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3.3 M3 3 FAEIRI=0]| Cigt &EH Q0lEA A2 H (constrained model)# F /NEE 7ol A
T2 JdWAE 2 H]Zﬂ‘i.khj_@(unconstramed
PSS A g (A W8 g, A model) & AT F ¢ Ao|EAE AAslo] F
A=, HEA e, gEe freAbe) o 3 A 2AE gt 7 Zol7h frelehAl e (el
GAES ¥de 5 edmdd e dE4 & FF 050l AREIE 19 AS Ax'=3.84014)
AENG AN &34 QBT At F AIE e BEEFE} Qe Ao HE
9 57 gdez 49 AFEIY A5e A Aotk (Bagozzi & Phillips, 1982: Anderson
=7 wf g ek Ao veth FAAQd AF & Gerbing, 1985). HHENEEE g vladle
Ry A A$ES ARd F=1912.04 FAAeR Wd4 uale kg spEeclel @4
(df=454), CFI=.99, GFI=.91, NNFI= 99,  WEA YT AHAS(FAAF=.75), I WY
RMSEA=.0872 Yesth 7 #Fsdx 33 2 P53t EA e, AAASH NEA wie (B
Fgrogo ARASF E BT fofdk o2 v WAF=52), 2z Yri9 {FuAE ARz
EFTHp<.01). oldet A= B Aol AMSH (3BAF=0.63), HEA wizdet 2He] fFrARE-
TE #EHL Ae PAMEES A kst (EAIE=.58) 59 8ol B4 diide] HIA
Aes HeRdT o A A (R Dl JERd vep o] BE %
ol¢} &0}, g4 QRIEA ARE Higoer o e AR HA|gRE )(27<}°]t Ha
SR17ke] FoAF7E BlmA Eob(.50014) #E 196.092 Uelyith. Waed® g 7]%el 3.84
BEErt gilEe 81sd st AEEA £ 47 A3lste oled FAE B, & A9t
< AAgozA A 995 zte] e 7Heta Sl BlAlG eo] B ppeirta
(discriminant validity) &#< =2t &, @t} o3 A3y} & Ao &8H 29E 7l
dFEE F AEE Y ABRSFE 12 233 = 3 g9 BAY FE FEXALS ofdA
(1) 20/Y wHelgd AZZD}
Ag 2y H A3 2 WHEPGA HF
g_?l»‘ﬂ
X dr X dr Ay adf = A%
A -2 A 1137.69 135 941.60 134 196.09 1 p<.01
A7 1204.98 119 929.66 118 275.32 1 p<.01
A1 8-71d 374.46 14 111.72 13 262.74 1 p<.01
Fr-A1 4 348.98 27 77.04 26 271.94 1 p<.01
fr-7id 333.96 20 66.13 19 267.83 1 p<.01
D oI 4BUE D IBYUAL 25 AIIEY ARE NEdl S9d WL PGS A2 43} St 4B WA o
o Gek, wnw 8957 sARde] A Q3T 2Eht AZE A E9E 4 8957 8 RAdN R4S &
AFzole & W7l flde= Wt
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- x| 84 [ A7 |)eA ° apave]
UE R G | as |z [ | 1| B | e | R | | A AR | A2 A6 | AB4| 435 | 436 | 951 | 992|999
T [] -

A% [ 357058 1

ARAST | 334066 | .64 1

HEA | 3.12 1 0.83 | 43" 3T 1

o 2.97 | 0.77 | 43*| 50™| 48" 1

FANYAR | 4.14 1 0.56 | .30%*| .30%*| 17| AT 1

Azd Ak | 752 | 151 |11F | 117 |-.01 |01 | 47| 1

12707 |-.05 | .02 | .24 338%™ 1

e
o
3S)
Do
o
©
D
(a=)
S

EE 0241043 |-.06 | .01 |-.14*"|-.04 | 27| 08 | .26™| 1
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A%3 0.06 024 -.02 | .01 |.02 |-02 |.08 |.00 .01 |.29" 12" |-18"-10" | 1
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N=42

