119

SR MG W 5

i iE fi

=

<&} ol >

e BT

TERLEERel BRI
B ARG s IR ST
JERUTETEGES) A Wi
ansCE ehEE e A

< 2 B o e

I, @w®xel REAR

Pt 7b skl kAl 2dloleba A g o g EEr AL FEWMEH AT 19664
8o LR UL it Bl gl -3k Hx% 11" (A Statement of Basic Accounting
Theory: ififs ASOBADA o]t [ vh-&at o] stz gl D

“@ite Zfi"ﬁ B shie] fial 2nleleh, Boh Fghs) debd @ite
o] —#Hime Al RG] 3k Rl AT Aoldh. fite wmie

2z E%& RS fRftehe —REmA 29 EEHS S 1:53}3’— At
ol o} 22 Hholl 4= fTill‘* ﬁj’é{f‘?ﬁ"q} —HEf AT 28 o] —5hrsl =k Bl A
eft & 'k[TL'E-E-_ sk gl LA RSl —ilirell = sheh”

FIalg shhe] it ]f—r ojebiL A gF BAL frite] e, vrilel #hE »
cb iiel HA e 0&&;4-

ASOBAT &= @il & &k 2ol wigista gk @

“RELTE it E W FUBE TS #e+ flel v Sl S 2
5= %15—% R st Wdishe flikshe iRdelelz el

o] M PGS ket wlmal Bl of gha] BRIES R K 4
Ll A el FZakytrte]l A vk JidaeZibtol A v 2 B ENHRe] A v A shl o) /1
U ou-97 2] Bl AskA G B aR s U E BEEta
FamyItE e Hiisk EME MIY %ol xokz ASOBAT & #43k3m 9lv)
s Feleh, @ratel vl Rangtel oleb @il $3% I PERIATTY 885l

q;E TI'J/ PR e AR P
(1) AAA. “A Stztement of Basic Accounting Theory™ 19664 p.64.
(2) AAA. 1bid. p. 1



120 KOE BB R

o &l 4] = PEike] ehar skl vt ASOBAT—E 53 Fell A JMBRIHIEE S8 &
.—H'ﬁﬂﬁ lal g% 4 SEell A PRI LR B 21 g it aeE Rk gleh wt
ebA fralii e Tl e @il ol dabs BRI E S Y GEliE, 29
L AR el &) }?‘?} )\Jﬂﬁaﬁ’i‘.’ﬁ LR gl @AMTEHE s 3 ek
IS Galie] s 2 1Rl stiEg shxioh e Rlal 2 BEss ofA
a5 3 2B =) 4#%&{1\‘——5 ZRkek el gt MAS R Zea gl
whebA AR A RS- (A 28l o 5 A ] ,’uf 2 gFele it p i /Muu
fif 77 ;F (Performance Accountlng>°ﬂ Wl A o fEdiel PRS- Hdeta, =
EFETEGEe] EuE e shvbel ke ARe] ;T HIEHE EETate ko
2o AEg Aa” A 2 2] HFJLAJEJ”(—‘ o 2hs] slhod olwbx] dlmm A B
Wlell A& o+ ”;’Iii}‘( FfEte] vbolzt A& mAlsl=rl 0 HiBS Bl ARMIBE
oF Mpkio¥ly R SAAQ Rliel s 53 @ity ;‘f*é%ﬁé"ﬂ}“{ﬁ'?r
b= s Bifliel Al A A A ke ARl 28 AUEE Ao
2 RS 9. M=k ATl - A B °l *ﬂﬁ%vﬁ?é’i‘%
ARG WIS AE 5 ddobxn she gaiu-Ee skekstll A MRS BEEE
ar & gkt

"r’

J[N

I. 8@t BR XBEFESH

Fasks akshzle]l AvEi@riel =8 Wi J.0. Mckinsey ] “Budgetary
Control”®) 7} 2zl O]a}] ZediEl IS o] Edle] L N4 ,.ﬂ:_q_,—;_ ;&*‘13*[5%1
of whebA FHIG it fEbEe glker Same Wi s gokvh WHEHE K
Witk il et e "ﬁlf)lﬂzl o]l wheld R st ghet. iR 'u‘lﬂ!‘ﬁ'&'
it iAol gk "U‘J‘fﬁ"fb WHLETi e 2L Bl wlel wbshAl 4
e Aom W@zl dibehd =g 2R wiAd MR dAEE Aol =
= Aotk vpA] wekw WHLEFel SRl RaE Al =g shube] Lol 2R E gl
ohar dhaes AL eI 2] uAl A ffibela @BaEel = Sl Aol

