sh9EE
A AFolth non-FTCSHYEE X Aol F
AL oids] 7+ 9A Aol (Family CEO
Succession) F%3 2 o2 kg3 A TH(Model2,

;ﬂ

Yo s

Wl E@ jﬁ w rlr

tt o2 rE o Ko of

ox
o

>~
-

Mz

>,
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Hox St

FAARY Bhg: OF VloEs TuE

-0.5320, p=0.03), FTCa}9]Z ¥ EA A=
froju] gk wkgo] AR ekgkth(Model5, 0.2028,
p=0.54). o] A3}= AujrtEe] HgdFow <
al W7k FEEe] 719 ]HH?"Z"H e w44
Qe R 7]%% & Ldolgte 4ls AT
S S EE
of thgh 744 ‘?}%O] ﬂﬁf‘i 719 o], &t

71959 A FrygdAdges A4S HodE
E3 o] B HuAdA wARES v 7}

2 7bel 8] Z(Fam & Fam, Fam < Pro, Pro
2> Fam, Pro = Pro) 7438 dr¥+E Syvs
2 AHEsESITE. (Table 6)2 Model 32 Model 6
& o] AZF vl 7K Fhel ] MR F7F AR
Mg Adtolth, ¥4 712 7t ag e 7HEA A
HuAGA AN Family CEO Succession)
09! A%Z(Fam > Pro, Pro & Pro) 3t4ith. &,
A Ade ARAIA A Al Blasie o,

b,
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(Table 6) CHZ 7|EICt ot9lE=E A1 2| DZUEX WA 78 478K[0l| ChEE FAIAE gt
w2 Model 1 Model 2 Model 3 Model 4 Model 5 Model 6
(non-FTC) (non-FTC) (non-FTC) (FTC) (FTC) (FTC)
Firm Size 0.1157 0.1210 0.1276 -0.1343 -0.1351 -0.1389
(0.1241) (0.1239) (0.1243) (0.0992) (0.0993) (0.1000)
Previous 2.9071 2.8532 2.7431 -3.0619 -3.1944 -3.2012
Performance (2.2426) (2.2378) (2.2443) (3.2448) (3.2534) (3.2556)
Firm Workout -1.8805 -1.8820 -1.8064 0.7393 0.8039 0.7991
(2.4925) (2.4870) (2.4903) (0.9569) (0.9631) (0.9638)
Family Ownership 0.0103 0.0094 0.0093 0.0066 0.0067 0.0066
(0.0077) (0.0077) (0.0077) (0.0087) (0.0087) (0.0087)
Co-CEO status 0.1346 0.2865 0.2991 0.3977 0.3087 0.3161
(0.2381) (0.2477) (0.2484) (0.2966) (0.3301) (0.3311)
Family CEO -0.5320** 0.2028
Succession (0.2445) (0.3295)
Base category: Professional CEQ succession (Fam 2 Pro or Pro 2 Pro)
-0.3260 0.0308
Pro = Fam (0.3895) (0.6138)
-0.6013** 0.2360
Fam = Fam (0.2650) (0.3445)
Constant -2.45717 -2.3432 -2.4803 2.9076 2.8780 2.9612
(2.4717) (2.4668) (2.4758) (2.3504) (2.3520) (2.3668)
R-squared 0.0366 0.0420 0.0425 0.0548 0.0554 0.0555
Adjusted r-squared 0.0022 0.0067 0.006 0.0119 0.011 0.0097
Observations 872 872 872 714 714 714

* p<0.10, ** p<0.05, *** p<0.01

Event dummy, Year dummy, and Industry dummy are included but omitted in the table.

