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& MEE A #Y FEE AYAHENA A
2gozn 089 BEHAE
g o] oA ojE HEHoE
33 Meke 229 7t 5o A
o At8A 29 gelu FEe dfAstn whgst
e tigt AEE AYAREAA AT 5F
o2, ZAY #elFY FE gt U< A
“th(Ashforth, Saks, & Lee, 1998: Bauer,
Morrison, & Callister, 1998; Ashforth &
Saks, 1996. Van Maanen & Schein, 1979).

H & B2 344 - H34F ASlg dgse] A9
ALY AR 2AH S VRl AFSD ARS8}
- A= (socialization outcomes), & ZHEY, A

FHE, QEEA Tl 7T dFE ATk AL
Ao] FEAARE, 717 Md o] &4 7|wkE sk
AtElst AEEe H¥AY F¥L Van Maanen
# Schein(1979)el oja] AAIHAH(Ashforth
& Saks, 1996). Van Maanen®} Schein(1979)
ol Y A3l tigk /fds EH] el AR
g W3 s oA 7] Alglel dEEo|ATt. HHA
(collective)-7H¥ A (individual)’, &4 (formal)-
H[F A A (informal)’, &4 (sequential)-F2+9]
A (random)’, "2 B (fixed)-7}¥ A (variable)’,
'A%A (serial) -2 74 (disjunctive), S4FA
(investiture)-523 37 (divestiture)” A}3ls} A
gro] T3 Eo|t}. Jones(1986)E F&AFA o]
q4e oA 7AA] A13lg dekgo]l e (context),
W& (content), A}8H (social aspects) AF3|3}
Aegolgte Al 7149 o XBAQ ajler &F
g F 9deg o]gdog #u ohg AFHog
E AFHEA.
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2 FEE F U5 2UHUSAE BT,
A 7 AEed 289 AEs R o
= A9 gtk Jones(1986)e A+ &
FATFEAA AR 1A AE S AgE A
ol & ABRAAZL dFo] HeAr HE

2 AAE2 249 ARS AFES Axs)
(institutionalized) % 7H¢13H(individualized) &
4 2o 3 ddAdd AT A& At
(Bauer, Morrison, & Callister, 1998 Ashforth,
Saks, & Lee, 1998: Saks & Ashforth, 1997:
Ashforth & Saks, 1996). Van Maanend
Schein(1979)0] AAIE AL S WSS Td A
doz yAste Aol A/ (parsimony) ZHol
M gAol YA, o] AFM = Jones(1986)
7V EFE A A ASE dEES g8t Al
3} ASEI AtSlel ARE 4o @A dis) A
A Hed, oy thad Al 7] ol & el
tHCable & Parsons, 2001: Griffin, Colella,
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A2 WAL, Van Maanen® Schein(1979)
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of LY % 7le 9 ALE ol weHow
WA Aol o

]

ojg} o] AtFlg} A %F‘ A7HA] W2 /et
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A4+ Cable®t Parsons(2001)9) A7} 43t
o} Cable® Parsons(2001)e A 712 Alglst
AgEd HA-22 A4 (person-organization
fit) 7re] BAE FAsET. shA ¥ o]&2 Uil
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3}, 2289, ARYE ojdodr ¥)& 4
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) 2. Saks® Ashforth(1997)7F AA g =3
*}545}4 B 2.9 (process model)oll ©o]&# 7]

HhE FaA ARSEE dEE] Qd) JFE e AR
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A ¥3i%°] Van Maannen® Schein(1979)
< AHEg % '3’1“4 FHoZ Jbd-pEy FA
2 -4 nAyH-spaA
= -5 Abslg A
5 oAl 7EAE AlkEct Cable®} Parsons(2001),
Jones(1986)= F&ATFAA ojeidt oAl 7iA
Atelgt Heks et g, ARSA Abglsl A -
79 o EBAQ 2902 FREAT
T2 3L Jones(1986)7F A 7kA #&F
g Abzlsh dEE ) Al ARE e &4
Aete o genz offelde Wt W& Ak
2 AL33E Aol g Fo FAHcE AR
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AR Aps)el Ao AYARIES Jdor
FoAM 25 FZL q5AEE ATGoEH
AR ES] G did FHHA S fEd
Wt (Jones, 1986). 94714 ASIAIE 7o o] F
oAE AL Atgsl digeld o #FH
33 g3 FoAg g% AATe 4% g
Ay A3l Agne gy, NEA Atz A
dAe AUAEE 27t %‘—:16& 549 S oA
13, T weh g dis) AolstAl whe-sA

Arh(King & Sethi, 1998). o} X E A4
AHLE bl @ o) Ethe FEA oAe] AAE
Az 7b A9 gthVan Mannen, 1978). &4,
TAA Agsh Ao Abslgl 2y Felel 4
S 71Ee] AL EY EYAle
of, HlFAH Abzlst Aede AYAIEe] 7
&9 2AFALET WA AFE FYsI= B
A AtggtET e Aol FAAQ Abgsl Ak
o] AgAY A& 24 (Disney)Ar Tradition
101°eltt, A7]A = AlQiARE Bl 433 2R
A "o} g7y %"‘9}—‘:— Fdod E4d A
/Koﬂ)\-1 ;}g /\ 0]/\}_0 R=N %O
As WAY Fx3dE wsIRa
(Cable & Parsons, 2001)

