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A 407k AA | LMXE 247499 e, @% e dushs 383 gy ooz 73S wa glon,
LMX9] 24491 FI= e 243 o]24 nz 2 veHid S Folo] ASHUT sHAITE 20009 o] $HE 244
© & TMGT(too much of a good thing) &3/} AAEHA LMXe] 47153

A g} A& W] Ak, A
we e Bl LMXS TMGT &332 AAE7le ol23ich £ d3e 2Ed2 SHF 2wy A3 S %

=

§3lo] LMXsh 82185 1k HAZA WA FRSaA ek EE B 17 LMXIH FarAde] g 5
B2 2L B ALHS Roldte] B Fuist B4 RS A & drke Aol ARbae], A2 FE @
29 gl AR A4 selr, A FAAS ABE ¢ Uk ¥ FAGTE AL, LMXsh HAAE 1)
WA § FAGg] pArE 2AaNE FUGTA @) 6670 Ul UAE 3 25199 HASYE S8 A
52 B4 43 LMXE 495 9 URHe] Ma84 98 FE Aow Uit 103 /Minks Wiz g
FAg0] e PUSE LM GABE TAE o URHe] A4 Gee] 48EE Ao Yeit ol
AT AW7E Felahe AGSA A Bl ATel A B % A7) weEglet

FAlol: LMX, gidE, § $49%F, TMGT &3, aass

. M2 2017). SluAE Yo7t 58 24 9 234 4%

TP Hste] BRIAA dFE S wIote FA o

1, THE FRE ] A A 2 HEA =

FAAGAAAA By Fede A&FHcr 3 TN = FH 224 (Yukl, 2002), 24+

Fz% 1 9tk(Pearce, 2007: Yukl, 2002). & A9 2 229 AF, A AFA AP 77

U4 o] &4 =oitnt opgt, AFA ApdolA o &o]th(Dinh, Lord, Gardner, Meuser, Liden,
2433 w3 9)=d(DeChurch, Hiller, Murase, and Hu, 2014).

Doty, and Salas, 2010), ol#|g 2t4& 24 oo AL F3 guiol Eole «7]54

P& HopillA FHAoR tFolx 1 glom 89 (Banks, McCauley, Gardner, and Guler,
AFENME Sitet =27} o] FofA = AT FA4 2016; Bedi, Alpaslan, and Green, 2016:

g & & JiHHA - B4 - FAE - A4, Dulebohn, Bommer, Liden, Brouer, and Ferris,
ZZ5102: 2018. 5. 9 =H3Y: (1% 2018. 10. 16) AR=E L 2018. 11. 5
R RO 9018 itz e EA sk s wEE o, 4 @ BHAS AX AAEHAS



2012 Hiller, DeChurch, Murase, and Doty,
2011: Hoch, Bommer, Dulebohn, and Wu,
2016) ¢k AR 39| 2uie] Hele 947154
"3} (Krasikova, Green, and LeBreton, 2013;
Mackey, Frieder, Brees, and Martinko, 2017
Schyns and Schilling, 2013)7} WEFEA o2 4
AR g7} A2},

e A 429 Auilel P4 2AA

EHE HolA] e F Utke FAo] AlEWA
(Conger, 1990), 2lEj4le] ¥-& SHuto] 24|
Al B2 =t 7740l Al71E At (Yammarino,
2013). ofell 2t F 7k SHo] =9E7] A
A, AR, 824 YAy o F W
(dark side)= AAstE 750l ZP=H Ak, A

Astd 7 2nkd oy, By JEE S Eole
A8 2oy 9 =99 &0, o
ot A& (Eisenbeif and Boerner, 2013; House
and Howell, 1992; Popper, 2002)°] YE}skTE.
=4, 7398 Eokol M FHrEH (too much of a good
thing)¢] #do] A-4%=HA (Grant and Schwartz,
2011: Hambrick, 2007: Pierce and Aguinis,
2013), 2AA YA 3= M3 o] ofd H
MgA IAZ 98 A5 (Lee, Cheong, Kim,
and Yun, 2017; Stouten, van Dijke, Mayer,
De Cremer, and Euwema, 2013)°] YEh}7]
Al Zst AT

olglgt AT TElA At 4017t 2A A4

= = B
a/\E]o 'T‘}H

Iy FEoz =l LMX| tiste], &
A7E LMXY AL &3l #ds FuA

A}, LMXe] W49 4Q BnE 59s) Fi
T=(Harris and Kacmar, 2006: Harris, Kacmar,
and Witt, 2005; Hochwarter, 2005; Kim, Lee,

and Carlson, 2010 5)°] A% F& Yeluksol
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N ot

