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o FEF2P0l vl EeH P& AaATle Ao Waldth =¥ B4 AFHARM Al 7 84, 67] B 3
o FTALEIE HvE A3 NI 7IeH AFRNHEE FHCE FITREANI} deiitt. o)de] A7
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37 2 7Ide] ARBle) v e %S nAdH
A, 22 2L E 3 o] FojA & ol T H&
22 #EL 7o £4& dol 7| AEd7t

| ZHHY| & 27EH

2 71go] P v&eH PBFo] AT 7P
gk oyt AbE ARt A FFS PAdE A
oM ZId&elel it #de] Ansx UG, o=
o] A%, 719 v&eA - uEEY PFez
8 2= = AEA Y] & (social costs)o] A o
22579 g@jd] o|gtim FcH(Schwart, 2001).
719elM dojurs vl &2l A 5 dEAQ o<
Z3 2% Ui Ax(theft)e] 25, vl
A7 4009 237t Y& & &Ho] FAHT Q)
H(Zemke, 1986). 22} = - & A ZA

7] 9 vjAgda = § UK (Trevino & Victor,
1992).

FH FAAME A Adel A ZA A9
&AL AT &2A (EE v &) PFo &
& B A7E°] A= HHTrevino, 1986).
ol2]§ &3 % (behavioral ethics)E o9& &
TFEAM F8 S v &H PFLT olue I
gese] ol lth(Brass, Butterfield, &
Skaggs, 1998). ol9 H]&2]A 3F (unethical
behaviors)o|& ERIAA &7} =& H|3HA oA
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U =g93eg +£48 F e P52 FogdEn
(Jones, 1991).

Hl&2)A BEe] JFed dg #8E A F
7 #olM =9slm gith(Brass, Butterfield,
& Skaggs, 1998: Treviiio, Weaver, & Reynolds,
2006). 1 shte 7iQA A4 2¥e & ¥4
(bad apples perspective)o|tt. d7lde F2
Kohlberg(1969)2] A4 =% o] &(cognitive
moral development theory)dl A% A7 7}
AMAL F d7E0] EFEHTrevifio, Weaver,
& Reynolds, 2006). AH =gdg o] &9
Ae TH9E9 g9y 2484 Fol e
A g A 4%S 951 Ao, o9
T EA94 (locus of control)u vl7]ohdelE
(Machiavelianism) % 22 7§43 8= o+
oJA1 UH(Trevino & Youngblood, 1990).
olfF NASAHE ZZ2F AFEdMe HEHH
P& FAlsh] AT ¥ F9o 7L FAY
o At 9 wgFAL 53 /A9 =94 (moral
character) 7i&o] zA=3 QltH(Penn & Collier.
1985).

vl &2y Yo I8 A9S A% ® g
3L A% EEe 2ZFg0d 2FL F= IH
(‘bad barrels perspective)elth. ZZ< Hl&
213 Yool ¥ v B¥LAZE 27
o] &2¥olv #3HTrevino, Butterfield, &
McCabe, 1998), &2]#97]1(Victor & Culen,
1988), #%734 (McCabe, Trevino, & Butterfield,
1996), 2elm &FAZ2aYo} QAE HA|
%(Flannery & May, 2000) 5°] @75z 31
o &23%F ATolN B80T FEde o3
AFedMe AT 3BE5% (organizational-
level modification)< &3tz ot ojnf %7
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TEY YFrFo2 e YT &NV 4,
&l EAEY =Y 2 A3, vEEA P o
€ 2299 £] Fo| AA=En U (Brass,
Butterfield, & Skaggs, 1998).

2d &3F A7 F A FHQ QS
A& 722 B AR5 A2T B,
L e 27 F499 &y P 4P
710l FE3HA] Esiche Hl#e] A71= A (Trevino,
1986). &, 7/MUASAHE 22T 4FL &Y%
o %< At 3%F 54< THAdE
A ('undersocialized view), Igi ZAEAEL
ZEF AFLE AUFEE FAIYde AHlA
(oversocialized view) ¥A7} g}, ol g
ARE FE7] A3 dtes T B9 Aol
AA 2 ltH(Brass, Butterfield, & Skaggs,
1998). Wetd & dFdAe 27 FA4LY Hl&
24 5o 4gaglo /HAEA oo A3t
A §4E 2] gdFornz o

AB7A vl&eld PEd BAF ASHER
e 43, 25345, Adn 2L AXEASA Y
A9 23& T o] 7Hed A7FA @
EL F2 XA =9I o9 2AdY A
Tt o] FojH o vl &l PFa JuE AF
ARE AAFA Rl ot HZ AAFH #H
o] A7 AA= 3 At (Trevino, Weaver, &
Reynolds, 2006). o]9olx FAAAY zold
(ego strength), H&Z% (role conflict)® Z&
MAS4RFEd dg FFE] o]FojA L Atk
(Eisenberg, 2000: Trevino & Youngblood,
1990). z2jut ZZ oM FHLE &l o]Fo]
A H&ed gFo] F2 AT 2G|
AFL7] A7 AU} JAL Y go] g A
< 1o, AASRT JbE A ¥
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ga|zzaae| X ol 9 ARIFEY B4o| 7 Ho HIg2H Y30 olkls ¥

o] 7ol Hedtn ¥ & g weid & A7
dre B FFALZ AF7L o] FofAA] &
A, ZF oA HAF &) H PF FHA
9 9 uAE MASA aQe2AM FA49
AR A73E g8 AvEaz g,
3 v &y g0 9% A % 89
S 7bed M Bo] woHe o] &RlZ2aY
o #F Aot 7|de AW ¥&FH Y5
gn &2y PF& 28] st &Py
FPEAH AR F OdSF T2IWST &
g - ¥98tn o AS7A Sz Eas d™d
g R AFEL oYF FUE TIPS
o £ Y T2aPE =Y 7199 Foll =
o] RFoATh 1 A% ol T2IYPE] 7]
Ao &3S Mdsted AAAA 79§
AeAd FAMe JPHog dFA R}Ude
g7 Hdo] dH(Weaver, Trevino, & Cochran,
1999). @ty £ AFMe Z2HAA sk
FEZ23YPe] =9 dREde &YT2aYe
Z84 (orientation)oll ¥ Fx, o|Ae] Hl&
g2 gFol o dF nAeA AnEaA
g}, ol9olx 229 H|FelH PFo| TS vl
Ae Agsdes 29 A3z £49L 18
& & 4 Aot 2FdM oA e vEeA T
& 279 JIAA AustEoz g $AH7] 4
t}(Robertson & Rymon, 2001), o]&d &
a2t FAYe] AE Yed =ge] He &
o A 2 {3 FAMT F2H BVl HlEd
A Y5& dAsied Zlqdda £ & Ao wet
A B AToME olgd 239 Al 72 540
vl &2ld Y5l vjA e TS AR
i 719 ZAo|ox FA] 4 FadA, &F
Z3 5 g4 23 FeydN dgt f39 &

AAstod 1 373 M4E 20084 8Y

et s e R T

2050 dojvtn e Al 434 I
o o4 &7t 7199t E4le ohtH(Trevino,
Weaver, & Reynolds, 2006). $-2lviete] 724
20059 o 39N waro] AFEAY ARl ARBE
Azt goll et d7ol FAFd FAELES &eH
£o| F8Aol FAHUTR (A, 20071122).
APAL FAH02 § ol & 2AE olgdl=
A7de F8 AR rIEe] FEd g2 449
A7k AR Yok, FEU B2 1998\l
A 20043 3€7HA] AdE AR amio] AL F
417019109, <F 31%9 42 Hsfdtans
woktin goh(wjdA A, 20040311). ol o)
27t 71€7 A 234 4FS A FET
A71€9 & 87 A74 MY &4 9
d AsEe A& ¢ + Ut o] HlH AT
A 24 FRLEY FRAL AT AFHAY
Qg oA Bk ohzt azle] ZAY - g 1]
Ae JFEWL ada & § ok geq & 9
TFoAE A9 &eAo] F8F uE Ze
AFA 23 ¢ gdog 27 FHYE H&F
g5 dFael s ARR A Fot.

o9 ¥o& Ed= ¥ 979 AL e
2o A, 27 F499 v &R P o
dF20E A /MASAH8A(FAds} AF4
A Fzzael AP (EeAFH 7HA
3) 2 AFzE SR (FRAPIAY AR AA
Ag)olehs F 7 A%aQoz o] AuR
a2k gk, A, d74 23S Yo & AF
A 2348 EUZ o A 71 9¥8Q 7he
g v&eF YEae] dAE 7 2 Agde 8
Qlo] FoIQ1A] st ual ¥t viA|TtoZ £ A
TN AAIG Al 7FA] GE8R1E e BIEuA
& 9438 AFHAR gFo] Bzt gt
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Il. 0|2 ¥ 7}d &3

