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A A2B5E H2VER o)At #A debget.

(3) A lojg} wlgAte] Aol 2PAN7} FEHoE AFHUG. Aol A% At 279 AR5 LS
e BANA AEatole] 2PEHNIL FrelahA @AY, nEEMHAYT AP LSRN A E fF =
AFA7E et s ge g wieRtel Hdoie AZe 279 24840l AP nAE 4a
AL whgAte] Aol R7t 2HAAE e HoZ Uit BRI A7 $A9 5 Aol 3}
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AT d49 ZARE 7 71EFAY B
Rstg A 4 dEF4e FEHA 1ERE
ARGz FY/A AR i}, o] Ze
+ wdo] BR7F ol AYS 24 e A
A FRYHE diAstn glen o5 HAEH
FEE AA 259 1/30181 Aoz Uehdd
U.S. Council of Economic Advisers, 2000).
3o 5 FRledo] AAF 20033 FHFF
AR EAbY] m2W Ax FRojr ghdo]R¥o
Hlgo] 31.7%9 Aoz Jehgth RRAAH A
o A A FEHoz2 wj$Ate A 7
Aol o A==l (Hardesty & Betz, 1980),
71EAS BAGERA SN2 Al s AA
ANA ool qe|Fo] Frlstm FRBAA A
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(Pleck, 1985; Michelson, 1983).

TR EAM S 3T Wzt 71y FA9 1A
Bozol ¥igls Z2xY I EA @3 A
g oF2e Zo| oy FIHoz JAYY
A& dFE ME F A5 e (REd - J
A, 2001). ol AN 7de 719 7A
9] 7P AE £7Ed dig FAE 1A} 8
%718 259 447 24A Zdd gy
FES g9t gid AF-I 259 234 &
o dEME o] d8 AFEAM AAE 8
dedl, AG-7H Ao Ay Aty gs A
A ® opel ARy AHe, A2 271
AFNE 5o 2T TAPAQ A n
A A BcH(Greenhaus & Beutell, 1985: Allen,
Herst, Bruck, & Sutton, 2000 A& - 713
&, 2003).
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ARLYAzte] 2 48uEs A ot o
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9 2FAZL ST YAR T 22Ae 4%
2EATE W U ) Wl B $EE
SR Yed, o2 dal FH2RA WA,
ol QY cUH R GA B+ 3
£ AZY gz ololdt, AY A7kEY 44
22N 1% 2RAZ 2RRE 39 B
o v, F07d 22R 44 2EATE 29
e 2EAY F 4440E GolNE 48.4 A
olTH= R, 2002). &S 4 TzARE 7
&3 @i 47t 124 St 7498 2 7

0\

zo] 879 4350 43IV B5E KL
o, Az el 7Kge A% 433 % 78
$Alo) 2agel meh A P AWt ok

dgtel FHE 71AL xPsA Hvi(Coverman,
1989), g3 AR Fo] 48 25 F UYL

2 Yeth(ODriscoll et al., 1992). mzhA
Aol F/1E aFHe AT 25
2328 98T oA ZRdA R EFY F
dstodol & A7+ A (trade-off) e AR
Azt 2A% AR3-71 25 7P ARHY
Ao At

T Ao Fxwsie} 7Y F2XH T
o3 HFFAY Frtetn o2 AT n&ERL
Mze AZ-7H 259 dUoE F4stn o
g7 o|F FH/|YEL A9 FEdSY F
AEae g8 hEAtely, M&A 59 B2 £
Austs FyeRon o HFAAN =FAZY
v g7+ o] F43] STt =B AT WA T

o

=

rlo

e @ﬂl%%eyl%ﬂw A AT d8H0] A
ol dE AAste AL AU|IR(LIFE - 2T
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¥ viAtA

SREEY
=gk vigol 19939 41.2%,

Jgezx Zaze
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AT M34H M5 20054 10¥

s Nl aw Fojo met @7
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19989 47.0%, 200299 52.4%& A
oo (BAH, 2002), °|& ¥iATA ZEAY
Letg o] AdjAoz mugHTH(Ed, £
2, $A%, 2002). 2ATFELY nEEGS
19 HHEY ozt AR, Y FF,
27139 4 3 2 tALAEA Af o3
uton (Ashford, et al., 1989), 1&%
o A ARESFE 2EHA © APy B
(Jacobson, 1987: Lim, 1996: 9%F - J&A,
2002)3 ©j& 2% (Arnold & Feldman, 1982:
Ashford, Lee, & Bobko, 1989: o]93,
2001)7F EolNz, ARwE(ojdd, 2001),
N9 E(Van Dyne & Ang, 1996)
% (Arnold & Feldman, 1982:
2% . OtE_/\
At
£ dFE o9 22 A &
-7 ZAee g —LZ-]lZ]'T_Q]
FEA o] FAn YA ¥z, o|He itk
A7t F2 MT B3 E FAoE ojFofAn
ke A, a3 e dFE°] dAZE AUdF
U HAdddE ez S TR A7
7b "ol ston, dRolA FAES XFF 7IERF
g ddes & AF(AZT - 7HdE, 2006)7t
ojZojg ot AF-IIFAGE fEste AFAd
S5 g Ax3 o] AFdAoArtE HAA
7189 A7 Ze4g ek FARHE
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ALY - 0|ZA -

R s ey

479 FEFEE Hdse FH ‘5—?‘%14%
a4 stant.

2 9479 542 by 2o AA, 2SR
AR 1820l A-7HY el oWe
Fe A e ANEaA g 2A, 292
AR 182 AR Aol %=
PIAEE ol AdEAtelst wlgate) Al et
oARA 2R eAE AEA I Ao
A7 2%l U AFHR ojrd g
F= M ke A¥Eaa g,

Il MGT HEQ JIMCE

2.1 Aozl 282l i

M
¥
N
ox
o
1o

25 (work-family conflict: WFC)
d493 71y gdte BE5S Jles
=

)
o

2
£ oo

ol AR /M3 ddozRE A% ¢
2l SN M2 FHHA FE o DA}
A% 259 & FH'E ou)dcHGreenhaus
Beutell, 1985). o8& Ag-713zte] &5
Abgro] AR AR, AAA, HMA S0
gEo] dn AR 7MY G ol A4
£ ZIFA AR 2oz wAsE o
& 259 HAgoln, & ddolA Hgstn 73
o2 71w HAste &gd rled iR ge] o

€ 9998 AFA0lA RE gl g

¢

2 ro e orf B Ao o

w7

(Repetti, 1987).