215 ¥ aL(Culbertson, Huffman, and Alden-
Anderson, 2009), gd&25H Hdg FFo &
45 ol HuA, HA1AQ A3ES THEo
4= 9th(Martin, Guillaume, Thomas, Lee,
and Epitropaki, 2016). A%t =& 59| [ MX
drae 2ue] A, 717t FopAlAl WA )
AhE old Fgate B e ofe  oHe

4

=71A ¥ 3 (Edwards, 1992), F3t4 o] & &
o A4S 7IA HHA, guEs B4l A

R
& =7A =3 (Mills and Ungson, 2003), ©]
of wet g FatA e 7+ Aol TAsHHA
(Graham, Dust, and Ziegert, 2018), gAld%
& A 4 3tk (Scott and Bruce, 1994).
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eilly, 2003). 18]aL

ol Gol g
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n

e
o>,
o
4t

o

8 g0 dAg e ST e TES
2ot
Knippenberg, and Zhou, 2009). E3
< 22| FAgtE #AT 2 AAE &<
25 72 Qlojof dEE + Slve F
=71 W&otk (Marsh and Stock, 2006).
TAGEE W - IF ALE AFPsta, AT E
Sate] 546 Walste A Fishe Yo
2 9= (Eisenhardt and Martin, 2000;
Teece, Pisano, and Shuen, 1997), ©|& &7 °]
RS WA wet ' sAqEeR AT
ol
=

BRCES DB T i}
5

DO
o
—
o
=

Ao
E
1

Ag] Jue A9, el FFeA Bahe 43
S AAA Fa, sk a9 B9 AeH ¥
ol WA DEL SEAA FE Y 52

38 aQleg Boitt

AT 2EdME ° g9 288 F 3
o, 28FFde Addd v Al
A& ot 550 F28 & dh(HA - 4
AEL, 2011). EF 2WFRIL ARl oF
Hgu A4l 48 of 2 71 A4 &
S5& 9% ° gl £22 4 itk (Minei and
Bisel, 2013).

olglgt 2AE EdE £ 919 HHE sy
2o AR, 2BFFEE WEeE LMXeF g4l

T 9 o UZHY v JgaAE Aoine
A, ol d WA | FHF w

2.1 2ledle]l TMGT(Too Much of a Good Thing)

&1}

ol

TMGT &3te A8 EAM Uebd + Sle 3
g JARA Yo o]oE A TET L 1
H A8 gdFgagle] 4T £ dA HH, 27
gl 3|5 7HtkEthe 70|t Pierce and Aguinis,
2013). o]2 FAR R Bel FHAH Ny 3k
8elo] vpEA e AxnEy} HAste] 4% FTolA

o % IE

QFAelT 394 JFS A Fe 9, 33
29l A9 9Fao] 9y $EL WA =19 wg
A% A%l o o FYHA 9FL A 2l
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=2 =

=2 1,

A, v e 29 ABBE S, A9,
2443} 244) & W5l the BHE oJojsinl, o

& obre & ol U wou FFHem
24 @) Erhe o) A2 Yk ol B
FOWETR) Olohs dAel2 2 5 g, nE

AE Aol 7HE Foke ofnlE 71 i,
= TN 22 F8 = gt

50, QA ool A TMGT Ehol th&
= et AP vk 2719 gl
A= (Baron, 1986, 1989)-2 QB AatelA] 3
Az 27| Ed F et B HAA TMGT &3
= TAANZ F dde 23S AAs R, TMGT
32;54_ ] 1‘410}04 O]—Fﬂ /\Ezﬂgﬂ/\ 2461- m o]/ﬂiﬂ Eu
K o] 24 A2 =g A= (Grant
and Schwartz, 2011; Hambrick, 2007: Pierce
and Aguinis, 2013)¢] YElgoH o] EY =
et AFFA A TMGT E37F A% E4=%
o o E 5o, i 54 891 E53, A4 (Le,
Oh, Robbins, Ilies, Holland, and Westrick,

