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o W 87etm At oY AF okiA, 2 o A4S WD, a%A HsE FIEY A
ASe Hop 2] $YES ERHeR dE A, & ¥32EQ IJEL Pt 7288 39
T e MEE AHAASE NET Bo4E Mg Zo| TAstE FTAAT oE8 Y
Het7l AlFsisla, o #4e 238 229 A B 99 S oA BEUD. & Jdad, 2%
g0 EfAez 458 £ UTE A FHEE GHEdAY w7z HPEL e Folg
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YES - My

gdg falein € of ol AL ¢S &
A, detdoz a8d vTRAY Fidl
Aol FA-TAAT gEe FALEANA T8k
AR71eA olAE AL gFstn gdm, v A}
dAle FHYEERH PP L Y5V 4T /<
o224 AEE n#aAY L& 878 vt
vl T2 FHo] gt o2 FEA adAAe
FogMe] AlgA maAe) gE Atk 3
AU A%AE FZ(dyadic structure)d 8
€ 9% FAA7]2 YdH(Graen & Scandura,
1987).

A2 g0, AERAL Fae o4 &9
A= 2A #24Hn o Aok dos
AZATEL dEHoe 229 54 ©HE3
HSEAN ddusEugg) g Apder
g W) #AC dF Ayl FHH &
o B ol§ A7EE fust YU 2E Fat

Bl di# HwA YA WHew FFfue
713 ol FatEcd dig frie AFHo|AY &
s 9l 2ji)4] 2t (Average Leadership Style:
ALS)el Faste] o8 AFAI|e AFe] 3

(Dansereau, Cashman & Graen, 1973:
Dienesch & Liden, 1986: Katerberg &
Hom, 1981: Vecchio, 1982). 2y, & &
o] o7 EFEL u-TALT FAF PUHA
(vertical dyad)®] 28A4€ d4stm, 18ig &
Al wet e &Fo] HE FalEel s Aol
£ ¥y F glvke A& AAEa ok (Dansereau,
Graen & Haga., 1975: Graen, Novak &
Sommerkamp. 1982: Liden & Graen, 1980:

Vecchio & Gobdel, 1984). o|3{3 IFEL 1
AR dP4dIUTE Jol M, BESFE

0 2y oldA dudRole] S5¢ 998

o
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TEeHA wAd ged, Fele &3 o
EYEE FARLAZEH Y (Vertical Dyadic
Linkage Approach: VDL) T Hdad 2ld
A% (Individualized Leadership Approach:

Lyolgtx F-Er}. oleigh AIYPEY 7 4 &
HeEe FA0e Tl s gus) 23
Zre] AWraAl 2¥E RFL U1, HI £
GME ojyd i) riFety 4 FAR
gdatA HA o HudaAd A7 o8
E& AFstan th(Dansereau et al., 1995b:
Dunegan, Duchon & Uhl-Bien, 1992 Duarte,
Goodson & Klick, 1994: Liden, Wayne &
Stilwell, 1993: Scandura & Schriesheim,
1994; Wayne & Ferris, 1990).

o9} o], A7 AFHAL B2 fuiT
d AgEo] 2HAMY uid dig o] &
ARH F84dx B ety 499 d7EHRES
EEsted Adigoss AdxoR F3A g i
W3 Aol oA HAT(Schriesheim &
Kerr, 1974). &3, 2lt4jo #3 FHES HE
3 e HT AFEdME A FPYq 24
Y2 Ejoi i Fetee] vt AN sHEd
91 BBZARTFEE NEY e E U
o whe} FgRae] Aol e #
2 H(Graen et al., 1982: Phillips
edeian, 1994. Seers & Graen, 1984). 3}
AR JFgEE 22 o HE ATFE
ge-74d B Boe 23, 39, Ev
-5}9] EX So) 28E 9 AR AFHS 7|
Wslsle Ato] gm, g2o] du-7AY 2iA
nEFA ]8R 712E F1 e 7IE AFE
M 48A Aol 2 g Huii I FH U vzt
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“etaolAe] 2HYEY eitidREYZE 1Al YYEFHS

do-A LY BURAE AT e Vecchio
2} Gobdel(1984)% 2l -FA 99 BUaA o
g A7 A td ol FolA FAT AFEAd

& olg AiuAle U8 g FE38] distn A
Feta ok A ASAA, FFzAe] &40] 4
BAQEY 4 ATE ¢ 347) W A
2o g3 ASHFES AFH R AHE F U
£ ¥7149 a7 Hasithn Agksta vk ®
g b A2 AdsEtE oSN E A
wyol 284-¢ Qddtn 484 5HE FAFHE
F e AgEse AL A9gstan AHDan-
sereau, et al., 1995b). &3], dollA AFT 2
3 o] Ad4e EE 2de AR FHAT
ABA e 23E FEGH ol #AA FFE
oA 4 e ASHSE Hr} B Bl Vg
o Aok & AHo|th

olgigk BAl914] oz, & dF= o4l /R
Kol Zrig x4l A Ratgd &t
e 7oz ozt udd dd dold &
FE MR A ReEdA driht AEEA PF
st w2t euAfEAde]l ZFETE e
2 FASAAD, aF FAA 7 ol 2l
Pt Ay Balee ukg 9 PFFET WA
oz AAsPen old we 2 A YT
ol & e AEAA AgzARFES A3
oz fHude AUBAE ol U olsE
FAA7 T APAH A EF A wg A
wrakg AA ezl stAn wekd, E A7 54
& u4le] A BHdA s e
AFEAT B4 93¢ 94 £ e e
A ZAMSFES Agsted Ao Eo FAHHS
2, B dT7e u-7Ad agae] A 43
Zgd 7123l fudEn FAUY BE 9 A

HAEHT M28A HM1E 19994 29

7t BAC A A4713Hdyadic duration)
3 HALFAE (growth need strength)e] 4%
2AERE ANgsted 9479 2L #F1 Ad.
2 d3o I olE 2AMFEL U A
TART AR BA 4¥E nd 5 de 898
2 58 F U Roltk. ol g Aol BHEH
H OB A7e 2ye Rzt AaAddA ARt
o] 58 wg oG g ol BT ohy
g Adid dgd 449 o &8 AU
A gl et avgez Y 4 e 2y
PFol §49A4, & 2t Aold Fat 3 AR
st g o 2AAPHeR PFE + YA 3§t
EEYEQ WS WA 4 e 71 E AR
% Heolth,

Il. Ol&H HiA

2.1 2oy YAy

Jriddrole e o= Bolgrt T 4
SHEC] EAstn vk ol HIWEL AT
Feo) @Ad wek A7) AT 7losa

A
A EEG 492 TR f3, W 9l
& Aol thE ASHERTD $9d Un

o=

I 9RE 4 gtk 2, M2E HoWd 280
I e HAIYPES 2EAH Wdde e 9
rjehe AR ofdth. AEE AWl ¥AM U
ATYE £EE FH48 HE 0F riydeld
fE dedd 498 71 AR 4E #Y
3 7] gold BAAM 28T S5F 7|AE
Agstn g7 Wl 2ok ANAHA 2AHAe o

o
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HE HAsHe olHF HIUEY EMHE BRE
2 #4848 F glofol g, ow HIYe da W
3E Y2 ALHoz wAde ew Yu, ®
od HIW e & FSWEY oi TEYE )
ARA H2E BHE AT $) 2 L)
Y 2l 2H(ALS), Ay
H(VDL), zelm /Hdste Agydday(L)el
2 £ UL Aot olE 7 FTEL A Awd
HA2YEA 712t dapdoz wAd ¢u, £
¢z H2Ee AFE 443 A7) 553 99¢
F&I Utk F olE HIYPELS 2EAQ I
o]FE AT EF TEAQ] 84% o= FE
¥stn lvke Aot

2.1.1 712 7H¥

duddole g HIYEel EAstn 9

T A& A dFEAY. AT 28E7A A
&3¢9 #AE Rom Y& & FHE Ui &
£4o] oy At AAZ Ao FoE
Ptk wehy 2P Eche AA sl 2y A
A #5E drste Po|2Y AHolrt. oF ¥
FETE BUEe] FY3e TFES EJE Yo}
Wa 229 8558 B3 E9AQ 2y ¥R
HAA A ELY oA S ALY A E
3 PuiAFEAe BAE Frlsld HuFey
Az EFAQ HdEs o2 AY4ES g
gt ol g HMo] Aty 4 Aetdg FHol
Wele =318 9 7P dEFQ o7t esfole
ZFH g (Ohio State University)® ZHAAT
94, g2 aAH dAvdES FHs] 4
3 fAudEs AR EHstn WFsEd
JuigdE s F 7R 93 V12 AYE, F W)

24

Y4ES - Yy

29 P2FEg J¥aiA 233sn Yth(Bass,
1990: Schriesheim & Bird, 1979: Stogdill,
1963 Stogdill & Coons, 1957).

olg|g ALSE u4dstd dig F /A 714
€ 7)%3 2 tH(Dansereau, et al., 1973,
1975; Katerberg & Hom, 1981). A, A4}
T 23308 RE THYEY O3 #3E Y
Heg PEdvte Aolu o FAYE U
g YU e PFo] Ay EFE Epstn 4
Z38 d@Holn Athl RE FAYEC gejr =
FAAY o] gk AL duiEt. X, F
d AAA Badte 2T FAHYES 2
£o] 9 AAFHYADE 2139 + A od
ALE(RZ, 4 2 gk 5o B olF B3
Aelgte Zolth &, AW g 2E 74
e A7, 4 9 whgo| 433 FAHolae=
Zolth, A WA g e vyt Edaos Y3
Ao 19 BE pHYES dEdE AL A
=8t e W, o] F ¥ 7PPe FAHYE)
28% rigEd s R FUF o
2 ¥gdte e Aedn g o8 S
e, Aol Al g Al Hi
Aol dwtAQ FFo| wHA vy P
Zlrie A ALY BAYE EYHQ Acw
ZFEEn sl gEd, fAde 24 pAUEC o
3 YT i 2ad e Holm, #ule FEd
g FALEY Hold AAREL YA 23 23}
71998ke Aolgtm 744’}

2o e, A do| B2 TYYE dAE
B2HoR 59F AR AFde A5A I
Bk ozt 3 Ul TgEH Qe 7SS
AE TEA R o|FA ez HFgshe 4
5 $43tn gt 53], #R4Ade| 2
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WamAM el altiYEn 2loURELY WA dYEFES