W& Atgigl dekol=
7P g8 d ko] &_6‘5]“ q, F
A EE Bl AlTEe FRY U 1
A (Jones, 1986). &34 *}515} Aol M e Al
YA Eo] 22 ol A 7]EH se
A AA Jhofrt e ddY AMAHY
{transitional process) —% WOH AgHoz A
Aota, ofd fg FAA FEE UL E
A At & Eof, w3 AglE dEs A

gatn g HS FARA AP @ wgsAe
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=9 Alslet M2tEn el Alsle Zas 22|30 #A2| AlEjg ZobE Atole] 2ol &

Mo HMFEEL A Ao %ﬂt/\ﬂ’ﬂ(interper‘
A9 #AHH o dtH(Jones, 1986).

sonal)

22 Al3st g2 F449 WE(mentor)H 2
A 2AFRL0] AYAIdo A A 8HE

t2ASFE 9829 (role model) 2A Edhe
r,]._ = 7],\__4 zzl:rm s /«]OM}T_

2HE BojFrh Van Maanen
A&H Atglsl Aeks &85
ol A 22k Atk o2 Qlo

ghok 7B7F fA1E Rolgtn #4T v
. Saks(1994) = &4 Apzls}t ko] o A}
HE A v gtk Saks(1994, p. 58)7F A
Alg Ateell A AlQ) TR EL A2FHS 5
3 A 2Ho nﬂﬂ SEFAEA dal (V1Y 23
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#ejake YollA XYZ 28 sl HlbugE
Aot dtn stEAFAG YE =g £
gty 54 T°r?<] A13lst Ao e AYARE 4
Ao} B40] dFHI FEdY. F AL AY
AHIES W3] Bode od8lE xFC ztn
Eo2k 1%Y FHE 2 TR0 He WF
oz TEE Yo dE Eof ¥ né&F
& YA ] Aot FgAte] g A
ol 7] sl A&7z gt oo =99
A s o], d&4 A3lgt A 5484 A
3ls} Adeke] g 7hA] FHAHL YA E] A
A A¢(social support)s Tethes © U
(Cable & Parsons, 2001). ¥, &33 A3
3} Agore AGAEELS oudt AR
Aol 7hsstAl §7] Wi, 222 225

AUt #3334 ®M6Z 20044 128

y8 @7

g FoE ek & #t ofyeh Aol 2
ge 4P TS FFdfor I g ST
A3lst derM e A ES NER £
Aol A Azd FHoz AA% APE 5 §
53 B=y e sl 7424 A= (negative
feedback)S Hdth ojxg &3 A3 3} A&k
3} 545k Ag s A E AYAEo] A
24 X]OJ_,] J_mJ /\}E]]oﬂ/q AT zzl'xgg,] _3_?;]
S ESaurior @,

zAo] A

2.2 ZZ|9| Alslat HekEnt Jhel-=3 Hity Zie|
A

o

2 ok (Ashford & Black, 1996). §4¥& F9

£ 71&olA ¥ A AYAES EE U T

7180he, ZAo] 2EdA 2o} HEst 57
zo

A9 FEA oAE WL steie] Fokrl
tHCable & Parsons, 2001; Bauer. Morrison
& Callister, 1998; Ashforth & Saks, 1996).
old Aol AUAE xS AuA 7px| ¢
3 due HdEd 25 §lo] &84 €
A el Addatd Y] -2 A dig <
BS|

=2
2 Zojglc}. Qx| 523 cognitive dissonance)
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Hg - e

a)

o= e AlRlg Az -z 434

e & AEEMEE AWE £ itk 23 U9 A}
AES 3tn dMele BF3E &8 A
A TP, 250 ATE EF 544
gethl fx38 AdsiA 2@ RoA, dialz
olgigh &l B MAEL B35 Fol7] 4l
Z29] Al A% TS FEsta Ajskst
2le =83 a4 ¥4 (Cable & Parsons, 2001).

W& ALS 3 deks pAdske eatdeln 149
ArES dEte Q-2 AR BAdFe %
< b AP EE N2 BTclA B 2
Add Adste zAFAIoRN AFste WY
S €3 Aoy gt AYAHRES FHF 2274
ol H7l YA AA ot gt AP L olF 4
5 2239 7H] g tigt A4 o] o ol

X,
o

N
-

s/3°] tH(Cable & Parsons, 2001). Van
Maanen® Schein(1979)°] g8 AAH, 414
AHIES ASRE o] uig A28 HEds] &
A& At 1¥A & ARG 239 71X

T8t w2 A% o ¥t A48 &
FE tond ogA PEslol HeNE 9A 2
AP EL yiste Wadlz YFsle A

Helth 189 %ol /AAF 7ixek o
g 7235 A8 2 Aoy, oA
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Adrtdssd o3 22 4de e Bags
o] & dojubs A AYrLEL 2H 9
Bikel diet 434 A9 (situational definition)
o} A& (role identities) S AIFHow T
AahllEl . AlEgtH(Katz, 1980). o]+ <1zko] Wi
FAreke] AsAg, AN, aelu AAF e
MBS Bl AJRE Al TEke A4S 8y
st ouE Fojstde AP 2n 7] iE
o|tHReichers, 1987; Louis, 1980). Chatman
(1991) & AldArrdse] =39 WEEd AHe
A Bol BYUFE 229 /A& WAlgst

