w
w
=
o
02
ol
r

o4 357 12 20064 28 (pp. 331~363)

OIERIIBAINARDL ZRMTIO| GO Theh
NZHIE-HZYS FMoR

A=
£H23}

SERI-SARSoIT TR
(songkimsong@naver.com. 742l
(bowhoa@klsi.org: A7)

..........................................................................................

A2 7197 NA AL S 7199l A A Adoz vher] A% QAN 2]E BAshe AT ofv] o
o MEF AL AT FHHoZ ofFA A2l 7198 FFAFE ouiAlsteAd did AAHY o2
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Aol EEA $70] 2RATH dMAAA] FA vlAE G P ol ArbgHo] FHH R o|F A 29
Ak} Alzdd 71Ae %S IR ATFRES 4TARE Y nTAG B dA) QAR AT =9
PHEAY A4 U olpES FRH o2 ndde, AEY TA7IHe] oid FEYFAE o] &3t M
g d72de e 20 A 8742 7ol AT QAR H A4S At {

A A ARG we] A2 A ol FA AN HAd U, F1FA Are @
Aol T2 gL vl o8 A 7R 7149 23 WA e TR Adibied] BRE AU 4T
VAR 9 A= a2 SHPPL o/FE Fad fF TS nIAT FUIRA, Zdrisle 9% FE
7b oiplsiet. 24493 BT dE d9uiEd Sk F2@ 9FE wAAL, Arlge nu@ G 7130, ©

Aguizole Z7RMIT @ 2L ohld & A7 dlelsh a7 Al ofnl 2 W, B o
ol
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FAol: S04 87, AA A, AEAQBAN LY, BTN AARARE A, 4354, $1%, Felrlg,
WIS IE, o1AE. geiEe, PR
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.M 2 A58 F840] F7l8le
A AT F de Ade] B o
A vz AP FdEol 1 ZHE e
Aok 2L ZAAS, EFAS 494 2 A 8 AddME b aysid
d A Barney & Wright(1998)& Ag7hte] 28 2
ZAWFA AR JI9ERY 94t 28, AREE B4 9 23
= A A 71es F AL S A 7Hed B

&
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firm's unique history), 184S 234 (causal
ambiguity), At3# B4 (social complexity),
74 29]#4 (path-dependence) ¢ WAA 54
< A & 239 AAALL 4A BEHAY o
A2 Fett o] ojd A4S Zn A= & 4
AR} ¥lo] %A (immobility) & A& A4
919 z7Aolth(Barney, 1991). FAIANA
A g 4 de EA A v& NdUF
oA FAE SR Adn GFL fRAGN F
Al FelEAY FE £ gon, AEE rge Ad
o} A9} £02 7]%3tH(Lado & Wilson, 1994).
MEr1g Wi ANRET 22| ZAAE

L7770

Be F9842 YFHEA, AFALL ol &
Az 329 ZEo2 QHo o, A A
B2 ol2i3 AL E Ashe 7A R Q4T
2AQFSE 5F ASAQ S5H 2L 3
27 Agete 2A5E e AT F94S 371
A 229 Z34E FHADH(Wright & Snell,
1998)

FARoR ofBA IARAL BEHR, NP
At BASS A stelor 249 ARAAo] A
A Axro) 9 4 GEA] B DAY AL oby

= ZA8kA] AT, dAR A2 QALY &
AL 7129 BAFA WA By 22744
,] oﬂakuHOI:q. =3 24 z].ﬂ-x% zLoq:;L 7&}_-3].01 o]%
98 thordt 2718 7IAE Yt =, o)y
o] ARE FEddde 7124 HAde F
ogtt, dx7iAe A7 W HRM A2de