AR-7147ke] 25 (WFC) A9 do] 713
o 4o FFE A= AF-7M8 ZE(work in-
terference with family: WIF)3} 7}ge o]
Aol dol 9T A H13-AF 25 (family
interference with work: FIW)eg F8E
ot olge PRFA WA2A olx ?‘ﬂ&c’l
omlx%_o_i g2 % 45E 13 githy| b=

3 8 548 Ade 40 %A= -‘i"}
oF & Ro]ch(Frone, Russell & Cooper, 1992).

o|zel A7eel E}E‘E X"“-ﬂ@ﬂﬂ Z5(WFC)
< 7Pt ohet A%4n #Hd F8 Aned
EgE MAE AR L}E}‘fk‘:} ARV 2%
(WIF)9] 7% 701¢] A5 9Z(Bacharach, Bam-
berger & Conley, 1991: Burke, 1988), ©|3
°]=(Wright & Cropanzano, 1998: Greenhaus
et al., 1997 Burke, 1989), Z‘‘j"\EEﬂ"\(Frone
Russel & Cooper, 1992)¢] d&g Fon,
W-A% A5 (FIW)e 7% ‘-‘?”9}5? 22 &Y
o #EA dFE F= A2 YelyrHWilley,
1987).

2 dFdM e FAdA L4 | 23
oMol A oAmg Jge FEIE HFsn
A AL AE(WIF) & 4oz A3

=

2.1.1 A-AHZEWIR Y 53

AR RS WD ARIN g gl o)
RIS 8E AU 2 BHS o)
s, Q0] AR A3TgRSe Bee &

2) 3371 Q‘:(WIF)° okZeg shgel dd R 4%

A 9FERZ, 22 §)E Fe At d99d.
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PIesgelel 5g-71Hassl dds gl ve o7

a4
3 5ol 7']?"} 72”3_0.
A A 25 (time-based conflict)ol@ B2
AEZ A F 87 UF wob AAE A
g & 3171‘4 '.} dﬁioﬂ EAHE ARk BAl
o F flolA EAEE Al B
]—F°ﬂ FH“ AYAA Aoy v
7Ndolth(Staines & Pleck, 1983).
£3] ghio] 7Mge A% ARH M ARE F
Aol 8%t met Az e Agsta ole
dge HAFH L Zdse l:*(Coverman
1989: Pleck, 1985) At FFo] 9 5o
83 ¥ oz JeRgtHODriscoll et al., 1992).
42A Z%(strain-based conflict)e & %
M Agd 047 20t dE 98 £
A&eo] 1 d8FYE Welehs Af AT
s o 2 52 A s (behavior-based con-
flict)2 & dEA 7ge FFo] v I
A9 7ldiet Edxstke 7o EAGTHO Driscoll
et al., 1992). & 948 HIsd 7IE3 &4 B
Wzt A Agojae] 472 d8 =4 Azt
AV 239 &G Y FiX#Ho] EEA
& o DI (FEE - d8F, 2000). o]He
ATl ot AHEFe] W U] §EE 7t
A0l A Uge F ez AEA 75T
ARZA Z50de 23T #AN e Aoz
Uehdth(Greenhaus et al. 1989).

2 QAo e 22 FAZ o8 AEA 2

33 H:—
8

AASIA T 342 F5E 20054 108

4 R e

53} 18EWHA 4@ 2 &
o2 44714 259 99¢ 2AsA B,

2.2.1 23T} - 2F

A4 gEd 8 F2 2499 H4E
2A F2 723 B4R 83 S48 7Y
o Aed S4oge AR Yexe AgA A4
(Beauvais & Kovalski, 1993)% 71&383 9
23 E3H(Karen, 1999; 723¥ - 483, 2000;
ZEdA - HAAQ, 2001 Lo et al., 2003) 5°]
tRojd gt} A7 4HbE 72 e 2
FAZ, 2325, 23 N5, 4735 T 2%
= o]REL BT FAXRY AgA A
49 o] & 7tsAE AT wEA 74
a5e -?‘% FATL, -’F S2AIZE, 2H2FA

o & € EvAAd F
At SFAIZRS 74
goldhe HZe Abe AFsEE 2%
2ojAld A B oplzt stETA Aol A
= BAA ek = 7 Ay A 7HEAcz A
-7V 2%l SHdth(Hughes & Galinsky,
1994; Voydanoff,2002). o}Ag AFA &
FArel 7Vl wheh 23718 Z2Fol Fbet
= A2 JEs o9 (Fredriksen-Goldsen, &
Scharlach, 2001), AAg ZFAI AZ-7t
A 2] WAL el B(+)9 A7 Sl A
o2 Jehgth(Frone, 2000:, Netemeyer, Boles,
& McMurrian, 1996: Judge, Boudreau, &
Bretz, 1994). 3|, oldAust de 71&H%
AES ez & Frye & Breaugh(2004)9)

rO
i
r\o

E
_L
rn‘.
El
E
_!

4 4 4 1—3— P
SELIE

Azke] 7

1421



ApolM FIF Hg Z2AIZ] BEFE A}
d 230l A JEigten, 7134 #Hel e o
402 & Judge, Boudreau, & Bretz(1994)
o BAfox 22N AF-7HE 2Ty dH
AZE FeletA 3FAA BAS de Reg JE
st

(Kelly & Voydanoff, 1985). =& 2249 |
Ztd AFHd ARgRs 59 #5dYE] F
A7 2 BHA 42 viXe AL ey
%HFrone et al., 1992). ¥4, AA4-714 2%
< A% M98 Hale 7HEe ARG w)
2 £4% Gutek et al.(1991)9 d+= AAA
golxq AHgshe Alzte] FAe] sHEEE wWeEg
=& A(+)Y #AE 72 de RS BAF
ek,

1S ARATFNN UehtEol 2RAL, 23
2R, RITT 5 AgelA B e AH

o2 AN Bl AZke FAFGAoz Zo
A @k 71EARS] AS Ao Bule A7l
BoHdTE JPEAM HET Bl Alzte] Fo}
A, B2 B AAAA L3} B Folo] B
d Azl ZEA He 4%9 A4 (trade-off)
T3t Jehdoh, B3, AR Qg Aubol} g=
AL PAEA wE A 222 BAE $
Qe 7FsAdel o A7l gEd AReM Hye