SRS
& A-24 AP lzde 2
olch. wiel, @A A H AeklAE AL
SdA 259 AR 222 AT %] 9E

o, A ES 83 da maoz e

Aotz Apgel Ak AA-24 AgA ke #
HA-& A8 (reinforcement) ©]29 ZWojA A
B8 7 g 29 5L AYAIES N xs)
Aeir EA4 0t AbH g deks 8T, A
219 AREAA FHA st BAH AR
oo g2 g5EHE fudue AMde] F9H
AH(Kostandov & Azurmanov, 1991). A¢)
A gl FAA A E ARE A HE, 297t
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o dTeA 3

h=
2

b £%o] Aotk W& 2133 A

p

Aol qEYgel g

AgAre

3

[<]

(role adjustment)

L.
©

a3 A
T9% 4 UHKing & Sethi, 1998: Saks

& Ashforth, 1997: Jones, 1986).
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YatE - e

o d® Eol, 2ol AYAAE U AFE

Bolt AT 19 o|F@RS AT FSo A

AAEE Aol “%»} FANA e <G8
& A

2 e ohig 24 A
‘°ﬂ M= 2
].g]ﬂ Ak w3l

o2 st 454 imd g 294
& A5l dANE WtT dePch olg 2ol
A A 21528 54 A39E 424 T

o, AYARES 98 FY0 M2t BRIYS
asta Ae 9ol el 38T 39S el
A A,

ol & ﬂz\—ﬂﬂe oL o] zHi "k (Morrison,
2002, 1993 Ostroff & Kozlowski, 1992). &
AYAH Eo] 229 AlB|3} L2 AW E] o] ol

EEFEFE YT "nE2e ERHAE s

l

I ALl qEs AP oldsla 58 7w
o] Eollth(King & Sethi, 1998). A o}
g AEL oo AFATEAAM en wE A
King# Seithi(1998), Jones(1986) &< %d
AT Ao oJstd, 229 Atzlgl AFEe] 9
234% A9 #AE P31 AN " &

g dan 2 A7 28 Agdd

M 2: 249 A3 Heks
4ol E(+)9)

& AgAaY 48
g w3 Zoltt,

C
=2
K
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7Hd 2a: W (Aol %”‘W‘d) *}fﬂﬂ A
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B 2BHEAE A 250 NS E A4
g A% Agelt. odd 2A7HLE 47
S o b AA9 Bae ALY 24 s

o AFFE FHe ¢ d=pe] R it
(Kristof, 1996; Bowen, Ledford, & Nathan,
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A9} 2ol 7pA7F 4XE A
A2 2243 L3 ikt
° ;@ AN ] FE A A ol g2lE A A
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)
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o
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-
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o
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CableJJr Judge(1996) Harris®t Mossholder
(1996), Lee®t Mowday(1987) T& 7Mel-=A
HgAo] AFNE 2 2AEUT E(+)S BAES
Zrete AMlS EAgd. 28 Chatman(1991),
O'Reilly®} Chatman Z8]3 Caldwell(1991) &
Mel-2A zhe] E& 7] APAEE B TR
e A S B ARG o eREt 23
HEY e A7FEAHE Wit ogd =
oo Half Fele v 2 "4?7}“ 3 44
gt

2 rle rie

A-23 Agge A9
W AR (212Y, ARVE, o7

=)ol FEge vl Aot

M 3 AG-2A ARHL AAAe 24
290 E(+)9 982 013 el
744 3b:7 H‘ﬂ 24 AgHe AgAe 4%
bEo| E(+)9) 9% v Rold
A 50 A2 AREE 19498l o
oo f1(-)9 GFE v Aol

AYSHIF H33H HBE 20044 128

2.5 g}
2

ARARS] &0l CHEE BYTS 2t

AgtH Cooper, 2001,

Boles, Joneston, & Hair, 1997). &3] 7iQs

& g o ArIEUE 2AAY Z7EA A

AAnFAL A rtsiel o d8RIAHS

Adste AUYAIEES F2 4FAAAE W7 Y8l
R ]

2 Z83H(Cooper, 2001). o33 #HE AA
AR FH L FFHoR At A g
HEEQ 285, AFUE, oA Fofl dEE

O'Driscoll# Beehr(2000), Babin¥}
Boles(1996), Brown¥} Peterson(1993), Jackson
7 Schuler(1985) 59 ATFEANE 4R A
& 7499 2 U g AH s AP
F2A 2AEY 9 AFHEAE 409 dAE,
a3 ojFeleete IE(+)9 BAE A UEe
etk add) J¥RIAHS 22 o ARl
Ao tig AL A I=E uiste ¥
Aie el $4% 7RItHMorrison, 2002).
ol daggagy dEguFio] AL Ale] o=
ol YA gS ofmignt. oy =9 F B $g
T Oed 2E 997 48 AR

mal'

—

M4 agREge AgAds 24d g
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AME - Yejg