FAan e 94 BT ol Base )
A AR 2 43 9P =F, HRMA 283

NGAT AR AAUYZ) B =FO2 Lhirol
A,

ol A7 ® ohiz wEese EAdAE 7|
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o2 jHg =
& 91%01]*15_ :Lal “‘xl % 3 woly, 3 04?%}
£ REE /Mgd AFALAA X1 3len
(MF4, 2001 H$A & FFF, 2001 FES
2002), B HY =&o] REAo old A
S nstd d7E SAAT (B, 2001 AA
T 9, 2003 AEH & o175, 2003) 71Ee A
719 A7 WiEdY &4l FHoz FHG
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°*7L°ﬂ*1 glojut E‘izﬂ A7 2
Yol 22 WhFo ATFA z4te] 2

A AP BAZ $Az 28 AHE de A
WA QAAYE ofd Ao, A4 ARE A=
& 4 e ol8Y V1A 27 WL A7Al
2} tt2tH(Becker & Gerhart, 1996, Dyer &

1995. Wright & Sherman, 1999,
olFE ¥ A

Reeves,
Delery, 1998).
definition) & 24 2] (operational definition)
o EdA e A% dFddAM duE A5 A R
Aoz AR E U h(Rogers &
Wright, 1998). ©] &Ald] gt 2 A+ A
(Collbert, 2004)& 74 A< (construct defini-
tion)oll o] 3R Atne] FE& HAAD A A
49 dAlz rEFo=H HEBIH(Becker &
Gerhart, 1996). &, EHA HJZyd AT
‘AT AY Y] dnkA A 5L YA A3
2] (a higher level guiding principles)dll whet s}
A2 FAH Y2 N 1] A el
oAl ddlatd ¥ At FE2ddn Eo. o4
nteh ohFe AR 2Fe) {Este Zhzte) Al AH]
of ote FAE whd iz 2; =9oA Bl
U AR % A7V E TR d7Y 2o
ot Appelbaum et al., 2000; Gardner et
al., 2001; Wright & Boswell, 2002).

AHAA BN A AHA A B2 A+
go] ni A WA o] ofe} o] HPFY
= oy g9

%+ (bundles of HR practices),

49 (conceptual

3= F8

AAStAT B35 w12 20064 28

= %.?‘5_ o] *} )\]}\Eﬂ% A Ak _?,]

o 4@ AHHokte ks At
(Arthur, 1994; Huselid, 1995: Ilchniowski
et al., 1997, Wright & McMahan, 1992:
Becker & Gerhart, 1996; Delery & Doty,
1996: Delaney & Huselid, 1996). °|&¥ A7t
£9 35 FAL NHAg Y g FRu= 88
e WA 2¥s 53 I H(synergic
effects) 7t 228} Aol dA| 3= v, <
Azd# 7 AEH AAFHE FEoted Y
& e Aot azy o9A A A S
Agtste QA 2" & “JE—‘C—7} 3= HRM ¥
Aol YoM AHE =Ho] FojAl geTh
(Youndt et al., 1996, Dyer & Reeves,
1995). th& Al 7RA W] A AE] A &
8 29t Ae Alads S8R 1 RE 7H
H #gs AFA R AR AHdste He
tH(Delery & Doty, 1996). EA= A4 (index) &

THEAV QQ1EA & st EA AR AgE

A2glE sHEol HRM ¥TE F4sto 3H 24
}ste Wolti(Osterman, 1994: MacDuffle,
1995 Snell & Dean, 1992: Huselid, 1995:
Youndt et al., 1996). AAl= FHEME 3o
zZtzke] P08 Folw &AL vlmsly o]&Y
HRM Al xglo] ojg7] th&7t& wln #A43se
woth(Arthur, 1992: Ichniowski et al.,
1997). ARk o] A W RS g2 %S 7t

SERED!