WHErETe 33"- e e 2 "‘lrlU “4101/‘1 aabsb ofE--g) fReke] {4k ok
BT EEMEIE A G A el ﬂi"] Sifgel BAee A

L fE 7} ﬁ?ﬁ%}% 77 & *’rL‘ drbe AL ek e ol sl A A F7t
= PAHGRD WHAEY RS e A Rn EEHMNGHY meE Rt
a ®ct

D @Reate] #eREd gl A o RS GRS ez 5 3y
dhanx] ko] BREEBHGGTE BBHHIES] Askieeiinmhel WEMKS X =
Hhpko g WS MRkl o] A& G.C. Harrissn, E.A. Camman%-¢]

(3) James O. Mckinsey “Budgetary Control” Ronald press 1922

Mckensey = oleo] 1924%ql| Bz “4FH&H"(Managerial Accountmg)e,} | 532 B
Rk et




e i HT IS e 121
SR = Y

i
b

s 1930Mw1 %‘ = 4f

aﬂa.Jul\»oM WO Has 234 ahe e IGEEE s it
g e »m ol AubA g ® GRS Wkl $his b
W RS ke R 6D Feh M) i e
N SN BE A SIS S B 88 nadd Biie

ool elan B = glebh. BEUENIIEEIY, Raher 22 0t ;ﬁbuﬁn_ e
i 2 pfedl A JENE Al 2R 8E fiEme] e TF»WP et o] epghe 4
WErate] BTk “wbRl ME @ itel ol IR A RS Fke] o] Folx
Aoem ﬂlfﬁ;f“fn @it2A 9 RE HE Aozt wehrle ¢ EHG

2) hE B REEORm S JuitkS SRakTl sk ST BB ‘EﬂF W R fiE o
51 A 4 IEL.”I"] foRE EE R Aol oh, o) A& AAA ] sl TS o
HEHEFHF 7 Accounting Review o]  FEAE3E J0LTEAHE iza,ﬂ.‘:éw] gli B},
AAA 9] MEL@E LBl A=

(1D FHE $13r B (2 #ElE e WAE Modst 5440 e ol
4 v} (@M (Project planning) 3} JWifY it 4 (Period planning) 2 & (& 45+
oo I HBEE oS 37FA FaEAd (iffgE Aelefek 5}‘4—1— 718k 9l
o}, & DFIEHE(Communication) 2EIEEIKE (Motivation) @&FF{H (Perform-
ance) &°| Jias A gl DP ol opxte] FHI@EE 2RI LA st WEw AR

ORETAE RS BhiS MY BRI R shebge . sheul A vl &l Helehn
M?EE t}.

o] 9}7+& X+ R.N. Anthony, G.A. VVelsch N.M. Bedford 5o 2]8}e] %
fislo] LB K MHCS kel 19504E{ HAMMILME Jeldz ich @

@ LT RBeyer skl Ao B4 DmmETe g

Frileba sk faARE olo &k 37149 FiRe Al i shvEE o g
7] wl o] o] Bhel} A AbAl 3] 4 “J 2 Aelvh A el A EAR oA e R
SHTEE AEbA e WREE T ] i Arp 7 A 28 Rl JEehe AR
e < ol A4S webd A I FITel el sl LS #afshe L o

A

0. EHEFET2 ARAR

el A Hulel zre]l WREMTY HSAT R E i (Decision-Making Ac-

(4) G.C Harrison “Standard Costs™ 1930 E.A Camman “Basic Standard Costs, Control Ac-
counting for Manufacturing Industries” 1932, [i7tel = EH(3)4 .V Mckensey 8| Bl
A+ gk

(3) FARFERR L 7 A0 HFREFOGE &R RS 224, 2255 0f0E 1971

(6) AAA. Committee on cost concepts and shndmdq “Tentative Statement of (/ost Concepts
underlxing Reports for Management Purposes” Accounting Review, April 1956. Jffid% &
o) ik 3 @ ls 1957448} Committe on Management Accounting 2.3 o] o} ubs it