Alzkel BEFE 71y 2ol & & Y& Aol

Aeld ZdE Adetd S 8% gt
Staines(1980)= ©]9} #& A Ago EAo
R8T FHAN BAFAES oHA =

F8 9HdE Azt

o149 AYATE B2 2HITAG -

1422

AEH - o|BA -
BB

w3

e

M 25T WA el Dhest 2e e
438,

M1 247499 2

A48 B5+EE ol Ao

=

2.2.2 2&EMYR 44718 2%

7199 AMA=ER AF-7M 25N BAE
HAFE I FEh) Hojx msekye J3-7)
A 25 A Fa AFEH0 2 (Voydanoff,
2002) 7L NEEAA FHAHA S F

T ez ¥A glth(Raabe, 1990). & 71¢
°] < YEH n8EE BAFgeEN FAY
3 a2 7tEEL 719 dE 3oz 5o
ARG-718 Z2Fo] ZastA g dAE F4EA
o] o] B %—% o8 & AeM wol

3_5]. _3_0]0; O]’_‘]o]—?‘io
A el nEEHHS =4
213193 o v 131?5_ TEEQF L THYEY HE
o w$ FFEA 9FE Fe= Ao Ugyd
(Larson, Wilson & Beley, 1994: Voydanoff:
1990).

2geg el WifE Aile) mgEokgAe
AEAQ oz A A A7} gl 4
AedE BTt 1 A¥S dAskA 28] 9
o =7= T8 (powerlessness) & ojn| gt}
(Greenhalgn & Rosenblatt, 1984). ZA7A
Yo nEEML dng JP®W oz Ax
WA, Aele] e, $A713e A 53 2o o

A

AR AF s Fakg won =AA 2R
o, AFAY, 7H°]1}%J.—°—i TEHH(Ashford,
et al., 1989). n&ENS fusts A x4

HASATR H34A ®5E 20054 108



SNERE 7YY 722A, 3 5l der(King,
2000), AFALAN 8BS Fdshe 8%
Ze 985340 glth(Ashford et al., 1989).
npRleto 2 JiQIA M s n8EQt 8le
2 2399 AAA &4l EFE}(Brockner
et al., 1995). AAZ d£F - FFA(2002)9
Ao w2 AW} 25, AERIA)
245, 2449 ZAA d&EAe] 4% 18k
S A AZste Aoz ey, =3
SEMA S AFAHA wet B2 J¥s
U ARG vAFAEYEEC] A4de 1
EobgAo] &2 Acz gefx ith(Feather &
Rauter, 2004).

nEEQ e FALE €J+£°‘ o2e 9
A, HE, FFAAAN vepdtt & 18804
< TAH9Y AAALY AelF Zl%}(psychologlcal
strain), HEAUY ZZE<(organizational
commitment), AL A= (work effort)
o 93 Toh. LG Ao gig APA
Foll ot nE&EMFNES A AFErE 2
Efa 9 AEd EMH(Lim, 1996, £FE -
FEA, 2002)3 o] A= (o], 2001)7}F =ol
AR, AFE(o]ddh, 2001), ZAANH%E(Van
Dyne & Ang, 1996)% A Z<(Arnold &
Feldman, 1982 o|¥d, 2001: 9FEF - ¢E

. 2002)°] WA uEbst Ed ARedd @
Lls :rL J99 Az BHAY dF] e
Aoz UetHGreenhalgh & Rosenblatt,
1984 ¥EE - kg2l 2002).

53] |3 wHo|REE giteg 3 HA-7}

A AT ATM ATl IS
A ALELE ARIPATED ol o]F

drrt e Aoz Yeigth(Batt & Valcour,

AT H34A H5E 200549 10%

713’-‘4§°|—4 ’—‘I’é!-ﬂ’gﬁs—l z§°|4 Yajol| 23t A

A RS

Do
o
[
[9%]

). 3
i

Aw Ay 1%e] AF-IM 2SS
8% 89l AgA 1AL fdal
Jbete @3 AgelM 7449
dale mE-EQte] AA-74AzE
¢ g Fertd U FRT
454+ 88t

wetr] o] e] APATE EdZE el 1S
Tste 499024 14EMEAT 1 Z¥z
Uehde A4-713253e dAd dsld g
o e M S AAEaY

e
ol

e
2N
L

o, U
o

ich
2

o wx r|r Ho
=
ox

o~ S
ot o OIN

m:‘-
o[n
-3
2
&

M 2 247490 188MHEE ¥A A
A85% 43714 250 woba 2
ot

2.3 gl xHan

2ASRALS 2§HAPH) 47 BE

PjAlE GFAANN QAL FEH 2A 5
wet o 2A dEtAle AE AFE davt e
53] gl orE Fold F5E Fart 3o

HIALE e & ZFAZk| #3F Wallace
o] AT(1997)0l wew 1,575}01] o &t 5?301

A3} XW«] d7 A °ﬂ EH‘?} %?JEﬂ

AEETE ATd 2T g FE A EH
£E ¢ Bo| Zete dFZAFHE AN
dol] e 9T HF-IME BFLY A ¢
FEG QoA o ZA JYErES (Duxbury &
Higgins, 1991; Greenhaus et al., 1989). ©]
T 9Aol FAd vlal A4 qEE Tt 37
HEo2 & § o (Burke & McKeen, 1988:
Holahan & Gilbert, 1979), #=9] 7]1& T%
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AUH - 0}34 - WA

9E ez & A% - A5 4+(2003)
dXe 7H-AB2F(FIW)MY - of Aelst
st oy A3-719 2% (WIF) M
- d Zole freldtA vehdA 4t

£ 1§8FHG0] AF-718 2 vAE
FH2 48 wet 22k F o ole A4
Hgl dio] F2 AAAYA2AMY] 43S 3
AU AARLAZAY 2 HFo] 27] wjEol
o AAZ ojdye d7(200D) 9 3t wlER
of vl 71 &7, 3o vl @go] n&Ed
A AZsiict. stAlR vl ghio]
For & ngtgT AF-rEREte BA

78Rl WA JElgten, 1 9] Ayx
ol UehtA] 9¥tth(Batt & Valcour, 2003).
FREFAL F=9 A 71&AGQ4 Hlg 71E
dgol AAAYAY 4TS o Bl FYFoz
LEERR A o AR AEE Bt 37
3% + o

Ao mel 2H2TA T agEotio] FA-
78 ZFe oW dFE FertE £ A7
Az 93 & Ze M =Es

Aol A48 2o A 9%
of @2td Aol
7Hd 3-1: HA4ET o4 FAdelM zA2F
Akl AR-71 25 uAE o
Feo] o & Aol
7H 3-20 ARG g9 AddA ngE
B3] AF-71 2% vXe 9
ol ° € Aot
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e O s