Aol
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>
oo |
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ANA PHEAS AT B 79 24 #
£ AHE W 2 e ARRY 7R U
A 28g Z247 F7HETE Aot 59
NEdadge e Res A e ARE
g Z/MNZ 44 Azgeane A 734
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(power) €& B3 o] J3F44a7E AU=R &
A ¢ de A Aot £F ol NEBYE
Atol9] T3 A7 BT ¢ 9eH oF
Atolo] HAE 4 Sle At Y] A3 877 3
Aol E7bse @3] ch(Delery, 1998). €4
HHERS EAlT oW WhioE A2RlS T
A FukE PEAve] did dAd 280l o
Rolth(Delery, 1998). Al ZAEAE B3
o] BAle FoA 2AA8F P2 EFH=
AR FHof T o Ehch= Ao, wpebA v

E34Q HRM Al2"E AHgshe 7199 471
o] BHE d7A o8 o & #Hoz
74$7F govj, 4 &7 (compounding
AES 71

— e

n
p

o rir

o
>

E

ok

o}
Hom o]gL
TRHe
effects) & Zo|¢to} 72 HRM Al
7171 4A &= A= 24T

2.1.2 719493 M SHEA ol

e QARAAAA dTFe ATE
HRM Al 2fle] A4 A3 ddd 77} Bt
AFdT Zide AR F2(Arthur, 1994:
Ilchniowski et al., 1997: MacDuffie, 1995),
AT 234 **qu(Huselid 1995: Delery &
Doty, 1996), 5841% A& (Huselid, 1995)%
thegk 2k 9 7]?3”4°ﬂ Az ho] Ao
T 9FE 714 T Yot 2t o] &

A 9A HRM g3 484 ol E v 71

434

4% AHAE Dyer and Reeves(1995)&
HRM A3H(FHY 2E#H &, A2 ¢E, , 7
2 a2gAH), 2AAFRBM & AF/AMu 29
. Zﬂ‘r‘/ﬁ]ﬁ])‘q*}(ROA ROIC) 38/ A=
(F7H2E R ol 449 AA5AL &y
9] ”éﬁr @do] itk Arthur(1994)¢} Huselid
(1995)5cM AH¢¥ HRM Azte Az =
HA AHBAE FE3he 7Y £ gl
o 3%37] g2 ArtAYo] ofd AzZ 7Y
7HE A28 + YA E BAF
Mol nt 71ge FFAHQA F4 AFH A
FEde Art de W 9] o 19
U 22 AFATFAA B AMY ol WMFE
AFH AHE Foled 7193 (Schmit &
Allscheid, 1995, Barney & Wright, 199894
AL Yeung & Berman, 1997). 2} A}
9 A¥A JAE FAFe] glol AFHAE @
AP, o]Ao] Al (reverse-causation) #HA 2
AR, o]¥ ZREZ o]l Ao ELHP=AE
A uﬂﬂ]aq/\_,] /\]ZOE uLu]oho]. 7].;]1}% ]
g2 25 4922 JA € 2ot (Becker
& Gerhart, 1996). W&k ©@Ed] 147 Baol
Ao 435 njitde 27E Yol o AYE
o] ol Aoz Ao FF& A=A 2gn °]
OE 299 AFztele ofd @A} GEeX

it o] fole dAtE &5 ¢ % ?—Jio}
Al 2 Zojtt. o] Eofoll Mo HZo A AR

o]zl 9

;d

£ 7H 4949

=
=
=z
=

AqATel Apgoz g MNdeldA(construct BT V19T FAE A d%5H BASNA
validity) #4412 op7]g}. AA 2 Khatri(2000) & sEe AxEo YeEm(ElFd, 2001
o] AZdA1E AHE DA &Hsto] wet A3k Becker, Huselid, & Ulrich, 2001), ©]& %3
7t geld 4w 9 eg Bz Y 17} #A 9] (causality) ] THHol ZHo] H3o|A
1) $99 Hode uARER Ailee 4L w29 ojel} HuiZvl 5 o AuFde FAg 2HE 71 eA gt
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[=]
Y FAE AAWPHo2E o) Ty