HES(2YE9, 4%9F, oddx)

o 9% w4 Zolg}
i IR T EREAR DR ERESERE
()9 952 H1d ﬂom

2.6 xZ°

kol

| Alslel MEFERt ErfEl Alelst Zos
Aol ChEt 22| Alslat ZatEe| ook

fob TN B

=

|
t

A3 stel] ek Ate Al e 2ol Abg s

Aate] nA = 3 S FAGTE v Wolgt
(Wanous & Colella, 1989). o]2{gt £A]9]4] o}
# HZo £M Saks9t Ashforth(1997)7F %
2ol Atz dgEn Alslsl Ang ke #A9
I A= EFES BT 2o A4S A
FAG, olX 7R oldujeuidt ARATIL o] Foln
A& gtk Saks9 Ashforth(1997, p. 239)7} A
gk x2 Absiste] w2l ostw, z3 ¢

fe

At3E ASEL oY A2

A% #4g 2 9o} #3 3

389 EFANT BoS #aNT|n ‘3}%}:6} 434
(d: 2749 219 71x], A7z, BYA4 %)

o dg dgFe 7|FE AT, 2AY A3

734_3_0 qu zzl ;(A-angq. O_dlz‘gtﬂjzu%q] ;(124;51

A
CER L TEL)

oy @ mxm

o %S nAh o A AFs 2Bz

A7) 2HEY 79 22 U PES(=

329, AP ojew)d Jgg v @

o 2 A9-z3 AFHT dgHde 279

gk AeES 7Rk 229 4 BES 7
2|

o #A FFE WAE WiEeR Fede
Ao|th(Saks & Ashforth, 1997). watd g
€ Ueit 22 S48 AP S Aokt

M 5239 Ads %S AgAde 2
Aol U3 BES(2N8Y, ATVE
o149%) zkel oS
CERLLEECIEE

okl (2¥ 1) ool HER oled wrHn
M WgE drrae ages tehl Aolth

(28 1) d7ey

zA9 Mg Aeks 272 4

55 Ass A= A58 e

(Syus) CRERS (FHa%

W Abg e

W8 AR5}
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T Mzlst MatE ZA2| Aldlet ZotE D1 Hel Asle ZUE Alole] TAo B AT

[, o4ty Bo2 MY dve AHE FAAFHA Foq o

& AgEoz MYIIEs fon ol 23

o AT Bl HAEAE FAEAT. &

3.1 52 FES w7l 98 A7 FozE TFAA
MEHo| AFH At

@ 2ol g FAgte Aruate A % 60079 4EA F 354%71 sded,

s =Y, 229 Alslst A i@ FET oy 59% %‘aﬁﬁ s & FAot. g9

Hat(variation) & FEsP7] ot @ zo] o FEE FZo] Y 5 AY oA 9HFd 4B

L} e FAE @ iAo EAE welog AA AE ﬂl%h 347%7F A7 AHEEAT. AY

S AEgste Aol A7l ARt a%rldl Alde 52%7 @R, 283 48%71 A2 Y

EM E29] dojgt FAd &a AYAEES wgo] A9 Hlsgd. #HE d¥e 274(SD=

|
dEEo XA H 27t Sldh(Ashforth & Saks, 3.5), d AR Ho IH5dFE 13 2N (Sh=
1996). shAIE g2 AgAtde] AlElate] tf 6.4), 2R @& HF 24U 4= 3.486%(SD=

g A7e HE Y59 o wEd, 54 23 5857) ot

olvf EA WS didez ARE RoE A

7t diF-Eolth oleigt WAL AFATE Ytz 3.2 HiRo EX

szt Ads Aoz gd J]E d79 @

AE S d7ATe] dusl 754 S Eolv) of ol TgH RE WFEL gAY 74

A Fele EE £ HHE duEa =8 Jx(1=A8 FYsA ged T7="xoz Z9

Egi=s grh 2 SAHUD, A W S 243
Siga dEdAY e o2 249 HuAd BT FIFES Fed 7 WFe AEa A

B9EH AEote o] AFe sl d B iy

Ao ARE Elstn A E £ 24 v

dlxe Aol ediE HuUEF AL F&agidd 3.2.1 2249 Aglst AgE] 27

Arhdzzde 270e ¥4, 209 SR04 1)

o FuBAL 4ol AzsAE &SI 9 = Jones(1986)= AH3st d=eel 23H& AT
Ao} AArE ‘58 XXWW TR 7Rkl 3 ERES Eeiied. of B¥EL THMEA
4 o AHEE 24749 olste) AlgAtIurE M Zl(common method variance)& Z°|7] 94l
Hsted F 60059 *‘5:1]% Esigh, B8 oA (affective)oln H7HAQA WERTE §9
T 948 AN g 472 —’F she A9AE A SR 230 %FolA 3lth(Jones, 1986).
Yol LS Yoh. AR £3L 2003d 18 Jones(1986)& A 01/“ 7tA AtslEl Aed e
T 49744 o 449 el 2H l Folzich & A FRe TS & 30709 £3S A7
THIEA e AQALENAE 189 wio] of  ARRSIAAY, o ATNME Jones(1986)9 ¥