02 27H £3589 LA & 7HEH T
7892 sA: Fam 2 Fam, A7 9¢ 494 &
NEHAnAAA $A: Pro @ Fam) W F244)
& Ahg-S YEhdt non-FTCaH B2 4 ¢
Model 394 FAAFE AEALA Al vl

&AL e 5L B9aS

[oRNe N N1
$(Fam = Fam) #4422 433
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o
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(Table 7) st¥lEE 2AM2: 2TZAGX} WA 7 671Xof TSt FAAY 2+
P Model 1 Model 2 Model 3 Model 4 Model 5 Model 6
(non-FTC)  (non-FTC) (non-FTC) (FTC) (FTC) (FTC)
Firm Size 0.1157 0.1210 0.1223 -0.1343 -0.1351 -0.1339
(0.1241) (0.1239) (0.1237) (0.0992) (0.0993) (0.1001)
Previous 2.9071 2.8532 3.0420 -3.0619 -3.1944 -3.0623
Performance (2.2426) (2.2378) (2.2352) (3.2448) (3.2534) (3.2818)
Firm Workout -1.8805 -1.8820 -1.7740 0.7393 0.8039 0.8524
(2.4925) (2.4870) (2.4830) (0.9569) (0.9631) (0.9710)
Family 0.0103 0.0094 0.0096 0.0066 0.0067 0.008
Ownership (0.0077) (0.0077) (0.0077) (0.0087) (0.0087) (0.0087)
Co-CEO status 0.1346 0.2865 0.3311 0.3977 0.3087 0.2701
(0.2381) (0.2477) (0.2515) (0.2966) (0.3301) (0.3412)
Family CEO -0.5320%* 0.2028
Succession (0.2445) (0.3295)
Base Category: Family CEO succession (Fam 2 Fam)
o L
Fam = Pro & Insider 305382(,)7483 ((?251159)
Pro & Pro & Outsider 2(32132;;* (_8)543775)
Fam = Pro & Insider (82323 (_(?32567226)
Constant -2.45T77 -2.3432 -2.9655 2.9076 2.8780 3.0514
(2.4717) (2.4668) (2.4709) (2.3504) (2.3520) (2.3900)
R-squared 0.0366 0.0420 0.0499 0.0548 0.0554 0.0564
Adjusted r-squared 0.0022 0.0067 0.0113 0.0119 0.011 0.0077
Observations 872 872 872 714 714 714

* p(0.10, ** p{0.05, *** p<0.01

Event dummy, Year dummy, and Industry dummy are included but omitted in the table.

Succession) 37 WS 183t 6
2 749 67k FHEnelE e
8)ell A3t (Table 8)& &

714 7l e)®

9} oAl (Table Azt

AT 771 2l

ﬂZ]»J,l 7-‘]0#]], /\74]4 7§
_-‘i” ZdgAtely | SAAZE 719Ul
(40%), 53] AQA7}L 75

%
7

271 A3 GA A (Family CEO Succession)7F 191 7% 91%94 U (Outside Succession) W

7}5111&1 8747} ohd 6717} Eet,
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(Table 8) Ml 7IX| #==E 124dt ALK} wH R

Professional CEO Succession

Family CEO Succession

Inside Succession

Outside Succession

Family
Predecessor | F4h w4t o4 - WA o7

19
(1%)
aellE: A - 8

SK: A8, 2l > e, E 2 igele): J4%, 359, 450
L - g
139 630 4
(%%) (40%) (5%)
SURLB: 332 - 942
Professional e old - 39E KREFZ: ol e - U
sk 04 - $4%
Predecessor 749 254 - 438 Aok A% - 32, ol

FTE

e
[op}
|
Do

G2l A= ]
3EA7 A7 °§ e sAE A4
(14%).

