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diversity), &, B9E 9] A% A lojA<
th}d (Bunderson & Sutcliffe, 2002)°] 24-&
=37 sttt 7154 gL A FEA s E o
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2 4= 9l31(Bantel and Jackson, 1989), Et} &7
o A NEE 4 9o (Bantel, 1993), 724

Yo B} Ao vkg-gt = 9l (Hambrick,
Cho, and Chen, 1996), 12|32 5% JH2 27|
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2 o RE AFAEL 7%H ol i
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A &4 1] AHH AAE T 5ERY
(traits model)< A7]¢ McGrath, Berdahl, and
Arrow(1995) & Al¢jstie -2 HEA /A
AR A &l Ao $kth(Van Knippenberg
and Schippers, 2007; Williams and O'Reilly,
1998). 3L A ke HAEd ol A
F, Aula, 45 A-bst] g g of
oltfolE2 AAkste AoR A oJdth(Shin and
Zhou, 2007). B EA 2] /JAbAH HAH & thgFe 7
A HMAE T FAEYER o]FoF " H
F5E53 AH A, 7E, AEAAE AlFeta, o
A FALEY R wsl, 2l a
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F723tH(Mannix and Neale, 2005).
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goe] E2 W n&d dEsirteld e 239
of Fo AV deS EAFAT. Hilsheger,
Anderson, and Salgado(2009)% 274 %
oo ® FF ARl tigk HEeREA A 7]

£

ox

Fl

ZESHAT m447 FMpE 20154 10



715 ciddol Aol njxl= & H WY S7|F0{2 opfEniet ted d5olEe ZHENE MO
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ool A =ojd uiet AF AFEARE EdE F+ 5ol TR FFojn Aa WA B Fo7 F
Eold, tdet 7% GG 27T HLERE o o Qe 2%A FE JNRIEY 2] A4le d
Foi7l HEo] FAIG 7|5 gelr 25e "HUE o Bo sddezH d2HH AT 5S¢
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ATRE A7} o] 7oA othrl Deci(1971, 1972, 1 3R FdE ExA7d Fosit)
1975)% Deci and Ryan(1985)¢] Aol 2la) A A d ot Aeleatet 2AgAES 2
de] gzl idoeltt. 719 SHEgE AR 7] 2xr RE EFS ek wE WAY B
2 SHdA gt Ax 2N Fo did dAAEE 71Foe 2AFAEY FYH wg S A =St A
ol WAlA E715e] hdS FHE 152 WA Eabet GEs F7] Wit Fodel e 52
A F71HAE TRle] 9] FAo FAd 9 (driver)e]2tal ®ol$tth(Elsbach and Hargadon,
&E 7] gk A4l A AAZTH EARlUd 2006). HE 92 AFE (Dewett, 2007; Perry-
S A 8 d& FHsta Fdste 7 Smith, 2006)°14 < WAA E71%A9 =2 55
Fo'2 ot @l ok 9o F o oA Aleld] FoAHQl #AIL fAG Fek #
Hehe 70 LSl ARA R FFold 7 AE Hol7l& PAIR, AAZ B2 A7E(Amabile,
ool s g 4 St 9fu]o|t} 1985: Amabile, Hill, Hennessey, and Tighe,
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Woodman, Sawyer, and Griffin(1993)<&
A 7157 ALY ARl w8 AE
1 A&eted S 771 Wil A= Qs
o 7MY Fas A eadta et 102
o] HAES Aoz YA F7]Hd9} o
dzke] AAE THE Katz(2001)9] A7olAE At
Abolol = Fol Al #A 7} 9l Al et
Coelho, Augusto, and Lages(2011)= 7+3A},
A}, o771 EA 9 FAA LS ek 2,2799
o] UM IS Ude g WAl F713edr7t 3
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30 2 3k Tierney, Farmer, and Graen(1999)
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HelE B o84 Rg 454 A7 WAA
F71F0A7F oA A3t 7lofgtke Azt dA|s)
1 9o (Amabile, 1983: Amabile, Hennessey,
and Grossman, 1986: Reeve and Deci, 1996).
Z22 F9E WAH 718 e Aro FxA
AHE Hole Zo& Yehyith(Jaussi and Dionne,
2003: Tierney, Parmer and Graen, 1999).
o] A FoA S 2o B 246 9
3 FAI719 57AAKS] AR EA o ARk 347
& (dyad) @l AL Fol FE o2 dE2A
£ AANE oY= - AHE (2013) 3 A25HAl &
A 10709] S16 299 FH9 28882 tdo=
AFATE A o9 % - e - FMA(2013)
o APl E WA F7l15o7t FHLe FA
o 7]she Ao& YT
B el WAA F71 ok Feld el &
o tgh A= AU ALY AA T 5
= B30l giARE ol AFAHEY] ==
A E715of o Aol = A&
A" ALY WAl F71Fd s, A
g Aol Wglow A4
TR (A, Q] E5e B A
2 ¥ Kirkman and Rosen(1999)
), Q1 Akl e AA F71HA7 ° Ak
AA 715 fAE 7l dta & F
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=
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Moreland, 2004). BYSHANE 22T dEC] ALl Gl of