2.1 FHISHn 747 vIzElH YS

v &eld g 482 vAe MAEA Qs
of #g =29 4F = Kohlberg?l A =
gt o]gd| 7]23tn Utk Kohlberge U4l
A =YugdS 6942 TR GA} 225 F
=93 gdo] o]Fojad AL 7P . o
o] el st FAYY AYoU n&FE, 25
A7t #8545 29940 FdHo] B g2
F¥9 =94 #dg Fdthe= Ro|H(Trevino,
Weaver, & Reynolds, 2006). Z3J4 Elm &
Nichols(1993)¢] AFdM e IAH =¥ o
89 F33= w2 A93 285d47) g2 ¥
A7t 134 gL FA HF Fe 59 =Y
A g ke o2 AT o3 dFZA T
s} Trevino, Weaver, & Reynolds(2006)
2 gukAQl §2]o]4r(general ethical issues)7}
opd FAAY #HY #A Felols7(work-related
ethical issues)dl Wajx WEA] Aol 2%
de7l gda =93 #@do] o]fojzx)x] ¥ES
AAs A, ol A A nAFGA 2P o
B AAA #Ho] e A ke shie A
Al vl &elA Fo] o]FofXe FAH HJAd
3 #AE JIRISA TEE A FAde FHol
4. g2t £ dFME H3Y933E nsq ¢
499 do5EF A7 diFg FAUY HgEE Y|
2|3 Yol 42 rlAe AUSAHLE bdFn
A gt

dutd oz 2o 2XE @r|Fo|n 7HAHA A
g & ia Qe A% FALEANA &2l A

930

ey

P5< 7Idst7le FEF(James, Jr., 2000).
Schweitzer, Ordonez, & Douma(2004)& =
AAoln FAAQ EFAHA oA 2P 5
Ae TAHYEY ¥&YgH Y5 4F 478
i ATHoEM FXAF Ay J43F 83
& (serious side effect)E AHsxn .
#7199 @2 BYAEH 4F dH7FE AA
g Badaracco, Jr. & Webb(1995)¢] i
o3td 2L FAHLENA AR A9 B
Z, NAEGE H902M9 A& Bz, =347
€9 &4, 1831 &4 FPFo dF AYR
=¥ FA T3 2L /A 23 439 £
£ (organizational commandments)< %3}
Aok o}, ol A FFolM FAHAY Y
A3} (task performance)®t HF HAEE(ob
dedication)& #A#9] APAQ FFAYE U7
A B& GiHAQ TS RY AL &Y F
of Bok AHFA 9FE v]A oz didn.
ABHA &2lBF EoklA e &edF 7
o] AFAQ #AE O AFATE glod, gt
Wotruba(1990)& #31& =8<& 534 &7
P57 AAAT 2H &84 ARAAE AN sn
A}, Wotruba(1990)e] <l3td &el35e A
2 A3t doju, ol g FHAAFnrt oA
7499 &2A dAtEP ] 4L vAE Ao
Akt Ak, a2y o]F olo] dig FAAS
e o|FoAA Fan, HG4H B =]
E5 % (self-efficacy) NEdE FHo2 =97}
ol Ko, 7N AV EEHE §FF HY
T3 FEd g AYHA o2 BdHy
(Bandura, 1986), A7|&%7o E&4E &8
A AR E U8 7hsAel 2 Ao MR
I 9ot MacNab & Worthley(2008) H2

ol o
L= =]
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ga|Z20de| XYL 2Hel ¥ ARTEN S4o| A7 H vIRelH Y8 0jxE Y

ATE FHM ALY AEFAN URrad
(internal whistleblowing) 79| AAHAY A (+)
o #AE 4533, 18y Flannery & May
(2000) AFolME FH99 A71ESH] &84
JAAA ko] offd AFE mAA R A
o2 ¥R olA7tA &ejAF EoklM 2]
57 B =9 & ATEST FTH2E 9
FolA g7] Wil I 2ES W7l P&
. 23y ojf =9se AVETHE FFTY
o g TR e olER o|Rlo] HA 74
49 AieES vt 87 YEO. Flannery
& May(2000)& %2 &9 434E de 74
4L 239 XF APFFAIA o= = ¢4
g Adta ldke Ao yiwds 2 &e2E
Fo Hok A3Hoz Yt AMIS AAHA
o 3 Y ZAANFoA EMG vl o5,
AFada HIIF7IEY FE2 AxS A7
g 7hed 3% o] 3t Az AFUlA
U sA4A FeE dFdedvdn doh(vid7
A, 20040311). 53 & A9 tido] He =
HA 749 7S, PBS(Project Based System)
ATE Tyl gt 7950 AFHoln &7
29l A3 4L W] g Qe AT &e
A devle] =257 HE 3%l o439 =9
of 2AsH =M EL £F9 AHRE UE T
AYL 238x £F 749 vF &21F A2
Ao AFHog FAqFo 2N vFed PFS &
7FeAel ¥ # . HE A3 &8 F
EobollA 99 Ao aEo] HEEA PFol
PRe 4FE OE d7e AT B d7dAe
ASNAY =9d 71Zdo tgd 2L S
AAl&tzat gt

ZAstod R %373 M4 20084 8Y

M1 7499 APt £ 84S AL
Hgeld 45e 22T Aol

&2lAt2y 39 A dAE &l o <
2l(moral awareness or moral issue identification)
ol o]AL ZEAHoZ FEA Y ALEH o
Z3H(Trevino, Weaver, & Reynolds, 2006).
gutdo e A9 gErt Azt YL vjAck
EAHE 12d 9, Ag71A &35 qEd
7499 "= 7k =224 (organizational
commitment)o] W& =297} ot Baker, Hunt,
& Andrews(2006)= 7499 A& £
F5 &94 T 3FHA 9% "Ade A
< g4t 28y £ AT e 2FEYR
te TFAAU A7A4E "= 2HE T3, 74
49 ARHEe AT FYP FAF &Y 24
o] Azt g geloAtdA o dgE v A &
g Fol vkgdse Ao 7HgstaA drk(Valentine
& Fleischman, 2004). @ty FAe] A4lA
A AFE=E ERE A5, &YEAY AL R
JAEE BH HIHeg FAFozM AHH
o2 H&ed P5& & k540l YoljFda F
¥ F Ao °|E uFd & drelMe du
7 2L M AA A g

7Hd 20 7499 ARAN A=t ¥25E T
A9 vgEA BFL g2 Aol

2.2 REl=a03e| XEYn 7o vig2ly ¥E
ZHA4A ANste ¥ &Z2aPEL ¥

213 Yol 4FE A= dEAA F3e9
oz ¥=oHolx s$th(McCabe, Trevino, &
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Butterfield, 1996: Trevino, Butterfield, &
McCabe, 1998). WiF-£9 7I9€L &84 9
AH2Z T T4 TS MM A%
oz Y &7 T2IYEL =Y - A9
st ot Z19delA AAstan e FAAA &
g Z2aPde &ej@Aolv AL, &Y%
Ao ¢ 9 AP FAF &9 ¥8 (ethics
committees), &EAFUAE A28 (], Ax
AIE|Y telephone lines), &892 ¥ (ethics
officers or ombudspersons), &gFHZ21
W, 7499 v &A PFol gF FAAA A
AAz}(disciplinary processes) 5°] &gt}
(Weaver, Trevino, & Cochran, 1999). °]¥
g FYUZRIYEL 7o) AF A3 wet A
gog 95y, 45 "etMe doldt BF
o2 Afsa o}

FEZ2 el oiF i AFEL FY=
239 =4 457} 7199 &3 JAAA oY
Pgol A 4 dFn AW ol AR =
Y AFAHE AASA Ratxn U & &
A McCabe, Trevino, & Butterfield (1996)
o dFdAE ZdaedR =5lo] AdAA
Ao v&gd PF& Az W v,
Murphy, Smith, & Daley (1992)4 Weeks
& Nantel(1992)8] dFelME &R Fo] &2
A gl A S vXA] Edh= Ao e
Bk ZIF9A AAstn de &FEEZ2age ®
o] B ol EUAF AFATe dhA
Schwartz(2001)& &ElZ2ae] EA zHA7}
T FyFd AHAA ¥ A7) s
g AME AAs3 gt Weaver, Trevino,
& Cochran(1999)2 A37HA HZ2IYPE
O WFEe d7Ee] Z2aPY HA {5
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L T
= T

g 23 Hlo] &4 “d-E&ZAHatheoretical
surveys)9l Q&F AL FAFCE A1 3l
o ol2g AT "2 JM FeZRaYE
ARAQY EFHA O A =o¥ylt ohe} AHAYS
2357 A% /ld (construct) 7% =823} o
FolAA] R gt

ot & dfdA e 2FA st Qe o
F¢ FEZ2IYPSY] =Y d¥EdE &Izz
ae] WA 24& Fua v} &Erea
Pol AA zAFA 9uigle FAA 2= (control
systems) 22 91 JeAE Fotrr] HsiA
z2339 A3 (orientation) o] wet A F
7 8oz FEE%(Adler & Borys, 1996).
st dolu AAS 2 o 9&Esld %3
o] d3tx AFE olFoUe CEAY FAAA
gojnj, £ & shtes 29 EF 2 7HX9) o
¢ 7499 A4H B 2FE F THAAF
FAA 2ot (Weaver, Trevino, & Cochran,
1999). '&&A % (compliance-oriented) &&=
239 A%, #F3A9 4, FHL 9% B,
v &2l g g AT AAd 2PE Fa
Z2IPL Y RS quigt. whad) 714
A% (values-oriented)’ &#2Z2IYL PFHe
of gt F/E 7k +5 ¢ old g SY} +
Y2z slodF &2l3 d¥(ethical aspirations)
< Z:=E T2aPE Yskes AL 9ngd
(Weaver, Trevino, & Cochran, 1999). 7]
dMe vlEelZ Ao did PEEoE &3
P5& A &2Fd T2y 9oy ¢
FE fejARAYE 2 &e)A Helatey FAd =