2011: BF$- - WA 2006), 2We E4 2
Q11 Al 49 % 5 (Rapp, Bachrach, and

Rapp, 2013: Wales, Parida, and Patel, 2013)
of TMGT &3/} = Sich.

e TMGT E3e 2u4 EoklA® =952

ATH WHAZ]o] AR fx2 FA Gy vl F4
iy ZiA gt dig =4S el ¢
o w3 dgtogA 2 T4 Ui by 5
A FYAe vAg A g3} oS Aolgke 74
o] A71¥A1L(Fleishman, 1998), +Z% 34
g4, Wi=E A guids #dEd id ol
w2 ARSI o] v YA gau) A
2 YEPgtH(Ames and Flynn, 2007).
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=
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TMGT &2t #4& 7H417] A2t

A7 =94 guiel TMGT &3E 29 i
o AA, LMXe A A guie] 483 B
TMGT &7} iPMO*E} LMXs A2 2jeid
o AP HAL EE FEAN BE s F
ot2 o] uhghz| g é#“’ < W0l e d 93k
A9 Harris and Kacmar, 2006; Harris et
al., 2005; Harris and Russell, 2013), =& &
F9 LMXelA 2ltle] 74 7lde Fat4de] =
dat AAES 4= F A, oY aFE Fat
2o g7 Fx3 5= %7}/‘]74 ol el gt
28k Aol FA2<
and Kacmar, 2006).

3 o7t Algste B4 e A7 3
i, ot 4 FE7pA S B v
SUARE 11 o] o] B tejM e 7S
oA ezt A
gk AAEH A
o3l g7t Algat
o] wof Fahzgef up

0

&S & 4 AUoH(Harris

>,

0]

= = 7 % (Harris

ek
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o~
T

o
L

& ODE h:.o

BaA el vzt
1A 25 4 3
Ha14]
Az F4491
and Russell, 2013).
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T 92,
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Al

SRR

=4, &84 49 TMGT &3 435 #4
AT, W FEATH BE T Fe A
gt e Fol oA #2189 98 2 9 fefA
Ql delghFe] tidel 2 3, Fadd gy
of &4 Bge #F 9 AgsH HHEA g9
214 Y5s uelelA € —’F AtH(Stouten et al.,
2013; #HF< - Agr, 2015). 28d 214 ¢
o7t Fata oA & -fr«] T2l 4 7Ee AA
otAl =9, FolHde 2lv Y &84 9, a8 A
9] digjgtzd ofd g2 Al Hol &4 Frdf
thste] TG4 14 & 4 ItH(Miao, Newman



Yu, and Xu, 2013). =3 =& ¢392 &83 g
He FaladolAl 943 &214 7]l e 2B
g 23k A3}

2 e Sl HuA ekl i
£ 4123k H ofel &2 WA 4 Sitk(Stouten
al., 2013).

AR, 99E e Ale TMGT E37) =999
e RN BE £EM9 939 e
FEHoR AN Y5 U 2

Ae Seistel 949 ANEL Hae

A=)
=

o dgS = ¢ JAH(Lee et al., 2017), &
F9 d9ed 3113% Bl o] Aok HA o

Aol A A A AH o=
DA A, 2He A9 S =/ Ha

AT Tl BGAA HEES 2T & ATH(Mills
and Ungson, 2003). 3+ %2 39| 9ugjg
g Fatg oA AUt A (the burden of
#o|AA ] atal, o= <lste] H-af

responsibility) <

Ao A 9 Fre2 FEd = AUrh(Spector,
Dwyer, and Jex, 1988).
2 A+e YoM dg3 2da 73 FolA LMX

o #4l& T, LMXS TMGT &35 st
24 gt} LMXE 19709138 AE gue 74
A 7o #A BAE F 514 A oo
735 Wv7] A28 tH(Graen and Cashman,
1975). 28la B& £39 LMXE