BB 133 ®6E 2004 12% 1791



LYE - Yo

G5 FolA 2 MRS A% £42 4% B =
AU gokn Anle BES Aas Aoz

Y 233 1249 B Aol Bea)
A, FAHY FYBE T 1ol AN Uk
$el9 ATsh PRMR 0 g, AEE A

313} Aol YA %%ﬂlﬁl% 435t 74
HAFE AE3Z Cable Parsons(2001) £ o]

g Al 7HA ALEE dEEe S A 12709
TS AHEE v 9l
SUFA S AT wpol] 93l Cable Parsons
(2001)9 |79k L&A A3 (eigenvalue) 7}
1o]4¢l 3709 aglo] HAHAEH, Atelsh A
5 st 1l £go
s

of AAEA] Gopr &

(E 1) xE| Atsla AerSl Chst 20124 U =iy #Ee| 23

W A R
Al A
A A g

At wsEE Ao 7 dAls o) AN wigd dFAAE o i
0.69
A7 AAAA Fo
HAelM e Zdelu FEe 471 A 4T 3t ojFolut AT e ol% T3 0.67
22 AFedo] AARLR o]Folrt. '
Al Ao gle ofe] gAY n&FE FHE AR o)gdte § o Y9 0.83
Aol A eAld dgf U 2 2x glth '
B AAZ AFAN S, QA ofd AAZL (e AKFR o5 5) 0.81
& Holok steAld] A A LB FHabe delA ANE Fd '
e & e LA Helel == delt, 0.81
ERTE W At Aot U =S £ 0.78
THAY) AHEE A9 tg 2ol FE 159 979 BUY F2
& A 29 stz A4t gl 0.54
BEAE dobe RG-S BEs] BozH FAlelA Uizt dok & &l g ol 0.71
sjstAl "ot :
of FAt Aol T FEAE S 2 dRLESY A9 47 0.61
gers HelM ve o AGAED 3502 w8 '
ke 2E ARSI A5E FA g1 §YE 2% FAE A 0.73
ve 598 AT 3t dRE dgete] dRd Bt ZEAHQ A4S A
Fa7E due 8EAL e 40| 9 063
Eigenvalue 2.50 2.37 1.48
Variance 22714 21.52 13.46

Cronbach’s a

0.79 0.76 0.65
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TE|of Alsl3t MUST 2HE| AlS ZE 2|0 A2 ARRjE ZDtE Alolof WAl dEt A

Ngg Agele A&A-974,

3 ARz A B9 2gE, 293 o
WA, F45-03

Aglg detelle A7)

g g Az Bag

A Aol T 7W71S

AlAel) Ab3lE A=

A4 A, A (Aol
%) 5}

g
ok

i

L

bl

o

fal

Y 32
el

-3

+

Kﬂ -’FJ Cronbach'se &= O 65 o]do g AlFA
T AT

3} g yolr. -2 ARAL AU =
Aol 0l AR Axel BF S sk

(Cable & Parsons, 2001). |8 &A3t7] 94l
A $-2&= Cable?®} DeRue(2001)7F A& 370
9 gg F8AY. E 5o Wtk AAelA
VA AZSda Asle AT A 2Fs
3 Aq7le REC] wl§ fAlETE B9 #3o] ®
goich. dgHade Al Sl Z}”‘u A
ol A% olgstn dertd FEE Fldte &
FE2 TAHAJL, King? Sethi(1998)7} Rizzo

ZHAST X337 HM6E 20044 12¥

9 House 22l Lirtzman(1970)8 4+%
Zato] A 409 ¥ AT, S
o], ‘Tt Age] Ui olF FE, AF2Y
Aol thgt ola] A, At 7ldE B Ee 2l
Aete A% T3 #d

(E 2)° AA=lof 31%01, zt gEEo] A
#e 0.60 ooz shEElEAol ATk AY-
Z2 AT dE9gd Y C

mln o

ronbach's 2 & 242}
0.91, 0.84% A=Y EF off £& Aoz g

1}
M

=Euieg e 28, JFUNE, oFYa F
37N HE ARSEIaT 288U Allen® Meyer
3 % 6/l2 st 4

Klesh(1983)9] MAAQZYHE 39 &3& A&

ST 283 oldeleE he Bges S4%

At 7 ¥FEe] S AHEE FAA FFL

(& 29 ANES Ao 2ARAe A, 2 @

ZZo] A =gyd 2dBd AAHJL ZE

F2go gAML 0.6001°3o2 FHEPIAY

°] agglen, A ¥4 Cronbach's ¢& 0.79]
o2 Al

AEAdel sidTh.
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(& 2) o=

[uls [y x U =
Qerys M aguay 2429 Azus dges
ZAHA
Wk QA s AFdta Adste A5 At 0.83
sin d7le AZo] uf$- kel '
W7t AR e R 53] o7l REL i) Fxseke ) 0.88
A o B3bol YA :
At HAzehe 7HA 9 ol W2 AN AFEcin A 0.89
Aok ASH # P -
Ul A 07 AFde] Aol on ARAAE HEs] du
iy 0.86
Yol Al F0171 d523e] #Mglo] FoiAAE g1 it 0.79
e SAE F 38 Fos vellA ZldiEtexE ¢a gk 0.61
ke U7t 2l E Sok kx| dlel sk Adwsizc 0.82
o Abgel s del MvE WY Je Addes Hg
24S 93 AHY At 0.78
Th2 Abgo] slate] tig) oI Az 2 livpel] tis) o
£ Be YL 2 Yot 0.79
Ao Ao dig] elolr] & o YA o2 e o] FA} 071
2& 1 A Hoe g A ga RE)g Adsad '
gjake] Agol 2 1ol AFolgtn Az, 0.66
e Aol Sakdl tidl ¢ %712 WY de ush A o
oz HREL WE R RS 4o £t 19
WEuiA (d: A7 WE F)dA IAE vdehE ojor|7t 0.69
Hew e #ngA w4 '
= FYete gFo &) dutdez ghEstm 9l 0.79
BE S 23 & o g2 W7} 22 g3t ukeel ' 0.83
W 45= 95 Al 0.76
d Ao} 2RE7] AFS o] R e oS AzeA 1 o
SEERCY 069
e g 23 AGsi 2R g 98 0.76
s ASRE 3d B0k dA 2Fsta e FAlA o 0.79
& Ayztoje}. '
Eigenvalue 2.77 2.74 3.71 2.43 2.10
Variance 14.57 14.44 19.52 12.79 11.05
Cronbach’s a 0.91 0.84 0.87 0.90 0.75
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z=Ho| Atajst NetEn 22| Alsls Zats D23 #Ael Aslsl Zats Atojel WAlof mE oA