olgfdt § UAld FrIFAE 2 A olfE ¥ 9 THE TIstn gFFdTel WS G5
TR A EHE A otk A B A2 wEAE aWsH HAx, 2% 7199 #
o] WAAQ F71 77 A A, A A HSHAAN WAH F715o 5 SEs] AFsi =
T Ete 4 AAE SV HER "HAES 9}15}(70‘—?% 2010; A71%, 2013; 244 - 44

o FAg AFLE S

b1, A dE A o 012; ¥in| 3] - F24 - o E, 2014: &
gk

A, FFH0RE Bt FoAl A#E ds F Ze A7AEC] AR 7174 9 T
ok, E3h | Ao WA SR e " AgRclEs Al o3 gk d7ldle 99
B UNbHoR R 2 § B2 w8 Ve 9", AAEA ¢ AFETFrE o 2L
oAl ¥, el gt 159 A Ao E Qe g 23 ARy goly ARy e Arad
B dgolv odeES AR AT, o & 8o it AF#H 8902+ Hackman and
duleta A d-S 2] Hal BYglel =8atA ® Oldham(1980)9] 4557323 (job characteristics
THZhou and Shalley, 2008). o213t =27} Q1 model)°] Bo] AHEEISITE. Hackman and Oldham
e A% Fdd oA Bop FAQ A4 a2 & 71T, HEFAL, AT, AEY ¥
A5 Zred 2fo] gk AF7HA I e Fodn 2o 4 ARAdES AHY o] of
o

’
iﬁi&

5% =iz thest 2 Mg 49 & 739, A28 U A9ue 29 2 498

Fo A4 A o AN e 2o H2a
M 20| A WAA ERE "R B BedoA U499 A 57)NelE wEd 4
o He) S v]3 ook Sl A4 Y, wELY S, L o148 2
289 Ass e FYA AHE e F

2.4 URiE 7|%0fe] ojphzn) At
FARCZ Adler(1991)= Al 71| A54 A=

el =99 7154 v e 7t B A 2" (flexible manufacturing systems: FMS)
g Eo A AW = F de WAEd Fo st o tigk ARIAFE Bl Vet B8,
7b a2 YAl 7Rtk WAl s7]1F # AEA 9 3w fEo] Erha Qs 7Y
g APAFEL =9 Af B ATFE(Coelho, & 284 Yrtn AZdsle FALERY &
Augusto, and Lages, 2011: Dysvik and Kuvaas, Zo] Y4 =732 JepithE 292 HoF
2010; Nurcahyo, Nur'ainy, and Sariyati, Oﬁjr Thatcher et al.(2006)2] &4 = ZGAA
2011)e] o]FolA gkovt =ue] A 1 5 A , AHEen 9 Il YAy sl
= o8y A (#AY - &4, 2008: ?‘5} WAZE AR, 71T E e W
o3l - ¢hilg, 1988) oIt w&SH(FHE - 254, A B A WAL e Ao et
2006)° HAFH ol At et Ag gy 714 olf gt AFES 7IWte g FE5HW, 7|54 T

N 2

L
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Qo e o A%, deEe] vaA B 4R
7%, A%A% 2 AR 2 HEd (Milliken

2]

and Martins, 1996; Williams and O'Reilly,

1998), ol= "4 43539 7% - 7lss E‘r"kfi}?ﬂ

stedl 252 7o), 9 499 4e A

< =49 F Uk ol FAR WA, Deci and
% Zo] &S A 523

£ e YRE AT 2
. o 25 WAH 512 ¥+ 9
b F9a. %, 99l 154 tepdel gase
stolz 472 :

7
Fo] 917245 (Amabile, 1985, 1988, 1997;
Amablle, Hennessey, and Grossman, 1986;
Amabile, Hill, Hennessey, and Tighe, 1994:
Coelho, Augusto, and Lages, 2011; Katz,
2001: Reeve and Deci, 1996: Tierney, Farmer,
and Graen, 1999)¢] #stet WAlA F7]5of <}
A e A J#lﬂ HQl A EERE oh
g, ® AdAM = vebd = gl wpepr B A4
A HAZ F7157} 71*zq T3 Hatkel
A 7] BAE AT aL oS53
oldelA =old vk FHE W, 7154 E}"E
e B9 WA E71FdE FXA713, WAA
=R = aﬂ4@q]:ﬁﬂglddﬁ-ﬂ]ﬂ]g

k. uhebr] obgieh e THAES A sk

K 3: 7154 Bepde | A4 B 7]
Rojo] Aol Qe v)A Aot}
4 A WAE BRI A1 o
P3t AP Aole] WAL oA
1218