43zte) 454 BAE nAsted FA7 A%
2.1.3 HRM 233} 71943 dA 24

VAR 23497 Aole] 0|84 dAE
BAZ A gy Asa 42y 2 gy

9 AHAARe] FAEY WH dBPE FHe
EHA HIgo] A dutdoz g vl
A= Wl = r7ts FAoltH(Wright &
McMahan, 1999: Delery & Doty, 1996 Dyer
& Reeves, 1995. MacDuffie, 1995: Arthur,
1994: Youndt et al., 1996). 23} 287 #
s AAdle 4BdME FARCE ogA A
o] o]E #HP5o] ofulx] ety o]2H mYL
A7Asnt 234 th2th(Guest, 1997: Dyer
& Reeves, 1995; Dyer & Shafer, 1998). o]&
g AFAYFES 1] TEHNEW JHgE9 9
JHAE FEE HPAFEL AR 249 A}

w7t o Al 7EA] BEge g volsloliittn B
ot &, AbEE e YU AEE Y S YRS
IEY FES AT B PE sEL L
A & UA=E 5718 Fodhe B3 A AR5
P& & o FL B 5 UEF 7138 Rojs}

Y g A 7HA e s

© B2 Yrtokdth. o3
&= HRM AAE /A /A4E& 71417

3, oo e A9 AN S F7MA B8
o w=s dRse g8gdl A48 A s
o 2o AALAE Foh AT 49 244
= 9 &d7 712 FF) 3, oS

o

| A4 AFaE $3E 4 dxs wind 237
£ 9 A% 725 53 Jeidda 2d(Dyer &
Reeves, 1995 Bailey, 1993; MacDuffie, 1995:
Huselid, 1995: Wright & Boswell, 2002). &
e AdoMe] ndhe A 4zte] ARE S
e Fhde] 1 AR5 ¥ sl
L AFA g g HE3 ojg] 9 FoiAl A
2 setuzats 5719 F9713dM Yo
HRMS| o2} #J5o] 4 7IA & sty
Ho] ZFojzok gttn Ery = HRMI#H
HE29 dAle WA 4848 2e
B oA T FALA(SEEA, B89,
€

)] B d5Agel Az AZd

f

0 o ofr ok
my o

P
Mo

ox

2.1.4 TREAHT o1& A2 B A

UM FAE APdT= EYERlY A=A
Lat 3 Aoy A 7kl oy A
2 AR o2 2R o] g PPAS d4FHew
& HAFH MacDuffie, 1995: Arthur, 1994:
Ichniowski et al., 1997: Delery & Doty,
1996: Appelabume et al., 2000; Huselid,
1995; AEM& ©}74 5, 2003; #EFY & AH¥4,
2003). stAIR 3] Yo olfrEel g TTA

2) AR 45 349 AFe A T HEe Jolztth A ol £9H R AR Dyer & Reeves(1995)9] 4TA) 2314

T A Al ATle Rolth A olE A7 A AHE Btk 33 bt R MEE wss Ao

il

(Martell and Carroll, 1995: Rogers and Wright, 1998). ai7|X ztzte] Mats F¥sle] shie] Azui4a Algsle 9g
AR @ eAbd AFTAe ABsolA A ReluA s Autele] AT AHHEE
3) ol 2A 2AMAE < BAY AAH FAE oARSE Algsled 23129 ATelM ATle AL SRsEA o] B Alole] &

FHoln SAAQ B3 ES B e AT 4 gl

HASAT M35 M1E 20064 28
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Al

2
win ofm

X,

N

oz -

A 4% d7E 25 Feoldl, §

Roldl ditkeel @7A% So] A%
oo

i
©
ox W g o v

AHgsle] ATRgE BAgoEHN W

A3 A2y e FA 49T + e ¢S
Y. oAl A4 ded A%EY A4S ol
BAZel WA FBB/AE siopsin] WHEA
A4l £ o 2" DFA Tk Gerhart et
al., 2000' Huselid & Becker, 2000).