7y N.M. Bedford 1= (,,t6)4 Wik e (g R el sl 0wl GLA. Welsch= “Budgeting-profit-
planning and control” 1957 R.N. Anthony v “Management Accounting” 19565 s}



122 £y

=

%

i

ST
SR

counting) 2} FEAEA{ ¢l (Performance Accounting) & Hfiirslel &= Bl 7}x]
Qi' 2111;}‘. Oi ?f\ﬂjiui ﬁiun Di‘t‘ %‘o'ii_:' R. Beyer 7i _j__ﬁ] 'g “PrOfltability
Accounting for Planning and Control”f] A stk fril o] HadE ob-exf 28

3EZ phgpdel A v Ralch ®
(D ##i# ¢ 3 (Custodial accounting)

@ EHAN @i (Performance accounting)
@ EB e @il (Decision accounting)
Beyer & @& fifEifligEe] —mozqe frifitiALadg AlAshd« o534
7ol it ook
“19504100] #2409 196040 @l glel Al shubel frit¥iid WAl ol
TERS P E @S HalA Bkt falela shbe Mt dabdow el &
A deb o] {ratfiihE A Anshd whgal bk & OR8] w1
Al R & dhod sl Bk APMERrel el Al Flds]of oF gtrt
= Aoleh, 2R B M FlERRGHE Sikee xR
= MR # 13’ shed o sh gidfik AlLwlojth”
Zel g @tkgite obee 2 fBEE sha deba dduista gl A0
1. FIGEHE o]ukx 3lcA
2. EEGEIY HEE 7Rz dedl
3. BISHE & g KA ] o] ukx] szl
4, HEFIES BOREE Wiks) A
5 B3 .22 {FHAD
6. fHHV e atiiire]l &bl s Gl S FAsk v
2
ol ofz-& A5 S MR E WAMEGGe 0ol Wikg el fHeb o] apxl
th= A o]i,].
o Zhisrel Wg A A ek
O RFEEE BEREORRE sl E Sl Mgnitdl 6l dsle A
olch, & ¥l (5308l el fRAd gk @alilly 24 LVes S 158
RS mEEsme] FIEMGREN ol ste] A3Elufal 31 il S N dE £
{fehe AL LB Mo 3= Aol
@ EHTE e O S alel A sl g sl S Al ir
o) RS Hshe] FBEHE R FEHE @8 ‘I:U;'L'.Oi‘:r ATl A
B A @RI LAAE 2dxz QX kot #H{Lrsl(Responsibility

(8) Robert Beyer “Profitability Accounting for Planning and Control™ Ronald

(9 R. Beyer, Ibid. p.lL.

(10) R. Beyer, Ibid. p.28.

AD) “WGTHE i polsisieba shelebl s el
(building blocks) iz 4} Bishe] gic)] nlepA ol g) b
Arolebn stz 914

el u el £

e el

press 1963, p.17.

KB

St B



MGt AR 1 123

Accounting)®] #igS Tebeta Hfifsta sk
a2V BE@GE EGRaE 232 2 Add 2A sk -
vebe A& #lfas 8 F3lH.
skshel BUATLIARS] R S BOWFRBUIN G,  TEEE NG, ALART
Flel @Ess s shdolvh, RHF MGl MAMKTIE ATWE B

0+ﬂ

o

Ao

S L

B HHCE EHtske] FES piEdh ok

& GMEIRE R 1715 J g {UEFATRE ik RS me 2 GFEEl= A
OB IEGREREME] ool A RS EE & fhe] ke E dEd =85S 5
£ AMEUAHE el B E el 23k o

ol Azl 2 bk @it HhkE Beyer & b3k 2L LE fmsld 1 43
;A S o 2hs] shaglef. A2

YRt i

(Influence of accounting objectives on the accounting structure)
CHREE S Bl

i o =y |
. B , BE 2 it
P

I EESEEE AR "
GRS el \]UJuJElI W eme g 5

}
|

hxgi.ul ﬂff[ 3t H.imivsm LY
& ik M I g ‘on FiLjit ]
ls’dffk .
by | HE S .
RO 4 f' QIR R O T A
< i ht Z’IJ;
sl JTiE | l
— FEAET