& Zdde W FALE A, Y, #B
ol 493 oldHcln, Fuie YT E EF
TR BA gEdde e Hdtx e

22 ALS AT e g2AA 7% HHES UL
21 $itH(Dansereau, et al., 1973, 1975). |
qg i) madd, gud P5e 19 F
A g o]AAQ Aolm, FUI BTl of
g Haee] Aolg e AnAQ Ioide 4
e £ g gHEd dHolg UFd
(Katerberg & Hom, 1981). wWebd, VDL
RE FAL e glide 9AEcl P5E F4
st Sly ALSY 3 uickd HEyez, U
FRAEEA dF e Aol PEF 1o ©E
FRLEY Aol Azt 2 kg s g
ob FAUZe AL BAE A7 2HE WFL
oiths oA ALSS zloldg ol 3T

7V A3 288 /MdstE elnddEe 99
T 429EaRy daso] ygth Dansereaust
19 FRE(1995b)¢l waw spgstd euidg2
Holl e ZArEet st 22 /MUER ALS
Ay ¥ VDLESZHAM sHgEla A ARG
e Bastn fAsttn FAstn vk webA,
AAEL 280 B AJER FA%T Sle #A
So Autdog YA #AE 54 Nt de
Ao FHEY g AQET #AE FAste
b i B4 si1(Ee) e SHAME & BE
A Ee] BA oW dBPol U Hee ¢
th &, gddEA 3 de JeFEdES §YE
4oz HFY £ dn Aol HFE &
atke Aolth, 2R 7t g HUAESE %A
sttt gaslct ol Add] wad, 4
At B4 Haizke] FalE fART oklzt v 34
A AE 2 A dE FEEe] B tiE

Aolt}
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G B o G S G B e

Lol A G AT B FA Rt o)HF F4
£2 VDLASHS MEHE F8 Aojd & Y3
2 gled, AdgE Hddyay e Jedy &3
¥ AdA A (differentiated dyads within
groups)®] A& %3E3 e VLDH g Fehh
o] EYAHQ AUEA S 2HE #F2 vke A
o]t} (Dansereau. Yammarino & Markham,

1995a).
2.1.2 BH5E

gl AHE HAIHEY 72 MEL (3%
DollA BofRe] dAHCRE sigst € A«
FAME gJoldt WHES AHYA dtm ok ALS

9 AL AEgezEm A
3 2 BYeEs FJdd F1 g ikl Jd
Ax e AAE s FFET Yehte HEHE
9 ze)E Attt o ¥, VDL HTEe
SR AERAT e AU S ddste A
& wtgdsta 7] el uAEAd Bo
dsln A-3 der) A9 AAr|RT 239
grie AE FALED EAsle EFF AwE
Aol FgsmA, elvfdse] Jdu 7haA
% 2 Ay gd¥oeg sisHe P e
AN AR Azho}l Aol AAAln §
o weld, edigsy ojAdE AxItn e
M Ee] AseA VDL oW ds € 4
2% o A e AEaAd 7123
o Ex Awddd 59 Adue A=yd
(in-group)ell Z3& %3 7Y eridelre] &
olg d¥stn  UtHCashman,
Graen & Haga, 1976. Dansereau, et al.,
1975, 1995b: Graen & Ginsburgh, 1977:

v |
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HES - Has

(I8 1) 2 Hadel BHE

Aeiz e B
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ALS VDL
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Graen & Schiemann, 1978).

Hrd F2o v spEstd fuy HIdMe
ALSSH VDLY "M &S REHo2 F831HA
HAdTe 2o 4 EASFEeR g Ay
23t Q1o 6 spd AWTAE A2 3
tH(Dansereau, et al., 1995b). %3t Lo} #3}
e Huidd dg 253 AP o tig
EASEo] HAE 2 AAd Yo7 Boe 23]
2 A8 71285 dthe Aol glHelA ol
& BEL AN BEEe vEE Aol oA 3
&, guide gy dxggste wat AN
YEFTE ot e B3 MUEA diMe
A 2H7) s v, o2 AQIEed s
€ 2949 7t 8 £ 1 ¢E & dde
Zolth(Dansereau, et al., 1995a). wWakA, IL
& dst 2 E45ES By Qe 23t A
ERAQ A e 248 3 A9
U7t € e A s °4:113}3l "“31' oje{ g
1LY #4424 7]& VDLY ¥44 FElg
Atel7} v, VDL 2t s ‘1"3"{1’-"] ”‘J"Jﬁﬂl
£ Ag3d(in-group)# H|AZ R X out-group)

!

#
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2 podtel 4UssD, B9 AUuel 23¢
2H ATES APVIT gEd W, LN
VDLBHE The RARSAIE el s aizbel Ay

A AUSA %1 SYAY A, F Ad-2a
BPVAE 2ot e ¥aEs 23 dE S
B 5929 Ao® YFsL Uoh £W, VDLE
o] g@ $AFEE A Aol 24 %
F3 Q€ W, L 480 29 24

ey,

e

2!

2.1.3 33

A2 HuAEF7} ev & Rapte] A aASE
o2 BAY 2HE olBARLEAN 2 i
A BAA E4E A8l 19 ABA oA
Tz E3 WAyt oA HA. oled 8T
o AT, B dFEANE FA Iy HT
A AP EE FH) st PExFA 2l
PFFTHAEE AHESIR AN AL A 2 FH
E(Schriesheim, 1979 Schriesheim & Kerr,
1974 Schriesheim, Cogliser & Neider, 1995:
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YA 2CgST ACURELY WA YYZFHS

Yammarino, 1990)\t A58t BAIE &3t
& 2A¥ 9 (negotiating latitude) Fv& 24
T4 n8#Ae H(leader-member exchange
quality) =& AHE-8HA] =3 (Cashman et al.,
1976; Dansereau et al., 1975: Graen et al.,
1982: Liden & Graen, 1980}, 3 LA+
Fal&as] A7)7kxje] g A A (support for self-
worth) % AAEHe] whEAe - AT (satisfying
performance) & U AFS AUt W E
&tH(Dansereau, et al., 1995b).

ZA e dig w4 53] Hrideiee #
dsto] FuslA olFolded, & P e
ol FtigFE FHE A2 Utk HelA Al
A Fog 71gddot § REolth, Brp FAAL
2, 712 dud A 5 g Wale] 844 o
& H2 22 ATE0 F dgstn ded, olE
AFEL Aol Hatgo q3t etz 4u4
o &g A7istn B dFY 7] 7t
4ol WA euids 2 ATEFHES HF
& 4 lgba #38kn AtH(Schriesheim, 1979
Schriesheim, et al., 1995: Yammarino, 1990).
ol#&t bl Qaor thERe HT AFES
Adiel AuyES Fdslste PHEE AHRSA
ofa, 2 Al 2ld e} A SetETe) A o
24€ 233 givh(Katerberg & Hom, 1981:
Schriesheim et al., 1995 Schriesheim &
Murphy, 1976: Vecchio & Gobdel, 1984). 1
Hu @A AHEE 2 slE EuidE ey B8 dEE
o] Retg g sl F A4 2P EE gk AU
o thg Aol Brye 237 e tiet gy

£ 71$EE 8733%n gt ol AWEAH =
AN e BAENAE B3ln HEstd 2y
ZHAE 3 AHgsta e AL onigd

HAso4l H2gH H12 19994 2%

S R R R R G R R

metA, ojgjg ATFEL DA FA AuidsE
& NUFEY ANASET FHEAP 2N A
e SN E B Estn oA vEx Y. B
A s g2 AL BHHAAN FHE A
dAdogs £H3A] £alvd, ALSY #HE Azt
B U E AAFLR 2jdtn 7] i e
AX Ee] Mg HHANE F Uch(Vecchio &
Gobdel, 1984). Dansereau$t Dumas(1976)%
Fg ol EUX o] Hkol thg HE| o
FAH D NAFEAA BAE e AREFH =8A
FE2& olFfUle A& A9 EbssHAl ga A
At} o2 g BEAE asty) A 2R 2
HAATES BEaAA Ao A EF
el 2lgie] FHAE AHEE A ARtet ol
(Schriesheim, 1979: Yammarino, 1990), &
£ ol dFEddAe /MRIAEAQ HuidEr
Aot AR g el Frlestde g A
BA EA459, F 73 FHAEL MAwE
3 HAetedo ARSHA AN A fAE FuH
AE Koz gitkzn &t SR, AQSLEH A
FE) A3 FLF TR} EAste A2 oY
1 AEA fFAMel o] 2A fAMT 2 Ao
258 % 7 7o AdeEd A7 24
g3 o) uigAsitia olE AFAE 23
=

ool A AFEEEC], Q3lole FYUEY HE
Aol duAdre 2 gukd gy 2etdi S

& 3 JFEAA Fuddl A A7 HHE
Aes] AFAF|n iAe Buie AES Fostn

Bt slolr A3 AAReln AT =HE
71gd sttt olglg AHolA, olF AFER d
A gEAT o224 72§ vidtet TN
on g uidFdz 7128 & AT

oy

mo Wy

=

>
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SR R e e R

e A€ dH¥E d3 Urh(Bass, 1990:
Szilagyi & Wallace, 1990).

TARLARY YL A F84E U4
3tn o4 A olsE FAAZ £ Ae A2
& HEE Agsta vhe oM ge 97
B9 ol&F AAEE AT gtk A, o
H2Ye Be BdxE Erdtn Ay 443
HHER AR £2¢ AYx o] 22 F4% =
BHEST DA dFA E3tn ddE AL
vigdm  Uoh(FFEk, 1984: Dienesch &
Liden, 1986: Duchon, Green & Taber.
1986: Vecchio & Gobdel, 1984). &3] o] 3
ZHE Auie PHYET AR Ao 2L
23T 17l wEel F2 el A A
Aol At Y HolA ZaH, elvet FAYL #
Aol o] oA dolva 11 BAE o¥A &
HHoz FE2E & SleAd W EAY AL
oA AFsA Fn deHYukl & Van
Fleet, 1992).

