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McFarlin and Sweeney, 1992: Tyler, 1984,
1990: Tyler and Caine. 1981: Tyler et al.,
1985; Yoon, 1996: Yoon et al. 1996).]
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54 e 7Ho]zqo1 }\gy,].
olAvks Aol Y4FHz: U
1987, Folger
and Greenberg, 1985 Folger and Konovsky,
1989; Fryxell and Gordon, 1989: Greenberg,
1987; Konovsky et al.,, 1987:; Lind and
Tyler, 1988: McFarlin and Sweeney, 1992:
Weick, 1966: Weick and Nesset. 1968).

ARl AQEAAFEY Al 2Eloly A=
A o g 537}"1] o 9%E e o 2
A AD7IAZE (the group value model) 22
E2AE Lind9 Tyler(1988)2] A+ 2 Tyler
(1987, 1994)¢] |+ Z=a#fo] & AAlsle] F
I At JEEEE APl 93] o
| A olz2A e FUE tFL Jue &
A3 4301 2 (Thibaut and Walker, 1975)9
53 QA Wiy date FAle @&’ &
dolgte FHE dojX 27 1 47 #A
o d 728 Axe) AhclE WL AR
st At} (Greenberg, 1990). ®th Az oz
A7 B AGEL B, D, 23] #
A ARl 7HxE Eohete Ao, a8 Al
wAE 23 de Al B, Jd, 32 23)

of Adztel BA Aol Fofstn Sle Fxo

{Alexander and Ruderman,

=HZof ozl AYH FE

=

toff 24t o

~N
-
202

Tt deA dRE dn él"ﬁlﬂr‘:*
o 7Hdell 713t

AN T ﬁH-"rﬂ‘?‘i(’Sﬂt’é"é)
2 olA2 PR AR FEY HE g
AT FEE AFste Aoz By =

%’"79??_ e AR Ex7F Al

T AEHE AAFE AL 9lg
‘I’rEW Azt 93] sHog HFH
AWM ge g2 A7 Edqd)
AE =77 obd AR dg 71K &
< “331@7}2]94 F8% ZUoE yholEolm gt
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N 4 ATLEE A AAE HAdF Triandis, 1988, 1989: Triandi< et al..

ot (Han, 1992: Seo, 1992). ofele] o] 23 1990: Kim et al., 1994).2 o}rlo} A}zje)Ale]
RN E ojst Ze AFAAEE WPdle] Aar A3F T B3A sHE 7 Qs s
38 BTN AFUSd ARder o A A ARl &4 $A e AT o]
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oiAe A& sHgsta Sl =@ olge 2y A W7oz Qe ofAlol AlEle] z} AEL g
AAZEAT Bol T o] ARuET e TLSMI A9 g dedog A&so 7 E da, v
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02 ofAlo} ARF EE 2 d2e o 234 7} 1996: Yoon and Lim, 1998).
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S0l ofzl= xdH

ol Bat H7:

(Deutsch, 1975: Leventhal, 1976). A}3]A
Z3tel Avd Beg Jzele AdFaE ALgd
e el H5(equality) 3 AUSY Q7ter

A8 & (needs) & FF3 & & v IEAH4
43 & Azsle i, et F879 5849 4
Ao 7k “ FoF Ao M e AEA F
Aol v g FHel Y3 (equity principle) S A
T3 Bt H] AFollM T olg} FARR A
FHEol =2H3n U (Kim et al. 1990:

Leung and Bond, 1982, 1984: Yoon. 1996).
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AZY -

2 2A1R TE9Y AFHE HERAL ARE E
B2 sta ok HWA AFugrige 10F A
Aoz AR Azl wekx 100~200
dgsle & 200089 HEE wiEstn, A
3¢dH 57%9 AZse 164199 &
AFOIEY 4 UM o] FollAM listwise
oz HEA|o|A9) missing valuegd Al
A7 JFAHo2 1456719 AEABI FEE
oz BN ghio] HYct?

o g T 4z -z
M 2 = mlm
to 2

()

re

2. Higol =AA
Variables)

Xe| (Operationalization of

TR o ATEHE AHEE EWIPA
(distributive justice)& #Mlo] ZZd Fxgh
£l (inputs) ¥ 2258 ¥ 2’} (outcomes)H]
ol Z4le] AU g9 Tl 2ded

depg dAFerte  qRolti(Adams, 1963,
1965; Berger et al., 1972; Homans, 1961).
2 AgEe AFez dFHe TARIE

(referential beliefs) - &plo] 7} =3, A4,
Y Bol U @Al K- & 289 FAME
W ERISY BAsED H@sld oz X Aol
7b deA) nejdd, ol st JqRde F
%S AP0} (Berger et al., 1972, 1985). &
3 AIZEL ARlY Byl A A& o BA
o AAG o] ol FERIA diF B3 T
i 32 EALEE 7MAA Hed(Adams, 1963,
1965: Berger et al., 1972 Homans, 1961),

237

& Qo] we AAuAe EFs 2ANG 7]
2% Z\uAe) S FUGR FANL oA
S Bu, 2%A g AARAY 3 708
el Fo] Aolsichd BIANL AA ¥
Rolth. olel@ AR B A7 —°~‘M5°l A
A B§FER FARE, w3, 4RAY, 59
o 4 4 Bgaqd 4A dAgE Qg By
2, 97 +3, 412 o] By 2HTIHL 4
A 4RoE WRES g A= 5Yas

qN BE¢ETH FARPEY dEtddE, Yot B

T RAE U aSrEd AR H 3o 3
dsttee #Ed duht FosteAE BAGE
£ 34t ofd dig g (1) 2%, (2) o
A2 2%, (3) B8, (4) WA= 238x g,
(5) 2¥A ¥ 53 Az AANHUD. 4 4
7B B89 SEETE BHITEAY Hz=
AHE3IA T Cronbach @ =.81).