< FE Aot (&%, 2008).

ol =g 7|22 £ AN e &Ez2a
He] Aol whe} 7HxA & &R Fgo 2 Y

=
A
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gajz2a3el x|gdY JHYl W ARITEH S40| dFHe| v Y30l olile 4Y

o] a7e] v &EH gFol nAe 4TS AR
a7k g, gy FAlol& #HAM &jgFel
g FERlZ2aPe] RS AFHoR =9
A7} obF7LA] o] FoAX| A YhoBE E AT
Ae A7 T8EdM A8 YE&S A=
=2 & AAgnA o,

A SEAF FYT2aPe #AF =0 FE
&4 5o g B (rewards or incentives)
ojvf H]&elAd 3Fo] thd AlA(punishment) &
FALoZ o]Fo]A %t Ashkanasy, Windsor, &
Trevino(2006)9] @74 Trevino & Youngblood
(1990) 59 A7l 9datd F4LEe] &eldF
o A HAF BAolt JAE Bt F2F PF
< 7MY 3 &Y. B3E ek 2 vl&
23 5o tid Az} dx 7L &y
of 98g A & dhk(Jones, 1995: Trevino,
Weaver, & Reynolds, 2006). &gl3)Fo] ot
AAg BAolg AAE Bzt ol dFES
71eHog  7}3lo] & (reinforcement theory)ell
&3, &, AL &4 Ee HEYA YF
o tigk FAAQ B HE FalA FHAES
&PFE AT + Ade dBolKTrevino,
1986). ol 7] AAe FHYLES ¢ =3
TALE] Be &I Fol Ui Bl HES
M &84 Ee v&EE Pd5S dadde
ZloltH(Baucus & Beck-Dudley, 2005). 73}
olge] A &eldE Aol AL Felgel
i AAg 2329 AFd Ut Tenbrunsel
& Messick(1999)2 Hl&e]3 Fo] g v|ef
3 Al A} (weak sanctions) A&7} A o] Fof
AA gL AFEY 238 FALEY &FeldF L
A7 Btk ojgjd AFAR oty
7499 v&FYA Y5 dA] e 23

Hodstod L 7377 M4E 20084 8Y

T Bl

G R S e R

oM Fug A Alade] FHo] desida £
T . 4 T4 &5l FHETE B
ojuf AA7} o] FoiA 74, vEEA Y7t 23

22 £ dde AHZ U (Tenbrusel,
1998). 39| &9 & 7|22 AW oIAF &
gZ2aye $9& FAYEY H&HA Y5
AAE 21eg B 4 dov, ofd digd 7ML o
&3 2.

7H 30 e¥AIY EEEROYLS FAHYEY
v &2y gFE A2AE Ao,

FH SEAY GElZ2 P A g g
% A7]8x itk Baucus & Beck-Dudley
(2005)& 7Z3to| 8ol 7|23 &A% &e=Z2a
s AN o LY &l AP A
BEHAAG JAEE) 7L HAo) AFEA] @S 7
¥, 232 &el3Fol e #7]1&< (unlearning)
o] ¥A4d 4 gldx Atk Kohn(1993)2 X
doly Hol g AUA &L A3 FAHYUE
A 2L FHilz dL Hs] g AR F7|
(wrong reasons)el &4 £eld PFL o|F
F e Bt o] Fgo o ‘ARE F
71 712 ez aPe] $9& o] 43
g A5S FPstn Y YT P #AF
A AIES AFE A5 EAYHQ e &2
Hog BHstn REF A A 3, F
A9se 4A ¥v&gd P& s Ede 29
o}, olg} o] F3fo| ot ofFEse] fElTRa
Y +9Y AF Fusle PSS T8 4
M NG FElZ2 a3 9 B8Ao] A7
g 4 3tk Trevino(1986)F Kohlbergd <14
A =ydd o] &(cognitive moral development
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theory, 1969)d ZA3td 7i¢le] =9%g &
o] ofdojojg} o] B Aol A9l F
g2 WA, ¥ zEEY $FES BRE A%
%89 9% A9 ¥x getdzn Hgig.
Trevino® F74l oJstd FHUEC] £ FF9
a4 S BRE 7, &%l dd ggst
2 FARY Bield AA7t 238 &2]# Bl
g 5718 2F & e Aeog. 442 &g
PFoll g 23 o] &eldFol i H
%7](intrinsic motivation)& Holx=dci= A
T7F dok(el, Gneezy & Rustichini, 2000:
Trevino & Youngblood, 1990). ©]¢9] =9d
7128 v FALEAA FF&d W FHE
7HA e 15 2 old A Y& Axde 7HAA
g &2 0y F99 v EYA P& 54
& & e Bg AYsia TEAQ 9¥H S A=
g £ 4 Adh(Weaver & Trevino, 1999).
ol =9 & 72 AAE da 24

7Hd 4: 7 A g0 gETzage FAHYES
H-&2ld %S 7422 Aol

2.3 ZA|2| ABIFEN S41} FYRlel vIR2IY #E

F2lA 5o ooz AEYd 2HL &
ATE] dig HHS 27 2 %A 54 g
12 E 3] R3tAche HeltH(Trevino, Weaver,
& Reynolds, 2006). ¥ &2]A 3o Fg2 v
Ae 2Feo2E dolA g F4AA e
23 ogex &EH7IY felEsie 2 v
34 727t F2 dFolA S (James, Jr. 2000).
a2y o 2AEL 71ge] XA A A
A dobdzl fgte 7HAQ ABE FAYLEA

934

ey

223t Qe 234%E AFHes 74 £
ke A k. AAZ AFHA drA3
€ Az A A%H 2A 897 solN 74
452 H&EA Y5 & 71540l e AFo|
ioH(Badaracco, Jr. & Webb, 1995: James.
Jr. 2000). Weber & Wasieleski(2001)2 3
A3t 78 73(nonwork dilemmas)Et} 27}
#4dd &213 dEvHwork-related dilemmas)
BgM YA fdde] Astdcn ¥ttt =@
32 A e 4FFHog dF @RS
A &2BF A FF FF o4 YL 7|
oA RaA & B ollzl, &A Y5} 7
A9 Aol FEL dodle AN A
B $AEYE FEE godta Ydn @
TH(James, Jr. 2000). °]3g A4 zA43S
1IGA T4 FAFPS A Qe FE A
TEH 542 499 &88%0 AFAA 9%
< A AeE FEF F Ut ¥E AFA &
P F okl FELY JosP e Ads F&
AEan v &)y PF ke A dF A
HQ =97t o|RFoAR = EFPAIY, £ ATFolA
€ 3A AEHZA4(access to information)}
A3 A A4 (sociopolitical support)E ®l&
213 PFo IS nAE A T2H SHo=
GFaz o

Az A PR BEd] 249 g9z 94
57 Bde 344 A3 (formal power)d F8
93 7ked U2 dFAxn H(Robbins,
2005). ZARES shed PR EFYL AQ
oA Ak Fo] = oj(Schweitzer, Ordonez,
& Douma, 2004) Ao F3AHQA 4FE 1|
2 4 39 Lin & Ding(2003)2 AXR &g
(information ethics) 7Bd€ AASHEA B,

AHSAL x37A M4z 20084 8Y



gelz239| XIQéM 7l 9 *}ﬁl?izi WOI “?ﬂ—?l lg2lH Hsol I=II*I1: 8

ARIE, 2 FBA2R AT FAG Hl&e
A 8% (information unethical behavior)<]
AR L AFsta Aok, B & A4 4%
ol Aot B FALA dFrPat d-d
& Ao HZ 7FsAL T4l B4l de
ER 9 2394 o Ui oldE ¥ A=
Autel] 34AQ 4FE A e B F 3
(Spreitzer, 1996). ol&} Zo] T4 A
g AL Aol FHAY YT njFes
A e vEeld PF e B 4 Ut
53] d74 233 22 PR F8A| AxHe
Aol o]z g FEAHZAEL U vEEA 3
Foll Aoz & 94 nA ol oA =
oo 71xalq AL HHo g A2 vl&
24 % 19 Ao B 7ML dE 2