2ol Adsd AuAdTELS ofF EHdA
o 17) wj&e 2o o3 ofd viHE WddE
& obF A|AEQ A AT gk AN
o] AN e u-FA4y ME Aia
A 24L& B3 ol Agd WFE 3 ¥4
sta AR 2 Al 9x 33 WSEd 9
& AdeE wF destal da, o2 A /s
¥ oAl Ao HH4ELE 28
3 Adsln glvtne 28 4+ ¢ 3 2o ug
A, B7HEQ A7 g Hrh FdE AAE
Folop & oz ARG, IAT, o4 o
g B} AA4HQ /M EAAM ALSY VDLE 3%
LHAA e dgd oldE b FAAZ £
A 7138 e AFsn Avhe HelAM eu4dd Tl

m

28

gEs - Yy

W FEE AP 4 FE 9 Ao
ol AMIYES VHEL HIE Fo)F 24
2 WEsn AT, ALS-VDL-ILE ©loj4 9
Ao PR $7] R I wEFelr|8
the 43 BaA0|AY BHAeR ojgsojo} &
oit. olgi@ #AHPAAM, B Ate ALSY VDL
jo2 #8431 e /Mt HAugis
FEEd 7128l AFRYE BASAT. &
A e F BARRE, & Fu4
I9ske g =g e 23 EA4E
7Hgstn sl a3od, Audfage gode
EHshe vl o8 ZFH/IE dAA T 24
9 L3} dASt AFHOR Bug B F3a)

-
Mo
Y

to ¥ o o
o
o
bt

I
ol

uln
L
ol
a3
e
L
_]}l_'
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v
vt
>
K3
=
rg_z
oX
9
rg:
Ao
4
il

i

1
=

1 2ele] o g dold A7, &4,

< Holil Ig ¥ ol o]F 84F 3
o s & wat ¥E & 9ly] i P4l #
F4E 28 gyEe] 1 8AES FHHo 7 He
FEANA F 5 Sle ARATH v w3y
SRS o vl2A FAE 5 S Fojn} olE B
e S A9 4 oty ddeg i5d
T e TFeAd WAt & Blt4] L o9 2
< A SYHQ HAor 1Fde Ao &
AAoltte Aot} EE, o] d Tde] Az A
& ot} Cummings(1975)% W4 thgh o]
Aol FEAY MHEL EF wddHolgn
AFsta Ut 4FHo2E o7 AFEGA o
2 2HEE £&3%1 7= dcH(Dansereau
et al., 1995b: Markham & Scott, 1983:
Schriesheim et al., 1995). Wa}A, B A4
T griY FaAel Hue F3 4 Y B
5o oEgde MR RY gt Fuild

&
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GYuAolMe 2HYEN 2iHAREYY WS Yz

Hg gold &8 74 A RetEdA drhvt
AZA BEd=riol w2t AN FEANl 23 E

e 7o s PASAZR, a3F FAAL 7}%
olff AriPFH MY Fteed wE % YFES
AR dFetion, od ot 1 @7 1

JEE VA F e PEEAR AExAdsES
AAzozn oy AgaAA @4d i
ol & FRAIFI AL STt oleigt A EL A
D AA Y] EAeEd s dx, ol uf
g SR £33 BMFE AJYSEE AU
A YA o o3 /il g P EE &
Attt §38, olelg FAWHL oy A &
3t 7iQle] AuAAA AZE shEstA & & wrt
ob e}t AFSHE g 7P ES FA el 9
el gEoleke 4& vt vk £, ol e
ArAnhe A4FAeR fuidd dgd FEAg
g AT & 4 A7) W] $AA on)gd
FEE AFsE Aolgtn 7IAE + Ut @%‘
o2% oy dFEAA FuPEY FAEE U
&3 917) W ¥l (Dansereau et al., 1995b; Hill,
1973 Lowin & Craig, 1968: Schriesheim, et
al., 1995: Seeman, 1957) ¥ 439 "MHES &
B3 e 4 A Aoth

o}tz
ta

2.2 YEzEese| Tl

2.2.1 HAA S A&

H2MAT e Ay ﬁ?*r*"k"ﬂ*ﬂ“: BRI
Fo] A gad o3 9FE EE 5 Uoe R
£ AFste AFE] A9 AU IRL FHT

Bl Az 827t 2AY AP F oA ¢
AN FAH Adez F43tn glen 227

ZYEIF H28R HM1E 19994 2%

AYEF 289 3o FHolnx vEF T
ojAe 229 71230 Adolgtn AAEH L &
< Hj3o] Ko} o {rhrzf Uof ofd + §l
t}(Bluedorn & Denhaudt, 1988: McGrath &
Rotchford, 1983: Schriber & Gutek, 1987).
=g, A5RASdAME A Ay F84
o] Ao o tig #Fio] nZHI YLdxE
Ereta 23 9 #elol e dAFAEL dvhnt
Ak S E Al B FA FRHoR & wiF
< FA &%t (Bluedorn & Denhaudt, 1988).
A Wegol gl ololld &ES] thfol
A e ¢ ol ofnt AlZE 2 AT RV
Foll 4 v F e 3 24EAM 2AHY
il Aol meEl=Em QA sty WEd A
ojt}(Mossholder, Niebuhr & Morris, 1990).
2ol BAE o|BPFHE 7HAQ BAEY &
Het n&E A3 28 & FHRAEA ALH
2% ¥ 712 9k (Dansereau, Alutto &
Yammarino 1984). z2{d, #HZ9 HAFE
A 84 orisle AYeR AEm it
& Az !41354 FAU FEAE] A AT
EdME AI7E 24E F8 8424 n8dln
IAE gk 19 131501 Al BA4E 3t
o e uAdTEL 9y e re 7Y
b BAMETHE Y AN B4 CM AL
A 4 Mdslstee ¥l AH(Hersey &
Blanchard, 1993: Sheridan & Vredenburgh,
1979: Vecchio, 1987).

01 ATl Azt Zatet A dskehe W

FE(dE 89, A=A 2 ¥t AE, Y, Ve

1 o5y 7YY ¢F € AN #A "é‘
38 vAckn wikn ey (Kerr, Schriesheim,
Murphy & Stogdill, 1974), 2183} WEde
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4Es - By

A9 7T oESA ge JA Ee #4444 o
F4& ¥Petm 7] Qi AnAH 848 23
et B8 ol gl A mei, & 47
T olH® FAAE Q4 Hrish FEzY
ABA NN ALH 248 ¥t & g E 4 ¢l
T TR By Rt FYE A DA AE
ol AT+e] Zolg AMEEA, A7[oA o] W
TE& AWEAY A&7 (dyadic duration)olt
ol§ E4th. ole A A&77to] FHrg
T i LAY AHE 248 F wkg
& 4 gl7] W&Ee]H(Duarte, Goodson & Klich
1994 Mossholder, et al., 1990).

22 dFAEL guddd #F FsA4I
(reciprocal nature)®] Q14| ofg} Ajzte] 7o
& e FA9e A5gol HPEH 74
459 g 2 YF A 4L ] ol
2 AAEL cHMcElroy, 1985). ol&g 24
< d¥gyelgn e A43ASAF Y 4A
tHGraen, Scandura & Graen, 1986).

A3 g N ATE T3 A sty dolg
GAA Aol B A Eo] doldries WEE A
A8t itk (Duarte el al., 1994). AFAEL A}
BstuAe] HEe dAE B FHEn e
AL oA T 27 DAL G/} 2 o) F
dAdM e Az dage FAE AAstn Yo
(Feldman, 1976 Fisher, 1986: Wanous,
1992). )& HFEE T WLPA Y Aol Al
Aol ol AT AL dojdtte AL A
2 1% 3t} olEig YA § AL Blo] £
2w, A F3H(E8 AR Bl Tt
A Z71gAA Bk (G &3 g¥E 7d
& 4 ged, aRE 28 PFE Fotd At
A2 A) ge N¥Ied HAT Aridd B8

30

=g 7t2d £ 3 HFAYA 7)ded gz
Fate] Atg ] AFA 02 ALY + A7) W Fol
o Z71gAd e dREe FEL 289 9
ol glo} ol Axo] BN B3AE <
gt Aol x, webA rdFe Bt Ay
g FE 7| 2olnE 7|l F el R
HIER g 189 A&HQ ng 9 Axju
of e AR 713 Ao 2 RE ¥ ud
AEE SRS 3t Aot

grje} AT AaAY A&7]3Te] Aol
o2H H3EL ARQTAGERT opE gy
o g, JEAAY 4 Sl dME Bt 3
B34 "ok =3, 2d4 diFoj@e] wad
(Kerr & Jermier, 1978), A1Zte] 3 &) wa}
ARAS YA FERTE AR g A4l
U AR 7] Tl FeEY 9 2 A o
2 92 vld F dva g wWEkd, o ¢
dMe Zr|dAdNgG 2 ALY 3 3ol
TA BgasiA 2 Aolm, BEASA ddde
Zudzd dare ta FH wed B
Fx E Aotk 1 3 d2AM, Bass(1990)&
Aol e AHEl g AU FEFEH g
Fo| By, A2, a8m olde stedE F7HA
Aokn wekw sl

olg AMEL F3tso| At FEF A
Folle FetEe TE 2 At
g @ W HAY qEAH
ATGE RS AARITE A,
olHg FEHAQ FA o} ATt EF| wa} A

I W, A71E AENEY A e 1y

BHET H28A H1E 19994 289



g BAY Bzt 338 F2HAY FAA #A

€ B Aojgtn 7/dE # gl& Aol
ML ©@71H AaAe] A&7 2l
PFHER AP FET A F
A 2dEHE A e ¥, A
AL A&7 gre FEH
A3 AU KEET BAC A9 o
& vAA gAY RAQA 2EE
#E v Foln.

2.2.2 4AETRE

ARETdEE dioR ARG A
BA FANdeEM (FEEYY JFHE ol
o F44 Adez AHgH] gto HREAoled
n2% (Hackman & Oldham, 1975, 1976,
1980), BZ olsj@AdNAMY & PAEAN A
ot gde AFAFe a@sld 28 FHYEY
&7 2ENA & £ Y FEE ASTH o

5
32 2432 a% FYUEY AN Ex 23
4 &30 WegoRd 189 9% Jdsin

AT Agd T vEEA &7de @ AHe
Holxl ¢kert Hackman® Oldham(1976,
1980) 8@ &7 & 2R, & M 4%
2 wrde] g &7 Ui ARE A R
£78 skt

AALTRTE MASEN AR 21 S vigke
Aztel Awe FHE MUA &Aooz Hodr
(Phillips & Bedeian, 1994). Addoz A%
£33 e A8 %E&T (career growth needs)
9} g4 -ET(leadership growth needs)=
W 4 ded(Graen, et al., 1982), AEA%

HAEAT =28 M1 19994 29

WamAolMe 2B 2HARELZ WAL YRTTHS

S AR R R

R RO

&Fe 244 oM AT A5 AUE
YT AP AEE Wik slez F
HAH W3 #EE A7 2 EH g dd
o] &2 olgjg + Ut} o2fF &7 TP
53 A9 AR Fe AEEM AN
€ T2 7 Ue 8 Y95Ys Boto UHEY. 4
HERA de 8 22299 B HELEE
79 B71RAAE AAYHE AAY F U= FL 2
Aojt},