2.4 R4 FHejoRo| xHED

AG-V 2L MY 3EH 8QEq et
b ¢ Stk ¥t ople} u)$-ate] Ao
A AR EedTY A € 5
o 53] 71&449 AS dHe &5 ¢ A4t
5, A9 U oA E3) Fo] 7| &4
o A #AHQ &L FE Aoz LA
A (Mincer, 1962). 9A 793 #dd 890
2A ofd Azt EAlEA 7 Lol B 2o
A ol 87Em A gfo] B #HAo]
£YA Hof 7MY #FE TS g FE
ThH(Barnett et al., 1985). o]gig A3telM z
SEH I F7F £52 A% A HY
< 9MSAAA BN AT dgE FE
8% 8%l & F St}

ghdo] REo AszdddAE 39 AEAA
ArRA Zidel wetan, AU A FSd) gig
AYZH7L e Ao AF-7H 29 oA
7t Ada & 4 g E3] A2 Al pxds)
S A4 =¥ 43712 JEGAY FHYo)
76t den o Wiz Qs A% FAH
oY ABAHQ J1EHHY o] FEZAAQ
RO =

AgATo] dJatd wlexte] HgRrl F3-71
A2AER (1) AFBAVL de AeE v
5o (Frone et al., 1992). wl$-xte] Hz}
AR-718 ZETe dTold 2ol JA (dual-
earner men)¥ 98o| B (single-earner men)
€ WELE AY 5 o] REo Ay
BqAelE e A7t ojFojAT 4R 4
TEAME o] YHEC] o] FHd ujg
AG-71 Zeol A JEloY(Higgins &

B3 4T g

ZHEAT xI343 M52 20054 108



SIEsigelel sgriEsel 4

o3 2ol 24 @7

AP o BAQRel 2HAZFAIE
7t e4E TAYY A3
ZHalyoH(o]&3, 2000). °]¥d& 7€
g% Ade 718349 AgA el 93
e, A2 wdo] Yo| A +¥
Az Aoz Qg AR g 23te] Frtal
o] Uebdth(Kessler & McRae, 1982).
2 dFe oy AYAFE EWRE wAe
HAAd Rt 749499 AFHEY oud JFgE
FEAS A¥E7] 3o T 22 e A
st

o[n
tlo

M 4 ZBITFALY ngEH Aol AA-
713 25 wAe 9ol WA A
dd el mzt o Aold.
7Hd 4-10 wisA A9 AgdM 23
o] %718 =5 vAe
o] ¥ & Zojth,
st A QoA 28884
o] A%-71g 25l ol IE &l
g & Aot

-

12
3=
c

_!_?'_
%

7V 4-2:

25 A1y 2l Znieel
AA1 250 ko ol 3
e gE 49dTEe BHRAS
Az 7 gm e A

-

e
fu
10 }ﬂ‘ rr olo JZ’L

A AR %"o“
FAE Yehle s 52
VY AGol A AZLHE
FAREo] LREHUHThomas et al.,

ot
ol

i)

rir

=
N,

o3
i

1995
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Grandey & Cropanzano, 1999).

Ao AR vk WFERe FE AT
o} AgTEI FAF AFEo] s Y
don, AF-71g 250l 2AKEALA vAE 9
o] AfM = A7 ZAEY, A% F
o] A T HrrF
ojZelwet 714 2
AH Bzt gt
AR A A5 ——.7“- te] JJrﬁMl #Hd o

=2
2oz

L‘.
\__

ol
=
Aoz

]
™
&,
res
)
[@V]
[\
=
i
2
o°‘=:
o
o
(o
2
a
[s°]
.

Ozeki(1998)+= tﬂ%"—Ergl ﬂ?‘ﬂlﬂi Z"‘WW

i Lo
X
)
—{d
r o
SN
S
2

ool K
roy 1o 30 offt
(R AN
e o
3
o
-
i
o
3
ok
2

-4
N H
2
o
jﬂ
32
rr
=
M,
ozi
N
N
o o
i)
ojft

rlo
2
o

.

Age wEn 2AAQA ARTAVL e ALs
424 glth(Higgins et al., 1991: A¥+ -7t
43, 2004)

o]& 9l % (turnover intention)& FU4Y
TAQ71E T8k 8 e wen oxst
r Ax2 Agdch(Meyer & Allen, 1984). 4
g d3ARso] A7 2Fo| ojHxe B
(+)9) A#e] s WieH, 2244 2
of By AL NFFH A7 ojFREeR &
Po| B7Msd A o/l A ¥71E Zawst
£ gyolel A7 259 A=t Hlad 3o
g 4 glck(Batt & Valcour, 2003: Wright
Cropanzano, 1988). Z&& - HXA(2001)
AR-71 25 U dE&R5e A
g Aol AF-7HE 25 ojFer9 Y
Az st AYFA A AN s
2 A% Yud e F88 9o ¥ g
Ak, ojie] AYPATAA vebd AF-7H8 2F

JES

0l o. o ukg

3
&
=
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A - o[SA - P

(38 1) o472y

A4-E2s

L=
KR

SEEL

2 EAZ >
FEEGHA T
AAEA
A
LR RS

I FHLREZE BAA diE B AFdN e o
%4 22 M-S AR

7Hd 5 A1 2l wet 949 A7
B=rt geld Aol
M 51 AR 25 A ARErE
T899 AFUEL ¥ Ao
M 520 AR 2SE A AAEss
THEY o]AgTIt & Reldt,

AoM A A7 /MdES 2Pz R
99 (2¥ 13 2t

ZAZFAZL: B QTN 22 FAE F
TZFARL ool F712 o] Rojx e 2H'E T
gt 2PZFE AR 2F, AFEF Fow
AHEER glon, wERE ZE7EHAA 1Y 8
A, F 44NTE 24se 222 292R2
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Aostn gick B dfdMe 2N g78e
TZAIZ ol9e] RE ZEAZFE 2IYZRZ A
ostn, 39 WEe AEAd F% 2274
B3RS d9gEoR FAElA old 29EHA
gt

HLEENFA: & AFoE 2 EEHF A (job
insecurity) & "AEA Aoz s Al 7
71 12 & et E7dtn 1 93-S 94
a2 Zap7] Wil 7] F83H(powerlessness)”
22 Aostn o€ FFdumA Ashford, Lee,
& Bobko(1989)°] /N'#at AFE<Hd Hx(Job
Insecurity Scale: JIS)Z 47 58 A&t