V. M2 9 g2 &5 te® Eeiste o B2 WS 231 9
Rl lﬁ% Absket Ae] 75 1% be 5
A

(& 3ol AAE ahe} o], fefuzt z2ge  AAdEC] AA 7}71] He o *}Elﬂ gAE
s A 8 Axe AREA ARE dg 0 & o2 vHdsiAY 7+ AlRlst @A A
(5.25), =2}t Abglsl d2(5.16), W& A3t A A A& BEs] AAsteie =¥ FHo
ZF (3.86) To2 JEEH. 2HEL ALY (& ol Bxo] W& Alslst deko] 27 A

F22e 2HASS §/1 9 AA AR A A8 AnE B ohje 9Ae A5 2AE
o} wlet AlEjE e 49 A3den & %ol ge %f&%ﬁ]% 93 dde B¢ 1
$911 e Folth 3, AuAeln FAHA ©  uw, W ANH ke g8 O Be x4
dadoldot 2% Tade gdaY AE  Jlgdel ¥ Aew mq.

2474950 A 2542 2ge| o

Wy g4 ;‘fz 1 2 3 4 5 6 7 8 9 10 11 12
1 1.48 50 -

2  21.03 352 -38" -

3 1318 640 -.15" .12° -

4 3486 5857 -.28" 16" -.01 -

5 5.16 95 -.06 .03 -.15""-.07 -

6 3.8 1.11-13 07 -02 -02¢ .38 -

7 5.25 87 -00 -04 -06 -.05 47" 48" -

8 370 136 -.16™ .18" -09 -.04 .22*% 55" 35" -

9 4.75 92 -08 16" 02 -.04  .40* .B4™ 49" 47 -

10 515 99 -26 -05 -10 -.09 .36 .36"" 40" .35 45 -

11 451 122 -13" .15 -09 -.02 39" .B4™ 45" 49** 58 49 -

12 3.07 128 .11 -.09 .10 ~-.07 -.24" -41* -29™ -41** - 40" -.44** - 58"*
25 1) O AM, @ ol @ 24713, @ ZAFL, © B A3 AT, © U Asis 1, DA Alsig de,
® AQ-24 AYY. © FYUHH, 0 2424, D AF8Z, © olge=
243 2) "p <0.05:7p <0.01:p < 0.001.

ZHEAT n33A Mex 20044 128 1795



UAE

4.2 A70MMel AZ U EE

e DY d7R8e 55¥s - FH5u5 7
25 ¥ @& P2 2 (o]sl: o|gR
Folch &, 2RI L Eulg - FHELE 7
2E 022 AYgg o4z ot} o]2rnd
o Wigh oicto R, o]E2RFd FrpHor EYPws
B0 FE5Me A AHH qaRE A 3
2444 R (olsh: RS AAEAY. +3
BN SHHEGSL TS5 JES njA ¢
A5e 7Hstn Utk 2RI SR
e ke A2E4E Y3 AMOS 4.0 &
Lottt FaAEzE 4BHA B2 (correlation

matrix)& o83, AHHA FHL A4
Tl tigh 43dl SHEA A (more con-
servative) 8 A F&F7] Wiol HAAUIE o
o712 ¥= Adel dh(Dillon, Kumar, &

Mulani, 1987). E4F4 Wi Ao $-xy] 33

(18 Do A7PRHel] 59

g 3718 2% P2
333 498 298 Ao) (E 5o,
M 1RE 47 AEA%E Bele) nEE
e wek g, ABE Aglg A
ol A-27 AGY E(+)9) 9L v Aol
ehe dZolgth (E 5)lA XEo|, e Azl
A% A
E(+)9 JI3#AE B

2 R A

Yk} A3 A

ol
a
ok
>
£
ri
o

-2

00 ol AL

asdn 2as
dur} o8
© GFI. AGFI, NFI,
SoE ol 2R uT)

Moz

Mg o F4Ws
| 249 A2Acs
ol 4

A&

= fofsiict. wetd A7 1bg leE X

W (Maximum Likelihood Estimation)2 AF St} olajd ARIS S8 AIQAlgEo] AL
L3tett 229 7Hxd| F3A T ko g A=
OJRRFN FHRY FoM HA ¥ M EE frdAo2s e Alslsl A=} ARE A A}
71 M e 8 ATEE HrbgHolol gt} 33t Ago] 4 ans W 4 4 9o
(o]&5, 1990). (E 4o £ARED o|2RY & o] 4ug Bl e F o & golg v
vl Anrt alalgo] itk olERE e £AR 28 7 ok AA, 270 £t A A A<
PRk AFEY F7HLdr=9)el B8l 2Tk ol A Z2aRe AR vy AdARE o
A Z7H4x°=69)3tn Lo} Bl oA g3 4 FE AR, AQAE 2ol A A
(E 4) 28| XM3lT x|
79 xz(df) GFI AGFI NFI CFI 1FI RMR
N 561(373)
olgnd . . . . . )
| & (p=0.000) 0.903 0.879 0.899 0.963 0.964 0.092
N 492(364)
AT
FEEY (9=0.000) 0.915 0.891 0.911 0.975 0.975 0.076
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ZEo| Alsjal MeEn 222l Al doiE J2|1 HE] Al ZBHE Atofof Ao BE o

