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<E 5> Cist 27 32 Al

Pr(f8 I PR3 I Pr(FE IV P(R¥ M PRIV Pr(HE IV

W4 ! ! ! ! ! !
N AE D A8 D AP D /AED /ED /sE
w5 113 077 033 -.036 -.080 -.044
(.094) (112) (101) (115) (.106) (119)
- -.034 -.482 004 -014 037 052
(071) (.086) (.0780) (.089) (.086) (.096)
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. 778+ 1.37 1w 121 593 -.656 1,250
- (.563) (.581) (.629) (577) (.636) (.635)
Y 590 986+ -413 396 -1.003% 1,400+
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Emerging Patterns of Human Resource Management in Korea:
Evidence from 271 Korean Publicly-Traded Firms

Gyu—Chang Yu*-Dong—One Kim=**

Abstract

Based upon two surveys in 1998 from strategic planning managers and human resource
managers of 271 firms listed in the Korean Stock Market, this paper examined the emerging
patterns of HRM systems in Korea and factors affecting firms' choice of a particular HRM
system. We found that recent HRM systems in Korea vary along two key dimensions:(1) the
relationship—transaction  continuum, and(2) the high utilization-low utilization continuum.
Specifically, Korean firms were clustered into one of four HRM systems: Type I
(relationship, low utilization), Type I(transaction, low utilization)) Type I(transaction,
high utilization) and Type IV(relationship, high utilization). Type I and II systems are
considered traditional patterns of Korean HRM, whereas we regard Type I and IV systems
as emerging HRM systems in Korea. In predicting firms' choice of particular HR systems,
the multinomial-logit analysis showed strong supports for the business strategy, chabul,

foreign degree, and labor union.
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