AZ-71 25 £ drdde 3371 2%
(work interference with family: WIF)< “&
e Fgoz AJYET Y se| Hay
< Fgste Aol oA e A TAE Agy
o AHostn o] 2HslnA Gutek et al.
(1991)0] W&a 4749 gEoz ZHsIg T,

O]

1o
N
u!
a2
rO
o
)
by
ox
lo
3{_"
e
)
-u
=
=
ie)
{r
N
fr
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leszel = xg-1gus aawf Zojol w97

SAAER H2g ol FAstuA Brayfield
& Rothe(1951), Saunders(1981)7} 7jdér A
232z 57 3ES D5 AT

olFox: & AT olFe % (turnover in-
tension) @ “ZA AUl Aol A&H R
A A& FPshd e ZEEA o=
7] Sjgda AZsel AFE olgstsiAY A

A ndste Agd A2 Fsta, Becker

H
.
Z

==}
2gl'T‘a

w92 AR
U 2 oA Wzt HY B
o .,]D]o}—tq ola o—:Z"]EE ——;go]-ﬁq—

B 7ol w2t AR
mAY

o
o

3.2 ZMETO A2y o BN

B A7 E Nunnally(1978)7F AA§ &3
e}23t 34 (measure validation process)< Hb

g0z 23579 Ad4% BIYE AFAYT.

(1992)¢) /My HEI=EE F 4 £FE )% Z 233 Ey JERAUN FRASF @A =
35t} S AASHEE o Az Ag Fo] AFdte &
22 AASE PSS AN, 2 A% 1
A Zo]: B AFdM HEAolE "G T L5437 FE(CFE Z2F o] Yol A 74]* o
‘A"g ojulEn o|& HEALE ZAEHT A& A & Aolgdn AAFIR), Ve
(8 1) Q984 Zn
89 3 89 4
] 4]
s (ju:}ia) (o‘]s;;_ 9,]25) (28 | (A7
e K A | 2E)
U 849 4FE Fdske ¢ o 7% 23E wn 281 -.099 040 -.036
UE Ue 9¢ g Agsrd o o] ol 855 -.249 -.043 -.031
U Autg oz el o7 & gluh 853 -.249 010 -.019
"ﬂZHEV% Fo|ZE ojzlo] UMATH o] A4 mg Aojt}, -.061 71 .065 032
Z o] ARG a9 T3 AL o] B} -.299 167 .089 088
*?J_ OA AAS A o 4348 HYdA ¥ A*O]Ek -.208 41 067 214
U o] %9 FAGeEM A dolsirE dYIHR -.129 574 162 111
U 28 2304 dugsle E¥de & HAJt(R). -.024 123 932 111
U 81 2732 9 2894 d18R $ Aot(R). 032 201 924 086
U 349 fBd 71E, A7EF 39 2Y AL dsln ok 029 201 033 843
= g2 3o UR 234 AdM s she 988 & 7t stk -.102 238 061 194
el A& U7t Aod 7o BEg do) dFde S FoldA ged -.006 248 .395 097
olol A gk 3.852 2.219 1.365 1.080
LIRS 32.097 18.495 | 11.371 9.003
TR & 32.097 50.593 | 61.964 70.967
R: 9(Reverse) 3EE 9vuid,
US4 H34% ®M5Z 20054 10% 1427



=

Aap o] 2A02RH HuFdA FE7 e B
eHt e A3 Ud) Ve g4 48 3
HoalngeA % Aol AZgd), AA-
72T 1A FE(HAAA dlok & do] B7]
Wi AdAeE B e 4 & F7 ¢
) AN 08 FE(UREE U 478 £
Pgahe T FES 0., "Ue dREEY A
HE G439 dE sted AN@), o AAH
At AALA % FHYE A Varimax
g g8t 43 28NS AAsiden A
H %L gAY, gged FF=TIN A
AEFEE] dretd 434S AUz deA
& WAyl da Wd dade S Ad
Cronbach’ s agt2 -7} #%o] 8945, 3
FtEo] 8146, ojA9xrt 7695, nEEHH
A4 91852 uehde A A AT AF} H)
23 g Aoz Ugyrh ojoM 298N E
Argtaen AEEdst sARMAn vehd o
AHAZE, 8QE olo]Ag, Eiulgg Helshd
¢l (F 3 2}

4d o

M e

oot oo

2 479 dyzge 324, U, S
2449 Yo %
700%-(3 %24
150%, T 719 300%, S 92719 250%)
o 4EAE WERYOH, olF 490%F 5}
A H4E 4EA F ReE T ¥4

& gAY, fIER 9 HRA § B d7e
2A3} 9o AN e UBAS AN
o 2% 240 IR ABAE 33ER o
101%, FWQ 182%, T 719 166%

fr
=
N,
ok
)
o3
ro
i
lo
=2 o
ox
o
fu

of

4%

1o ol
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AEH - ol3M - BT

R s

T ¥ 44972 FrE ¥HEL 74.8%0|tt.

ATEHC AHEE HEARS AT7EARE &
Ag A AddEe 3y 57.2%, 94
42.8%52o9, w29 AQAF= A4 51.9%.
P1HY 48.1%, "FHE e FE "UAh40.2%,
‘1%9°33.7%, 27" 11.2%, 3%e]dol 4%% A
AstiTt.

AEsgAEe d¥ds 20u7t 33.1%, 304
7k 52.8%, 40tholdol 14.1%%em, 249+
= Idngte] 5.3%, 1-3dn|gte] 17.0%, 3-5
do] 20.8%, 5-10d°] 37.5%, 100l de] 16.7%
2, AZEHEA dFEol 304 olg, 24d47t
5-108Q A7 Btk &g 4EeHAEY 3
& SHorE FFEA0 20.5%, FU7IYol
43.1%, W 937190] 36.4%2 Jebsict,

R

M A3e @A & dFN BRI e A
+59 BT % TRUASH 2 W42 4B
stetas] Al F1EAT B4 4
4g ANdREd, 249 Ae (E 29
o,

(E DI B st 2] 2A2FAZFH 3
£2MYY] A3y B5d K@
A Yenl AP BEe ATVE
A #9E ()] 4BBAL, oA raE fe
& ()9 JBVAS e Aoz Yesi
293 AHDRANY 18RS Amus
Ae fA Yo oAdEd: feld 4
22A} 9k Ao deyd

iy
e
)

moMe o

o,
+
o
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JlEsiEelel NY-7hIUS Holdt ol Bet 47