AR} gL AR Ee ARYE
FASA7IR A F UA A A5 g
Hy& dAAT. a3le Rt dig glde £
£ 9 A4y ARFE Aoz AF Fo o
A dddMe MY &7 2eHe FRE Y
Bl Aol Ui &Te 2FqA Fofd 3
d9g T A9 o) A& ALdEe AAY
&3 9 A%E Bite Hojn FAHog Ao
1 87HE A9 ol ddd dsMT B
0 2 YL wolSolde A%E vt At

gH-7AY  aFo|Rd w2 (Graen &
Scandura, 1987), 4 bt F3EL G} oW
oldg A& 7 U Aolgke 7|dglele Fdhy
AA7188 oviste AdelM YA &g Aol
i w3kn ok o vl BEAFHAA A}
ot Bate 43 EgFoAY, FRANAY, Ee
25AQ Aold U 2 AMULTE AT X,
O|REL JA-H3t A F3e A& A 4
ZAolth, o] AfolA gA-F3tdA 7t 2717
AQeA £EHA Zaed, ol Azt 28 #
Aol el dolg &£7& 71 gl7] dfo|th
g ALdAs BAsE & el 2RkHe
A57F ded, oA A7t & g &7}
HAdte A B7dtn 28 @AV 2 &7 AR

[e]
1l
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SHES - Y

g Wax 2] d&o|th(Baird & Kram,
1983). Fd-TAY a#FAd 712ste oA
el 2 st A A £ A
g 2FAY 221% #AE AZY + sl B

£ Bode RAoltH(Graen & Scandura, 1987:
Graen, et al., 1986). o|A& 2t} +4UE0|
Hr 3o oz 4 FP5A de 2A= A
ek a3 ¥y XL e FAHUE
7] Ao stog Boh AgHoln AFHAH

A de, d ANE EE F UARE =94EH
(Jacobs, 1970). #ti7} 43t g FHol
nogle AL FAYYNA =64 94 F FAHY
o] wolEd Ao tis) MY + e 7@1-‘—’4 el
2 21538 4 dvh geiA, goe A9 74
LENA 2 5o FHE JAAAHI 289 AHF
Z1EM ol AAEtD o oY ZHES Wole
4 F A e ENRAE ATTeEN 43HA
Z-7AY 28RAFEY V198 4 UoHGraen
& Scandura, 1987).

AR TAE 7 Ae] AEdAdA A
Y9 548 &7 o8 J¥e WethBaird &
Kram, 1983). 133 #A& E&A 8 #efs)
7] faiME o FoAz AlFdA 2@ &FE
olgfsly RE ol 1@ &7 AZFY B
£d) wi} o|gA WaslerlE ol#gte Aol &
ARY Aoy, wekd, ol& FAY AT
ER APl B3 AALe] Ao A #at
o drh} BAE 7MYl wetA BE £ e

Aolgtz #&% & Urk. oAl B, o) & T
A 23 el 84€ Jehlle AASTT

of mat oy JgE A 2 Aojge A 7o
g = 9ot
ojHg #H wEY, ¥

>
-

ARE7E 7}

32

SRR R R

ALEE A2 RE AP A3M ala 2
278 33E F e 98T A7 H3A
IE Akl W HED FHE dasd ¥ A
olm, 1o wet 1F 478 FFANA 2 7 8=
g AYELS 359 BNEES oo FH
A% vAA 2 Aogn BT F UE A
ok W, @e AAETE VP PAYES 9
O A FeA aFdte Hage q¥ne FYA
A okAAel MBS Fpatna drosM 2R
#ug uigels AdEes HAlo] AHow
2ol whe} 2le] HYge 289 WEE 3 el
Ag & ¥ vlAAY, B2e AU 7ol
A7)5AQd ARE FEE T UL Aoth

M R Be ARETATE I o
£497 JYAREAT DA 3H
FARHE S 09, $3 e
AALTREE Iu 45499 9y
AHEAZ B A9 9% R vIA
A 34 2AEAHE w18 Rl

. &EEN

3.1 A7

2 Ao Bre I4 BAE A Hs
4 AHARYS 1 BEAG ANE BE Aal
5o 4243 ¢ ARVET) WA 4R
Mez Agselan Adde dus ez A
el A& Helel AHETHEE U2
oz BN A3 A8 &) A 84 A

AT x2sA M1% 19994 28



dylolMl alYs ajtidREL?l TAe] dYxHEe

Aol AFsta Sle 94 AES ZAGRLR
AT, F8, B2AFE A7) Aol AEA
7449 BANE BEAYSEd A3E 3A9
7| A3 FEHA N AFE st oulzat
€ AAstRen, 4EAd B $5F% dgE %

3o 718 BAMEE 22A] FYA A v
3kt

a2 23, & d7e FEIAY WOM % %
e AFE B3 e R HAdES FFY

oz AYsAYt ATEESE 1775&04 AAES
Proz Wdel o & 1534 Ao

C86%), 2 ARA FI4 BN 42
£ ASA7 4% 13508 ARG

3.2 &%
3.2.1 9d8d%

Zrlel PEEL o2 AYER BHE & A
gt o2 el el 71ste R 9%
He oa wige FRFRY F 84AE AHEHS
ZHME E3E F g o MR dFR%e],
ol ¥ Hix u4dTd 7HF del ol &Hn
th(Bass, 1990). 2HRFY] 5 H=g, F )
A T2RFee Avd I edEA X% (Leader
Behavior Description Questionnaire X,
Stodgill, 1963)¢] ujeiel F+x Eoﬂ g# Az
=€ /%l A udEs & AN 4
A2+ ]%ﬂ‘ﬂ‘ﬂr(bchrleshelm 1979:
Schriesheim & Kerr, 1974). o] AEWy2 ¥
g 7iAQlel oE AAE fde PEE veds
Aok, B A etdEE FH5H] st o
8 @ FRFX] HTE 77 1088 ¥iA s

4‘1 NI

At

HABOIL ®28H M1 19994 2¥

T ojE F A= oY 4 EYEE HF A
TALES W duiFE Frrakdot

3.2.2 a9 A&7

ein-el AL X471208 W) s
o g9z lF 259 @ WA $A 2%
@ A9 52 12ES st

3.2.3 4E&TAE

R Bote] APE&TATE 23] HE A
2% ZAHJob Diagnostic Survey, Hackman
& Oldham. 1980)¢] AHTE o] &3}, o]
HAeE F9A%EY &+ (higher order needs)$
A Ze &7 (lower order needs)E AHikz o

AAlgtd oz g HYEE 3 Aoz
B2 HEES AR AAE A7 uH o
Aol 1, tE &3] gy dFM=
A 74 2 W84 g4 (convergent &
discriminant validity)e]l Q& ZHoz2 Hrislw
AT (4R, 1985; Aldag & Brief, 1979). 4
%}&-?7*91 Ay 128%eR WAstd 2 &
e Haow ARLINCE Hrlaigot

3.2.4 2743

AFAGHE FYsl7] Astd AA Fae 222
7h e AR g dHE Bt F A=
E hgstad. AR5 g Jx ‘—H%"
oz 7]1E FREAdM dubdez dFdtan Sle
828dM ZE TUIA AEES S &
ofgh 2aE udtd 7Y AoR ZEIAHE

JZL

fl

F
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uhEs - HAE

FARETY, AT AT ARH A4, 78 -F
g9} ?3-?-‘5741, A5 FHQ Aesd, 281
A7 AAd AEFY F2 B TN EYEER
TR AL 7—‘1 FATel e BAEY 53 Ax
2 A 7 2YES gastd Hrtetrt
3.2.5 A FuE

ARwEL Simthe 19 FEE(1969)°] M
§ A 771&2 & (Job Description Index)& ol %
ata Ao g BEF ZE g TE F g
93xg F436a. o] F N EL & AT
A Folz #r-§3 FAY A HJAE M
AAsHA vebd § Sitkn AZ4En. T de
2 7zt 584 wigsdn, 2t &g A
71 98 & Hxo RFUES BRYLE Tatsto
Bitasint.

3.3 2AdH

2 ApdMe ddysd Ad4fEd (ke
Aol H2okE)t BANM F A%EIW
4. Z ”‘J“J*MH 7~]¢7]Zl 2 JYEFREY £
AFEA R A o
dutyo R &%i‘?i—?—t— &y 5 2A
ed Qo] EYsege JaAsE Ay At
o ojgHEd, 97)dA FaEold A 39 W
2 Qg F WLt #AY Fd(form)s A=
(degree)ol gt #o]& Tl ZolHCohen &
Cohen, 1983).

ZAWSL] g BAWNYEE BF A
28 4 9let(Zedeck, 1971). 2 3 WA W
& zAHS] o8 FuslE A2 TE 3

FER

34

GQEAN dEWge} 7|ERFTY] Fojd ad
AE ZARe Aot F WA gL A BE
o Mz g d&Ad 23& E AT7E, AR &
237} dadfe NFEEty BAE Jdehle
HAM 2H3eA Ee HoAe AE 5%
F e Al 39 HFE A Aol A WA
Wi JE&de V|EHsy, 18 2ANsE 2
A7l A3 AL olEdte e HoE,
AR BES S daglel £ A9 3H
YA ES o] &3l FHHR dESHSFS AWy
v BAA g A AR DY E Ats
o BAAH o vmale Yol

¥ Ao BExaldMe thEdAWEAE of
g A A EE AEsle BAEME HAEY

th 2 2AE o] Wo] &g g o &
EPAEE AN ¢ U, ME 92 539 2
AA4E 23 4 o, Hegy BEAQ
AAE 2 wgdg 5 ] WEoltH(Peter &
Champoux, 1979). £3], ©] "’c}‘ﬂ% ZAWUSTE

ity o dojd & e A &
A & A7) Yo d&3 ‘i’i"«] 44
z4¥4E HIFsted oi$ ARHIH(Cohen
& Cohen, 1983: Zedeck, 1971).

olgig A do] & ZAlIME MM 1 E
ZARHE AF3] dstd dF2AARLA
(moderated multiple regression procedure)&
o &atqt), o] AxllMe @A FEIH FE(Y
P A e A&7 ke Ao F5
o) AALEIRE)TE TPt ATE T2 3
23 (restricted regression model)® F&3 %
A3 A4S (el Y P ExiRA L A&7 £
B ExAZETRE)S L AF29 3
ARF (full regression model) & FA3, o] F

ZABiL m2gA ®1E 19994 29



aolAe EHYER anyRELR e duzuHS

EgHagess FEHNE AAGL ASHAELE
A 4 9cHCohen & Cohen, 1983). 2
- AdArEY] 2AFWN) EAY W G

RCH A
Boan ot
i

Lazto] kg pAHCE AAE] Hild =R
(plot)& o] &35t
Bdog doMT AdFHAR % ATE

& a9 Ve $Yol Wiy € FRFE PEH
YA RELT Bl FFE vA Aolztn AA
31 9lch(Bass, 1990. Kerr, et al., 1974).
olffdt e & MY 2Fds v d 39
Al ZRAF7E oo wet Rl s
2 5 FFo| thh Wkete AJRel FEE v
F 3, Boh A FEo| AR SR
€ i Aolgke AL uldci( Katz 1978:
Kemp & Cook, 1983). mehr, £ AFoMe
olgfg A d¥dFEE FA] ?45}@. T
F(covariant) & FARMSFEAN F WF, 3 3
Atell Mol 25349 @ oMo 2FdFE
A3 AR AEAZ. o] F ‘?‘i?