-
'L)‘\Jl;ﬂl?l J—o

Aks Hol do, gue} Fal4d 2t =& 59
A, ALE ME wgshs v, W £59 LMX
= AR, AN 718 EXE 344 18 A
kol whe} 2| of FahA A Tl ¥ FEo] A
A A= wgsiA Erh(Dulebohn et al., 2012).

agla 4097 A2 A7So] FeHwa e
T2 LMXe Fatd el 38 4Q 2aEg b
FOeF ke o] 29l W 2 viE 4 43t

NI

AHSHHT ®47A ®MeE 20184 128

7F AAEATH Anand, Hu, Liden, and Vidyarthi,
2011; Martin et al., 2016; Van Breukelen,
Schyns, and Le Blanc, 2006)

a”d, A2 5] LMX7F A% AL F 9A
ok AR 97 % 2 dte z”"] A7) A =H,
AR 2k oz o] LMXE gt that Fa18 99
&4, AE 3 Yozt FekdolA Algste 7]
U, A9 zte] 849 ds afd 9t 44
T EE Y LMXE g7t Fat oA &
T2 79} ol w2 AhY 4 la, ofel| Faf
Ade e 729 Adds WA HuA #&
T AR 2EYAE WA He A% 87Y
T Atk FHo] A71= A Hesselgreaves and

Scholarios, 2014).
oo & dAqte AWFFUAA oYt a7} U

e Aow ngked, 233

23 B
1:1;4]74101] EX 14741@/\19} grete] 73]
FAAE 7L gle F o] A

2 =0 yolgn 2 4 =5 zau aETde
gle ol 23129 7to] BAA EAH AEYAS
= S B ohde, eluet FatA e gt 3
AR A or we ow vt
. 2007). & A= ol g Aol #
< ez LMXs gAds b
o AAA TMGT E37t BAsHe Ao #4&

2.2 LMXe} AIsliE 7ko| Aty TMGT &1t

ot Faa9d e wddA=
Ao 24 (Agarwal, Datta, Blake-Beard, and
Bhargava, 2012), gltj¢} a2 1o 244
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. 2012),
w" L,
R =
‘F ‘ﬂr(Luthans 2002). 18
N AT, 4 2HAA o
fol A|7]5% A1 (Cho and Pucik,
2005), LMX¢ gAla s 1te] 3443 #AE
Wote d7E0] JPHUcH Agarwal et al., 2012;
Schermuly, Meyer, and Dammer, 2013: Scott
and Bruce, 1994, 1998: Shunlong and Weiming,
2012).
ey 2000 FRHEE LMXS] A &
HE Y A7E(Harris and Kacmar, 2006;
Harris et al., 2005 Hesselgreaves and Scholarios,
2014 Hochwarter, 2005; Kim et al., 2010)
o] Yeh}7] Al&skgleh. aela LMXe] BlAdE 4
ERE ske d 3 O] %, 2E¥ 2~ AT
A% Fol LMXe Az 28 o H3t
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TN B $E7H9 LMXE 433
A = 2012: Schermuly et
al., 2013; Wang, Fang, Qureshi, and Janssen,
2015), ¥ 79 LMXdA e ezt #8144
Al AR AEHAE 7122 st HastE A9,
71U E Algst2Z(Liden, Sparrowe, and Wayne,
1997), W& A3 55 I HHA, Fa4d
< g st FHAQ w4, FAE A4S
#th(Madrid, Patterson, Birdi, Leiva, and
Kausel, 2014). 284 @& 32 LMXJA B

=9 LMXZ WstepiA, Faiad 2 gr =i
51 U B2 FE, A9 9 A4S wonwA gy
Folaled 7] ALl A frifto] dAEA B (Harris
et al., 2005), 2l thgt FA A A4 vk
Holx] ¢l Frh(Agarwal et al., 2012; Schermuly
et al., 2013). ol2lgt oA Fatald& A4
2EY 25 7P AA AA4E 5 A, o] wet &
A F& S7HI71A At