7Hd 5: BEAIYo] $o185F LS ¥
&old PF2 42T Ao

7499 PP S Adste = g2 8o
£ d7dMe ABEEAY AL dFaa @
d71dM ABBAA Aol HHG5Pel F - 3t
AAY =2 AT & F A AN 2
B2AE 9] xS 9nPH(Spreitzer, 1996).
AR AN o]FjAE HAFFo] et
Mele]l &3 "(Ee FA)d AT o] Foiz
7] Hoe faRAe 14 Yo o&de 7
7} dREolt}. o]y § ‘=8 AZAY(helping
network) & T4 ol 'ﬁ-?‘-’?‘-sﬁ-l} HHEg A
Z(sence of personal power)2 A TAA T
FYo FHHY 4L vIdzn & 99
(Spreitzer, 1996). mehd F¥ fFAFMY @2
AE2RE Ao =€ BE ¢, 184

US4 H37A MaE 20084 8Y

S R

25 Ao vlal A2y 7HsAdol Amnso A4
o i Bz Qg Wiy 48 v&H 3
T Wy 7bsAe] "old Aoz FEEY. o
9 =9 & 7|22 £ 979 7Mde osF 2.

7H 6: ZAW ABIZAA Ao &S 74
de9 v &aA YFe A2 E ol

ol/dm} o] B ApdM e /MASA T ALEF2
A EAo] 74499 v &EH Yo oujd 4
< vjAeA] 670 7HdE B8 AR Eaat
ay A 2FA AASAED AL F2A B4
o] FAlol 4L A + geng T A H2
< 2%F =99 d8X4o] A7IHx At (Brass,
Butterfield, & Skaggs, 1998). <& E4,
Trevino, Butterfield, & McCabe(1998)2] &
Fol &t FHAEC] wff o]71AY HEE B
d of, 22 FAAY FYZ2aP0] e BF
1o gle 49 &8 PFo] A Bel ug
woha @ £ AFqN gE 89UE0] oF7A
FE BT Lokl Bo] =9HA ZaA71d ol&
891 ] A3FALE 7MY FHZE dF7de
A7 Uk A B dFeMe SPAFE ¢
o] dzFgol F499 v&A PFo vAe
Aol st FAH o2 AWB A o,

ll. A

3.1 Azl W E2SY

2 dte 7lz7le Eok A7E F3%n 3l

935



 FAATAE o] & gdoE FES FE3
o & =2dAe AW &Z2ae ARy
o] +49e] Hl&EA YFol nAE dFE dF
7] g, EEo] He AL 4FHoE fZ
2L £33 e €8 TR oY 2He
2 FABIAY. BEo] He 974 HT TAY
TE 200692 71To 2 28090lY, HF 25
% (firm age)2 249°|Utt. EF #2749 E 4
AF oz s JeAE A¥EI] Al 7
AFa2 FHolA g AFAEY AHFE A
A, 1 A3 Fdo| He AT4AE 7HedH 3R
EHo|A & FaA &dF € 2%, 28n A
Age] &9 & AAFo|n AR &8 T2
P Alstn gien], AFdzte Az} AHF
€ FdM olFA A8 Z2aYo] HdAFoR
951 S FAdg. Foo|Ad &z
ago] A7fHA ¥ YA § X2 AU
A3 AHFE FAA &2 T2 4FFHoR
FEHT S BT, A8t A7 A+
FAAQ &Z2aYe HS HdE = F 3
E 4479 d749n A3} AdHFE AASAG
(Weaver, Trevino, & Cochran, 1999). %3t
TAUE0] AA 23 AT FAA Fste vEY
A P dig B} 3 =S frEdr] Hst
o FEo| He AFAEY AT £okE 7184 F
AR o2 FA}AL.

AEZA7IZHE 200613 299 590 A o
Fot, AL 74 AFA 2F9] A, AF,
2F< nelg 53F 3 (stratified sampling)

& AHEste] F 388%9 AEE EEItiY. I
THE AE 218% 71&d HF BH 20477 A
L9022 M7 IFEL 56.2%3A AR &
Halse H 4@ 40.74019, o] 7bdH ¢

936

ey

W A R MM B £ T AT

A gHAE 171887%)°1d. FAFe 47
15%, A9F 42%. AYTF 43%°l9, IFL 9
o] 82%, HAAo| 18%°It}. 2FdsE 3d
m|gke] 22%, 3-5d 12%, 6-10d 14%, 11-14
d 16%. 159 o] 36%°It}. e v} 89
AFAZE AA SR 7R 72%018 AAL 17%,
AL 11% o9, AA ¢7AF 7heH 71ER 9 H]
&L 90% °lAth. g FEe AL 974
239 EAE ugsly JuHes e d¥9
138 FAHF2 FAH USE ¢+ U

3.2 HiTEY 9 Mg HF, 24
3.2.1 F5¥4: vEY4 PF

2187 A 499 ¥&ed PFe odE dF
€9 d750 FATEY: AP A1E A
gt glom, o A% 7 Alyel L(vignette
EE in-basket)E FHOE FAYY H&YA
Y5< ZAsxn ke, Lam. Shi, & Shi.
2008: Schweitzer, Ordonez, & Douma, 2004:
Trevino, 1992: Trevino, & Victor, 1992).
olgig A+ e Aedte F8 olfe 7AHYY
v &84 (e &23]) P52 BFFAY S48
o]@7] w&o]th(Weaver, Trevino, & Cochran,
1999). Trevino(1992)« 1 FAAHQ °|&& ¢
& Al 7R AAE . AR, dA 740l
ZAdA FPsl= vlEelA PFo] NE AA 7 A
g el &4, H&dy P B 4
o] AMd &3 o= QlE ATzt 4A BA8
oty @} kAT CR Trevinort 53 F=
3= o= SHA H7ld dig T ¢
g &g A5E A e A7AY kYol

AYEAT H37A M4z 20084 8Y



galz=a3el x|%45 il U ARITEY S4o| 70 Hig2|H Yol olxle IY

defute 4 glths Aol Trevino(1992)7F Al
AR ol HEL ARRA utAA 2R (social
desirability bias) ¥#l¢ #A€ct 22 &2
ATolM ASA v Al /M AluRlL
g A8 Ao A3 A718d(Schweitzer,
Ordonez, & Douma, 2004). %%t oz}l 714
Agged o A3y dre A7 Ao dukst
Zoioja SEAQ FAH] A

gH B AN tFauz e vEed dF
& 279 Zdd 4L A Fx9 o) $- A4
£ ¥YPAE AAA @eth. & dFA
E TALE] A4 23 AES F¥ste 7t
Hate d=FQ ARAPFold T £ 2FH oY
Ello] dig A2 PFo HEdH FFS
AolstuA gt o2 2AH A& Brass,
Butterfield, & Skaggs(1998) A<k Schweitzer,
Ordonez, & Douma(2004) dellM A€ %
o2 ZAge Aoty Brass, Butterfield, &
Skaggs(1998)€ ¥l&eld #F efloA a7t
gt 3% € ¥4 . =942 #8449 F fle 9
Fog Aostn 9len, Schweitzer, Ordonez,
& Douma(2004) dtdMe HEdHd P55
dZe| H34 (active)® ©=4 (intentional)®l
W A3l(lie) 2 Fosit. o) dz 22 23
2 AHolo| 7)xdle B =FoMt Peterson
(2002)8] ATollA AAE HEETS AHESIST
Petersone Z4Aol|xe] &zlojsr(ethical issues)
£ OF AYdFE(Akaah, 1992 Fimbel &
Buratein, 1990)°] Z2A3IA 97} EFo= T4
A (1=% Ax a3 Ao fich: T=vd 1%
thE AHgsled A8E 7Y, AE83<S d
g 9 'A7YAY HHE st B,
BIME AL A4, Holy F+FF H4

AUSIT M37H MAE 20084 8Y

S SRR

A g AFie BEL By 7/HA Folu.
olg|g FAYEY v &YA Pl diF AP
Z224% A3} Cronbach a < .900|%t.