g ot BA5E FH(dE 9, A%
oV AErle)H 1 2—3‘@"“"1—4 e w33}
TAE BAste ol =AU

V. drEMd

4.1 EfgY o dzldd

Ol

e dise ¥ 2 WY A (con-
vergent and discriminant validity) & A3}
A8 Lisrel® B¢ #2134 2<0¥4 (comfirma-
tory factor analysis)& AASHdTE 94 89l

HASOIL H28AH M1E 19994 28

R R e R R S R S R R

AL AN s AA Booke B 19 FEE
(1988)3 Mathieu ¥ Farr(1991)¢] Aol wt
g et sHre NE e 7 Wil 37
9} AFE(indicators)e FA}EE AU

ol2{ g 2P 2 Al (case)d] 9 B ofs) H7
£ 25 3 v Ee 017 fiste T3

t}. Bentler(1985)%} Bagozzi & Y1(1988)°ﬂ w
29 B Ui AHE ¢ de FRES &
371 Yste] B8] BB ) HAE 5 /\}Eﬂ
Hlgo| fA Folof gtrkn st Ut
Zt o] g 3749 AFEES s Yt
Lisrel Z2ad& %3 1B_°‘Ea(one-factor
model) & Zt #3E| HAYPAA L, ol a9
Aol 7% gt 2t Wl Wi 3709 AR} ‘%’
A Hu Azt HA Zilﬂék"" 7H #8
Fol WA AU, HEoq & AXPH ¢
< AAGE M FEEC] T HAE ZFEHUL
o, 7z} W &3t RE EYEC e AR
of WigE w7iA] olH g AFE AL FHHAUL.
7t AREY FEL WiBE TYIEY Hd 3
AEEHAY o2, olYd #FE B dold
Zt AFE o8 189287 2821128 A
Aol AFEE Hrigogn HUPFUTEY €
- HAEstac

vrxez Ry A%xg WY o x/A%
T (Carmines & Meclver, 1981: Hoetler,
1983)9} tt¥istd A4 (normed fit index,
Bentler & Bonett, 1980)& ®eo] AMgsl=dl,
ol X'kl R o wzEA whger] HF
ol wahd, UwtH o X¥/AFES Hlgo| 2.0
2ot FAY st AgAest 0.9 oY o
& REMFEE Holn Ytz TY & Ut
(Bentler & Bonett, 1980: Brooke,

lo mlN' I

Russell
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HES -y

(E 1) &l 0iFAzn}

SAFAG
AR TEFE L
T2FE 1 575
TEFE 2 .634
TERFE 3 .629
W8 .681
W82 .687
W 33 731
(X 2) Cronbach A
W o4 TE e AEE | AR bl ghE
= THE | 43 () ("4*h)
Cronbach alpha | 0.85 | 0.76 0.78 0.66 0.75 0.Mm
& Price, 1988). +2%, Cronbach adl4& E8) £ AT
AA, 28ARFd UPFAFEL HAPNA AR 2FA9 WA A4 Y JsEs A

I, 2 A (R DA} 2o] 28589 7 2]
EE) U 293k =2HAh o] mEL x¥(8,
N=135)=14.41, p)0.0528 Jehton, x¥/2}
fxe H]go] 1.800x:, TFHIE ARSI
0.98% F2HAUTY. olE ARXEL o] BYo] A7
o Z Aty e A& vehdEg

ez 182dRdd HPFHSFES AP
NZ A3}, o] R¥e ¥X(9, N=135)=145.12,
p(0.01& Ykl x*/Afxe ¥lgo] 16.12¢]
o, FEstd ARAEIE 0.772 AEHUY. of
T AREL A5 g Y1dg AFTE Ho|n
Acke AL 7E7In A9 28, F 2¥E X
o o& wims B o F BYPEo| {3 Aol
(8x*=130.71, df=1, p¢0.001)& BozH
2805 %o ¥ A Aoz Yy}

36

skt (E 2ol BE He o] 67h ws
g 257} 066904 0.859] <2 ¥inZ Ee
W4 ABYe AR e Ao Jehid,

4.2 A7ee| J1EH &

&

re

TolAe Jled BAE (B A HAF
Sttt PR Az 2o, HHAARENE

a
S FVWAE Holx Y, B A E
z

s T w5 ARVAE Holn Yo EP,
g 5 AEAVERY ABWAE BA epd

o e A A&770% AFEFAEE
A vz Ares da fAd JRBAE
Holm Sty Iy, ARETRES A
A&71HE wiE st Atoxe] 2RILE A

BHOIT X28A M1 199943 28



SyuAlMe] 2ICYEY G FRL DAle| YBRTHHS

(B 3) 7123 &4

T < Ees A T
HoF B a3 1 3 4 5] 7 8
1. ¥ 3.07 .67
2. TETE 323 55 65"
3. AFg 3.15 .40 .18
4. T 1.31 .81 44 27 AT
5. HE(HE) 1.45 .76 66" 48" 28" 45"
6. A A%713t 1.43 126 -.19° 06 -15 -12
7. A& 297 55 11 06 .02 10 11
8. A (3N 359 145 190 26" .36 10 .14 18" .04
9. SFEF(H9) 1.77 143 AT 19 02 14 10 -03 .31

ojW TlE ¥ o ABBAE 31 AU
A g Reg vehgn
4.3 TWAE

2 7MASe 9 5 33dsst e 9%
(et F2FE)% AgdfEH(das 4 ¢
g7t BAlY 2ARHE vIXeA

a1 2AFIF EANG 9 7HEd F

4.3.1 24E3R9 F7HF
A 2 &7)0e) 2B ETH U AFEHE
(B O (& 5elM AA=ED g (& H9
(R 5)ollA} vreRd ubet o], FolA dFT T
Agad @ A9 2 AN e 2Rdad §

AT ®28A 1% 19999 28

/}%4 o7 Z% RYASFEL Z7140E o RS R

S ANBE L, pe 2HIARY A
e HM4ES BAT F doid EEIAAFE
7helgit}, B3], B AR AE 7HdA AAsn
JE AY} Po] F WFEe] AR W
d 2 AT Tl A7l Hie 43R8gEo
27489e W 2¥ dAd ¥ Rl /e
AR eyl 2¥E 2En vk 1 ZI AW
#AC] 24712k fod3t 2AFHE Ao i
ZAFARYAMT Yepvn ik, FHHeR
Aztd i 2HIARE L ATE T2 HAR
g3 A7z HARY S viwdy & o 5
£3Eg PR el FRFRN Z
7} 0.03% 0.09 THEY R'E F7M712 A,
I Z7HE 28 93 Ae: Jehgn. e,
sutAle] A &7)7to] 2y AF(uH Y FE2F
=) A9zt #AC fo) 2 EHE oA o
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YES - Yyh

(E 4) ZHSEY : siiz-gdd x50z

s SR Qo @ HE AEd Yo BE
o&d B R sR'| B R 2sR°| B R oR
Rk
2EdL(A9) 0.02 -0.09 0.00
R RRCR) 0.33  0.13 0.07  0.01 0.02  0.03
SRR
LE 0.29 015 002|051 020 018 | 073 044 041
WA A%7% | 069 015 000 | 025 020 0.00 026 044 0.00
LR , : .
° -0.69 017 0.02*|-0.33 021" 001 | -0.27 0.44' 0.0
A&7
*p (005 *p (0.0l !p0.001

(E b) ZHEHEY @ F2Fo-¥UH X572

Az 4 4 3 Lo U VS 5o g w2

A5ds B R® aR®| B R AR’ 5 R oR?
g

2R (H9) 0.02 -0.05 0.06

S (EAD 032 0.3 0.07  0.01 0.02 0.03
GELES

FEFE 0.40 0.3 000 | 0.39 0.08* 0.07**| 057 023 0.20°

B A&7z 1.77 013 0.00 | 043 0.10* 002" | 034 0.26° 0.03

jijzx%w -1.86  0.23' 0.10° | -0.62 0.11°* 0.01 | -0.52 0.26' 0.00
*p(0.06 **p(0.0l !p<0.001

= Aoz Yepgt.
sy YEgEs d 2 ZEd dig 1Ete
AN E AE A&7l ZAUFBA S of
wWofod dA%x HolA ¥ Aoz JEkT
E3, wj2lel 7= g BETe JAY T2+
zot o g A= gt BELY] FAdME ZE
Fgg2o] Brlgozn R F/APAT B
Rl Z712e fosid] g Aoz eyt

o
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ARETHAES] AT A HFAAe (E
633 (B DelA AAHR o} (R 6% (B )
oA vehd uish o], FEFE do| i T
£2te] WAE Jehlie ZAHARY S AT o
q RPN E f§ ZHARE Fol E F YN
o FERFES 4o B w51 BAE e
Zx

B

zAgARY M e AgE 7z PARE

A7z HARYEE vimse] & o gy

ZUSAHT M2 M1% 19994 2%



WamHojMel 2lHYEy adRady dAY dRxRuT

R S o S O A S P A S N D

(E 6) THYFEN : vi2-AneqdE

Ao 4245 qof B WS A5 P S
o Z B R? AR B R°  AR?| 8 R?  AR?
e
22d4(39]) 0.08 -0.09 0.04
A (3D 0.31 0.1% 0.05 0.01 0.01 0.03
AW
oE -0.05 0.15 0.02| 094 020° 0.19!| 027 044 041
ARLEIYE -0,10 015 0.00] 039 020 0.00 |-0.30 044" 0.00
Wl x A% ‘ > ‘
022 015 000|-069 020 000 | 054 045 0.01
LS
*p(0.05 ™p (001 !pC0.001

| PEFE-MYSTYS

As AN Aol g N 7o g U
o 24 B RS aR*| B R aR? B R?  aR?
Bk
TRQE(A ) 0.10 -0.01 0.09
TRUEL(FAY 032 0.13 0.04 0.01 -0.01  0.03
A7u4
i 2} -0.35 0.13° 000 -0.69 0.08 0.07!|-0.10 023 0.20'
AHEIRE -0.35 0.14° 001]-1.04 008 0.00|-0.53 0.24° 0.01
ol 2] x 4% \ \ |
el x 8% 056 0.14° 000] 145 011' 003 | 08 025 001
L=

*p<{0.05 **p(0.01 !p<0.001

=g nypbzieasd 0.049 R*E 27H0711 9
T, 2 FHEE B2F £ Ao vgyt. o
2, ARe3ert gde FRFxH PFH
A3zt BAd 2AEFHE 11X 1 Sle AeR
2

ZUEdT mosH M1E 19999 2%

432 23EH] A4

B AFM Agstn e F AgzdEs
4

%18 2AETE AUYEDY A4 FEA

lo

de] BANN wA BERRo2w et F
AYBAS A&7l VA We R FRFEG
4ai2e) BANAT Tl Hetel HFETAE

39



7} @A F2FEs do gy BHE}e BAA
o 2ARYE Hol1 v Ao Uehyth

g, E AdAE GHdE, A9 2= 9 A
Aol Y WEE 23 AL A&7 &
E Rae 444774 53 BE $9% 43
B4e 4Ag FHE7] Yt 2ARTY F2
zdA Add ABsS TR ANsn’, 2
=87t Uehln Sle 45A8 43¢ FHoz
E ArMle AR eR AEsar.

