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M2 Ao} AR Bojrte Z7IWYAEL o= Fx 9 T3 (Louse, 1980) 7

&% 2 (Van Maanen, 1975) Z22]3 %2 23245 AdsA €t wels] 23 271714)
A7y Ak olejdt 3y G834, BIHUANS F FHE £ A5E FRE AB2HFTA
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ool oja z271RYAEAA EFEFoR 1ELE AU HREES AHs =
(Jablin, 1984), WHlZ AR E siA3l, Ll o leWE €2 YL E AFTANE 39
158 AR g Aol (overload)S 28 AoH(Brett, 1984)
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e gddo]l ARNA v X HEHE MU Bt wal gebd + Uk Weiss(1977)
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ED APSISIEAY AREEE0| THE RCHE K SaE A5 4|
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A1 78 4.9316 1.057

27134 2.90 004
A 2 44 4.2074 1.101
A1 44 4.5947 744

w3}t A 2.82 .006
e 2 17 4.0098 673
A1 44 4.3864 911

2 2k A 1.38 . 172
At 2 25 4,1000 656
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CE 3 TR HaokEzio| S| EMH Dt
B Beta T Sig T R? SigF
T E A= 0.2540 0.1903 2.752 0.0064 R?=0.1309
T 85 4 =W 0.2657 0.1664 2.328 0.0207 F=13.6057
A Al m = u 0.1431 0.1173 1.787 0.0751 . Sig F=.000
s 7 1.6133 2.363 0.0039

olshze AT Mkt AriLel AolA BE AT kel FE xo} 271N Ay}
DA HHE Qv 1 DAl T WIEAESS AN ) WIS} GEE AT
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(E 8 AEHESI=0| H Xl HP T AMI M FotE7Ie| 3| EAH D
B Beta T Sig T R? Sig F
ZE A= 0.1949 0.1420 1.621 0.1070 R?=0.1200
g 9 =9 0.2851 0.1633 1.898 0.595 F=7.3685
4 A ¥ = 0.1642 0.1359 1.640 0.1030 _ Sig F=.001
& = 1.6133 2.363 0.0193
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(B 5) HEEHMESO0| HSHUIYD ALSSIctAlYE L SWlIXM A X 20tx7to| 5| &A1 Betadt)

1 = 9 o A 271 ¢ A ol | g e A
5 3 9 = 49 0.3430~ 0.0969 -0.1209
F 8 ¥ = = 0.1462 0.1054 0.0446
A g = o9 0.2254 * 0.3453* 0.4498*

= P<0.01 * P<0.05

(GEE B Mgl Ay =7} 2 RurEq 713 &
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olshzre Fike R RANME 2B HRENS AFAo 2 S Gue §
Mot 4B AT Feo| V&R oh7] o] 2Ee] G v WAHAT, AshiA)
U AAGAR Qe ofeh sl o] JHH I PR Wil Sr T &

Al ol el A7) 2nw AARLS FE5Fo e FEANY Frol Juwut e F
AR dgol] oj% Wewe o o|@e Hoke AL ¢ 4 Aok

(E 6) EEMEE0] A5l HP DEMRAM X 20tR710| 5|7 EAdn
B Beta T Sig T R Sig F
FEAGg e 0.2946 0.2410 2.003 0.0485 R?=0.0989
T g 0.1593 0.1817 0.877 0.3830 F=3.0028
24 1 = oy 0.0146 0.0114 0.101 0.9198 . Sig F=.0251
c F 2.1291 2.604 0.0109

S, HEEE GRS A4S S Sue) FEwo] A o ¢ T uuc)
BiR o 2 BES 2ot /M I-1% (E 6ol d wivie} o] s au $89) e
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olstpe Az fHMERS] W A WS BAT TAS ds] 222 H P
7] 98 =8-S sh] Mok OE Alge] 3RE AT we Yo sy 2EAst

& 9RAHe] Furt Mot BEd e 8 YTe Ashe o 84t Hoe Ae &

(E7) HEEMEE0| ASHQIHP AS|SITHY D =WAX D 2 20k52t0| 5|24 Z M(Betadt

IE R T 27 %7 Py R

7= 2 9 & o 0.5221* 0.5819 10,4050
% 2 3 &= w 0.1338 0.3237 0.1326
j A4 A ¥ = oW 0.0570 0.0308 0.2420

= P<0.01 *P<0.05

A, guge] 2359 7

A3 49 ABFVAME TR JEmlo] YR v
= AEE Aunm, (F DA nbus) go] 27GAG WAL BS54, TR
SEuwo] Aale] @ MMt e o & GFL FeAoR ek 1y =
A A e Tk A RutEe] fol¢ P T AsteAY Y AeAG e

ol SjEulgAE ARREe fole JUE vIA) £FE o 4 Aok

AR Eibol o1 RGN TEH NPl A PFo 13
7ol A thea ek

AR, QRS O BAste MELEA R} 182 5 M AR BT BEL o
g 2o oz veon, Aslsed 2 ane 2rade A watez ddged o
o grgdgse 421 A9 £3H Juztd APVE £20 2o} Fo@ ol g

Bl Zaka k(7 1),

Gl vE 2«

far
s



76 BERWR

4, A=Al og Juwo] Fg R Al oF seus o BFimEd o & 4%
FE Rz yestth(ZH ).
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o9l ¥ ATATNEL tha ¥ e BV AA S A E.
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This paper is based on the hypothesis that the newcomers in the process of
organizational socialization are not passive but active in seeking information to adjust
themselves to the organization,

The purpose of this paper is to study the influence of information seeking behaviors
of the newcomers and feedback of the supervisors, the co-workers and themselves as
socialization agents is observed on newcomers’ job satisfaction.

The results of this study show that the group whose information-seeking behaviors
are active has higher job satisfaction than the group who are passive at the entry
stage, while at the setting-in stage, there is no significant difference between the two
groups.

As for the sources of feedback, at the entry stage, supervisor’s feedback has higher
impacts on newcomers’ job satisfaction than coworkers’ or newcomers’ feedback have,
while the self-feedback has higher influences on job satisfaction as they move to set-
ting-in stage.

These results imply that, in the orgamzational socialization, not only the role of
socialization-tactics or agents but also that of newcomers are significant, and that the

role of information is crucial in the socialization of newcomers.
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