3.22 NAEA (443 AFAA)

v &2 A PFo 9L A= MAS5H 8o
2 7499 #4437 (task performance)? 2
T8 (job dedication)E o] AmEgith 3
dAdze 799 Ao AFAQ 42 vAe
Ado #EF AFFPFE S 9u|dc(Ferris,
Witt. & Hochwarter. 2001). old #FgAze
A@Holm FAAQ A Bre d749 &
Alo] Aztgk APYAFHE ojujtct, WHHo ARH
AL FAFez FAHY AAE AT 479
A48 Y AT 4T 4¥F 47
(contextual performance)2A ol Yste=
7499 gzg AHFEHConway, 1999: Van
Scotter & Motowidlo, 1996). A79<] U4
ol ARHA s 2 ATl Ferris,
Witt, & Hochwarter(2001)7} #A|Ag A&
7NZ22 742 47 AT AEEFY de
B zhe] 739, obfel o dUAME g%
g ERE vt 249, B3 A o)
ZojHoln AAF dALE AAd He 5ol
Hojutl Folnl, AFHNe] AS, AFFo] B
Ad 88 wo] 2ztely AZL A &ed,
3o metde GRAIE olgex 4 stuxt
ot Soltk. ol AASA g NS F
A3 2z, #3447 Cronbach a #& .889]
o] 278419 Cronbach a gt& .85t}

937



3.2.3 &2jz2age] AP VRAY 3AP)

¥ A7 & Weaver, Trevino, & Cochran
(1999)8] A7l 71zstd ZFA AAFxn
de &EZ2aPe] A&/ (ethics programs’
control orientations)& A 7HAA &2 £8A]
golgle F 7K AYLeR Y¥ol FAI}AH.
‘7}21 A & (value orientation)e ZFZ A &g
TIPS ANE o &9 R T2y 29
o] F8A4d Uy FAHLEY HHFH £ €%
(aspiration) < ¥ol=dl ¥ Eo ¥ ‘&
A& (compliance orientation)e %7 T4
EA &2 Aoy Y=y T F4E A
Z - 2N, o)g YuE A5 AAE sted
e £
FolA= Weaver, Trevino, & Cochran
(1999)7} AAIF HE &S 74 23 43
S A% F AR 4 4 473 SHEAH.
HERES o2 59, /RASY 2S¢ AT
2853 P A7 Ao} NES =
olgdl =go] Y, 'Atde] AAste &R H
& A7 7k} wdE, Soltk. &8A1ge
A% AF9e &HIES FrA B e
AAE T, A7l dFEA ¥ AN
& Atz 2ol &A Jldid| ojRdd A
AE Bed F22 T3 YAE AT E A3
2439, olg g FYT2aPe] AP i
A F3F 23, 71XA%9 Cronbach a
& 9009, #&A8< Cronbach a g .88
o]t}

©
=

M

e gl

938

ey

3.2.4 A372H £4 (BEA24/ ABBAA
A €)

2 =rdMe ARl AZFzE E4E
aA ‘ABHZ4 (access to resource) ‘Al3]H
A A A 49(sociopolitical support)2 Uiro] &
Aokt FEAZYoE 23 FALE] AFF
P s doF R dohd 4A FA2F +
Ae7tel #F Aotk Spreitzer(1996)€ FE
A24S A FY+Ys BAF PR J2A4,
AANA, 2 Aoz Yo FHsa g £
=2l e Spreitzer(1996)7F &3t 4789 A
EFE d74a 2Fd %A F3sdq 73 A
AT E M FA6%d
AR 9L 23U GFd AFe 44
ol o] FojAE UFYZALE oy, 2
oM E Spreitzer(1996)71 73+ 4749 4
732 ARSI Y. Spreitzer(1996) %3
TAUE] F3Hd, T8, AP, aela A
AR de ABIAAE Ade] dig AR 7
A PAE Ax=2 ZFsAY. oy T Al F2A
44 dig JAPE 4 243, FRPIAY
Cronbach a #& .960|9, ABAAA A9
Cronbach a g2 .96°|31t}.

(B D& ASAA =93 v&eld g% A
7 48 AUSA, &ElZzaPel A
4, 2 ABTxH 54 d5s9 HI HFe
Aall 8AEA F Aol 24/ FEE 8AE
A g A3} (Principle Component Analysis <}
varimax rotationg ©|€) 3fgke] 1.0 o4l
290e] 6 /HE ATt ol 9AEL 9UF
AFE 04 71522 & 9 dPE & FFo
29 AAANE BAeH, A o274 =95 T

(M Ho

Mg i

ZAUBAT N37A MaZ 20084 8Y



gRIZ20e| Agdnt 7Hel ¥ ARTEY S4o| dT AU v|R2lH @Sol okl dY

(R 1) SHETE 224z

— FREEE;
o 2911 2912 2913 224 8914 2915
AFE A A * scpol02 892 .224 144 044 157 137
A4 * scpol01 879 .240 137 .067 .060 181
(a=.96) * scpol04 858 .254 134 117 131 .158
; » scpol03 848 .241 195 .099 130 .143
* info06 .264 871 132 072 221 162
AEHE2A * info07 .261 871 078 .085 222 .149
(a=.96) * info08 .309 .848 073 .098 234 152
* info05 .225 .815 150 .050 256 .199
P | *epgmval02 .096 .097 874 192 .233 -.035
;ﬁ;;ﬁ vapRiivalol 197 032 860 262 116 033
(a=.90) » epgmval03 277 097 817 .229 .053 .061
’ » epgmval04 .040 150 725 107 .046 .249
o * epgmcom07 .064 .060 228 .882 -.008 .037
z5 =
ziqs;?a » epgmecom05 .096 073 153 .843 046 021
(L[;: 88) « epgmecom06 071 013 044 815 .020 .002
’ * epgmecom(8 027 .083 257 179 011 -.020
* perf05 157 150 151 .055 .868 094
447 * perf06 123 198 .087 .020 .859 .221
(a=.88) » perf07 055 331 104 .013 .690 206
» perf08 111 .232 .138 .007 648 407
* jdedi02 .099 .085 .078 .068 A77 875
A 584 * jdedi0l 116 139 170 -.011 123 796
(a=.85) * jdedi03 .211 .180 010 .019 177 .793
* jdedi04 170 177 -.006 -.064 1399 .586
274k (eigenvalue) 8.949 3.531 2.158 1.719 1.584 1.144
AV S (%) 37.289 14.712 8.991 7.162 6.601 4.767
FAREAMEEY S (%) 37.289 52.001 60.991 68.153 74.755 79.521

=2 Aesd dAske Ao vyt o
& A3e vlEely Poo] 9FLAe2 PR 6
N TENEES B HoiFe Rog £ &

e,

Y84 7373 M4% 20084 8%

3.2.5 FAMET

2 AT AR SJAF ooE v &l
P3o IS WA F e FAUFE AFH 2
$d5E ARG, ARl S FHYLE 7}
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Y2y

£ A7) 82%, FBAol 18%F AA s
Atk APAFE AR oG HF9 Ael7t F
99 H&ely PdFel 92 A 5+ e #
dellA 2FE FANAG. FH AAF =y
o] oJstd ZEHEFTL FHETE MUY &
o] gddn 21 3 (Treviio, Weaver,
& Reynolds, 2006). Wt £ =M A+

99 2HIFE vEYH T 9FS v
F e ¥ FAsA.
V. g7z

4.1 AN BIZEY 2F HS

oo
T

7124 4 oj-&3td 7|d&elE HAF ¢
T 8 o AHshe TAF v AREA ulEA
2 ¥ (social desirability bias)e]@(Chung &
Monroe, 2003). Al31A ulgAH /& SAt
7} A71EnA AR 9T o Al oAMG
T AE, 1A gl dAPEE §HE e
AgNE ov|gh(Zerbe & Paulhus, 1987).
AZ ol23t T8 He AFATe gL ¢
ol=¥dt}(Randall & Fernandes, 1991: Zerbe
& Paulhus, 1987). 289= 781 7I9&
g AT ZokolA ABA P /e FAe
A9l gFoj|A] Radrt HZ S0 A7t o) F
oj2]i glti(el, Chung & Monroe, 2003:
Schoderbek & Deshpande, 1996). uie}r] &
Aol M e v Eeld Pl A drAne g2
S BEs] 98t AE $-AEY ARA
$2L 5AE 997 g 2o

940

dutR o A3A HiEAA LFd dFd 33
E7& Marlow-Crowne's Social Desirability
Scale(Croswne & Marlpw, 1960)7} 9] ¥#
A . a2y & AFdM e 338¥ez 74
9 Marlow-Crowne 3EE Alg3] Hie
Abe & Zane(1990)9 4% FH=FE AHE3}
1A o, £4% AL AL dFFEd T
ZAM) HalA SEAES] AlRA ulA A oig
Bl ZE3 goto] sbgsiey, 2 2 ATE 59
EtdAde] F=AHAbe & Zane, 1990: Fisher,
2000: Kohastsu et al., 2000: Nederhof,
1985). Abe & Zane(1990)¢] AAG %48
EE Ue g A AgS wed 949 A
QA3 it v do] 3171 42 A3l A%
2E Pate o] FF oS It Wk 2
BE2E Ad daide RE2gE A S 7170 A
AP & 5 £¥e H-AR(0=AA: 1=}
2 FA%%d. £ EA4e %A Valentine &
Fleischman (2004)°] AH&-g e 7] &8k A}
34 gAY 27/ o8-8 Av gl