A 715 H ol Bl wak ohe
o WA 571ReldE Fgg vA
59 Avugred, RE 2404 7]
Belel YAH E7)%
AL ot 1 olfE 244} HAEAo]

¥ Aole] ool AeFS
aRE e AT J15A geds R
o WA 5713—04 el Blol o 2AENE

Aol w3E A5 01“* ”ﬂolﬂr ZAstell A P44
=9 WA 7177 vE SuE A7l tigt
a7t desittal A7t

A HuoEol A TAHLE] ?01{1 *e=
a&Hor FYay] fdf ANz o =
=& '@t (Campion, Papper, and Medsker,
1996). wetH HLELS FoI7l HY S FP ot A

grsel 429E4 B2 BAAYIT HBelEA

A48 edon Thak 9ol ZEAAE 99
Hes9 A912 45 24 2 FAHI B 4%
Jze md g 9rd U@ A2 45 w4}

18 AL 0N F717E FANIT
AZAA B FzelEo] A ATt 244
g o] o]

"ol vX = ] A-Ast] B
ojfith FAA R AY F5oEE A4 (Bodiya,
2010), &9 (Williams and OReilly, 1998;
Van Knippenber and Schippers, 2007), H¢
32HGuymon, Balakrishnan, and Tubbs, 2008:
Liden, Wageman and Baker, 1997), 7FJ€l 9
’d7}(Rico and Cohen, 2005), F7}9&(Ganesh
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[=X=hay

and Gupta, 2010), #AFYA A (Saavedra,
Earley, and Van Dyne, 1993), A4 353}
& (Campion, Medsker, and Higgs, 1993),
21 B (Wageman, 1995), 18|11 B¢ 3=
(Ramamoorthy and Flood, 2004) Sl 2%2
Q FEFE WA= AR YEsT

e AwofEe] Jelelut A Fte] g A4
29l FIo]9fo = -S| gk AFE LF- o
FojH ). Saavedra, Earley, and Van Dyne
(1993)< #7134 Bdste] 3P o] F
o]zl 118719 Hes Wdoz g HAddA #Hy
o] HzojEAe]l =& HoA o B2 A& 9
AMER AT FoAT A5 "o A3t dET=
A& HoFlth Ee Fandt(1991)& 249 <l

ARLFEA7E Fhste 2079 pEERIE3 9
(o]

2,

Fo) shlel A7k 46049 Bl ez @
A7l Hele] BEelEgel el A7 Hel
el 3

& ATl e ol A]] duefEe] 7eH o
Fa ° WA F7IFe] e wAE 24T A
ofgta dSeisitt. FAHCE, Y FTEo|
EETH 7154 vl @ WiAA s715d 1)
Ae 9%l ¥ A" Aot A& 59, A% 2
Aol FuofEe] B Hellq 4 A9, "He 7

=3t A =

2S SUAI7] 2 (Wageman,

T2 Fddhe A A Fo] AA =
Ao TLEN] FRIHE FIA7IA "t o
g drag e Vs o g v WA s 7
TRALEY AT AA o e EAFC] vS A

HASIT M43 H5E 2015 102

A, ol g F8lsh WEo| gl B S
A dge & 4 9o

wl) F5AoE T S 1 THEE
2 o] Foj7l Yolgh shriehe A} Bejel 459
240l % A%, PA5E AEACR 5]
wol ARUA ] Ho

o
BEEtE, 28 gFdol

o
T 5 FHst=d dHAlE AY
o

webq Be ABAEE 715 e ek
WA E71%e] 3o BAZ BN AW
o ]/\ (o)

g
Qezde 4Be &+ 9L Aol o
=

THHR, 9] MBS Al DA 2 AT (the
first-stage moderation, Edwards and Lambert,
2007), =, 7153 vgFde] Faotel WAz 7
AS Fal A sH Al from g @
X e, olge I avke] Al1dA 21 7
A gdds WAA F715Fe e A7 39
$oE &) FoulstA 2HHT= A& ol
ol 7Hd 628 Atgitt. ol gk A1 @A 2HE
He (2" Dol BARE] itk