T o [

dﬂé; EIJEP“ ﬁﬁ-f_é‘fﬂliﬁ:ﬁfﬂwi fJ’Uiﬁ’ﬁfir i ;f/ﬂim phacs
SR ORGSR TR BT s
CIEEp PR B rm‘mw s l%%
T R A A

i

’mmg\ BB & M Y K Om

g i
wzm VR @ i)

| s el ¥

‘_J EPIEY 5 01.] u 5] Ezggj] e

. T ki’rﬂh—?i? FRE MR WA
| e T m'{;h o
] e R B

Oxz
\J

Beyer ¢ $]sh7-& LAk vhebd BEAE 24 E 44E & g5 2 8
G mAY Aol m e sh Hilinel Mielsh & ;M B JT4Rl
olol 4] P s Ak Rl MBEEY Wit = Aol B fium
ol AR el olshphe Al el bslel EEYMBENAE v

(12) R. Beyer, Ibid, p.18.



124 B goR

o BikEel Ao siE(bE] o] F-AEELES) Fhigel = winl e

PUEBSEC 2 o g MBIBES R ELJ_ b o R U Hx %
sl Aolefar A zxivt

A BdE FAE S B Srolvh EEGERTT el A e it 22
2HE A Faed QEEMNE BEE GGl il ol 4= i

EIRLKRS IR AN rﬁkﬂ we g ke EE“, ~rﬁ WL W WLE F
Freloll KTFE e I sk A el uebyt Rolulm AT 4 drh “fifratel
HJEP FHH A LH 2] AL o]F M @il Hike] MRS #rshsul =2

o skl ok i3k OJ—‘}E(/R JEFTED A o dhed  # EMISY FiiES SRk ek
'I‘ﬁﬁﬁkﬁﬁﬂﬂ nIfigeks] o Fo] . U3

28dd] of 7ol 4] gkl Fosledokat Z1& (Liligl wiel o] jciie] YRR

o] gEhgo] A A A whE e ] k%ﬁ.{kﬁuu’;r N A TR G ) o S R SN |
Fil7b sl A h Al wkel eban s Mgl ABlle g A Bl eritel R
Fratzb hi—3F o244 Beyergol :lgléstar gl& A0 GRENG T Bl et
el sl Y gbEt KBLY Mol Eabébela sbe FAE o (5 e
oA A ERAH S SOlEnEe 2 A 2hekx] A #ilil et *“h'-v‘ LR
oz HfRsle Aoz MRS s oh. ol g MLGel kHE &4
1966E8 Al B4zl NAAS] “Concepts {for Management Accountlng’(l‘i) S f
gl BeAo] % Aoz Aagte), ol AL Beyer & g Firen ksl
RZMe] @ik dale] WG bk ol R 2 glvbar idiiistan gleh

(D =24 Fl &M

(2) BSAH, iR b E A

(3) M - HANme Miegie] atdsh i

(&) ZitiMrs2enie] WE— kA

() ZmbmyP4 75 Hamie) ‘AUML’ —— iR R

NAA 5 (MG AE =2 2 grbah B0, il hile 2 B el

o FHEE AR A ﬂP 5*1 ol WIMLiF&I=E #H5 & drshed J04¢ HRIN M
o] FHM o8 JEA 2o B [Eapdta gl ‘T 2aAEg JHqu“i Hi(Project profit
planning)-& %7l gt RG-S 7 fhftezA faliiAe] (e 235k
RISl FEIRE S RS Aold. 7aD)

BEAS, HEIR G HE Al o] bl it BT ELE S IR eyl

(13) BEFRL “EURER usz?E‘ﬂ” EGDLT 1968 1] SR CAr23 125k, i 483034

(14) o) 1% Beyersb A5 afTgtv] 3lele] NAAZT1242) 2elan W, Keller, W.L. Ferrara
7b 2Ee K
“Management Accounting for Profit Control™ 1967, & “w3}+] [ 48] (S0Pt 29} 4%
Ml Bebel m WITN, FAETIS] LG O 0 BeElel A ez Eiysea glef

(15) D HR PR RRETET B R Vg b 1969. 5. p.4s.

(16) W.B. McFarland, “Concepts for Management Accounting” NAA, i266.