(Table 6)¢llA #&sI3=o], (Table TllM=
FAAES] 7FEAGA A tiek 784 v
non-FTC3}| 3 1= AT (Model 2, 5).
(Table el MEE SHHGF] 24 7]E 71
e 7EH YA A ASZE(Family CEO
Succession=1) #1339 tH.” Model 3¢ waw
e 77190l it 719l &aA| ?%9&:3:
W (non-FTC), 7574827t A28 94 <A E 3t
= 7459 vt (base category), AdA7t A
w490, AEAFUASAHAAT} & F-ellM 49
& W (Pro & Pro & Outsider) F4A1% ¥H8-

re ox
=2
>

d

[

o] 71§ A o|th(2.1312, p=0.00). &, AL
A7} 7457 oluA HEZZ AT WA Al

9g W= vad 2949

A& HoFrH0.5804,
ARl digk T2}

% & AR AGA sAHAA
& FTC s EEANE BFEHA
°‘°‘D} ol iR 7195 do
Zof| tigk 7MY S84 FE

\m ¥
—1)1

2] 74°) 432974 *ﬁnxu R

JRE AT e gy
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(Table 9) 71Ad29| CHt2 7|HEEt XY Zote| 24N ZHAF 21} (ofd ZE 0/8)
AT Model 1 Model 2 Model 3 Model 4
brevious Performance 2.8310 2.7866 2.8458 2.7931
(1.9292) (1.9234) (1.9134) (1.9269)
Fiom Workout -1.2200 -1.1819 -1.1859 -1.1835
orou (1.6190) (1.6144) (1.6146) (1.6151)
il Ownershi 0.0128** 0.0130** 0.0128** 0.0131**
Y P (0.0062) (0.0061) (0.0061) (0.0062)

) 0.3219 0.4188** 0.4293** 0.4188"*
Co-CEO status (0.2040) (0.2079) (0.2030) (0.2079)
Outsider Succossion 0.5823 0.3115 0.3001 0.3100

¢ (0.4679) (0.4745) (0.4734) (0.4753)

N -0.0039 -0.3002 -0.2576 -0.2999
FTCisted Company (0.2779) (0.3129) (0.2568) (0.3130)
i Sige 0.0371 0.0202 0.0196

(0.0828) (0.0821) (0.0828)
Firm Age -0.0007 0.0007 0.0005
(0.0076) (0.0075) (0.0076)

. . -0.7597*** -0.7641*** -0.7604***
Family CEO Succession (0.2376) (0.2374) (0.2380)
Family CEO succession 0.7182* 0.7251* 0.7192*

X FTC-listed firms (0.3826) (0.3821) (0.3831)
Constant -0.6697 -0.0862 0.2982 -0.0851
onsta (1.6906) (1.6960) (0.5007) (1.6966)
R-squared 0.0360 0.0423 0.0422 0.0423
Adjusted r-squared 0.0163 0.0158 0.0211 0.0200
Observations 1586 1586 1586 1586
*5¢0.10, ** p{0.05, *** p<0.01
Event dummy, Year dummy, and Industry dummy are included but omitted in the table.
A 7EHGA AIL ARAGAN WA FAA RGN AP Ao BT 90 APl
oAl FA oz Hrieige 7S 1b) A = FEY a9E|Ete 7Y R 52 A9
Aeknt. A o3t YA gt T 7Y o a3 At Ui E 7Id-dTE A 5ol 7
o] R 71GA T &akA] Fe A FHYA AR A e, /19 FRH Firm Size) 7]
DO 2). dtE AdRee % ol At d AHS(Firm Age) AHE3le] HAELE B4
% 0394 Al e FANPY FAH we Gk 2 24 A3 (Table 9)o) B=R, it
o BAEA 25} Qe Ao wake Aoz 7lq B
6:1
RS |

vRAEo R, 2 o) 7Hd20M ek
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o aypete WAR Feojvlsitt,
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=k Al el 719 RS (Firm Size)
EAM R 3718 Model 2004 & 7157294 A
A wg2H(-0.7597, p=0.00) tiit= 71
A AH el 24M47H0.7182, p=0.06) =
frojujsted 728 A)A 8Tt E}ioi Model 3

A, 7EAGA A A R 8?%( 0.7641,
p=0.00) U5 719A A4 2 gI7H0.7251,

0.07) ofxid] %9]“]5}915}. 719 R} 7|9
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