B 0=, 1=c17

e 1=2%, 2=0%U%, 3=0% 4=0jga% o

A1 1=wel, 0=78 422 1=994, 0=718 4E3: 1=AF/ALA, 0=7I8 44 1=71%4, 0=7I8 45 1=424, 0=7I8 4%6: 1=}
74, 0=7l8}
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(F 3) Metitieet ™A= Chst S|7EM Za}
2y 1 L)
W g
B t B t
Sk 17 3.17* 13 2.69**
g -.06 -1.19 -.07 -1.29
83 15 2.76"* 18 3.47*
2F1 (B H) -.05 -.32 01 -.92
2Z2(994) -.08 -.63 -12 -.96
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o & A A= 14 2.68*
hil LR 11 2.35*
ZlH o] fmALE- -.02 -.34
R 14 24
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(1986)¢] 39/ 3JAATHA o mi/fE} A
SIEEEIRLERIGE
WEA A%, A4, A de)e wAus
ou 2%
uto] A
.13, p<

TAL 19AA A

o TP folF JP
A=

o
(E

AASoI L H39A H13 20104 2%

#9 AZg 4ot fIF 9

< nH
HEA 2o A 5 AR

A
o=

05)% ulRom, e bl
Aol SAHLE o,
sre AlRbATHB= 06, p>.05).
L A% Tie] AAAIT} el
b ZAele 2 AelAEe] 7]

39 ¢

Hl;‘\(j] % Al

Al

Azt g3t i 2144k

o9el 4

Aoz Bolt)



(£ 4) 3ZAeA=2t X|2HE Motof| st oiEs|HEA
- =y 1 =y 2 2y 3
B t B t B t
A 31 5.94** .30 5.76** .23 5.04**
e -.03 -.49 -.02 -.37 01 28
b 01 .16 .01 13 .01 13
A1 (HA) -.06 -.37 -.09 -.56 -.02 -.14
AE2(494) -.05 -.38 -.06 -.46 .00 -.00
AE3(AT/AEA) -.03 -.33 -.05 -.52 -.03 -.36
AZ4(71%4) -.00 -.03 -.02 -.15 -.01 -11
225 (AAH) .02 .29 .02 .25 .09 1.30
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AZ3(FAY) -.15 -3.16 17 -3.50** -.21 -5.12**
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g9 friAte -.09 -1.52 -.08 -1.55
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AR? 14 .02 .20
AF 5.03** 2.34 122.05%*
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A Study on Antecedents and Consequences of Positive
Psychological Capital in Organizations

Dongseop Lee® : Yongduk Choi*™*

Abstract

The purpose of this study is to examine the antecedents and consequences of psychological
capital, defined as the complex of positive psychological states including self-efficacy, hope,
optimism, and resiliency. Recent development in the emerging fields of positive psychology
and positive organizational behavior reflects the increasing importance of positive aspects of
individuals in organizations. While previous research has focused mainly on whether employees’
psychological capital leads to positive organizational outcomes, not much is known about how
employees develop high level of psychological capital. Although considering the general question
of whether psychological capital is meaningfully related to individual and organizational
effectiveness is an important progress toward our understanding of its role in organizational
functioning, subsequent research on how it forms and develops is called for. Drawing on positive
psychology and positive organizational behavior literature, we developed arguments that
transformational leadership and leader's use of humor are related to employee's psychological
capital, and that psychological capital is, in turn, related to perceived work performance.

The data were collected from a sample of 425 employees from multiple organizations in
Korea. The results of hierarchical regression analysis showed that the relationships between
transformational leader's behavioral factors (core transformational behaviors, intellectual
stimulation, and individual consideration) and psychological capital were statistically significant.
However, the relationship between leader's use of humor and psychological capital did not

turn out to be statistically significant. The results also showed that psychological capital was
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indeed related to employee’s perceived performance. Implications, limitations, and suggestions

for future research conclude the article.

Key words: Psychological capital, transformational leadership, leader's use of humor,

perceived work performance.
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