(17) W.B. McFarland, Ibid. p.12.

t‘:,




FREFTE ] A 125

S FRusla sl FVFTESE (e n ] oA ”ﬂfﬁ A=l fl.b]"
71 $)aked miffiay vl H L i Revenue marginjol] al8d 9|5 giar GPE»]—
DA bl (ipeln] o] piel ool e LML fﬂh/uFO% ARSI

#ho 2 fihl-y frebeh A8

ol Aol =2 ERRIGMS el GlpEG e Bk el 2 ak
dngl, WS AR L e AN ok ] i ERUTE
o srirell xaks e o2 &) g

ko 7 BB, SRR e FlAsSR GRS et ﬁﬁ" 3}7] 4
sl A= RS Gf Mo = fiEs ook Tt BT 5"‘34 LA TR B
e FrabiGE el ol B ko] SuTA FiAatdlel ol diilel SeE VPEFLH
= HRE WIS 7RIk feerele) @2 R gk 7?-: A& IO
HefToll whel JAEsIel #EHE kel vhobe SETTIRE S 8 hel fEfie A ST
¢ gohan

o M W AMIMNS MISEES] IS e el T Are] U
o2 WMFRE & Uk

oh-& Al s Reatel e Bk SRR o Birdkar glasel o]
'”EuTﬁ wrabsk MEseritel Bkl ol ukrl g v, & “¥ish Sk
ofo FEBHERA dziRRET R Fdigh BEES] shelwh. iR Ew BE R OM

ol FALLE R ol Eke] WMo R WY LS A k. WHEHA
T Bl Bokel $3he AR KNI FColvh. =ebA ¥ Histdl A= 2t
WRES WA Wss F fe hEes sk dd e ATFI 4
gho] W HE A9 Fil *}“1 =gl R A ‘HEPOC] RS 7HR] =
AR S IR eh e EET A SRl MR el ol sled fifdEE B W
o] feedback ste] {LMFIARfe4iolvE MThIKTEEA o] 8le] EA=l G789 18l
FEgell & fEidsl rgshet. G0 v

a2 g2 2 Mefarland ©] NAA ids 3ol ool HAMGEAL] {CEMQ
el BIRIS WME 4 u

COAPTE BET BEE AL obF B Mg JehlA U B G
figg fﬂJUﬂ o2 Bl I HLEE rbrebd MESeal, SERUHIGE, e
gatE mards drh
ol & 07}14 AR ﬁ‘)‘ﬁl Mo 2w MM R Bizstd (fFhgctz dlelet
= HIEW#ER JUABEERE Zol = a¥diHIE R shuie] Hi—1EiEE Bkt
gleh. 72D o] A £ Beyer 9] B Jiikig RLR 2 a*fﬁ}L L RA FERUT
o] #MFfkIrol Zlod sk ' EHGHIE oS3 el EEiEdh

(18) W.B. McFarland, Ibid. p.36.

(19) W.B. McFarland, Ibid. p.73.

(200 W.B. McFarland, pp.2~4.

(21) WT o M <l prEd AGRIFEET MGl 19681 TTH BN 23421259 il 1R 30358)

[

l‘."

k

i




126 B wR

“RERUTHORT S FERE L Tl @i o S HEE A9
o] Hifd]l 8= EE & é‘.é?r&ljj—a— sHfishar AFHIghe] Qlom e g R A
8ol Bt Al MHsEilel o skl LS @iHEHE figBo R S
Bhed KBTS FFfEkT #4
b Aol o Felnz —if

e BE AzY6 mR BT e\ m N
£, 7(22) i & &
. i ik A
el w2k EkE 4 z h
el 29 st o 4 f i 4
ol 4pe] S Fihed T \\5_////
\—_/

BIeite Pzl EREEHES |
Azdh ol g $14 % AA sk gk /hE Bk e ud chSuh P,
WEHERAIAHY i

(Comparision of accounting irnformation system theories)

0TS | Beverol #8% | NAAS R | AAAC B | TR R |
I zeAEg F iy

| S pCEe et (BHIRE ] o TP ﬁ

e 20 MSREE | PR | g ARG ER ) R

AT | 5y BAAN T, TS J = ot

%Uﬁruf %; —'fi

5 el

. & “1 _ ot | 9 ]
— , L T —

PREIREEE T3 ) wirmest | S n e & | Bt —

i woow | o

BRLRT MBI | yarimae g 4

B it et sk R | et | =

]9] B R R [ 1

S Lol A vk o] oAl Al Fik-E Ers gleha shEelky RS e
A7171 $13te] Beyer o] fit%el AAA o] filitnbg JLiFs] w12 sieh