X EATAA AEE EAE
e FAAHo| 7%%5]91‘3}. AR S o] &3 &
ALE AYstue APATFY RrEL AL
< a5l e gQ7lE Bl g8 gAtald
234 % (total scale) 2 AHESAY, A4(index)
£ o] &3 FEWSE A, et A AR
WA A dig F7E59 K4 whet e
FE AMYE W Adolgt
Ayt U dolM BX(AAT 9 2003), HE
g2 At Az ‘%lEt Udof met FAA
g zpol7t ¢ £ ek ES ojd WAL AFE
2 (58 2 50 34) T o|BHZE(S
Pl g Fauigole] A HAE)S F kA 7
Hog Ry g SHEANM A9HA
22te] Ao o8 dAAAHA 27 5T} A
5] g ol Folo] o] A|2gE FAsHE HAlY
gl A o] #3 E=Ho] op7jE & i
T2 G o] & A5 EAL o] B2
@ tig AgE AT FAACR FAH
F7re] ]84 #Al Ut HAEE ¥ F e
Aol itk £ FAUF(FAESF) T 3 HEd
e 559 A Aoz FAHHI] W
Agsterte g &
& =ES AL & . 2 F5o| F3te AW
o U 8Tl wet PR i W Fol

de A g

=

L =

= o
g W2l o 2 olE 3=
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tz27] g 54 vFsez A FEAFTL
Ze 9Rs FEY ¢ o 7R A3
A S5 5ol 4 ARES o8t A s
A9 igE e 723 AR 2¥8E 5 3
=2 urseigle], s EAelA g shel
A o= 283 & 5 ole dAE SEE 78l
ARl Aok, &, FAMLE T A A
Adt dsaddE TAA EAE £ lof dA A
Aol == e ] g Q3BA T
Bo] RddA oz EYss o] s &
A BRBAE gl B F e M ARG 2
A7k, =3 FRHAEAL A eAE duT
A Z8&AM ThE £ glo], &3] 2 & ¢ Sl
dr7iele 44/ a3, AE AEAE, U e
AGEA 59 BAZ T + Sle A8 2
Aol ‘?*;—’F%Ql %74]% R 9 FARRES

et al.,
a7y »}EM& ppes B4
A g FEREFA S o] &S 2
477 H9IE Mtkn B}

2.2 3, AER HA 3 AN il 4ol oA

=]

(missing link)oll chst 7}

2.2.1 S84 719 $4% 2QAFH AARY
B2 A4

=g 21115*172}01]/‘191 BAZAs st T g0l WE AR

et g oz fANNAA e Vg A
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SRR EENECTE 27

ol ote| ciAlof chet AEHIP-MEYEE A2

g}, ofefl whep AXxA A o= Wkt A3
o} & Azl (People management) A
9 71&E BAFAHR WA gaste A3FY
A9 B9l ZAE B3 AT el 230
oAUt ole FAP2AM 2R F* FAH
o] i Ade Felg &dolete
ddefale) APge AubAQl wstE ofnjgict
olg]gt A 2E WAL 18 (High Commitment
HRM System, Walton, 1985), Z#<(High
Involvement: Lawler, 1992) 2/} (High Per-
formance HRM System: Pfeffer, 1994) Q1A}A]
2H 5 goka o|Fo g Eelged, tAHE AR
& 7]‘{2]3?}7301]"1 1A Azs AU B w7
7194E0] o8 @ EUA T AN 28 S E9j gt
(Cappelli et al., 1997; Lawler et al., 1998).
A F/ A 2 A A wE Wt o-g8 nEd
o g AFE A& Adsforste At
< FUdY A 2 A¥eE s a9 o
A R4 AAE TS A &5t A

2 ol dApIzEe Fa40] oFF AR A
3% 4%, 2482 9, 492 99 $9 2 18
R TR SOECL EOEL EEL B EED

o}, olgj3t FAEL AAFHLY 5—2{]5“@ 2 A2
B4 %
1992 Huselid, 1995; Delaney & Husehd,
1996; MacDuffie, 1995; Youndt et al., 1996:
Pfeffer, 1994, 1998).