A7, & Ao 2AANPZ w=d Adwi
9 A&7 i F A2gnzre] AAd &
9% ZAEAE vAn YA (2P DME
BEAe A&7 we uRsy ARy
e BAE B33 ut (2F DeH BAF
ol wigish Ante BAE elu-23te WA
AN E AR BAE Hole whd A

9GES - Yy

A AN £A #AE Beoln o &
g, F2RFES Azt FAE @713 A
ANe FAQ FAE Hole ¥, Ar|F A
A 229 BAE Bolx itk @A, o)
F YRy e Jole wWHrt 123
dAel 71&7] A=t AdAcR g JgE ¥
HE Bolx 9}

deoR, ¢ He ® g 2yaRgSe ga
H, R AFETREE gy FRFES 9
Al B wEzke] #AS ZAEAE "D
AN (a¥ ellM e Fato AF8PRE
g 72FEe 9 AA U 950 #AE B
AFa gtk (2% AN RoFRo], FxFL
g doll digk W& BAe e AFLETAE
Boh & ARETATAN B R Fa
#AE BdFn Qi)

(T8 2) AP} 2|ySTIe| T AR X|&7|2}

Hir
do
1

£ oox o %

|
wE £

2

oo

=0
o
AN

R
i=}
=
A
o
3 A
b3

|

el 0.

LH——n B BE
*—¢ ANF AUTA

1) A ED SR EA RS BAE ZARSECPIRAY A4 By A48T RE)) o vy 11(RFHA)D &
£ Mgl Az BAWAHA(full regression model)d) & dolHoz SEEHUTH thHF HAAEM) dA&d wis
(continuous variable)?] A& 717 U7l 249 o olE HEC diF 1 ¥ FEE ZEHY 5 Y& JAML AA
Hog B§# EAY AT, Cohen ¥ Cohen(1983)3 Hunt ¥ 19 FEE(1975)0] AHdtn gEe], & A9 WEo
B d&3 vigg &4 A3 9] Wi dfA e Wasshet wae 3R 9§ EAA £48 So)7] st ik YA
AAE NTE & ARAG o9} 2 BAu-S Adshe Ro] nlgysi,

40

HPBHT H28H 1% 199944 28



deuAoMel 2IC{YEL 2CHREM) Bjo dEXTEST

A S A R R R R0 A R S R R S R B R e

(I8 3) oil ch# oiEet PxFTH 2HYS
WA - 4ERTYE

Hir
dlo
i

e
Wi

'[‘ll»&

fd.

HE
dle
|

V. g7 oM ¥ E9|

B dApdMe gyPFHFED o
’S%E@*ﬂ*ﬁa‘

229 oy
RATEAE 439 A

%o ""1] i
u‘é #e vA1 e
Aoz veyy

WA, B A7AREL PIBRAY %77l
AN Fatell o A4 gddE
b #AC fF 2HERE X1 Yve As

:Jd
o, u
oft
ol
o
oX
il

BogEch 53, dgEel 1 o s
oFE ¥ P—i% Aol wlolglzle AR gh
97152 %%—% An ge ALE Yepd W
A, 22y TelA B #&e At Y REkE
Al AAHAY AEAA AP Fo] EF &

AT m2gH M1E 19989 29

&3tte Ae BAFI UG,

olg{g ZFE] wt A G A o
g R 247128 FFEE FAHLE AdvE
3, @14 iaAdMe e gL ¥
el e FAQA FFE vA D e ALz yu
ok, AR Faizt #AS 27) AN E Gt
o Hatgol A2 g FRE AY 7Rz UA
7] W&ol AgAst Faite] <t Holn AR
AAB/AZE A7) AT ol ARIME
et Bkl Bod Wi Featge] a4Ee
d, d7lellq FEsfol & A2 AJAAE F2E
T dE TS 7R A el ®ake Hx
g gEd & 9%E vive Aoy, 53], Y
A @73x At ReEZre) EE GAtaE
7 FEAE AAEANAY 2HAA oA e
Fasth Phe A4H PEe otd e o
Ag FHa 29 wet sidA g A F A
T oes Rate) A3y Ee FES AL
FA olBold & Sl wut oy} ¥iH]lH 71
of defMx FatE AE|EA7)e PR A
g & Aot rd, a8 FEeMe A9
Brigigo] HAER slodg 1 AdelM drstd
THH LAHA AFE FPY F UAEF BT
o2X sl ke F8 AFFENM T34
AEEE Bg EUAA £ F e Aot g
A, oleld A9 FEL AT AP F7IFAS
22 g Hed, § Feaes EYEH A
%29l AdE 7] At o) ke w2 A
#g geen =HdTe Aou. FEAE, %
7NAQ AEAdLE Add B Tt 43
T BAZ i uug e Jvehdt At
ANAQ AEAE 21 e FIES YA
AL ov B AAUA Ad A 5

41



U4ES - Yy

AE Aot EF, FHEL AWAQY nddAS
FAHLE FHNA A ARE APHoR &
P& F sle v8H i AN PNE ¢
A& Aok, old@ QASE HE Rl g
£ & 9% A g2 Adx 439 $U1Hd
FHoRA At g Rt 7HH e S
333 ZFAAFA 8 Aoltk, oy offol o3t
o, APA ggol Brt F7NAHQY PEAANA F
3o Aol vlwd e Jgg v Aolgn 7]
g 4 sk

B A&7k JgE L F
AN wieieh Ao #A
AT 2E FARE DS A3
ABA MY AA Y Y5 Hate] Hajel s
A A4S Aoz vehgrl ol
3 Ao w29 Agate Bat BAY 27194
oM 2 % HA#A e £ FHES 1L
Bo] Adstn e APBA B9 AsiA
E 2% Aed gddE HRE ATFn 972
o g&g B3 e oy AAH PFo| B
28 Ao|t}(Feldman, 1981). #aEL & 1
€ 270 dsddoEs AEd) d¥d PEE
a8 222 YEY & e Uyd v 2o g
A& 7MAA gk Bde Fate ned dAd
A, gde 28 @AY 27194 «r%P?} E#RAO
ZURE YT 4 UARE 1 8% & 72X 4
&) Halel wiwa) HE3A AT AgEA A&
71zto] A EA AAH PFo] EFRsH HA
U Fatee dgAne] Welgz FgsA dd.
ol3gt ZH}EE Hersey?t Blanchard(1993)¢]
A& Nd3 fAE, & Raed] Aerit &
obd #& 29 /AYe X B, "
A Fde 289 AYPFES F9 Wie A

¥

2755 4317
R
9. %, 814

nlx 3 ¥

42

gAste 28 Ad8n Ao Agdezs
AN 23 BAE Pol & FHEL oF BFol
A Aos BFHE A8 97 92, o
M A3 gl A4l 54 713 QAT 5 9
L gHoz 492RE BHY 4 Ut AR 3
1A BPEAE FeE0l AYD AATFHA B &

Jjmt

X

€8 F QA AR, aAL ©R] oA ol
o 3 & 3le %—J*MOH YA B & st dHofwr
ke nlA ok wEbA, oled X £
A% B A Hrh Al dodds 93 He
384 2 A s R lET ©R] Foidl o
d4E & HAPgY AFdeETy d4e H’.XJQ
Yot} gHA, At @71 BAE ol Fa}
S APACE 05 QYo AAY FE& 7t
EXNFE B9 opE} o5 At 43S B 33
A 8FEAE 289 PF& AAF] 23N F
A Fell g A AE QR g}
gz B AFAnEE Rike 48T
7b A Hstol o# x4 ed i fake o
of g TE WAl Fo 2EHEE stn Y
e A& BAFEt 53], gy ZWZ* P
AR G 559 Ao dg HZFel] A9
Qg A g OH AFETI 5 e
A

.l

AAE AAHS] B Fo| féditte
A=

AuriAle] 22 slabgo] MEW (Graen & Sca-
ndura, 1987), ‘3AMt H-3E2 ¥R} ofF o]
€ A2 F A& Aolge Zdglole Fake 4%
718 & ouidte ol §HsA %S Aolgtn
et vk, ojE @ guldM Rk Az 7K
e vk A FE QAstn dAre s HAsE
R F glojorgt Belo] AH7|FE AT
ek, sHARE, Adabele]l nikAg mBEAE A

g Hdo

ZAB T H28H H12 19999 28



e Zo) $4d Af AwE ohlr}. 53], BE4G
AAE7, vjF2A A, 2u ool e &
g 5ol A9t e FeES nFBA A T

7NeA olde dFFHE FARTH a1 gl
3, oY 27EL EWYstn B AFUE,
A9 2 A Fo8 Joo FaEd HBREY

% SUTE SAILA. M. A1 S
A ool ke 478 S48 - dus
A4 8 4988 A0 Bel ATHRE K
A BFo) AP, ol *oum AN
£ 3] Yot 99S B8 2T 3
AFowd Yo Pl ARdE5EE 389
A5 Folel G 343 $9% F Y. 2
Asad A g ATHE 49198 F7E
% QA "k el

oleig BHON, AFETPIEN B
Ashel BEE Falel A9 43719 -
o sted, 2 Bgeld Br wMs s
s 22%E JEE AP Aoy ¥
. e AAH B Boel 27} TS
Aee G AFT, Hae Aol U Gy
2 A8 AFHFH, 20 Hold 4BE @ 5
JEs SHNZoRA Bad 4PETE F34

2 % e l9E S ¢ A0 59 R
A

Oft

o o
B W

}

«“;o

= I
-

ol
g

e

TR Ao A3 A o]
!