Project planmng—-—»Perlod planning——>Control

— —_—

AAA—> s "'J 7 il Mot
Beyer——  xZJHE Er AT G e ET

el R el MUERNS IR Bl & akshs Hikdl b AAA G4
+ IR S-S RG] g Ehel etar ZhSekod IR MIE At MIRBEH BIA
£ sl atBierat 2 Lok #ste] Beyer o ¥ WIHE B #Hl9 W
(22) B FL EEATENRER RESEN 1968 11T BGI23G 125 HE03)




—
)
-3

KM e
gERholeha shed MIRIGHEIEREl MU @i 2 @iTshed FEHUTIIGIFY MRy
olefa ki 9t}

Beyer o Jio] AAA ¢ liffrc} Aol v MhiE oo 7o
5 4 o
AA, RGNS B RS ERES ASTT e T e) el
aFdS AR el S ebed Slubaluba Falwl Qkmch, #Ale) e oA
PRk GTEIRel e MmAME Aol = maby), Planning 3} Control & 4 =&
Wi WAL ol glom 7+ Planning ol BERlebs WIS @0
AR S Belsha o ed8le WIS SH7 AR @il EeS 7ol

=1,
o

A, ERPE G e ERUEF RS FOURET NG RS SIS 2R @i
PR el aoh, ERRE&H S 1950 BIR i) E’ﬁl é’i'f*}{% o}
ERGTIEraTel e A& (SR L SIS e il o &

oA 71N A R S v} o 2 EM l S A b )
filatdilol] ol kel MUFIGETBlol sba 3H “ofwd FREMM & ST S pakde)

—iffr =L FAREEGIE B Fdee] w750 »fgfﬁllﬂ]”] BINEES WSS
ol @iEisha gl FMEHEI Aol (THER 2k B Ee] [eHpyal fEpge

ekt K42 REES WIEListel 1 shaS BERMests ks
A 3= Rl vl (0 mak “IRIGF Mol 2 FEEIIMY] Yol A 4 Y wn g
BAERRIS d4zke] ZiGEhol] ol eted £ 4 gl HES R }%7} A%
OB HEs ] gk A7HIRE @IS fEeted fRit EPL Heleh 2

el sk “GrE 9 Biel] HeiEsla ol 3lS skl 6P—~Lﬂ A ?fhﬁ 7
Iyl agt S A RS B%R, B8k sk TuEish HAL O 2 igiia)
Ieirste] RIEATHRE Ayl sk A8 Sati5WE Bstn nTekm 8
FH= o]}, (26)

FHrstd FRETel el Al MR mMIhiME e o] WIRE M.
2 Ve HEE RN, mv sk RS Mirske) BHES #este Ao #iml
o} t},

-

ﬂ?dEIJ RIBPE ol eke] TRl FIMIAE Jissld #Hiaste ZaalA(E )
TRtED e o] Aol 2l3ke] FolA = HHITERSL PGS sl = £9bree
7}‘25[\-7} Aol s W= wWbIR BEMIE Aoz $ONNS Pk
g HURIEES s 2k e Aol LTI 2Pk Tk

(23) 11308, FHE&:, TENE, 19704 pp.80~8l.

(24) AAA. “Tentative Statement of Cost Concepts underlying Reports for Management
purposes” The Accounting Review, Apr. 1956, p.184.

(25) AAA. “Tentative Statement of Cost Concept for Management purposes” The Account-
ing Review Apr. 1959 p.183.