AA SR tlEo] Al Wt B s WgE Q)
g AAAZe Wgte AAARA e MRS Fikegd
ouj, o]2 Q% Helo B R A5 EY St
T A48 EFAGol SUke A FUE
9] Z@O] 0131-453‘31' Thompson, 1967 Snell,
1992). A/AHY & ol ol Aok, A

=
(o]
o=}
=2
|
_|
B
re o
0
).
1n
il
b
-~
—+
=
=
'-S

ol

AUl M3sA M1Z 20064 2¥

o] S840l FUehd o2 Qg i &
g&tat o) ofFgo] AT  glo FHLY
AR PF (ol SFEHT B Bl o] FHE
% ltH(Jensen & Meckling, 1976 Williamson
1975). £3] dxje}t Zoj Z}Eﬂ‘”‘iﬂ =& Ay
£ %ol AHgskeE 71dEAE 945 4A5HY ol
3 ZYERo] FEAA7] Wi WAA F71%F
ool oo Foidt E3 n&FAE AAH
Y ME g8 540] EAd nddA=z & o
(Kochan, Katz & McKersie, 1986), $4U2
ol#} x40 o] UANA FHLY F/FE
B 222905 st 22 ARE =9+ Ue
A Aol Aesttt & 97 2 [ AFHFA
(gain sharing). °l& BHlAI=(profit sharing),
299 AFA = (stock ownership), @} o
BAAE(skill based pay) 2 & QMEEA T
et AAE ThFet BAA R HAR Qg B
AA Q] s B3 THY E9F FUIREE 9
AL 1EQ/AAFH QAR 2R Fo FAL
Qlo]th(Osterman, 1987; Arthur, 1992; Delery
& Doty, 1996; Huselid, 1995: MacDuffie,
1995: Ichiniowski et al,, 1996, Pfeffer, 1994,
1998).
FHA 7SR cd e FERdY A& UiA
< 482 9t wed Ay FAE
Eite Y 2AFEREY Ho] AHs| B
goln} T LA Fojo AFEE LI
Ae A&HYETG JAEA o] A E 5
A7z 2 AR AQ7)5E B
A Aol g AAT(Arthur, 1992 & 1994
Huselid, 1995: MacDuffie, 1995; Ichniowski
et al., 1996; Pfeffer, 1998). o|&{3 A +z2
o A8 g AFAE AT AR AL 59

)’ ez oﬂ. e
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J
hre
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i
_o\;
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ir e do o
o2 > 2
b
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jg rto Job oy opol 1% e o Jo o

oA 2
& 249 Azetn ¢ % 9
Doz her e Aspe

o olgel wols wh
AR B,

0
B

M1 AARA] $HA94E BUA A
AR AR FAL Yt
222 B QARLBE BB 29
NERRRDIES)

3}

=UE AR 2Ho] g FAAE TAA
vl 7k Bailey(1993)¢] ©] &
2 (MM a"le Fdste Al 7 sk el
K 3 7132 vUo] et
2000: Gardner et al.,
2002: AAT o,

[e)
< ol2A W

.
=
1= L Oy IR WO

A ol O

o
a9

, B715A,
(Appelbaum et al.,

2001: Wright & Boswell,

2003). TdUo] 2202 AFo|t M¥| 29 A
A FYA F4F 5 e 2AFTRSAA

4% 543 AFAL K $71%dE 294
AUES L8 B30z Fadd Lok 1o
o

& 4 3 Aot o2 Al 7HA] 8aE dAA o

=3
2 A%4% 5 gt BYsolAB Ane 342 A

SR CEEREL z
AA7E BYAE

2] Gl

393 Aed 2 A%
2 HRM A28e a9m
oAt

Qo A vhst o] 23] A
2843}, FeHoln
Ae71918) 289 ARAQ At FAE F
2 vohat el

Ade &7

Aol AT ol

]

EL

A

D

Moo e
ojp

318 9970 ow oo
weh AABAES YD o
ANE o] T AL Aol7 By &
RALER BY5EE TR ZHeE A
299 ole}. ofd ARA A4 ol 347 s

(implementation)% W13} (internalization)

2

=

o]

T

Ao
AT

ey

L 54

AE AR o] H7] Wl 25 B3] 42F
22 7194l Jldstel g4A d33 gAS

ol WAlzts ofolst 7hgd Aoloh(ulF4, 2001).
TUAFA dHAd A HAe F77 AEA
AR AL 5ske oz T A 7

