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4.3 7WHE 0L Zosta oM AF e e Aer 48
Ag AUk wEhA] 7Hd 12 AR HA] skt
4.3.1 AR ane} i as H4E o 7Md 2+ ot galdEe] #A
& AT o] wyfEd AoR o Faatt. ol47
2 Adte 93 olqpgiude] "] gadgs  gdalo]l 2H3AUA S Fa JAldgF o2&
of AFA FE S Boltke A& 7T o] wifET ] dE AFATE (F 49 B34 9}
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25 FAC At /MAS Aoe (4 A olfrEldalel Haldgd gl mAe dgE S
of AAIES] itk 7 12 olfreldAo] ExldE et des HAAFm rh e (E 5)9)
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(% 4) 5™ & ol 42
=] =2 =d3
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.13(.14)
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The Effect of Issue Leadership on Innovative Behavior:
Perceived Organizational Support and Supervisor's
Organizational Embodiment

Jung-Ho Park® - Woojae Choi** - Ki-Bok Baik***

Abstract

The purpose of this study was to examine the effect of supervisor's issue leadership on the
subordinate’s innovative behavior. In particular, the impact of perceived organizational support
as a mechanism and the impact of supervisor's organizational embodiment as a boundary
condition were investigated between issue leadership and innovative behavior. We utilized the
time-difference research design to minimize the common method bias through the web-based
mobile survey, and finally analyzed one hundred one sets (dyad) of questionnaire from both
subordinates and their supervisors. The results of the study showed that supervisor's issue
leadership did not have a direct effect on subordinate’s innovative behavior, but the relationship
between issue leadership and innovative behavior was fully mediated through subordinate’s
perceived organizational support. Thus, supervisor's organizational embodiment moderated the
relationship between issue leadership and perceived organizational support. In addition, the
relationship of issue leadership - perceived organizational support - innovative behavior was
positively moderated by supervisor's organizational embodiment. In other words, the more the
supervisor had organizational characteristics, the greater the mediating effect. This study
addressed the relationship between issue leadership and innovative behavior with a more
rigorous research design while simultaneously applying the effects of perceived organizational

support and supervisor's organizational embodiment.
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