(26) AAA. “Report of the Committee on Management Accounting” The Accounting Review
Apr. 1959. pp.211-212,



2]

128 ES:

ATl MRS HAl olod MRIEEE L1Age] =hebal i HobliinEe] el &

Xoolel, men

BB OB R

E

V. EHEFESHA AHE

el 4 absd Bapol el FEHUFATEI Bl Hllal 2 Fale] deomE Ay
iBfrimrgele & 4 oda oldl aished M ‘Iziﬁf—'f‘% nEiEFrel et B o 9l
oh & fi%e S FHEEIel iR GEikEE Tl Ak Al
o Foll I ARGAIAY e & 4 da HAE (AUIRDSIRRRA 28 0] 7
o gsrfe) el sl = Suk. wlebal EEGFEE@EIE Afsted ok MU AR
o] BHHME ZbR (URmQ) Kol o rldiA e ARjelet -2 % fitksh B
%ﬁ%% 7AW ERRE RN & IS *OIb ARE 23k o sdA AlsE A

o} 2

]

nlel B fifkeld F W 9 = AR el BRE Zdaet. Afilsk
ABl, ARz UWHE odAste Ao

ok et MEkal AR M ffiﬂ} Aad-e P glow fisl ARG
fIel ¥eks2 Felo] 7k BEANOHANAE ol 849 75 ach

Afell A= R Tl 71 8 /\ﬂ’)f WS, T2 20, L%, If}lﬁ%‘r’ﬂ
E FA R FTEpRIYIQL B kel ¢ 8he J-%GP gef, AR 3
B A T4 sselne RUMME obgw nabd ek

TTEhELERY 4230 JJ(_MWL “ARe fOmfiamiel a, {5¥HEsl Personalit
AR s o EE Y, FHYES ARl g alstell ol AEe kKo
= A glef (28

—
R

wbeba] SRS Al A ALkl NERE A sk Slell Al NHRE w
AR Qe HERE SRS FETe] deba b el viehd A, A F7A
o AFFREY S Lo MEMEGS @it tel v HE dhashe sl 2ol B
SIS g RITHEE sty 9T il AdA wskee Ae kI
F M JEAKL Aeleta SP% Qg EA7F Nfieka etk 1"—JEHZ—A
18 FAsbed #ehhor [ —msked Ak FTERY) Bl Al = LRSS e A
e ACirEe e & et %“/P-

Allen & #lfie “/Eto] Esbdoz et LIS e Bl At
eba sEFESET gl 29

Cyert QF March & “fi Aol #Mfikell viEel ik wlvibel] A7 RNRES
AR KT R (e ol v BILTEERe] fofrsha gleh. "Goa gheb, MAS ML N EY

(27) Wl s] @it EE REMAL 19710 p.150.

(28) E.H. Caplan, “Behaviral Assumptions of Management Accounting” The Accounting
Review July 19€6.

(29> Luis A.Allen “Management and organization” Kogakusha 1958 pp.52~53.

(30 R.M. Ceyert and J.G. Morch “A Behavioral Theory of the Firm” Prentice _Hall, 1965

26-27.

pp-2




LRI N7 129

T HEHESk] b A = ALY Aol o go] Bl AlRkE kelm gl Aol
Williamson -& “fi A 9] [14EE Ik A, AW HIED FHELECrel o8 2bf2o
+ Control »} Hfad Al vl FUHHE T BEZ 2 26 d3FE Fol Slack &

i%‘bh"— dv BHS dFun 538 Slack 7F 25 & Ak A (i

PNER /25 u,j’éﬁ pre} HE-E sz g " g gl G
Zeld ool A v ARE A7 2] ek Fele] gl §i

5

ol
Pl

ARIEE e w2h o] AL C. Argyris o T{EM foll A #Hims WOHT
o g2 A 2 abx v}, (32)

D Biie) B REEROl Al B REEILE ARzl E A eke] glel ¥
Aake] AAE 2RI Eobyw 7ol alvh ol AL FEE KPE

2 Watrin e A LY RUCE ke Ao KIS LAl A s
ul ol Al o't Faake]Rbe] firK-S ANBHERe] w2 RS o oo
: 1S R Kb R B BN zs}va Caiide 11l S
SEAL S 3 flgljel i A A skA] dAlsle Chpne g 3 5EkA]

@ WEEE 21142 leadership o %S Jllele JjikorA HIE o

o WMl Foislo] AL AdshAlstd diiniyel BIE S DA sl

Hell A4 o whshdo]l ide] il A4 2 24 Pressure device & =4
R L, line ’E‘f“«‘ﬁ‘, Yol e el x Aa F2 ¥ Lol vehdr