ot
ox off e -z

—
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7Hd 61 B} BEEe 7154 el ' U ||, ©i7eit
A F71HAE Bl B FF
< WA WHESRE foneiA 24
g ot} FAH R, HY F5E] 31 EE
U2 ASET B Ao, 7158 g%
ol & WAld E717AE Bl 93 FEC ke 3] 6170 AP ERA Y] F4
Aol GgS nAle iiAE Y F A 9ER o|FoA vk B Uigy YA e
o|t}, ofg] 229 HuAPSTH FEFote] & A7 Fo
shedl FolsteAe] o RE Qg | HAE 7
2.6 A2 g 249 tEiAe Ao 8RS HUE A&
F&aAth AFEE Al 8dE, AR
2 A7) 54L& "o 7|54 teidol 2 2719 duAIR|AL, 270 AZE oA}, 2
of MA= dEFE LA okl FA Ateldl ® JHe] A|3|AY, 2709 B A Folth. & 714
WAA 715807t e 3g] AaoEol 2 AP LEA o] 2D 1 FYLY AEA}e
A9Es ste ke AFste o Atk o B4 BEES AASGit. HE55 wE2d, 7 /1Y
S 2As] 8 ol 27 wiAdA A S ddle F 619 AP NEEAC 354%9] FatAdd
ZARZ st B AP AFe @ AFRGLe AP YN8 Hit 4.2 ¥), BE ARSI
N8 gHds EPWes "R S T4 ) AEAE Byt ARRAAEAE 259 §
doz ® Ay F71HqE mfder a8 Wo] gyog Az|Hths AMIS Eeld FuA F
1A AooEs 2AWRICR i (ad DI o oFE AwAeR HEesE gon, o5
2e AFEYE A48 ZA o] HFTFAE Bkl AEAE ATt
oA de 7154 AT | AlE B8,
A} A5 ES Huslga, ke 7153 AEAL
g7} B & Basth
oy aze|E
Jl5H ' | = LhRRE A =204
Crafd =R "

Qg 1) dA7=2Y
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21/7} oelzbu zEy 03_%'—% 35.04(SD=3.8),
4 Ao Hit 2HEAFE 1.

GAre] 7% 6%7F ARG AL, Hit A#L 42,54
(SD=5.1), & A% ¥ &
(SD=5.1)°|t}. 2E A
‘Ao kAo o] gharol R

r{nal

< Brislin(1990) 9]
o] Htt

Z

Bunderson and Sutcliffe(2002) 9} L3 ¥4
2, FotA Az ArtelAl 159 Y A Fol
A 97419 71 Y (/AR Az, AF/3
A, QAR fr5/Alnde, A, AN,
PRz dntte]) oA 27 2 dzte] 27 7
o] AeAE 7IEstes 243t Blau(1977)9
A, 1-Zph &AM o9 715 498 &
2 7 g9 754 dFds At o7]dA
pr= A 979 7% 99 Sl MAdl sfgshe
Fqol sidshe @ FALEY AEules YEd
o o £ 044 0.8101% 3, Bt} =& ¢
A& 7158 Aol Eoe YERIT

3.2.2 & WAA 715

g WA S7]3odE Tierney et al.(1999)°]
Mt FiQlel WAy Fr13elE sk 5 &

G2 AdsAG. @ Bl WA Bl 3
A1 4, Chan(199685) S, A28
BRilE W A B AN

(o
HU
2i

HASIT M43 H5E 2015 102

e WS, gAEY TH H=(l = A4
oA @k, 7 = AHoR FoIhHE 53
sttt oA dEo2e " B EA4l
et AdE e s Foleitt 9 " 24
29l A3 E 31715 Folehtt. o|tH Cronbach’s alpha
= .96).

3.2.3 344 dzeE

4 FwolEE 5435171 938l Van der Vegt and
Janssen(2003)9] 57 &5& AMESH T BAE

o TR A%(1 = AF To8lx g}, 7 = A7
o2 Fogth & AHEste, FatddEdlAd HeE

7re] el MQAM 3= E eAaglrh. i

& st Holwh
3t} o]t} (Cronbach’s alpha = .84).

3.2.4 ©7%23

Shin and Zhou(2007)7} AFE&-3 47] 55 A}
&3lel, 949 2Pt AR T4 A=
FET, T =" Bol)E AR, AL
Al Ao "ol s

= "BE3)”

—
—

o 2 FARE A
E3} vlwsle] Hrle detn e3E T Es
groge st 9 It FoHolgta A

U7 9 "Ast "2 2L ofolt]elE du}
F A 74" o] tH(Cronbach’s alpha = .86).

N o ot i
[e5

mN

3.2.5 &AQ

1221



olez - Zefd

m\m

EAHd o2 AH4-39HGong et al., 2013:
Harrison, Price, Gavin, and Florey, 2002:

Shin et al., 2012). T3+, 754 Aol € Y
AE 7159, @A nxe &3 g YA
7157} %Moﬂ e §38 Mg

%l _,4. %lﬂ oz El/ﬂ_q.oﬂ o ?S]:_Q_
SR P R
(Van der Vegt and Janssen, 2003). 2181
0E d7AES R, AFEAA] vk
ol "o wA e GFE Aldetr] fste,
Ay T, 9 Ty, A% 2595 e
A8 tH(Harrison et al., 2002; Shin et al.,