H734¢ vﬁME*OLi % 7190l 7199 A
ot 244 BAdE BUAF A 4
dthn 2ack? B8] 19979 AAYs0F AR
& 49879 datz 98 242 Andy 9
o] Pyt JgEdME AREHen il

4) o]& Axs} olBoM= ol B T A
Meyer & Scott, 1994).
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ST TN AR ZANTIY ool Chet NEHDY-HZYS FAoz

71 A ddd e 2 ArrAYEY
o] V19 E FALR AlFd ZHo] Fsit
a2y 54 Alxe g4k §eld A9 (rational
choice) ¥ ofz} A=z F&(institutional
isophonims BHAME o] shgsith, meb B

& 71980l BUAFHY QAL HeE AFtn
Sl 1 {9 FAE FePo] WAs Fzele o
&g Hapt EAR. AL A E B3 A

B2 AIH §ont 589 B2 U WAnY
£ S0 P Bl WA g 58 243
29 78 FASe) WHA Jore A
£ o WAs AEE Sgee AL Zao}c}
VYY) £B o dd Be AL
AX B,
M2 AARaRe gae BUARALS

=2
Al Xﬂ /\]»Cg Z]-Oﬂ /{‘] Al 53 0}5’_ 2}&’}_; ?_]_A]’T(_}_'

2-1: ¢

2-3: ?_114x]-°lr+a] 2 A o) EO]X] kA A AL

3
242 Fel713) BYES © Bol AHE

2.2.3 AT A s

% AN (194 s ZPBA o4l
w0 A7 348 e AFdTel 3t
A2 B v 714 4

37 Ao A8e
| 3

HE FYNALSL HAFAG. o
434 43 399

T YAt Y
PARF o]H &7 AL
e 7P d3AQ JPus2A] Fuefe g2 A
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DA (2) et 0.5 d9s
21 g2z 237} 23 9ol 24 PN A s 234 gz

e s s

* RAlRAtE 7 PAAYE SRR UG BaZel 89 ¥aFe

Medz b Ae 2ovae gz

Jehith, o5 sejaiguise il d8E SAAR( L “3"]““‘4 U4 848 A Y ez vE F A2
o], 22 el ‘AN M4 57 820 gt 015 Y] 3t Wl FA o4 d W 298 & sl 2 A}
Aol el Y= Bre AY T F AL
* i{—r—i}ﬂ #rolch,
712 AT 24(GFl: Goodness of Fit Index): 0.9013¢1 A% £& 132z 15
FAAE A4 (AGFI= Adjusted Goodness of Fit Index): 0.90132 ¢ $£& 202 45
* B 7A AN FZ(RMR =Root Mean-Square Residual: 0.05~0.080}3lo|® A3 mygog T3
Goid AREAST $o02 UE GRES A4S J9 2Ye AR 347 489S 45
3712 ot g vl BE XEE0] BAALE 1% FFAA &
a9 w2 FANEY AEEF3A (convergent A& (take] 019 FoFE (YA =2.576)% %
validity) & #7etdth o] 8QAAA S 230 g BHo RE ¥FEo| 474 gAd FEE
Ao AES E3 o]RojAW, FFAANE] E4  F fdHd FAIL e FHEA FAMNEY A
Aoz goFoldw (1>2.00) JFEGH0l Ak FEhFAo] dFHUY £F FTEAFZFHAVE:
2 2t (Anderson & Gerbing, 1988). (& 3)° Average variance extracted)= ATEAN 5 5
A B0 FAMNEES UgE d28sAHE)4 Atrait)e] AEHE HES Sohe AeE HE
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N Bl FEEAAA T# a AlF AVE
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FEHH AAYR 454 5.457 56 485
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HRM % # EB74 .323 5.210 62 511
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337)3) ARG 256 3.866 58 470
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ANE dHg AL @& 18 e
F 7R Ageg B Brkgg. o) AVEY @
of 74 Mdze F@As AF #E 2948 o
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4.2 EoYSe| NYE AS