A AR A vl did 57 £9EY @2
et FEAE ARZA ulRAA BEE AL
STHEE=3.30, EFHA=1.75). o9 o]
255 98 A v Fee w0
(£ 2)9 2384 24E FailA SHAEY A3
A ugAA Az F8 HMSE 7He FAE A
Hokdh O A3 A A v & 379 F8
RS o BAZL glgo] dFEe2N & A7
A AR v Aol ojt @ {77t BAEHA] FS
¢ 4 o,

ZUSIIT 37 HaZ 20084 8Y



Z2|Z203e XIE"?‘.‘JN 70l % *Iﬂ?f%l .l’.‘JC.fI ﬁ?ﬁﬂ t.i.lﬁa.l.’ii W&ol izl 38
(E 2) 7t ¥ J|&8 &

Bd  sd. 1 2 3 4 5 6 7 8 9
1. v &2 3% 278 0931
2. A AugAAd 1330 1.75(.024 1
3. 3% 1.18 0.39|.019 -.068 1
4. 2% 3.31 1.58|-.031 .013 .055 1
5. F4d = 5.12 0.83 [-.315"" .030 -.179* .037 1
6. A58 5.82 0.73 [-.384"" .052 -.003 .130 .563** 1
7'_i3§§3% 4.52 1.06|-.302** -.014 -.036 .007 .284** .199** 1
8'_:&;?{;1% 4.27 1.07|-.266°* -.052 .078 .034 .129 .091 .426** 1
9. ABH2A 5.15 0.99 (-.390** -.009 -.054 .057 .550** .413** .317** .194** !
10. AIEAAAAY | 5.03 1.12 (-.394** -.089 .105 .159* .389** .398** .369** .237°* 602"

N=203. AF (1=977, 2=8%7)
* p<05 ** p<0l (FEBA)

4.2 THASEX} 27 (single respondence
bias)&HS

2 A7 2o] 5Y SHAE ddoE SYPWS
o F&W i ARE £ AS dLegA
Q5 (%= common method variance)? £#7}
2AE F U} & AFME o] Aol i FA
A AF Aoz Mg ®ol zom e
Harman® 298207 % (one-factor test)& 4
A8t (Podsakoff & Organ, 1986). HFo A
£9 RE UFES YAloR FAR QoML g
A3, 1f-gk(eigen value)o] 1 0|41 77 2919

HASIol 737 M43 20084 8%

EZ2590o0, A W 29o] Ax Ao 15%E
Ao zi ddggle]l =25 At o4
Zo] Harman® 492043yl 2As] £ 9
79 g EA 2R/E AdsA ¥ Ao #
e

AALA S AAIE7lo] gA £ AFolM ALLG
WeyEe] #d, BEUA 2 deddAFt (B
2)o AAE Ak 23 FHL9 v YA PF
3 Z ATl AAG FgAE | A
S ANEY, JIASY, &RlTaafe zgH,

= vao,
25 fenla 209

L
=

2 ASTZE 54 We

AL FAsl. wde] Bz ARG A
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2y

-

T3 285dc vEEE P okFd AL
e Aoz Ve,

£ d7Me tF3ARA (multiple regression
analysis) S %3 SHE¥FY MASY, &=
2a9 gAY L A3 t2H 4] 74U
v &2l A 5o v G da AR}
g4 A2 AP SPAFE L] A3FE
FEET nAe TS AHEI] H3std
AAA zH37 %A (hierarchical moderated
regression analysis)& AAISIAT old F&
283E TP uet FAE + de dF
A4 (multicollinearity) & EA|37] €34,
SH¥T 45288 (interaction term)el
Fise ¥4s dARE WAL AzYste
%418 (centering) € st tH(deviation score
approach) (Jaccard, Turrisi, & Wan, 1990).
A= (& 39 A= U (FE 3)eA
231 AN 4% Aon, 2FY2, 3,
4e FARTY Al 7HA 789 EEs 4 7o
H &2l ol v FgS A Aot &
¥5e A I 739 S5H¥sE BF ITAA
PN Ao, 2362 SYPUSE 09 437
S#AE AT A 7ed foud AF7 Y
A5 33AL4F3 AE AN Ao,

EAARNE AuEd, 2oy FA ¥ 3
T3 25dre 7499 &Y YFol ofFd
FES A FRd. oj2N 25977 25
£ H&2)A PFe Zad Aoge A =Y
g AL A HA ZEgd dH & AN
T ZATAHLEY NUA 54 H-&2]A Tl
e 9FE Lolrr] M tH99 AHe
HAze} A FANE AW EgT, 2¥59 £4

ARE A9EYE, TS AFrdsY e vde

o]

ol
=

942

A Pgo| olFd YFE XA Rate Aoz Yt
A W A dAHA AFHYEE ¥
A Y5 () A UFHA "B
=-.24 p<.01) 7Hd2¢& AAHA Y 7M1 7
ZEAg. £ dFdME 2A M AAXse &7
zZ2ae] NP IA &8RS 1A R go)
g 5 7 Ao o] ojZlo] v Eeld PF
o vlAE e AWyttt 2F5e] BAANES
¥e, 7IXE AFgste Fz2aPe] e 74
o] v&2A P F(-)9 A dFHAL
H(B=-.17, p<.05), 74499 «&< A=x3dle
FEZ2 Y] 29 449 v &F Y5 o}
74 9FE v F3te Aoz JEyd. oz
A 7Hd3L AA ALY 7H4e 7124E. o
S 239 AZ T2 EAo] T v&eF
PFo vXe 4TS FHLY FR gF H2
A3 ARBBAA AYeg Yo AHEIY, ¥
AZARE AE, P g H2Ao] fold
5 FHYEY HEY PFo| AarHE Ao
Ao (f=-.21, p<.05), dFP= %24
E AEIEAA AL v Y5 olrd o
&g A2 Rahke Aoz HHAY. o2 sH
S5 AAHA Y 7Hd6L 714E A

AFNA =@ Al 7HA 2499 89QE 7tz
vl &ElE Y3 v AHYL 7Y 2, 3, 48
58 vnsdrd oy 2o, 24y fdzaa
ol AFYL F 12%9 H&YH PFo 4
(variance) & A%&d FAon, +49 NISA
< 18%%, ABT2AE BAL 20%E Y 43
& F1 Atk W 258 Fa A kA A
< B9 22d A$7HR*= .28, p<.001) Z
299 9Fad9he nF A58 F 8%0lA
16% Axel F7140l v &2l PFo| EAL

=
L=

AYEAT 372 M4aE 20084 8Y



%EL-EJQ-I 1!%4 7H°1 % Allﬁliﬁ 40| 'E-T‘ﬂ—l dlg2|H gsol ﬂl*lr: ek

T R L e e L e T2 SR

(£ 3) 7489 H|g2ly YEof chst AN slHEMER

28 1 28 2 K 2% 4 28 5 59 6
i 04 01 02 05 05 03
(55) (14) (:30) (75) (.65) (41)
o -.05 02 _.04 03 04 03
= (-.62) (33) (-.50) (.39) (54) (45)
. - 10 08 11
g (-1.21) (85) (1.22)
] _ 36 _oq* _95*
Ardd (4.34) 294 | (-2.80)
_ 3 17 —20"
=] - i3
Eelnem Y (-.3.95) (215 | (-2.59)
e -.07 -.08 -.09
#2pgm - £3A% (-91) 109 | (1.14)
_ 95" EPYD 18+
CL e (2.89) | (-.224) | (-1.87
] - oqm 11 -15
AREAE A 217 | (121 | ¢1.59
AR AR ol
ABA oA 3 (10083)
o -19*
ABa g Y2y e i
_ _ -.02
ARRAAHZAAY o
7 004 18 12 20 28 27
F 32 9.93*** 6.12*** 11.00*** 8.05*** 6.41**
AR? 004 18 12 19 27 04
AR 32 1959 | 11.88"* | 21.70"* | 1059* | 2.54°

N=178, #F3} 2AASF7} £A1E. 23 k2 t-value.
* p<0.05 ** p<0.01 *** p<0.001
2y 204 28 57119 AR? @& 28 19| R? 3tF)e] vl mA)o|c}
23 69 AR? ¢ BY59 R? tle] wmajelct

Bel FAct.