R R R R

T x
iz | 20 ag |00 an | oy aag M as | ag
R el Bl P T R s | 4| e |l n e | e
2A2FAT 10.66 | 7.84 -
TEEWMEA 2.80 | 939 |-.145" {(.9173)
AR-712F | 3.76 | 733 | 225" 233" |(.8228)
AR 3.22 | 750 | .026 |-.056 |[-.189""{(.8678)
QRS 3.00 | 689 |-.043 | 264" | 416" |-.456" |(.7545)
A4 B2 | 496 | 1717 1327 |-1467| 223" [-.222%) -
bl 815 | 676 | .066 | .259°*| .221"*| .106 | .009 | .193"| -
R LIAEES 639 | 691 | 019 | .355%*| .238'*| .137* | 077 | .273"| 384" -
WeAAAASE | 519 | 500 |-.019 | 112" | .094 | 136" | .011 |-.097 | .223" | .033 -
2&dg | 245 | 113 |-.068 | .154 | .130* | .062 | .000 | .001 | .584™| .398™| .172"| -
AT 1.16 | .739 |-.260* | .045 | 253" |-.357*"| .330**|-.594**| .053 |-.197**{-104 | .189**| -
F1) *ep < .05 "Ep<.01F 99

Z2) () 9t9] g2 Cronbach's agtg 9v) g
Z3) AFEATH Mo 2A2FANE AP RE Hee
F4) FF 232
30.5%, 21r13k0]730] 7.6% = JElRTH
F5) 29 FB
A -9 0, 1

- 4 -20th: 0, 30th: 1, 40th: 2, 5000 o]4: 3
- mASAUS - 090 0, 190 1, 29 2, 3% o4 3
- WA Adely o HGF: 0, AYF 1

) PREPN
- 254

- JeTE - FF2RA 0, WA 1 W 4S9

MRS M ERWSFENY G534 (mul-
ticollinearity)o] ZA3I=A8 dolr] Hall =
P 22 FALE 1 8EGHGR VIF
(Variable inflation factor)® F%38%28 VIF
gol 1.022% 58tk AQZ] HEd AN
AA g glo] EYR/FETRY ThFFAaMel &4
97 gettn gdatdviel£3, 2002).

T3 ATFAA] 55T ATEG

1w 7

ZASHAE M34A H5E 2005 108

53 A=2 34

2

AR Ak 0, AU 48AZI e OAZY 6.2%, 1-5M7F0] 16.4%. 6-10A1t0l 39.3%, 11-20A417t]

- 1d mRk 0, 1-3d: 1, 3-5d: 2, 5-108: 3, 10 o3 4

A olais)
SR Agy
st

83 FEaclo|dd w
W AFA BANsE 4%

=

1429



&3 - ol2A - ‘—’P‘-Ff

4.1 EUZSARL, RN FE-IKY LSl

ZHAREe] 2371 7 o
g FFg2 ATt o #F Flojm M 2 nE
B0l AR-7HE Z5el W@ dgFE v]H
=7} o #3 Aoz o] HAZFA s dx3IHA
2NE é*]é}ﬁt} 2 A7 A1 25
AP eE 2ATFANE 188z 4%
o, %*4@4% (& 3)l AAI o YUt
A9 2N ATFFAHL SHES FANSF
2 AAsle 2HIFAN ngBebgAo) FA
71 2 oAng 4gE S nXetE A5

Az
LR
2R A 25 %é‘ﬂ#
a9
=3
=2

R i

R

e Folegn. e 3ekAe EEuse
WEET 2ATRAE BAN mgE
e F7Hel Zb AN AN Ag gt fo
As AFAAT. (F el vdehg AHFE 23
SRS 8Bl A-AHY A vl
T dFBAAN BEIAAST &B)ol A7 330
t=5.757), .189(t=3.184)22 HY+%
oA frelshl vebidth ol: 2BTBNZI] B
o].?él_r__' -y_Q.Ho}-;g}\go] lr_O}ZL] Z 7\113-_7].7@
250l ARE uidd. wepx 7M1, 2¢ BT
AAHLG, & dFINE HAARA Jaed 2
A2RANE A4ob 25D F A (+)
o #AE 2AAGE, FARCE B AR 2

—_

2 344 A& HZFAIZI] A7 2FE AL EAA o
AXA AN E AFAHY. 19A N 5L g AEE AFIA FEdz o wEd -7
SAWFERY #A %’6}%1 on, 2\4741011*1 A 2o d9FS uA £ dE ZHTFAZY
< T5HUSY FANSERY FAAN 22T W9 (range)E TH3] Ydste] YA (one-
(E 3) 20227} Y DREMA MA-7PY ZE7ke] HA|| it B7EA Zat
Feus A3-2%
®d ] 2g 2 zd 3
2y
B t p t B t
BAS:
a g .198 2.712** 154 2.274* .110 1.622
RE e 266 3.874** .264 4.159** .206 3.169**
2&ds -.146 -1.947 -.090 -1.286 -.069 -1.002
AGT78 184 2.964** 276 4.606** .285 4.828**
Egus:
2H2BAIL 292 5.122** .330 5.757**
TEEHA .189 3.184**
= 112 R = 190 R? = 219
F = 8.746** AR® = 077 R? = .029
AF = 26.237** AF = 10.139**

F1) & p<.05 " p <018 Y

1430
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JlexFelel a-7inizse| ol ol 2t AR

way ANOVA)E AT 2#HZFAI
A F2 1087 o1, 11204
(2", 21N )3 (3HE) o2 FET H A%
718 2%y HIEHE 7 AF 1047 o5kl
A% 54 DA 3.65W(BEF =211, FFHA
= 75), 11AZ-20A70 A% 3.92%(FEF
=104, EFHA=68), 2173 oA BF
3.994 (B4 =26, EFHUA=68)22 UE%
o FAEzt HAols FARLE fodden,
Duncan Testol <& AIEHF A3 1043 9f
ste] Ada Unx) £ JE(11-20417F, 214
olid)e] A= o]AAQ Ao Vet o4
AFARE HYstd ZHIFAo] ZojAS4E
AR-714 25 Axe FolAH, 53 11Xz
ol 22FE ¥4F -7 BFY Axe
A g A2 Ygyt
4.2. ggxjolel xHan HE