SHARE B FEolA #e
gilggol T4 9 & & U BE FE
oA 2 FE7RA S LMXIA gei7t Fap4 o
A Algete 4F, FE, 2 Fo] FolAHA, g
C7h FotA oAl 744 A% 235 sl 1
(Hesselgreaves and Scholarios, 2014), °]¢l
Tt & F59 2EYAE A7sH drt

(Edwards, 1992: Harris and Kacmar, 2006).

e =l

o] (Agarwal et al.,

FE7H19] LMX=

o = o

ok B TN & FE7AY LMXAA F
AL Yt AFste Ads st dF
Eobdl glrle 7|zt eldel et o 7s A7t
A HHA w& £ AT U s HH
(Hochwarter, 2005), °l& 9A4 444 &
st HHA gAg g FARI 4= =
At

33
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LMXe TMGT Zxtet & SH ozt

T g2 o]24 =224, LMXE g F3H4
Ao FAA HAAo|a, o3t BAA HAES F
1= AuiA
perspective) S EE
e Aue -

A3 A% 4(domlnance compatibility
MX<t HAlgE ko] TMGT
315}. dubzlo 7 z2ldA 2y
© FoHAdEY =2 A9E A6, Bde o
e FHA A9, A, Ak /HAA €
Magee and Galinsky, 2008). 8|1 2]t 9}
;P“?J*o‘ 33 7 A9, AY, JAEH ol g
HHEJL Aol #4le Fed (Kiesler, 1983),
OS2 7t 2 7Y s 7Y Rt
U BE o A 7H o, 2y e
kel AN = g9t SosE
(Glomb and Welsh, 2005).
AgA A 7128 AAAA o A et A3
B A AT BEe A A 2H e FelAdE
lofof sh=tl, ®e
MXel| A= F/]HS’Jr Fata
ol Uehd 7hsAdol =t 2™
9\}2‘31 Fapz g gl
}21 rq] :L;Hz% o] @
%"ﬂ"i HE 757
ato] F-opA o
A BE FEord AlF, Zél‘i, A 5= T =
1, old Rt YE B FEoRo] A& 7t
]74] HHA AR AoES e ¥ § Sl
(Martin et al., 2016). 7|4 LMXel4] #d 5]
A& A9eE HuidA Y Aede TR
Zavt ded, d3E 2uae vt Fot
ot g e o2 Fabzd
st gud fdolgda & F
913l (Srivastava, Bartol, and Locke, 2006),
LMX® g7t Fapddg vwste], e 9
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=
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Yy dr X ope X
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woted AME e fuiE Tshe f
3 91d| (Graen, Liden, and Hoel, 1982),
& FoY LMXAAM e 2ur7t Alwd A5 A%
o oJste] FatA o] A4S EA A8 €t
(Martin et al., 2016). B3 & $F¢ LMXO]
M A, qAbas B, 7ol dig 713, 3%
x4 Zj/\ﬂ = E5lo] ;s}ﬂgjg /\lg;ﬂ 015‘4._?413%]5
£ A (Sparrowe, 1994) . webA dak9] g
2oy Tk oA AeAds Fodste 2od
8 AAlold, LMXE 1 &35 @3se o 9
o, A&Ao]l LMX9] Faalozr yepd + itk
(Chen, Kirkman, Kanfer, Allen, and Rosen,

2007; Gomez and Rosen, 2001).
SHARE HE oA 2 FE7HI LMXlA
v guet Fopz e 2he] AujA Aol BYx

0|

R

[e]

7]
Eoh LMX7} &2

7F vehe 7hsA = o4
dol B B A 7HAZItE SHdA B
(Gouldner, 1960), eltje] AgH} Fapa ol A
gto] 43 FEE 4 ey, A HesEE g
He Fsha o]l ¢4 98 FYstes oF
ol Elde Fahdde] A gH w2E (A