Ao B4 Frkst 2 Aol F44 3AA
2 AN v EE FFo IS 1A AR 7}

ZAYstod L w374 H4% 20084 8Y

A A 7R 8AE 7] A3 2L (interaction)

a3e Auugit. A 7k .4,

o 43eS BN 23 7ALY A
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£d AN F4oE 338 Tyt JEN
g, 2362 B9, 94 7ked JRAE &8
T2 (=-.20, p<.05), FRHIA(B=-.18,
p<.10), 22z AFHA(F=-.25, p<.05)L 9
A3 vEy PFo 9T v, F35FE
g 7k AFRARNAGH A FPAH A
240l 7449 v&ey BFo fofnlF &3
g A ALE Ygyy, o2 F3AE v
g B ZA3] gotir] YA AFEAY] FF
(5.82) kol &3t 1 EFHAH(.73)E A4 3
@2 Ura, JAAYY feZ2ay € FEY
24T v &2y Y5 e FAE ARG
(Aiken & West, 1991). 286M T4 3
784 Bz A FH fejz2ade] B35z
£o] H-&A PFol F(+)9 dFL vAe A
oz ¥AG(P= .18, p<.05). (28 1T =
d, AFHPe] @2 oA XA Y gz
2aYe] 90 TAL9 v&YH PFS FaA
71E ¥ FRYPAe] & oM 7HX]A &
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A &2 aYPe] £go| ujEeEH Yo ofFd
AFS nAA g Aoz Wz ¢ 744
o AFAN B9} FHY2A F52go] v &
2F Pgol F()9 4% Ae A2 w3
B(B=-.19, p<.05). (2¥ 2)el|lA Bxe], & F
@ EF FEFIAo| F7Hel gt F499 H|
&2]3 Fgo| FolAAY, AR ¥ FJd
oo & A FRHZAo HEYH P&
B AaA7le Aoz WAL oA &=
2aYe] AP R A F2AH SAH v &R
P e A g AFAN] FEHA =H
A} (moderating effect)7t YFHATE.
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TA 2AE dAeR 4FAT Ao 53 ¥l
23 g% 4%2UE dE ANAY A5
A @7 AdHE Bxehe AA 2A3%E
9aHA] e S nsle HASHE F
A9 479 ATANHEE GFEALH, AL
3724 EAo ARPTAT AFANA A4
< 9. =23 AR felZ2ade] =4
AR 24E FU A7 Hoj} ez
o 3ol ALY &elYFo| oWF AFES
N2 AuuEgig, B Ao 23E Al
23 2,

AR, AAEAH 7hed s 449 A4A
3 £FEL uEeA g obfd S vAA
23 Ao 129 W], AT gy A
HEe v&Ed P52 JPH o2 gadle A
oz Y. wety 2344 5L £59 47
g e THLYFSE 134 2@ FALA vl
&4 A Ao HAFHoR FAdo v EFHH
Y5 W 74 ¥ Aojge & A7 F
AL 714890, ABAA FAEY AarEd
&2 F 7te] A B =9 o|EH FH
Ho AFH WA Eo go| o]folA 4.
£ AN T AF7AHE Q83 22 AM A2
7b Az Aoy eAoA et AFLEC]
z29 8 PHE FE2AIE AY 2L v&d
A Qo FAF 714 B ALZ FEIA
244, 20040311). 28y & A7A
SAIGE FAYo] dFFAARF AN Wt v
23 P 499 dRFEIU 47T
gt Tase, 232 Tl dske FAY
BEe Bop A BAo| e AR FEF
F g AFAA A7l o, &eloArEE
Pl F83 FES AR s &l EAld g

ZUSIAT M37A M4E 20084 8Y

EShR e S

Azt e T o FEgS = Aeg d
i JtH(Trevino, Weaver, & Reynolds, 2006).
2 d72435 FiA FA4L] FAF AFHE
2 B48 24, &eojqrol dig B FFAHY
AZARRE FYPFoes Aoz vgeld 3
& U 71s40] 9old Aolge =9t A%
Aoz dFHAY & F Aok FF o)
§ 3& ATES 59 A AT GGF AY
E4 8980 &2 HF ¢ &elEl
ol G2 nA& Ao AF B} FAF =9
7t 39

X, A &z ade] FId B3
el F2 2N AAHL e T2aPE
FEol} F7el 24 S T3] d & &z
A Sl E 7o) BA P LB de A
2 ©%37] YEAH(Schwartz, 2001). wetA
B dPdMe FAole B felz2ae
AgAo] P H&EelA dFol viAe ¥
AT A%, £3A% Teade v&Ys g%
of offd 4&gS nXA] X3 ¥ A =
2P 799 v &Y PHE AaAIle A
o2 S4FHAT. ojAL vl¢ Fvigle Ao},
Ag7A AFES M FRldFo B A
A AQAEY A|2gle] F& PgXio] AHH %
AcHTrevino, Weaver, & Reynolds, 2006).
ay £ A7ZAd oy v &eld dFE o
A3zl A% AA 59 T2aY $92 E3vt
e Ao FEF & A ad 0T A
7t &4 PFol o AAF B} =23y
o Agde ALHeAd dMe FF 7S
5o 49 287} 92 Aotk 3 J|d&2ol
g FHE 7MY F5 9 ol @ 24S 2
Zatke 7HAAF Sz ao] A4 FHY T2
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aYPrg F449 v &Yd 5 FAE F
de 2o ZAEstn THAHQ 93
Weaver & Trevino(1999)9 F3o] € A+
9 AFEAHE B AFHUG. &3] Aol&
of 7123 ¢LAF sz oW G Al Y
23 Y& AL ZEE AN ZxHe
H (Tenbrunsel & Messick, 1999), °l&g #
AE FY37] 8N 2L B ¥ES FH
of ke EAIAC] ok, 2y ZIXA Y 223
Pol G v &EHo] Avke FAH B &
Hog BZAsy B3 Ao Hojd §54
< 9% £ dde Al . gy 2L
#Yz2ay AAe =93 94 FAE T
HoE ol AxEo] Zte F84 2 23 A4
AN &2)PFol g 7HNE FELENA HolF
71 913 o] A x|ojo} & Aot}

AR, B AFdAE 7HAQ @4HE FE
she ABAFEAY 2248 delde 1384 ¥
A¥Eg v &eld PFe & Hede] S Aol
2h= A4l slol(James, Jr. 2000) e H
Az A3AAA ALFEE AT AFEN
A3 7449 AgE AddFe F A A
3|7zA B4 7hed AR FIATe] 7KLY
v &Ed P55 AaATe Aoz dFHUT
vhd o] Ao Qupegio] FFAA dFE A
F e FRHEAME Y AT PxE veEE g
Foll o g2 nAA R3te Ao ¥EHA
el ol3j@ AT Lo 54 wid oz
2 £ ol d79e gF7F gt 1A vE
FEHEMY FAE 9] 718G F38e] 84
571 2 Adxged od o]FojA]7] wEd
olgigt Ayt U2 Aoz Fgdr. a2y old
g 2Aoldle =9 g Hdide B U Jd

[+] ]
£ Zede
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Wed

o]

s e 3 ¥4 477t 8349,

H AF7HA =o8 Al A 9889 7hed)
vl &4 PFe dAE Mg 2 ddse 89
< AWE 23 ABF2H AT MASAe] &
gz2 el Ao vlsiA H-&elH 5o ¥
A B go] Ad9d Fe Aoz WIZ. o
A AFZAdd] 7|z, AR AF7A
YT AT A FEEA] EJPA Apg 72
AEAAD AASAl A4 74949 vy BF
o 9L nXe F8 89 € F Y= A
of F5sfof & ot 53] & AN dF A
3724 543 /1549 F8HL XNET 34
BEeA Aobdr] AaiA FAASAA BUSLl
e 27ete A4 2RSS HdAYe Hol
o E3F & AN FHAFE ST uEElA
P52 20| A AFAJ FFFES v]R
T 234 AxEde sy BN Bg
UL Aagste @] A8 &3 HE + e 3
Fol 23S R o] o]y ZRE =F
s 8 o7t 2 F o wEA B d72%E
dutslslzlel 4A FF S AG dF AF F
YAl A HdF I J1d (construct)
T% x¥o] $43e2 s3dY.

o2 g AFYAZ A 7HA] 849, 671 W
FE 9 AzALaNE Avusig £423
MASA 7Hed AFANE FHos F5z4E
A7t Jebgth. 4 ARA438 MG &=
23 o] 3382 A9 v A PF
F3AQA %L vAe Ao Y4FHAY. o
TFAHcR AWEYA, AR @2 FddA
AN FA FelZ2aYgel 9o FALY H&
23 d5T A FAATE B, TP
2 AddM e ZHAAYE &jzaae] &9

A5t 5374 A% 20084 8%



galz20el Ayt el ¥ AlTEY K4o| HTHU B2l @S0l ks 9%

o H&gH YT obFd YFLE vAA e A
22 #HAY. AL v¢ Frgle A+EHY
o, 2% g $374 Bxg 71 LS
€ 7/ E Zxste &eZ2ade] 99| vl
A 5o WS Goj=dde HoH A3} o
Ak, A7 g & NS 2R FALE
Ae #dZ2aYe £9 A5t oiFd 9FE
pjAA] @ Aot w2ty 7499 H&E
A YFE A7) A% Felz2adde] 94
T899 NAEA w2t 2 B84 EIY
g AEEQd HIol sAHW, ol W F&
A7 ool A7ld