(¥ 5) 3T 7ZUPY 22 Sof 7Y F=A+En 7HEdEEY

ol
e a8 A G ey PR PR
la  #@gagsdeg - Ad-27 A4 -3.576 -2.346 <0.05 712
b WA s - Al-22 AR 5.219 <0.01 A
lc  AgAA b - AQ-27 H34 2.320 2.306 <0.05 A
2a  WElsigbAE > gy gy -0.805 -1.724 n. s. 712}
2b  WEAE S > G8EEY 0.385 3.368 <0.01 AN
2c A AAE A - dgnay 0.981 2.900 <0.01 e
3a  AU-2FHAPAY - 24 EY 0.501 2.118 <0.05 AN
3b  AL-2AHPY - ARVE 0.502 2.269 <0.05 A
3¢ ML-2HAPY - o]dx -0.640 -2.333 <0.05 R
da  QEEHY - 2329 0.364 3.106 <0.01 e
4b  ATHGY - AT 0.348 3.265 <0.01 A
4c  JEYHY - ojFYx -0.417 -2.999 <0.01 A

WeAts] g ek - 2259 2.788 1.853 n. s.

Weatg] g e — 2 7ok 2.647 1.873 n. s.

AFALZ SR e — o] -3.523 -1.901 n. s.

WAt shae - 2289 -0.307 -0.968 n. s

WeAE s g — A5 0.089 0.305 n. s.

Y e skl — ojA e -3.523 -1.901 n. s.

A AAg] g e — 22 &4 -1.723 -1.774 n. s.

AL A ALE Shd g — A ytE -1.745 -1.903 n. s.

AE AR S S - o)Az 2.601 2.123 <0.05

Z4F) n. st FekA gE.

Fop7]l AT e gaA srE 29 JHXE
O o AFH0E Festn B2 Ao Ut
(Van Maanen & Schein, 1979). €4, 7I&
Z22 FHAEC] A3FEHAAM F3Ho|z o)
A0 HEE BUSLE AYAEES Ho ¢ 4
A AA YEHIE FAFAM MZE 2ZqA

I Yok =A4E W Ha, ol A A

HAEAT 7333 &6 20049 1289

A-z2 A3 dig AYgArEe] A S FolA|
& 7%o] JdtH(Cable & Parsons, 2001).

A Abslsl Ao A fole AYN-z2F
AR woleAd #Fe 202 Ugd, 4
F7H lawe 7120, ddske A el
o] AFARE 2 E WS 25284 wEd
e A3 Aol -2 AP lAle &
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BEE =2 A7t gl B w=9
< Ude= g Cable#t Parsons
(2001)9] EoMe Wt Apzls} Agko] f9-z
2 AP 9% vAA ge Aoz JeEyT
het Abs)sl dge AlsjArde 23 714

’d (conformity) & fF¥37] Bl A4
date] 348 FAE FEde 9 €S
FEol7] i ojE e Ay FdAUS
&g} (Cable & Parsons, 2001).
A AL S HEe AAIES

3 Felsle] xo] FioA A}
19AHY REo7] BE9] &3
Van Maanen & Schein, 1979).
o] A 48 o, W A3 A it
olge F =& whajrt, AUt e Absl g
Aeo] AA-24 AFYE dol=Ahe $el¢
AF47E =gzos ’S%‘ﬁ} ]a} 44 ¥o. o

£

I

rlo
o

ot
> BN

= e
Koo lo ap
e

S fob
2

o oM o oapn
= H
ki
OP
ax

A

o

Lo g
oy
)
-
(o3}
rﬁ

Qo N,
o Jot
>

o)

o

fu

=

f'>'

H

02.4.« _>f_, r—'-d
rJ
NN

g}

—_

qds A7
A

rlo
>

249 4 M alg e

Ao eyt
o] A= 4 O]E Cable# Parsons(2001)9]
Ardaet AT, o]y AMES FFsld
ks 2, Heh Alg dgke] g2 T ALY
3t A 94 ALEE o Ad-=F AT F
AR S v e ¥e AR A2YE £ Q)
o o] AFelx et A3l A A-27 3
g 2 BATE A2 JERd Ao disidE
o ] ZL =efrt lofok FAAIT old EHOH
A ool A A ML ettt o @

o Anurs ¥ & o), Wek A5 A ‘ﬂr%—

AL Akt HolA Abgshe A% o]zlo] o
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Abslel AMeko] AldAtel sHQl-22A AA S
ol AHE AT NAMol EAgT. A4
glugtol A dAjsle wE AlEls dZe z37 o)
=4 A okl 4 ou}%g—% WEAA oz B4
= ZHo] sln, GE-$al AHAS weo
= AEE AU a°ilﬂ A FsA] Fahs Ho)