2012). A¥thedd< Blau(1977)9 =
dm. ddgdd s A% =

!
He
> g
=
ol
iuj
R
r{o
He
1%
o

>~
>

87N At 61/ EREH 25 E 3% Tt
LA 542 7R AgoA, o] & 7HE HZE
at7] 9ldl MLwiN(Rasbash, Steele, Browne,
and Goldstein, 2009) & AH&-sto] Tt 45
AABIATE (3Ab 2k 2, " Ak 1), ' iAE
7157t 7158 v AR 1o #A
nAe HEHE AS8] 9al, MacKinnon et
al.(2002)°] AIAZ “a product of coefficients
test S AFESIITE. AR, SobeldF Hut ¢
2 Ee A& HolF= "the bootstrap sampling
method’ (bootstrap sample size = 5,000)2 A}
£33 tH(MacKinnon et al., 2002). %3, 2}
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and Lambert(2007) ]—’*F%?} 1A 24 (first-
stage moderation)” EZE Bl ~E&SIT}
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715 ciddol Aol njxl= & H WY S7|F0{2 opfEniet ted d5olEe ZHENE MO

L M SD 1 2 3 4 5 6 7 8 9
1. g% 4.76 | 1.12 -
2./ 2535 2.70 | 1.32 20 -
3. ¥ gt 90 | .16 08 | -.14 -
4. A% YA 11| .05 04 | -.10 | .13 -
5. 59T U4 45 | .22 07 | -.09 | .11 .39 -
6. A BzE 5.06 75 | -15 ] -.18 | .21 | -.05 | .09 | (.84)
7. 7154 FA A7 26 | -01 | -34 | -03 | .02 | -.07 | .12 -
8. FulAlg 715 502 | 64 | -33 | -13 | 10 | -22 | -.14 | 47 | .32 | (.92
9. & A 5.21 80 -.10 | .03 .15 .01 37 21 .18 .32 | (.86)
F. N = 61. 4337 gol 1.27|& & 4% p(.05 281 |.33] o]4& p(.01.

59 42] (the within-group agreement index,
Twa(y, James, Demaree, and Wolf, 1984)9 &
W &3 (intra-class correlation, ICC)E A}
Laath. @ WAld 715k A dsoEY
Iy #E& Z47F 937 9590} 1CC(1) % 1CC(2)
e ®| WA B1Rde By dseEe] A
747y 199F 52, .26 .60t MAHo=z oY
Ak 49 Al ghe | R Sdhe A
| Agsttte AL BHoFH(Campion, Medsker,
and Higgs, 1993).

b

[

42 7WHE L EE

AR/ 1e 71654 gede
S U]xl Al o]ﬂ.‘—

=

jino OIN
ol
ol
N
e Hdo
A :".‘:
= _>L
=N
= o
=
§
5 o2
o oX
~ —Vi
>
oo o
ol
ol
£
A
_);1_1‘
(o,
toby

A7 ThokA

4 u
o
o
et
lo
o, fr
og
ox
2
Hir
tlo

77} 3
et al., 2012) =

A7 28 ©
gl dF< A A
920 ¢ 5 9%

= SAIE T | 14] AR =757} 3o A o
frelel g G vlAle m; thebskeh (6= .60,
p (.01). 2
olgg Adte HHE —%:U]%:ﬂ_ Z 93t}
L e So] o127 23 S5 HT}
o] H3E 2A3i= A

Y
3
2o
29
>,
N,
i
et
of
2,
e
ro,

=)
P
o
rlr
N
FPN
L
>
8
®
o
I3
—
©
o
OO
\I
Y
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(E 2) 7|15 ciddnt 8 Uiy 37|5707t gdedol| njxl= &

e 2ol
4% 524 ] 24 2 =2d 3
+ T 5.77* 1.21 1.70
I=ATanl =11 -.01 -.04
g 2&ds .03 .09 12
== -1.75 -.93 -1.39
S = .84** .63 .75
A4 2E59F .16** 1.46™ 1.63**
7Y FsoE -.27** -.07 -.11
7154 ok 2% 61
g WAy F715 .60** 48™
pseudo AR®yithin-organization” .28 18 .09
pseudo AR%hepween organization .99 .93 .00
FIN=61/049, 813 *p(.05 *Fp(.01
a. ©] &2 Snijders & Bosker (1999)¢] 3202 AAkg.
9 UslodE 4 88nke A2 naE, SR 9el el © U £71%01E B 2
AT/H 38 715 ORRE W e hAY AR felushl 9FE TAE Ao U
B7l%ell o) 9 1A AolAn d3AA. o %, DREA] 0 99% A% 7700 0L
(£ 3)9 Bd 204 & F dxel, 7154 g 2FHA FUTH(.30, .65)). wEbA, AF7ME 4=
< ®H WAA s71RAd frefuld 9 vAe AR AT
Ao Jeit(p= 99, p( 01). T 7 A7sM 5t B9 Aaele] BLE J)5A
3¢ BAH O A5, FIl S WA B e 3 A
A7 4e 7164 vFdel ® WAA E715F Zolga d3eiith (& 3)9 B 304 AAE
o2 ol HFgd AR foud dgFs  Hke} 2o, 7154 d T A9 4 ;42 7o) A
nd Zolgta o E3tt. (F 3)9] Bd 204 Al wAE J%E g UWAA F7)Rod fonet ok
A sk 2ol 7154 B 8 A S S WAE Aes deEtHps 67, p ( 01).
ool §oIUlE FHE AL 20T Ukith(p= AR QM 49k el Beald) 187 2
99, p C.01). &g, (E 2)9 B9 394 AAE  AE BH, Y F5ofEe] 552 A, 71548 v