2 A7 7Md 3& AFERH A48 2T
7rel BACNA gEAelg et AHe 2HE
7} hevtel @ Aotk & 2HZFANH 1
L8 o] AF-7HE Z5el MAe d¥ 3

of ool ma}, F& WA Adelvel vt

S T

a A=t g3 erts AFde Aot A%
HAEA (hierarchical regression analysis)®| %
AR 7%= (statistical power)7t Ethm A|gH
Stone & Anderson(1994)9] F%& olgd
AZIALEE AMSetd 2AIAE AFsHT
BN A7} (F 4)o Jepd et

(B oM Be bt} o] 2HEHE 27
FA 2 n&EQMEAT AEte sz
S ol &3l AZU SHAF(ZHITFARL,
L) FERFEAF 2F)IT B/A
of slo] el 2AFFHE FAs] AsA AF
713 25 dstd ATFFAAQY HLE FAW
F2 194 FAYd F4& A, 9719 2H2F
AT F2 nEEMFN(SEEP)S 2UAR R
detzm, At (M) AR 2FA
el 39AE Fstn, 2A2FAL 3 18
EA g 3L #2494 A
st 49A AN 2AZFARE A
Y nE&EIFAAT JEte AsR4de BE
AAE &L 4 -.071, 1200192, §AAHS
2 FaA g ole 71E AAUY AF X
B FA 2 n&EMH AR 25T
FAC gl F - Ao BAUSE ujdct. ot
A 7 3-1, -2& 1=

o rl

K

(E &) dge| zYaT B 20

EYRS: 2R2FANZE ASEIHN 2985 4
FERS MY (S ANS) p" | R®Y | aR?? AF P
AR | ZA2FA Y -071 | 184 | 001 277 599
25 | 3gEMA + ¥ 132 | .001 267 606

(*p<.05 * p<.0l)
1) E3duse 245 Fog ofRojzl FiAEde] REEAAS

2) AZHALNIN A5HE 45 FUH HAN(Y = a + biX + bZ + X 7, B Xe SHAF, Z

23%)9] 49

Iy

3) AZIALHN 4344 F(X- D)ol FUFe2A F7HE A¥E 32

ZHASAHT Hj34R X525 20054 104
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%IE& 0|2l - A+

BRI

4.3 BiPA HYel =Han AHE o 2328 g9 EEIAAST e 4140

£ 979

o)

i

o1 AT

r_{

42 silem, 24478 (& 5)d AXstad

FoAeE 050 FstA Uegt, ole w$
7H 4 w9l AP Re) wet 2 A9 Ao FAATE 2PTTARH A7}

TR 2880l A 2B v A QEﬂ«l #ANME Fe3A dedA ge
A 9FYo] oA 2HAEtE AnRe Ao

U, 28 EMENT A1 257ke] A A
F8l7] 98 7Hd 33 2L A2A 37 = v«l A JErdS vl o sHd 4-1
< 1A=, M 4-28 AREA

(X 5)cllM He uteh Zo] 2AINE 272 TEEMET A1 25 BACM w$-

2AZ 2

LEEXYAAT vt ARt A A 2AERHE B FAZe2 WAy

REAHE FE o183 AZAY ZASTAL 99 W94 AYARE T Yo Frad 7
BoueAe AYAY BEXE Yo ERAAA 49 FUoN 182IFAT APty 25D
+ e -06lolon, $AFeE foA & o HANE E3esien, 1Yoz EASHE (2
ok AT nERAIT NSRS RPN Y Do 2ok TPl BE wish o] uj9A

(& 5) HiPX Fedel =HFR} 2N Z}

BEF: 2ASTEAIZL, D 4EHA 2HEAS: 097} HYgdgR
FEUS A5 (SYES « 2AES) p Y RP? | AR*® | AF p
AR | ZFHZTAZE * 997} Hgo -.061 185 .001 259 611
s TEEHEA + W2} gy 414 1140 013 4.218 | .041
< p < .05, *: p< 01)
%aﬂﬂ} %9 Fog ool JuAsY ERYAAS

AZIARHAN F248 FE FAR AN = a + biX + boZ + baX-Z . & XE SP¥S 7 2982)9 4n
3) AZHARHAN B3¢ AKX - Z)ol FYHo2H Z7Hd duge] 58

1432

(78 2) TSEANYN S LSk B0 i weX} Hle) THAD}
3434935

3.174 + (.226)** x (w92 ALAS)
3.440 + (.093) x (v} wlAUA D)

\
\

<
I

\
\

«

1l

*'p<.05 *:p< .0l

AT M34A H5E 20054 109



JlEagelel A3-712S Helt Puol et 47

D R L

ol FHAS AddMEe neEgA el A Z
Soll vlAE Fgo] frojstA]l A VrERstot, w
27 HAe Ao ngEdEH AR
7 250 JAASFB)I7E 2260012 FeFE
0104 EAACZ foatA delyid. ojdd
Aoe ol RRY AUy FUAolrt dAY
AR 250 GgE Fde o4 dFEH
FAFIH Crowley, 1998). & o] 7bgdch
o] 718, 53] Au AR Welrl AL
1ol AR 25E ®A AZsded o
T A4 gdAe et A A @S A
FAQ AAAYARAY 98 2FE AP
w2olct, old] g FAA W& B2 ¥ EE
RN Eofstuzl @t

4.4 FBIVY UST NRehTziol B

M s A37Ha5e 7499 ARHE

At LY ARHEE
g2 MdAgon BENARES
gt

(£ 69 2 AFFARLY
A2 ARste A3-718 250
w3 9gH-E v|Xerte AFstauA s 9
A AR-714 2T 71E A9 A FurEie
BANN EEIAAF FB)ol -.139(t=-2.360)
ZA ol 059 fYFrEdA s, 71E
A9 AG-74R AT o|Axzte] BA A

o) obd4 % F1EAGAY ARUZe] so}

Az, olAelEst gold e omidet. wepq FH4
5-13} 5-2% AA LA,

(E 6) HA-7F 253 T42le) HReiszie] Brlol it Sl Zh

Faus JEns &0 oFdE
) 2 ] =g 2 =g 1 =g 2
5y
p t B t B t B £
EAS:
a -.006 | -.094 018 | .264 062 | .888 .000 | -.002
LI ZRERS 016 | .243 050 | .765 194 | 2.964** | .107 | 1.702
2&ds 124 | 1.723 109 | 1.531 | -.181 |-2.485* | -.145 |-2.113*
Ad72 -.361 |-6.113**| -.335 |-5.607** | .342 | 5.713**| .275 | 4.809**
=Yl
AR\ 2% -.139 |-2.360* 347 | 6.175**
R = 134 R? = 151 R:= .14 R? = 221
F = 10.780 AR = 017 F = 8.962** AR? = 107
AF = 5571 AF = 38.132**
Z) *=p < .05 e p < .01 9uidh
BT M34A M52 2005W 10% 1433