T g ARslst Aot Absly Alg g

| 988t AEdte A3 A 2135

| 229 oz Fidz HAF9 Ao

AJA Sl A 24 g 234 olnjx &
o]Fo] fel-%3 28 Hojcy :‘I:E 9e
ot} tE zudHe AR bsd.
Al 2k} Zelzt AE -2juetelA 7] *}
9% FUoA At ETE wES WA =Y,
A7) AdERe) 7S dE el FhEA ¥
24 71E AEY T BEoe 3dd] B9
oA STt e + Jrh ol @ o %
Euighol el ko] AA-27 7k A
) #8A 9%FE vIHE $x AcHInglehart,
1990). w2t Al 7kA) Abzlsr dEke FAlel AL
St o 2 Apsle d2e] gt §-84
daire 9o o4, 2484 477t o golok
& Ao

a2 d77Hd 28 A 7 A

?r
é}o
Eis

lo 2 ox o r>4 @ SLoN ok i Ho Hir rfu

fru

At e dgdg ey E(+)9] 4 l’I‘J_
olghe dZo|ATt. (F 5o AAE vhe} o] W

£ A3t At A8 AHg Age fojulg
E(+)9 A3AE e Ao Yy, o
4 A77H 2% 208 AXFU olel @ o
FARe AgAASe] W AE e de Ay
Agg ARl o 2o w2952 JYYTo 1
2& 22448 didn A9 482 DL

olgfst g5 drke AME BaFa Yo

HASATR 5i33A M6E 20044 128



ZHe| Alsig) HelED 22| ARz} DS J2ID WAR| A HBLS Atole] 2ol Ba AP

222 ety 248 ARG, WEA
d T ARE TIPS 2430, AYAY
A el A FYe PRE WeA A3ge
X 380l 2A% Aq) 4 989 44 ey
T UES ZeFolop ot add Adnigyel
Aoz A2 Abgjat Ak tE F Als)s) A
Foae PHeE 9FE tHn g =
(& 5ol Bxo] 9 gzl dzre Adwst
Aol #AlF dHE wiAA g Aoz Jeut,
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Organizational Socialization Tactics,
Proximal Socialization Qutcomes,
and Distal Socialization Qutcomes

Sang-Pyo Kim* - Tae-Yeol Kim**

Abstract

The past organizational socialization studies have devoted their attention to examining
how organizational socializations affect various individual outcomes. Although they have
provided useful insights on organizational socialization, they have generally failed to
examine the processes by which organizational socialization tactics affect various socialization
outcomes. In addition, Jones (1986) provided a 3-factor conceptualization of socialization
tactics (i.e., context. content, and social aspects) which is conceptually richer and allows
for greater hypothesis-testing regarding specific classes of socialization tactics than a single
continuum. However, only Cable and Parsons (2001) used the framework to examine the
relationship between organizational socialization and person-organization fit (P-O fit).

To address these limitations, this study investigated the effects of the 3-factor conceptualization
of socialization tactics on socialization outcomes, based on the process model proposed by
Saks and Ashforth (1997). According to Saks and Ashforth, socialization tactics are predicted
to result in proximal socialization outcomes that are more directly affected by organizational
socialization than others. Proximal socialization outcomes are then expected to influence a
wide variety of more distal socialization outcomes. That is, proximal socialization outcomes
mediate the relationship between organizational socialization and distal socialization outcomes.
In this study. we examined how person-organization fit and role clarity (i.e., proximal
socialization outcomes) mediate the relationship between the 3-factor socialization tactics

and various distal socialization outcomes (i.e., organization commitment, job satisfaction, and
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intention to quit).

To test this research model, we collected data from newcomers whose tenure is between
3 months and 2 years in 9 Korean organizations. Based on 347 completed surveys, we
conducted structural equation modeling analysis using AMOS 4.0. The results show that
overall the proposed research model fits to the data well based on various fix indices such
as CFI and GFI. More specifically, significant tests of each path coefficient show that, as
expected, content and social aspects of socialization were positively associated with
person-organizational fit and role clarity. P-O fit and role clarity were also significantly
associated with three distal socialization outcomes. In addition, P-O fit and role clarity
partially mediated the relationship between organizational socialization and the distal
socialization outcomes. For example, person-organizational fit and role clarity fully
mediated the relationship between content aspect of socialization and organizational
commitment and job satisfaction. However, as unexpected. collective and formal socialization
(i.e., context aspects of socialization) was negatively and significantly associated with P-O
fit. It is possible that when organizations provide the same socializations to newcomers
while separating them from the existing employees, the newcomers may develop their own
subcultures that may deviated from the current organizational culture and values. In
particular, in Korea, where generation differences are substantial (Inglehart, 1990), the
negative impact of collective and formal socialization on person-organizational fit may be
not unusual. Thus, when organizations use collective and formal socialization tactics (i.e.,
the context aspect of socialization), they have to pay more attentions to clarifying the
purpose and the content of the socialization. Theoretical and practical implications are
discussed.

Key words: Context Socialization Tactic, Content Socialization Tactic, Social Aspects
Socialization Tactic, Proximal Socialization Outcome, Person-Organization
Fit, Role Clarity, Distal Socialization Outcome, Organization Commitment,
Job Satisfaction, Intention to Quit.
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