uke} ol 754 oo, ©
715 s gAY frong JEks
o2 Yepgth(p= 48, p( .01). 281, "FEX
EdF AAHbootstrapping test)” 2= 7%

Berge 5AE ¥

q] ]H |

A= A

2

1224

Aol | WA A g715olo o) e mAL(s=
30, p € .01), A8} H5eEo] B2 Zfele 7]
A BT o WAA E71Re %

AZE A AAE Aoz Yeigrh(s= 1.13, p
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7153 chddol Eaoldof njxl= Y& © WA S7|F0{of ojrhs

oot

Bel Yoz x

(E 3) 75X cldMo} ofed AFol=0| B LIAA S7|F0{ol| o|x|= H&t
g A4 57154
Eh wd | Td 2 T4 3
& 5.40%* 5.40** 5.62**
ISErask -.09* -.09** - 11
g 2&ds .14 14** .06
3 ook -3.41** -3.41** -1.39
Sl ! -.10 -.10 -.03
A% TEAS bt .35 .35 -.04
I FzoE .36™* .36** .36**
7154 A .99* T2%*
7154 ek x By daeE -.67**
pseudo AR githin organization” .23 .06 .04
pseudo AR?between organization 61 .00 .00

F N =61/ |, 87 AL *p .05 *p.01
a. ©] g2 Snijders & Bosker (1999)¢] F4jo& Aatd.

01). &, B35 sido] 77k heke b2 o] HYER sloda Ay £ WAd &%
A szl wiZol, A7k 5= 7140 oY g Eoled Eed Fe v, I AsoE
@ ASHE (28 D AN A o BRE o] o BUE 2ol 20D YEAGel 1E 3
el By AaolEol Y Aol qAB /1A ol A 715H W0 YA £71%0iE &
65 -
[}
ko g0 +
=
il —— w2 oy
Bl FEIZ
E 55 +
wl o EBE BY 4F
o)z
50 +
15 4
40 ' !
WE =8
7165 oy
Q8 2) 7|8 cidMot oy dFolEo| E WRIE 7|00l o|x|l= AE2SED0| oSt T |27
AASAT M4 ®M52 20154 10¥ 1225
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olgd atkA| & J&E oA Fdthe A B o IFA o7 nA= ZIrt fFovaA (e, 1t
T &, A B3 EL 7154 vl ' WA A& = 75, p(.01), o|¥3 I EHRE B
2 F715odl nA s E3E At 25 Aot BzolEe] B AT o frHletas A o
AT7He 62 7S] BT Eol 7154 v, B Uetgthie., 2FEH =1.17, p € .01). wt
WA 715, 93987 HHEARE 248 A, #Y dsolEe] @ WAlA F71571 7154
Rolgtal d &3ttt FAA R, BY FsoEo g 34 7te] #Ad mA= HHEHE
=2 AFEY @ A5, "/ UAE B7)5d7 23, ATV 63t g, By A5 Eo
714 T AT B mA= IH FSE AR ° 2 AR Ueytt. o
37 A 2 Aol St olH g § iz o Arte (2 3)ell A=A
A 7159 IHEII} A Ao Ee o
on|stAl 2Hdy = 7 HAEst7] A Edwards
and Lambert(2007)¢] A= AH&-atitt. V=
4 A mEd, 7153 g ' A
7150 e AZaE, & HEHE HAFE
A WA dAduge Ay FsodEd s fefrlst 5.1 ool 29 U AAE
A 2dE e AR Yeisth(old g Axfel digh
99% A= F2 AF, (-.19, -.46), 0 XFsIX = A7 54 754 el et "
%), THARCE, #Y F5oEo] =& AF, 7 el 4= vA=A, aa ke A 57
A tFel § WA F71FAE S8 "2 Foloh 2] FsoEol 71TA vbd - "2
& e 3
35 o=
=
& ——5e 39
i FEelE
w8 =8
755 gl
(T8 3) Tjed MSoE £Fof M2 E WA S7|%oie| ZHHED}
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715 ciddol Aol njxl= & H WY S7|F0{2 opfEniet ted d5olEe ZHENE MO