7171% &tH(Shechtman and Horowitz, 2006).
T LMX #A A 2jd 3 549 tigzt B
HAE 'lei} 17171 Q olg gk A2 Ao
A B3t EA
& 5 ﬁlﬁ}(Grant, Gino, and Hofmann, 2011).
T T =2 FEAY LMXA gee
st oA =& FEAY B, A3 oE
, e ol w=d, ol
2l gt ol 4] F/]Eﬂ” :‘45& /é'i ] Al ﬂ—’ Mills
and Ungson, 2003) A
2} et sz {«] 7&%0
1: [

et al., 2018), ©
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O‘E}(Scott and Bruce, 1994).
A, 2EY A ZW9 =A%t [MX7}

oW FopA o] 7o tht B4 AR &
A AusH 1, A AgA BH =
2 LMX7F o9 2ld7t Agte] tigh 54 24
oz B3 AHstHA, Faxde] AdE
of £FA FIsL wH s Y &olH, o]t
EAES EUE v 22 7H 2 At

7M1 LMXE 84185
JeFe = Aot}

o Ugblel 1aEA

Al ==, old 2ld
A Aol e & ﬂu}%
mekA S FF9 LMX7
olfE v dart
A auw a4
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.

A (Edwards,

1992) JJr Eizfoi E2 59 LMXdA Hata e
A3 L moAIRA Tt Aol tig S 3
Foz wehdAdd AwetA Ha, ol e #
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Chien and Tsai, 2012 Liao, Kickul, and
Ma, 2009: Winter, 2003 5)< 49%< 714
FooA s, A2 50 22 A5 (Hsuy,
Lin, Wang, and Chen, 2012; gd#] - £4 7+,
2013, 2017)A & FF9 F49%FS THs]
AR & AT | S TR B4
= & olfE "ol 249 7]& welo|x, gFe 7]
2 a9 gle F4(Caldwell and O Reilly, 2003:
Kirkman, Rosen, Tesluk, and Gibson, 2004)
% o], "ol g AAA A9 FAge A
o] 4% 97| wj&o]th(Knapp, 2010 Bennett
and O'Brien, 1994). T3 7|9 BA o] AA
29l AL o FAGT] FPdTL £ F e
H, "loA g<to] o] Fojx]7] god

| o] FA]A] ¢7] wEolth(Senge, 1990).
aga AT B %Li’\]ﬂt

T3 3l=tl (Fosfuri and Tribo, 2008),
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The Effect of TMGT of LMX and the Cross-Level Moderating
Role of Team Dynamic Capability:
Focused on the Firefighters

Hack Soo Kim* - Bum Soo Bae™*

Abstract

Over the past 40 years, LMX has become significant theory of the leadership in matters of
concerning employee’s attitude, behavior and achievement, and also its positive effect has been
proven through a series of theoretical consideration and meta-analysis. Since the effect of
TMGT (too much of good thing) was presented in 2000s, the good effect of LMX has been called
into question though. Based on social exchange theory, the effect of TMGT of LMX has been
produced.

This reflects the needs for analyzing a nonlinear relationship between LMX and innovative
behavior in terms of stress theory, dominance compatibility perspective. Moreover the team
dynamic capability, recently has been spotlighted, which is implicit an intellectual faculty of
team and increase an procedural rationality of team, will be discussed as well as the cross-level
moderating role of team dynamic capability.

This study investigated whether LMX in firefighters, who play the leading role in putting out
a fire, saving a life, rescuing & emergency medical services, would U-shaped nonlinear impact
innovative behavior. In addition, We investigated whether the cross-level moderating role of
team dynamic capability would mitigate the relationship between LMX and innovative behavior.

The analytical result based on the collected data from 66 team leaders and 251 of team
members should provide an Indication that LMX influences U-shaped nonlinear effect on the

innovative behavior. Furthermore in contrast with its hypothesis, it has been indicated that
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** Assistant Professor, Korea National Defense University, Graduate School of Defense Management(bbs71@kndu.ac.kr),
Corresponding Author
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more dynamic capability results in enhanced inverse U-shaped nonlinear effect which LMX
makes impact on innovative behavior. In addition to managerial implications, the limitation
and further direction of research have been discussed in this study.

Key words: Leader-Member Exchange, Innovative Behavior, Team Dynamic Capability,
The Effect of Too Much of a Good Thing, Cross-Level
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