2 2% 9 AAINE EALE 2E 4 Uk @
B, A4ETHEI Re Rase £AAe)n 4

A5l d@gEEY BA 1 A5
Aade] qEeTRe FHAUA IAH 4
& 27sua @ Aolth vk, ARETA 2

A4 H2sH H1E 19994 28

ddnAolAel 2IHYEL 2lcidRELZ TS dUxTHs

R N S R R S B R R e

< FEe Dt Fate] n@dAd ¥ NS
Holx] GA Hil, o] Bl AANH PF& F3}
o "o & 4 J% 7 WU WeEe 9%
A dFgE A £ U

AEgHeR 2 4719 AAve 2% d7EAES
o wlel ﬂ‘ﬂ’ﬁ]"‘“f"f“} ozt YA Tl %
2 F8% AMNFEE AFstn Yo HA, 224
i 473 "]/‘Pﬁ% £3 elvie Bt A
o 78 A depibEel FRAQ AAoRAM

Aro ATFEE o[£ F ke Aotk & A7
of ARER5E H9AY, PLAAY &3t
o AAVG AREFA R B 2 Rl A
oln] A EAAMAS AHE AAToZN TV
€ fdsta, 23T g AF_LE A
o}, 3Ale] 2&HQl XEZ2aWE L - Al4et
% fEde 8o 32 (administrative
approach)©] A3l Aoz Uehgr} dbd A4
Abe] 2 ] 8 @%‘ﬂ(coaching-oriented ap-
proach)< FAACR Hr} #HS WA 2)&7|7t
of Baht & JRETREE 71 Rt A Hrh
EHHY Aot} 2rie] o] #giA el A&7
7kl Ao F& Be Fato AAETF7E wE §

2 B3l AL odgg nixom Ar|Hol ¥

[+)
Ag 23 SlE FotEolt we 4g47E 7
o}.-«oﬂ;} ba}?ﬂol e gesln e BYR
£8 pr AAlg Felgsn & o|d& A& = e

Ht} *H%il “&*“-—?ﬂ s‘fe '6}501170 T2 A7
JF—% ol gho 24 EIEM '%}“M ﬂ%?&rﬂl‘»’% Tt
2 P2A R¥G ALEEY 25 FAYEH]
FA %ﬂrﬂl 2 7HH : 5&”*12—; F 3g ¥k o}
F e Y EES

we

43



oE - Yys

R R R R R

U202 o|EH ZHAN B AFe A
o 24& 24 AuiPE Rate] A L w3t
BAe QoM AIZHR W AUSHHS F 4
WA A&7 AAETAE AAA] =
A 9 e psln ok u4le n@andy
A Age ket B8 AdAcA 484
o] AlZte] B &l we} dojdrke A& AYstn
AL, EF o|F WWEAZ Fatel iy dF
&7 el 1 FRA0l ¥E 5 e A& <
Astn it 2 AHEL Uiy EHE AEE
o, 2jue] AR ohet itdAHM Rt
gridel dig &7 1% A ATHHA W
T nedte Aol FhITUE AL AAsn Ut
webd, ¥ 947 VDL ¥ IL3 Zo] gu4d
Wt EEAE BHAAN Y Rt
AaA gL oA £ e AR2AERSFES
a ey iy AaAAR A Wt o
8 FAANY F e B opE} My T
o B oJHE o& FANTHE v AF=
At f-28 M4ES AFen o

oz, ¥ 439 BRI BHERE Eid A
719 & e 2 7 FANES XAsn Bl
ol FAMES FEY & Sle Yoz A7
&S AAsna @, A4, ATHED FHE
TR Uzl FAjolrt. B AUt ¢ Fobel
L 2R olRojRm, EG Agd AR
IES ddos FRARE FAY]) BE
7l Y AMES UE 2F|Y B4
dalslede ta A0 WE Fute) ¢l
oty olgjdt FAFL YSBEX e BE
Aoz dte A&A dFsol Basite
=
A, A7 &Aolth £

A
i

>

ot me 2 £ we M

to tle v w8

AT YA

rir

i

44

SRR

(cross-sectional}e]7] w&e] 7HQ1H EAo] A
9] B we %A WsertE 498 &
AR, UE AtojolMe] R3le] o)FF a8
oY 4UEE 39 + A= Aol wel
A gog ofF FAES UE F de FUF
A744 (longitudinal designs)7} o]Fo]zjo} &
Ao},

opRigto 2 B ApdMe Asse ¥ ¥
He ABEAYd o&stn 91, £§ FAYEY
€ W3R AeE Y% Utk Aold. o
g Hh e o AAY V1R (self-report) el A
Azt A2 AFE 7M1 glolM AlEE 8%
Aolu ofnldel 234 & 1 AR H§HIEE 9
Hote 248 UEstn don, A5dE 7449
Bl $FHWY] i BUE WHer g H
%(common method variance)°] W83k #
A FEE F e FAFE <2 Qg ek,
FoE APAHQ] EHXNE & + Uz B
g Aaedd € Asde Mg get
AE AHelth,

1 & H

Ho

&mg (198), #e|F 2|o|oAE, SFEAL

X (1984), “gloldd AT FARAAERY
# ad" AT, 14, 1-18.

Aldag, R. J. and A P. Brief (1979), “Examination of a
measure of higher-order need strength,” Human
Relations, 8, 705-718.

Bagozzi, R. R. and Y. Yi (1988), “On the evaluation of
structural equations models,” Journal o the
Academy of Marketing Science, 16, 74-94,

ZYso7 w28 ®1% 19994 28



Baird, L. S. and K. E. Kram (1983), “Career dynamics:
Managing the superior/subordinate relationship,”
Organizational Dynamics, Spring, 46-64.

Bass, B. M. (1990), Bass & Stogdill’s Handbook of
Leadership: Theory, Research, and Managerial
Applications, 3rd ed, New York, The Free
Press.

Bentler, P. M. (1980), Theory and Implementation of
EQS: A Structural Equations Program, Los
Angeles, CA, BMDP Statistical Software.

Bentler, P. M. and D. G. Bonett (1980),
tests and goodness of fit in the analysis of

“Significance

covariance structures,” Psychological Bulletin,
88, 538-606.

Bluedorn, A. C. and R. B. Denhaudt (1988), “Time and
organizations,” Journal o Management, 14,
299-320.

Booke, P. P., Jr, D. W. Russell, and J. L. Price (1988),
“Discriminant validation of measures of job
satisfaction, job involvement, and organizational
commitment,” Journal of Applied Psvchology,
73, 139-145.

Carmines, E. G. and J. P. Mclver (1981), “Analyzing
models with unobserved varables: Analysis of
covariance structures’, in G. W. Bomnstedt and

E. F. Borgatta (Eds.), Social Measurement:

Current Issues, Beverly Hills, CA, Sage,
65-116.

Cashman, J,, F. Dansereau, G. Graen, and W. ]. Haga
(1976),  “Organizational understructure  and

leadership: A longitudinal investigation of the
managerial role~-making process,” Organizational
Behavior and Human Performance, 15, 278-296.
J. and P. Cohen (1983), Applied Multiple

Analysis  for  the
2nd ed, Hillsdale, NJ,

Cohen,
Regression/Correlation
Behavioral Sciences,
Lawrence Erlbaum.

Cummings, L. L. (1975), “Assessing the Graen/Cashman

BYE H28A H1E 19994 2%

YanAolAel 2lciyEa Elﬁ’él-rriéiﬂ Ao YEzHeES

R R e R R R

R SRR

model and comparing it with other approaches,”
in J. G Hut and L. L Larson (Eds),
Leadership Frontiers, Carbondale, IL, Southern
Hlinois University Press, 81-103.

Dansereau, F., J. A Alutto, and F. ]. Yammarino
(1984), Theory Testing in Orgonizational
Behavior: The Variant Approach, Englewood
Cliffs, NJ, Prentice-Hall.

Dansereau, F., ]. Cashman, and G. Graen (1973),
“Instrumentality theory and equity theory as
complementary approaches in predicting the
relationship of leadership and turnover among
managers,”  Organizational ~ Behwior and
Human Performance, 10, 184-200.

Dansereau, F. and M. Dumas (1976), “Pratfalls and
pitfalls in drawing inferences about leader
behavior in organizations,” Paper presented at
the Southern llinois University Leadership
Symposium, Carbondale.

Dansereau, F., G. Graen, and W. ]. Haga (1975), “A
vertical dvad linkage approach to leadership
within formal organizations: A longitudinal
investigation of the role making process,”
Organizational  Behavior and Human Perfor-
mance, 13, 46-78.

Dansereau, F., F. Y. Yammarino, and S. E. Markham
(199a), “Leadership: The multiple-level
approaches,” Leadership Quarterly, 6, 251-263.

Dansereau, F, F. Y. Yarnmarino, S. E. Markham, J. A.
Alutto, J. Newman, M. Dumas, S A
Nachman, T. J. Naughton, K Kim, S. A.
Al-Kelabi, S. Lee, and T. Keller (1995b),
“Individualized leadership: A new multiple-level
approach,” Leadership Quarterly, 6, 413-4%0.

Dienesch, R M. and R C.  Liden (1986),
“Leader~-member exchange model of leadership:
A critique and further development,” Academy
of Management Review, 11, 618-634.

45



uEs - Yy

Duarte, N. T, ]J. R Goodson, and N. R Klich (1994),
“Effects of dvadic quality and duration on
performance appaisal,” Academy of Management
Jourmal, 37, 499-521,

Duchon, D, S. G. Green, and T. D. Taber (19%6),
“Vertical dyad linkage: A longitudinal assessment
of antecedents, measures, and consequences,”
Journal of Applied Psychology, T1, 56-60.

Dunegan, K. J., D. Duchon, and M. Uhl-Bien (1992),
“Examining the link between leader-member
exchange and subordinate performance: The
role of task analyzability and varlety as
moderators,”  Journal o Maragement, 18,
59-76.

Feldman, D. C. (1976), "A contingency theory of
socialization,” Administrative Science Quarterly,
21, 433-452.

Feldman, D. C. (1981), “The multiple socialization of
organization members,” Academy of Management
Review, 6, 309-318.

Fisher, C. D. (1986), “Organizational socialization: A
review,” in G. Ferris and K. Rowland (Eds.),
Research in Personnel and Hurman Resources
Management, Vol. 4, Greenwich, CT, JAI
Press, 101-145.

Fisher, C. D. and R. Gitelson (1983), “A meta-analysis
of the correlates of role conflict and
ambiguity,” Journal of Applied Psychology, 68,
320-333.

Graen, G. and S. Ginsburgh (1977), “Job resignation as
a function of role orientation and leader
acceptance: A longitudinal investigation of
organizational  assimilation,”  Organizational
Behavior and Human Performance, 19, 1-17.

Graen, G, M A Novak, and P. Sommerkamp (1982),
“The effects of leader-member exchange and job
design on productivity and satisfaction: Testing

a dual attachment model,” Organizational

46

R

Behmior and Human Performance, 30, 109-131.

Graen, G. and T. A. Scandura (1987), “Toward a
psychology of dyadic organizing,” in B. M
Staw and L. L. Cummings (Fds.), Research in
Organizational Behavior, Vol. 9, Greenwich,
CT, JAI Press, 175-208.