kel #A oW ke A= AE o|EH HF =4, § WAA 7177 7154 g 7
ATE Bl AFsty] flgk Aotk & A3 2 5k " Atel] wirlshe Bl tigk o] &4
£ 29t v&3 2o A &2 AAGtaL o] ASA R HAEFTE A
AR, o] EH R 754 theidol Fate] ' olty, 7154 iAol 719 2 " mix= &
83 ol BAZE sleAlel dis) ARt 24, 71 A g AFe e Bol FHEJAT, o
A vdgol Fote] "] gAeR o wad FHE B FFS A=A dE A=
ng GES MRt AE SR AT Al aER FHoE gol gt B dFe VIS4 o
A, " WA ST g A Y G Fol B A= G oM WA T
= WAE AeE dFHAT. UA, 7154 A 718 i/ &Y AS5E Bl vilEdt EAE
I g0 7] Aol Fatel ' Al F71E S SRIFe RN wiE oyd Fule Alve HE
o7t Wi/ dEds ke A ASHCRE YTt Az o= JgEt, 7154 theidel 8394
oA, B9 dseEl 7154 Tk WAA o A¥AY I T AL =8, © WAA 57
715 e BAE fYnst 2t Ae FoE B A ER S vHite ARl
AE5A o= B3l o] gltellA Elsdet 22T} AAA L Hel A
o]gg ATANE BEUR o] 27 AHA gos  HHAM B o, o] e VsHoR vt
FAFoR AEH U3 2t AA, o] =EE HY PAE B ¥ FALEAA 2 A5l o
ol 7154 g 98 el frefnlet #E AU Fe AT BAVIAE FHAIA UAE F71F
8ol Yo o] BHLE =93 U ojo] AFAHer oF BejdozloRy HRYS Y F dve
7154 teldol oo 3HH R fonlatA A onett
&S s A S HeWrh oy o]&4 AR, 7154 tddol ® WAA F7179% §
ANt AEAQ BHAL 71ed e #He 71E FYAdl A dFS sk Hd g A+
9] A= (Bantel and Jackson, 1989; Hambrick & dthe Aot} dr/Hdde 2], 44 4359
et al., 1996)& o|24¢ SWHY APAF F U Fo| £ wEHoe e v 7|54 g " ol
A A7 =H 7]dsta ok FAAC R, 7 AR F71Ho 3ol fejnlgk #AVE 28] o A
A Aol § ZaA A vXe GFd g As AoR Yyt oldd A HAE 1t
71E AFEY ANt ABdx Bsta, A7NE B FTYEe] W 7Sl thekdt 7154 wi7g ol
HE e 3 & A7 7158 tgdde] €8 HYER dtodam ASs AvIA FdseE e
Jdle TR AHE 7 Rte Ag o84 & Fu ], Bg A5 Ee] Eol HAE T
o W AFA R YeWth g nelld A Eek Ae Aol o] FoAE Afole ke 7]
B 7154 vk Aoy B #ek o] 23 T4 wio] atiA & d4Ee s Rdve A
=2, 454 Z7(Bantel and Jackson, 1989) HojFr)

A vEHe gE 2ad B4S 21 dE Sed AsMsE gl A

= ¢ 25920 o 1
ol QuksrE & drke AS BelFT. AE D 7 F2o] FRsat. WA B 4z
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Lubinski and Humphreys(1990) ¢} Evans(1985)
o mEd xAEYRE AIAAIEgE 443
oAl BHeF717F 9 ofgdrha st} A2 thekde]
9] 7]53t] Tfo] "the F42 AR UF
ol dFES APddSEET s AEdoly »
A48l A o] FojF thH(Williams and O'Reilly,
1998). HhHo| AF7MdE wt=sd AMEH =g
A 2ALE 2], AAR I FuefEe] HA
o) el tigt 7154 v a3E AsA7I7R
the giAskE A4 ”;-"4574

st Aol AR Z
Aol FIE 1|7 HE= AHE) . ojulx ElZol A

ol g Nzel P nekahe Aol ot A
e B, oleld Anke dslaste gadw,
Fgo] BATHP ) WA o]

Asted Qold dulge 2

o
1o

oX

(o]
HiF
o
N
o
o
N
ol[‘
Y
<
o2
ox,
il
)
4
2
o
b ol

= e

g (Milliken and Martins, 1996: Palmer and
Varner, 2007: Zhang and Tsui, 2013). =W
o A% 24712 D) 1A hepgel 4o

1228

&0l G tste] S dEFE A A=
Hagh A4E - o] - RE(2007) 3 715 o
Fdol | ML 5713t At B kel Ao 999
< 7HRive AR 3 HEy - A (2009)
< Alsletae Fotry] ofHnt upghd, & A 2
e AIAER stolg, @4dE EEola 93
A& 18] felM 247] bt 71 do (Bel/v
A”, Az, AF/AA, QR fe/Ande, 4
HEe], A7hE, FEz, dike)) N Bds vt
A HISR "e Ao dve Ae Alddn

g
Tolth & 03_%1{— 7153 o

ZWH B2 JA12E (Milliken and Martins,
1996: Tsui, Xin, and Egan, 1995: Williams
and O'Reilly, 1998)< 7|52 thekio] A3 3}
2 B Agacle] wets 47k g A3E =&

