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4) Albert Cole Jr., “Flexible Benefits Are a Key to Better Employee Relations”, Person-
nel fournal, January. 1983, p.49.

5) William B. Werther, “Variable Benefits: A New Approach to Fringe Benefits,” Arizona
Business, November 1975, p.19.

6) Samuel C, Walker, “Improving Cost and Motivational Effectiveness of Employee Benefit
Plans”, Personnel [ournal, November 1977, pp.570 ~ 571.
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System”, Personnel fournal, April 1983, p.282.
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p.558,
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12 ) William B. Wertcher, op. cif., pp.21 ~ 22,
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