Graen, G. B, T. A. Scandura, and M. R. Graen (1986),
“A field experimental test of the moderating

effects of growth need strength on
productivity,” Journal of Applied Psychology,
71, 484-491.

Graen, G. and W. Schiemann (1978), “Leader-member
agreement: A vertical dyad linkage approach,”
Journal of Applied Psychology, 63, 206-212.

Hackman, J. R and G E Oldham (1975),
“Development of the Job Diagnostic Survey,”
Journal of Applied Psychology, 60, 159-170.

Hackman, J. R. and G. R. Oldham (1976), “Motivation
through the design of work: Test of a
theory,” Organizational Behavior and Human
Performance, 16, 250-279.

Hackman, J. R and G. R Oldham (1980), Work
Redesign, Reading, MA, Addison-Wesley.

Hersey, P. and K. H. Blanchard (1993), Management of
Organizational Behavior, 6th ed, Englewood
Cliffs, NJ, Prentice-Hall.

Hill, W. A (1973), “leadership style Rigid or
flexible?,” Organizational Behavior and Human
Performance, 9, 35-47.

Hoetler, J. W. (1983), “The analysis of covariance
structures: Goodness—of-fit indices,” Sociological
Methods and Research, 11, 325-344.

Hunt, J. G, R. N. Osborn, and L. L. Larson (1975),
“Upper level technical orientation and first
level leadership within a noncontingency and
contingency framework,” Academy of Manage-
ment Journal, 18, 475-488.

Jacobs, T. O. (1970), Leadership ond Exchange in

ZAHBITE HogA 1% 19994 28



Formal Organizations, Alexandria, VA, Human
Resources Research Organization.

Katetberg, R. and P. W. Hom (1981), “Effects of
within-group and between-groups variation in
leadership,” Journal of Applied Psychology, 66,
218-223.

Katz, R. (1978), “The influence of job longevity on
employee reactions to task characteristics,”
Human Relations, 31, 703-725.

Kemp, N. J. and J. D. Cook (1983), “Job lonegevity and
growth need strength as joint moderators of the
task  design-job  satisfaction
Human Relations, 36, 833-838.

Kerr, S. and J. M. Jermier (1978), “Substitutes for
leadership: Their meaning and measurement,”
Organizationdd  Behavior and Human  Perfor-
manee, 22, 375-403.

Kerr, S., C. A. Schriesheim, C. J. Mwphy, and R. M.
Stogdill (1974), “Toward a contingency theorv
of leadership based upon the consideration and
initiating structure literature,” Organizational
Behavior and Human Performance, 12, 62-82.

Liden, R. C. and G. Graen (1980), “Generalizability of
the vertical dvad linkage model of leadership,”
Academy of Management Journal, 23, 451-465.

Liden, R. C, S. ]. Wayne, and D. Stilwell (1993), “A
longitudinal study of the early development of

Jourmal of Applied

relationship,”

leader-member exchange,”

Psychology, 78, 662-674.
Lowin, A. and J. R. Craig (1968), “

level of performance on managerial stylel An

The influence of

experimental object lesson in the ambiguity of
correlational data,” Organizational Behavior
and Human Performance, 3, 440-458.
Markham, S. E. and K. D. Scott (1983),
factor analysis of the initiating structure scale
of the Leadership Behavior Descrition
Questionnaire, form XI,” Psychological Reports,

“A component

Ao mi2gA H1% 19994 2%

YYUAole| 2leiysn AR AYT! WA YYTRHS

A A R M R D P R R A0

52, 71-77.

Mathieu, J. E. and J. L. Farr (1991), “Futher evidence
for the discriminant validity of measures of
organizational commitment, job involvement,

and job satisfaction,” Journal of Applied
Psychology, 6, 127-133.

McElroy, J. C. (1985), “Leadership as an example of
integrating attribution and operant theory: A
rely to Mawhinney,” Journal of Management,
11, 641-6653.

McGrath, J. E. and N. L. Rotchford (1983), “Time and
behavior in organizations,” in B. M. Staw and L.
L. Cummings (Eds.), Research in Organizational

Behavior, Vol. 5, Greenwich, CT: JAI Press,

57-101.
Mossholder, K. W, R. E. Niebuhr, and D. R. Moms
(1990), “Effects of dyadic duration on the

relationship between leader behavior perceptions
and follower outcomes,” Journal o Orgoniza-
tional Behavior, 11, 379-388.
Peters, W. S. and J. E. Champoux (1979), “The role and
analysis of moderator variables in organizational
in R. T. Mowday and R. M. Steers
(Eds.), Research in Organizations: Issues and
Controversies, CA, Goodyear Publishing
Company, 239-253.

A S and A G Bedeian (1994),
“Leader-follower exchange quailty: The role of
personal and interpersonal attributes,” Academy
of Management Journal, 37, 990-1001.

T. A and C A Schriesheim {1934),

“Leader-member exchange and supervisor career

complementary  constructs  in
leadership research,” Acaderny o Management
Journal, 37, 1588-1602.

Schriber, J. B. and G. A. Gutek (1987),
dimensions

research,”

Phillips,

Scandura,

mentoring  as

“Some time

of work: Mesurement of an

underlying aspect of organization culture’

47



Jourmal of Applied Psychology, T2, 642-650.

Schriesheim, C. A. (1979), “The similarity of individual
directed and group dn'ected leader behavior
descriptions,” Academy of Management Journdl,
22, 345-3%.

Schriesheim, C. A and B. J. Bird (1979), “Contributions
of the Chio States studies to the field of
leadership,” Journal of Management, 5, 135-145.

Schriesheim, C. A, C. C. Cogliser, and L. L. Neider
(19%), “Is it ‘“trusttworthy"?: A mult-
ple~levels-of-analysis reexamination of an OChio
State leadership study with implications for
future research,” Leadership Quaterly, 6,
111-145.

Schriesheim, C. A. and S. Kerr (1974), “Psychometric
properties of the Ohio State leadership scales,”
Psychological Bulletin, 81, 756-765.

Schriesheim, C. A. and CJ. Muphy (1976),
“Relationships between leader behavior and
subordinate satisfaction and performance: A
test of some situational moderators,” Journal
o Applied Psychology, 61, 634-641.

Seeman, M. E. (1957), “A comparison of general and
specific leader behavior description,” in R. M.
Stogdill and A. E. Coons (Eds), Leader
Behavior: Its Description and Measuremert,
Columbus, OH: Bureau of Business Research,
Ohio State University, 86-102.

Seers, A and G. B. Graen (1984), “The dual attachment
concept: A longitudinal investigation of the
combination of task characteristics and leader-
member exchange,” Organizational Behavior and
Human Performance, 33, 283-306.

Sheridan, J. E. and D. J. Vredenburgh (1979),
“Structural model of leadership influence in a
hospital organization,” Academy o Mana-
gement Journal, 22, 6-21.

Sims, H P. and A D. Szlagyi (197), “lLeader

48

U4EF - Yot

structure and subordinate satisfaction for two
hospital administrative levels: A path analysis
approach,” Journal of Applied Psychology, 80,
194-197.

Smith, P. C, L. M. Kendall, and C. L. Hulin (1969),
The Measurement of Satisfaction in Work and
Retirement, Chicago, Rand McNally.

Stogdill, R. M. (1963), Manual for the Leader Behmvor
Description  Questionngire Form X, Ohio
State University, Bureau of Business Research,
Columbus.

Stogdil, R. M. and A E. Coons (19%57), Leader

Behauior: Its Description and Measurement,

Columbus: Ohio State University, Bureau of

Business Research.

A D and M ] Wallace
Orgamizational  Behavior and
5th ed.,, Harper Collins Publishers.
Vecchio, R. P. (1982), “A further test of leadership

effects due to between-group variation and
within-group variation,” Jjournal o Applied
Psychology, 67, 200-208.

Vecchio, R. P. (1987), “Stituational leadership theory:
An examination of a prescriptive theory,”
Journal of Applied Psychology, T2, 444-451.

Vecchio, R. P. and B. C. Gobdel (1984), “The vertical
dyad linkage model of leadership: Problems
and Prospects,” Organizational Behavior and
Human Performance, 34, 5-20.

Wanous, J. R 1992, Organizational Entry. 2nd ed,
Reading, MA, Addison-Wesley.

Wayne, S. J. and G. R, Ferris (1990), “Influence tactics,
affect, and exchange quality in supervisor-
subordinate interactions: A laboratory experiment
and field study,” Journal of Applied Psychology,
75, 487-498.

Yammarino, F. ] (1990), “Individual- and group-
directed leader behavior descriptions,” Educa-

Szilagyi, (1990),

Performance.

AYSI P M28H H1& 19994 249



SguAciMe] 2YSH 2lCIUFEL? BAl YYxEES

tional and Psychological Measurement, 50,
739-759.

Yukl, A and D. D. Van Fleet (1992), “Theory and
research on leadership in organizations,” in M.
D. Dumnette and L. M. Hough (Eds),
Handbook of Industrial and Organizational
Psychology, Vol. 3, 2nd eds, Palo Alto, CA:
Consulting Psychologists Press, 147-197.

Zedeck, S. (1971), “Problems with the use of
‘moderator’ variables,” Psychological Bulletin,
76, 295-310.

HABoI xj28H *14& 19994 2%

49



YEs - JYH

R R M R

Moderating Effects of Situational Variables
on the Relationship between Leader Behavior and
Leadership Effectiveness in the
Dyadic Exchange Process

Dong Soo Park™® - Sung-Han Jeong™*

Abstract

This research focused on the roles of dyadic duration and growth need strength in
leadership dynamics. Specifically, this study empirically examined dyadic duration and
growth need strength as moderators of the relationships between supervisory leadership
behavior and subordinates” attitudes and behavior in the dyadic exchange process.

The findings suggest that dyadic duration or growth need strength may play roles in the
relationships between leader behaviors and follower performance or satisfaction with work
itself. Thus, the results imply that the longer a subordinate works for the same supervisor or
the lower growth need strength he or she has, the less impact the supervisor’s leadership
behavior has on performance or satisfaction with work. Conversely, the shorter a subordinate
works for the same supervisor or the higher growth need strength he or she has, the more
impact the supervisor’s leadership behavior has on performance or satisfaction with work.

In conclusion, this study provides at least two implications. First, for managerial practices,
one can take advantage of tracking dyadic duration and growth need strength as the omnibus
indicators of the supervisory approach to particular supervisor-subordinate dyads. Second,
for the theoretical development of leadership effects, this study suggests that it should be
important to consider not only the characteristics of the leader or follower, but the temporal
aspects of their relationship and subordinate’s needs for leadership.
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