Al el w2t 7154 L e 4 (a double-
edged sword) ©]gh= BAAZIE dlgth. 29 <

nlel A 7154 Bk <

AA o BAA gil=
el BAlO 7154 o
ol MdstEn S E s WA deolrE 5t
tH(Bunderson and Sutcliffe, 2002). w&hA &
T AP e 7154 dFd S shte] wcleR
= 2] ofet 715 T NI 7T
o wet FEweH G H 5 "HFEAd 271

2 95 HE<l Bunderson and Sutcliffe(2002)

N
b
T
o
o
TS
o
o
T
[e]
2 1o
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715 ciddol Aol njxl= & H WY S7|F0{2 opfEniet ted d5olEe ZHENE MO

of A4AH 71548 g S Falsle] oo W2 and OReilly, 1998). ofge dgoly ETA
23S A EE Ak ride Aol Azeitt o 2 A A IR R 715 e

=4, AFolA AHEE BEUS o9 ERY G B U webd FF AN
T& st =9 Ao A o|FofAE I = 7I5A T HAYE #AE wilete HQd
ARk 2709 ARMA| 23]AL, 2709 AZEgOP LS o' WAA F7|Fovs ST Zlo] o QA
Ak, 2709 Aeks|AL, 270 BasiAl T 870 719 By AA FIRE e thE WRERE
o Igtslo] glo] AT Az o g A mHs AFE st A

A
Aol it} ko gol AFe W thekak Al AR, & ATe 7154 bk, | WAE 7
ARE FHA FHste] 71%d O, A s Fo 3 ot €394 ] WAE 2Adee |
ofF " A4 57153, aglu g3 3 oz "HeFe Hl I AsoFEd F3AIA
AE TAste] A9 dntgl 7hede =Y 297t AMEST od #9ls Ik o8 A =rtet
= 22 39 AP WAA 717G g F4

AR, FERJAeR AMEE "AAe] AL B A% 758 S AHEE o, Bt a2 7Y
AT = A=Al Shin and Zhou (2007 b = oA Wolso]ertE H o] AR e
ARG AN BES ARESted, AR 'Y B e rA F ik o] EHW, AAEfte] Bt FotE

g Ak ApEEER Blaste] Hrkstes te w2 7Y AF 7154 g eERE o
dhe, AR FHARQ HMHSE ARSIt 0 SFAQ FEFe wE TR Uk webd e
ot A= SA ke YHoR "o“}gl 337}7¥ b 715 A g /AR ke BAE 2-se W
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Team Creativity: The Mediating Role of Team Intrinsic Motivation
and the Moderating Role of Task Interdependence

Deog-Ro Lee* - Tae-Yeol Kim™**

Abstract

Many creativity researchers have examined the effects of functional diversity on individual
and organizational effectiveness. Of these various outcomes, creativity has received an increasing
attention from management scholars because it is critical for organizations to survive and
sustain organizational success in the long run under radical changes in business environments.

Although current studies on functional diversity have enhanced our understanding the effects
of functional diversity on individual and team creativity, there are several important issues
that need to be addressed. First, there is lack of studies that examined the underlying mechanisms
that link between functional diversity and creativity. Second, there is limited studies on the
conditional factors that can mitigate or enhance the relationship between functional diversity
and creativity. Third, most studies on functional diversity have been done in the Western society.
It would be interesting to examine whether the current findings in the Western countries can
be generalized to Asian contexts(e.g., South Korea) where social norms and principes in
interpersonal relations are different from those in the Western society.

Our study aims to examine how team functional diversity affects team creativity, how team
intrinsic motivation mediates the latter relationships, and how task interdependence moderates
the relationship between functional diversity and team intrinsic motivation. To address theses
issues, we collected the data from eight Korean companies(i. e., two high technology manufacturing
companies, two software development companies, two pharmaceutical companies, and two

promotion companies). We distributed 354 supervisor-subordinate pair surveys. To avoid common

* Professor, Department of Business Administration, Seowon University
** Professor, China Europe International Business School
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method bias, we asked subordinates to assess their functional backgrounds, team intrinsic
motivation, task interdependence, and asked supervisors to assess their functional backgrounds
and team creativity. We used 269 complete supervisor-subordinate pairs in the analyses, and
found that functional diversity was positively associated with team creativity. Also, we found
that team intrinsic motivation significantly mediated the relationship between functional
diversity and team creativity, and task interdependence moderated the latter relationships. We

discussed several theoretical and practical implications of the findings.

Key words: Functional Diversity, Team Creativity, Team Intrinsic Motivation, Task

Interdependence
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