U O|&A - HHF
g oty
V. E2 1 A= 223 53 22 dAYAQA A e o3
< Wt (Ashford, et al., 1989). %3 n&&

/\]7}4 "7-&'50}
%7 0] 7—‘1’5}—7}%—.—_} o 01‘11?} FE Fevth, &
A, ZAZFAT € n8E8H N A3y 25
Zte] #AA gdzte], w9 HAGARIL ol
A 2A¥e7t, wiARe g 2371 ZEe] 14
49 AT ofRA gL FestE AT
7 gtk AFEAE 5o 42 A7y AE
gMetd ohga 2t

AA, 22799 2AZFATHE 18843
ol 2255 AR #%l %%0}11% Aeg
yUehdtt, 232 % A2k A ZFAIZE o]
o F7HEQ ARegoz g :rL"é%——‘ 7+
AgE AT ATE AR FY Fid 9o
o, o] A& AF-71 A5E VM. ol
AZ= Gutek et al.(1991), Staines(1980),
°]23(2000) &9 ATz} dAs= Aoz
A 23252 A M 28 £ Qe A
o] Zol5o2N AYATS AP du, o
2 8 A7 25 $F0] EolAle Ao
2 wehdn

g DEEFEAEY A EUYo] nEEMS

e g4 AZEFE A3 2Tl ¥4 v
weow o8& A= Batt & Valcour(2003)9)
AT Ao} g, ngEPEe 2 A
HYo] A Aoz 9 A9 A2} Qo]
A F dcdE B9t 1 48e dAEH &
7l e e R A ?'fﬂl%"]?%}‘ﬂ
ohlet ARux|, Ao B, +A7EY Fa

1434

L AT od dFgE wed FHH
FHUED HAFE FHLAN =4 dedm
lth(Feather & Rauter, 2004). HZ &=
A ZREREE A 2] Wl AH
Zlee] BAd o3 AF&Ae ¥slel o W
AR 7L =% FA4S A48 719y
HATFY A5z 8 2F el we 1E
Aol U golAn AR-ILE =F F
7t A2 43dy.
=X, ‘dEatele zEAT JehA Fsig
F2FALH a8E8GH o) A7 7
nXe FEgERAANA "c‘]@f@]ﬂ 2483
BhA e Aoz, 232 FAZN] F71d)
&#F3 oo w2 7517‘0‘-7};@ 239 5
. LEEM A oA U (strain)e] F7hs} o]
13-714 259 $7te 71EAAA B
TAYE A F A
& 479 23F 2AIEAN A1 2%
BAA gdatol7t Vel e AL oA
A9 & Aotk Duxbury & Higenis
1991)98] AFelX HA-7Pg 7T dAEY o
AelA A et st B Aol An)
Duxbury & Higgins(1991)9] & ZA3s} vz
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The Causes and Effects of Job-Family Conflict of
Married Employee

Hyochang Lim* - Bongsei Lee** - Kyungkyu Park***

Abstract

Work and family are two major fields of one's life. In the past, the role of each gender has
been separated in the family, and there was a comparative low conflict between two fields.
However, the percentage of married women who participate in the workforce is increasing
and the family demands of married men are also. theses change make consider work-family
fields as a whole and role conflicts between family and work in the married employees are
receiving interests by researchers recently.

Work-family conflict is a form of the inter-role conflict in which in compliance with one of
the role pressures from either the work or family field makes it more difficult to compliance
with one of the other. according to Studies on work-family conflict, it may be caused by
work-related stressors and characteristics and predict family-related affective and
behavioral outcomes, ultimately affect employee’s job performance outcomes negatively such
as job attitudes and work performance.

One important issue that is not well studied is gender differences in the antecedents and
consequences of work-family conflict. Thus far, only modest attention has been paid to the
role of gender as a moderator of antecedents-conflict relationships. It is a reasonable
assumption, given the literature on work-family conflict, that dual-career couples are most
affected by work-family conflict. This research was to study gender differences and dual
earner family as a moderate variables in work-family conflict and its antecedents.

Sources of work-family conflict may be classified according to time-based conflict, strain-based
conflict, and behavior-based conflict. Time-based conflict is caused by lack of time to play a
given role in work or family. Strain-based conflict is that fatigue and conflict in work{or family)
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obstruct another role in family(or work). finally Behavior-based conflict is cause by discordance
in role with work and family. Researchers studied this paper based on time and strain.

Although employees want to spend their free time with their family(or their children), the
working hour of employees in Korean is still high comparing to OECD countries yet. So,
there are a lot of conflicts between organizations and members because of deficient time
with their family, and it affects on members work attitude negatively.

Ordinary restructuring of corporate make employment structure and job to be changing. As
part-time job and job insecurity is increasing. this make role conflict of employees based on
strain. Therefore, this research tried to find that overwork and job insecurity are the
antecedents of work-family conflict and how these negative effects can be managed.

This study described the work interference with family(WIF) and proposed a empirical
model that links overwork, job insecurity, work-family conflict, job attitudes{job
satisfaction, intension to turnover), and two moderating variables(gender, dual earner
family). The purposes of this study were (1) to understand the relationships between
overwork, and job insecurity, work-family conflict on the married employees, (2) to analyze
the moderating effects of personal characteristics on these relationships. (3) to understand
relationships between work-family conflict and employee’s job attitudes.

For testing the hypotheses, Multiple regression and hierarchical regression analysis were
undertaken using data from 449 married employees(male 59.5%, female 40.4%).

Results indicate that (1) an overwork and job insecurity effects positively work-family
conflict of the married employees. namely the more overwork and job insecurity, the more
work—-family conflict, (2) work-family conflict affects negatively employee's job satisfaction
and turnover. (3) gender difference and dual earner family are partially moderating effects
between overwork, job insecurity and work-family conflict. namely gender is not moderating
relationship between overwork and work-family conflict, but moderating relationship
between job insecurity and work-family conflict. in addition to dual earner family . dual
earner family is moderating variable among overwork and job insecurity effects work-family
conflicts. The limitations of this research are also discussed with future studies.

Key words: overwork, job insecurity, work-family conflict, job satisfaction, turnover, gender,
dual earner family.
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