3P o] ZAozRE S BT #Hd w
H AT A (procedural justice)S EAe| o]
FoAzle LY FAFI oo BEH U
(Alexander and Ruderman, 1987). & 7
oMl HaFAFdL TAEECl =AU BAAA
oA AgE AxE drhv FASHA dAst e A
719 A=E 9ujgt}. HT & Pricest Mueller
(1986)9 Ax& WPsla AtgsAct £33
A vzt dAgddS s MR &
FAEANA thge 4784 FEe| guprt Foste
A 2 BEE AM AAAD 58 HE2 FAS
Al Btk £ delA A gEES UEH

) 271 EE(N=1641)9]

ERg A2o] FousiA € A

98

SUAEAA TT%e BAHLn, FEEE(N=1456)cMe 78%7t HAAh 271889 80%< 304
o]}, FEFEME 84%: Z7IBEY 69%% 71E, FAEZME 53%: 27|HEH 47%% tiZEol
271889 8% AHFHARE,99.97). AR E T9%%
2712 E0] FAsAe ¥

4, FERZAAME 35%:
2, FEEEY Yol 27 BEF A9 faleHd Wiy
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EWZTLI BASYN0| NRUEY =

2ok (1) FE3Abe] 724 date ofe 9
Ha FRs . (2) $ElgAlY ?:}%‘?_""QJ}L ot
2 gAtof st dAsn FAEG, (3) el
Atel A3 HrAe d3sEn 33 :6}‘:}. 4) #

At dog ZFAde do¥Hm FHIG
(Cronbach a=.74). & AFAMe SEAE]
Aol AFGEE dal Faje FHEo] P m H
o] glo] B4dert agla &8F 7180] dvhd
aEerte] B wel dxbggAe] IxE d=
7ﬂ H7hek Aoleta 7Hsta 9ok (Leventhal et

, 1980).

’*‘?’—“&’;()ob satisfaction) & TEzl7} 2Alg)
AR Folsle A=gE 9uldtt (Locke, 1969,
1965, 1976). & dolM e 2T gekat =A%

=M (specific facets)ERTH= ZFAH] (general
aspect)oll d¥tHoz odvh} TrEslERE &3
AT (Price & Mueller, 1986). 93t ol &
g F kY gEEFAM dE3d FEERA
e e A RA EAFE wn Y Ye
Wb st e AE7L ol AFYE ALE
7HA w7t gob, Us U F R fdFe] ¢

€50

7t BT (reverse-coded)”, Y& Wt FYshe=
AFAAe] &S A, U ve AR g
A Ao dsta Jot, "Ye v JFA &
o]& gloj7ta Sle} (reverse-coded)” 5 £ 4

31t (Cronbach @ =.88).

Z3 &9 (Organizational Commitment)&
HYE 7WiQle] AAlel "2Ad st 7=
Ao Ax"E 9ulgt (Allen and Meyer
1990: and Yoon, 1993, 1996:
Meyer et al., 1990: Mueller, Wallace and
Price, 1992 Yoon et al., 1994). & &7l
£ Allen® Meyer (1990)7F AAIE 228919

i O}N

Lawler
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S ve] AFEAA AFI, (3) e A
of @ ZAAel BZ3t (reverse-coded)’

(4) Y= At oz ogA dE 4wt
A g drb dd. S99 vhviA g 5% Hx
2 2o, 4/ S99 #Hig 23FEYe
AZ Z2HAE A8 (Cronbach o =.71).
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(r=.14), €5 g&+
o] na-r—l(r— 08), Uol7t Bgs %( 19). @
AL, E(r=15), dRAEE IR7Hr=14),
u]éiﬁ} 710 (r=.16) ¥ Ao l
e ez zeyn g =
T FH TN E 533 FBS E"LL ik,
ole it 2RAE] T AN BAS
7R BAZ Ad4Em 9SS HoFEg
adn 2AEYY F FHAHLY, 1
AN SR AAS AEEE )
2HE3 vR7IAR G7ME FRukEs z
A BT FT(r=.55)9 AudAs} 9
HZE=AH Price and Mueller, 1986: Porter
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et al.,

22%F 289 7MYl A@AAE Holm glo
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deta g D59 B9 vz 4
47 £UE0] ATARTE A @ BuAg
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%2 ez Yeia g (r*— 04, p>.05).

ST 3 AFRE 99 & e Jugy %—%
A7 FAMAEL = %Qﬂr E(+H)e A8
WAE FA% Y& Ao veghdn Yot =,
o710 B4 (—. 18, p<.001). ¥Fd7}
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11
55" (.68)

10
29" (.88)

B2t (74)
.16.$$ _30“‘
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The Impacts of Procedural and Distributive Justice on Job
Satisfaction and Organizational Commitment:
The Significance of Culture Contexts in Organizational Orientation

Jun-Cheol Lim*, Jeongkoo Yoon**

Abstract

This study investigates how procedural and distributive justice affect job satisfaction and
organizational commitment. Incorporating cultural values and social norms salient in
Korea, this study elaborates the conventional claims on the fairness issues in the North
American Society and hypothesizes that for Korean Employees perceptions of procedural
justice enhance more job satisfaction and organizational commitment than those of
distributive justice. The hypothesis was tested with a sample of 1456 full-time employees
at S. Electronics Company in Korea. Partially supporting the hypothesis, the results
indicated that perceptions of procedural justice produce as much job satisfaction as and
more organizational commitment than do perceptions of distributive justice. As also
predicted, the perceptions of distributive justice did not directly produce organizational
commitment. Cross-cultural and managerial implications of these findings are discussed in
more detail.
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** Assistant professor, School of Business Administration, Ajou University
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