FAMde AFEr3A (convergent validity),
e BN GFEAEEF BAS 53 A%E
7t 2 By g HEE 53 Y54 Frh

A dAE DEY HE 23S Adieh o) Fue
72EAE 58 72859 495 33 2 /M

o] ARL AANsgY. 813 & AT dEARE
AR g FEIBAASE o] &8ttt
”a«] AMAQ FZ228 (overall model) S A
& Ax 2AATeH7} fREY AFe AFE
o] Ztzte] AAD 7|FE v|Fo| R APA
& BaZo} x$=439.355, AHE (d.f)=198, P
#=0.000, GFI=0.911, AGFI=0.886, RMR=
0.080 = x* AYAFE A tirie AP
FE5o] ARy APAaTY ¥4
33 vk EEIs)o] me ygrel gy
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nyge g5z Ao wHad A
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Qlxxtpiei AR N Mtel Ao gt ASHIH-HZAS 4oz

(£ 5) TY2Ye| HET gt 21t

X df P RMSEA GFI AGFI Q#k
271972Y 439.355 198 0.000 0.053 0.911 0.886 2.219
FHATEY 440.341 200 0.000 0.052 0.911 0.887 2.202
23 1: 2¥2 0.986 2 - - - - -
FA713-)0lA8) & AAT £ A 24E A At (F 6)2 AWM 3¥d ARASFY F
A (& 5)e old g AFJE AFES Bl A (regression weights), EF8E 344, &

oA, t3k % pdt T2 M B ASEH

€ AT

20 old 9ol gk AolE $3ATREY 4G

= Agi 2AHA deth webd 2d7R

g2 AHgat] #4232 AT

4.3 A7idel Ax

(& 6)3% (28 3elA BAHUAROL,
A AR 2% 11709 JHEASZES A7 A9
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Ha 40

& A

4-3, 598, W2 A AHQLAGE 3 AHaY #
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<
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RS RS a8 /T 9 240 RE EA Yot
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The Empirical Review the link between Human Resource

Management System and Organizational Performance:
In the Korean Manufacturing Industry

Bowhoa Song*

Abstract

In changing business environments searching for new Human Resource Management System
(HRMS) to make human resources true strategic asset is no longer new phenomenon.
Nevertheless, there are few empirical studies with systematic theoretical framework that
reveal how HRMS contribute to increase organizational performance. This study examines
three sub-dimensions of HRMS such as motivation, skill formation and opportunity for
participation and its effect on turnover and sales volume using Workplace Panel Survey by
Korean Labor Institute (2003). Empirical model incorporating impact of dynamic business
environments on commitment oriented HRM policies, a relationship between these policies and
three sub-dimensions of HRMS and impact of these sub-dimensions of HRMS on organizational
performance was developed and tested. Structural equation modeling which is not traditional
analysis method was used in analyzing hypotheses considering debates regarding
methodological rigorousness in current researches in the field. The findings are as follows.
Dynamic business environments have significant impact on adoption for commitment oriented
HRM policies. Commitment oriented HRM policies have significant influence the implementation
of motivation, skill formation and opportunity for participation HRM practices that are indeed
a concrete enforcement of these policies. The degree of internalization of three sub-dimensions
of HRMS has positive impact on two performance variables, but the degree of influence is not
same. Skill formation has significant influence to reduce turnover, but motivation and

opportunity for participation have marginal impact on this variable. On the other hand, skill
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formation and motivation HRM practices have significant positive impact on sales volume,
while the impact of this performance indicator is not important in terms of opportunity for
participation HRM practices. Finally, the low turnover increase marginally sales volume . The
implications and limits of this study as well as the directions for future studies were
mentioned.

Key words: Dynamic business environments, Strategic asset, Commitment Human Resource
Management System, Skill formation, Motivation, Opportunity for participation,
Performance creation Mechanism, Turnover rate, Sales volume, Structural
equation modelling
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