E A5 JEAH2A Bl BEAee 7
Age H&gy o FEAA 9%E "Ae
Aoz Yizd. &, ditgez FEAPIAY] F
7hgel wet 799 wEEd PFo| Wil
T R4 ¥ JeRG F2 JTM R
24 A=rt vedd d%5S Hu gale
Aoz wEzy. olg A7ZAHe] 7jzed, 7
499 AL E80] He g 2L &
g AHge Aol g2l Yo vAe EFe
T84 A 54 w2t a1 FA=rh gE &
tke Zold. wety &edFe 4TS viAE
AE| 72 §4E tgdhe dl sloiM US4
AlA & Yo A 227t 23 €

HE 2 A7t vgeld %Y 9¥sde
37l AT BAH A7 4F S AT, o
ATFEAE Tl 2 22 ol8A, AFH A4
A2 ANstnA g

4. HEdd @ 9¥8AL s
UM AAEEH BFEY RFE dFEAem,
A4S skt SloA A4 z39 48 &
d3tel FozM d7e dHE S wold v

AYEA 5372 ®4% 20084 8Y

A T

HolA o] AAME 22 F A EA, AT
A el Z2aPe] fPolud ERldRE FAL
2 A7} o] P2 fEldFd e 44
A 'R did 433 e =97t AAEA
Zalgled, BA0lE AR 7xsld FEZ2a
do] &ejdFol nXe APYL AFHo2 Y
stk AHollA Qo e 4 A AA, =
A FFEo| YA vl &elF PFo] FFE v]H
€ MASAH P54 e A3xe f9s 4
HECEZHN FF ATE AT AVIE &g
qe Aoz & F dd. dAl, Weaver,
Trevino, & Cochrn(1999)¢l] 9ja}d &2]A+1A]
&3] Hike QRE A fZ2aYPe 29
U dhE BE AP Fo, U BAS
gEol @2 ARA uigAy of 2 AEA HA
(self-serving bias)® 7}FsAS AHsx U
E A7ME o3 27E o= A= FAsn
A B2 AP EE FEg 7129 E B
ollel AlEA gAY F dFE FAdez
AHECRAN AT BT w08 & FE o
24 N oz XA A g},

AFAY AL EE FAROE 24N &
AZ2aPe =91 o, FANF Z2ays
Eda7ld ¢M &l F84 2 HE A
Z8le] A A FAE fFrdle T34
Aol v &eH Y5 Aoz AN ¢
Ate 4FF ZAE ANde Hod(H&
A, 2008). old F 7}A] &FElZ2age] XA
& e d3uetAd de e o] Wi 2
g FPzzagelet srigte JHAA G e
g FUAN £3T ZAFde ZzaPs 94
F & A°HTrevino, 1990). 4, +HLE
oA Fx24 v&dA P5T EAs ) Bg
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£, AU @43 Fxde 2348 74
Y59 &l Y5 ZAAINA FkeEAd o
g HEJ}F AP o]Fojzol & HaA S A4
FAck. AR, Qe AieEe fEPFo ofF
d S A Rahe Aoz dFgoeA
£ 0 434E WA Rdhe ALl vEYE
P&< T 7teAol w5 Aol NSRS g
Avd AFeA F3o dig Axne] BeAE A7)
AZGE Aot 2318 /U9 ARsFroge
Aol dzhe 7NN Bert F2PFo) AHAA
S A & ke HolA AU AT+
=9 F24d g 4 2 st .3dg.
Bog & 979 A4S AFsd gy 2
o 4, AL o] Ad74AE Uog § IdF
ATFZ A3 & A7 AHE dukglsh=d @4
ol Aot EX, £ AFA AHSE AASAY W
TU AR FZ2A §4 W diEo] AR &
YT Eopl PRz 43AT HA Z3ig
719 o] &2 AMY ¥g SN go Be =
o7} o]Rojzjol & Aolh. AlA B AFere
Z2o] FHLENA @r1Holn AFAA At
g2 AAzita AAstn AT, ol =9}
Boh duislE7] YeiM e AuEsiel gbsle B
O Ot 2AES QP E § A7) o]FolA
of & Zojtt. 53| &AFY A FAH &
F 229 FHET ope} 2o &3 Al E3}
A B4 432 7] ke HoH £ d7dA
olg UEA X3 ZEAHA -] Uk
metA T A9 FE Edlo] dig ndo] o)
ojok & Holt}. iAoz v &e]d PFo 9
g2 nAe 8902 7 ¢ AR EZEA E4 o
Yoll= HZ =97} =Ha e A (affect)r} Al
3|92 % (social network) #H9 YL E3 4
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The effects of ethics programs’ control orientation
and individual and social structural characteristics
on unethical behavior

Yoonjung Baek*

Abstract

There are two approaches to delineate factors that lead to unethical behaviors in organizations:
"bad apples” and "bad barrels” perspective. According to the bad apples approach, one can
attribute organizational unethical behavior to personal characteristics of individuals. The
bad barrels approach, in contrast, focuses on the primacy of organizational and situational
variables in influencing the unethical decision and behaviors. However, neither the undersocialized
perspective of individuals behaving in isolation nor the oversocialized perspective of individuals
under the control of organizational factors is adequate to fully explain unethical behavior in
organizations. As a result, this study attempted to combine the two approaches. Three
factors were proposed that individual factors (task performance and job dedication), social
structural characteristics(access to information and sociopolitical support), and ethical
programs’ control orientation(compliance-oriented and values-oriented) which are influencing
on unethical behaviors in organizations. To achieve the purpose of this study, the hypotheses
were developed as follows: (H1) The higher level of individual's task performance, the lower
unethical behaviors. (H2) The higher level of individual's job dedication, the lower unethical
behaviors. (H3) The more organization's formal ethics program will be compliance oriented,
the lower the unethical behaviors are committed. (H4) The more organization's formal ethics
program will be values oriented, the lower the unethical behaviors are committed. (H5) The
higher degree of access to information, the lower unethical behaviors. (H6) The higher
degree of sociopolitical support from key organizational constituencies, the lower
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unethical behaviors.

A stratified sample of 204 researchers was gathered from 4 large government-funded research
institutes which had formal ethics programs such as ethics codes, ethics communication
systems, and disciplinary processes to address unethical behaviors. All variables in this
study was seven-point Likert-type scales. This study was also conducted with the control
variables job type, job tenure and social desirability. Social desirability is the tendency of
individuals to deny socially undesirable ones. Social desirability bias is the tendency of
individuals to underestimate (overestimate) the likelihood they would perform an undesirable
(desirable) action. Because this bias is a risk in any ethics-related study, this study
controlled the impact of social desirability on self-reported unethical behavior.

Major research findings are as follows: 1) Under the organizational atmosphere of the
overemphasis on short-term and quantitative performance, it is more likely that employees
commit unethical behaviors for personal performance. This study suggested that individual's
ability in performing one’s task and attitude of job dedication contribute to a decrease in
unethical behavior. The results indicated that individual's job dedication were significantly
and negatively associated with unethical behaviors, whereas task performance had no
meaningful effect on unethical behaviors. Thus, H2 was supported while H1 was rejected.
This results confirmed that attitude to one's job may influence his or her perceptions of
ethical dilemmas and ethical behaviors. 2) Some researchers criticized that empirical studies
of ethics programs have been limited to atheoretical surveys that treat programs in terms of
their separate elements. This study conceptualized ethics programs in terms of organizational
control systems. The results indicate that the value-oriented ethics programs was significantly
and negatively associated with unethical behaviors (H3), while the compliance-oriented ethics
programs had no meaningful effect on unethical behaviors (H4). These findings suggest that
emphasis on the compliance with ethical rules excluding internalization of values have no
effect on ethical behavior. 3) The results revealed that the access to information was
significantly and negatively associated with unethical behaviors (H5), whereas sociopolitical
support had no meaningful effect on unethical behaviors (H6).These results may reflect
characteristic of this sample which have low task dependence in research institute.
Therefore, 1 proposed that future research should address the social structural factors
influencing on unethical behaviors in organization. 4) The control variables, job type, job
tenure and social desirability, were also found to be no significant correlation with unethical
behaviors. Taken together, these results support Hypotheses 2, 3, 5, while Hypotheses 1, 4,
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6 were rejected. As research questions, I also considered the interaction effects between
individual factors, ethics programs control orientations, and social structural characteristics
on unethical behavior in organizations. It was found that the interaction effect of job
dedication was partially supported. Finally some research implications and limitations are
also discussed.

Key words: unethical behavior, ethics programs control orientation, task performance,
job dedication, access to information, sociopolitical support
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