= A e JI*M F Argyris & ol O] fitikiEo 2 A XY HITHIX

Zinsh Fas e 3 gk EdEskn gleh 69

5 FadE ,iﬂ).m,ui:v!f_ﬁfr’:oll el A {1EENe. 2 Bhikel 2 Uil d g |
Qe (ke gzhelAl s, Lafis $ele] G Jelulats A skAl ¢
x]e] Control & 7¢hysha| o] Foid Aelela fijfigtet.

duka o g R Bhigaeld] paEel dv HaEE stog 2 os)
o] g crEaTigsty] W el sEAZE ek Zhnekw dikivb rpbkskar jiikel

|

L
@ HHEHK
3 Tt Jits
e iz

(31 O.L. \\'illi:nms(;g:r'r’:l:he Economic of Discretionary Behavior™ Prentice-Halll. 19564,
.28,

(32) Cris Argyris, “The Impact of DBudgets on People™ 1952, p.25.
(33) Cris Argyrts “The Impact of Budgets on people™ 1952, p.28.



130 Bas moR
eha e Biisbol Fol b ool BRI 2225t Arbelgdolm d=
DE7 Fe] Eehdel glvh. 5 EUEY BML(ARLOIRY 8= Mhrmes
viel BEel d3FS nlaAlvhe AL dAlE o

Bl 2] k2.2 4 Beckerel Greene th-&s 1ro] A Eshar gleh (0

@© 27l TET BT EEE FoAA SARS 4Rl motivation 1k

o 51E e
@ AT B ATORA (FEI] AT THAME 18159 A
oA etz gA ws

olghzto]l st HEEE wolziul = RS REES 711 RABY el
motivation fLfEel] o] 24 &k, ol W gt WP A E motivation §lo]E AR E
71 € gt

Holl Al s Eule} el Zinrk dnbs] o] FolAwl B Horsl 4] U
o] HELE 37l Hsl L asr Mo SRS HERS HCY ARz w
ot=zlvl, o]z Ffdlell AR FIEkHie] RS S) Aspiration Level (5
KAKHE) o] o,

Becker 2} Greenof ¢]3s}wl Aspiration Level -2 “A-%- 3 7 Soll = HKIjdl
o7 AR BiFe]l Waxn gk a3 el MAM Kike] o)
A7l Ak AL [ o, 735

BHS BT HE L she MAMIXIY BIMEE B0HeRE 159 Aspir
ation Levelell 2]t} ARt 5 HAMERS ERTH T hosta g |
Pl =23tz 7hA] f ke %S ohebAl st

Z0, BB Y TS BT Eu Jhire] Eibtel] o]l Ech. or|el A K
o] KA E s ‘317 w¥1~‘?—°ﬂ vlie] #RE oA T o}—L—ﬂ-g FA 4
TA et hukebd HEEe] FiRe HE¥ES {780y moraled] of 3F-g wa s}
FAel =7l Aol

HEre] #Rel A BHMEEAA FHt Felxx god Bigs HiE
HEgoll 22271 7159 %9 S8E 22T + gob. 3 S5 ol g FEs)
fEs o] okt ZHSRF FHEE e Aok #iRel R s L AHHoR &)
RE Mo {BHt FeANA o BHK F/F Bk, EHe KTFE
motivation ol =7 #Eel= motivation o] {ETE HHE dx Fahglc)

© A wlEsv, f§#E moraleo] o3-S v}, “if#i2] feedback ¢] iy
7 vbEd 2 AR E 9ebA A feedback 7b FHrbsbd Mo FREE Zrlbebm
feedback 7} FRojwl {HIRRS Wolxla ol & @iz s Aos & A
o]t} 7(6) o] eizbo] EHie] feedback 7} ¢] ¢z o 2 A Aspiration level & ¥t}

(34) S. Becker and D. Green. Jr. “Budgeting and Employee Behavior” A. Rappaport edit,
[Information for Decision Making] Prentice-Hall. 1870. p.378.

(35) S. Becker and D, Green. Jr. Ibid. p.379.

(36) H.]. Leavit and R.A.H. Muller, “Some Effects of Feedback on Communication” Hu-
man Relations IV. 1951. p.401.




Tt 2k 5 131

FREA A Bk vobrbA e Bhg e @i s Fo &g wlalAl Aol
oAbzl Z-e WA | Fe] e, Personahtv /] ﬂ}]x;., morale, motivation 2} ﬂ'»
T ATI RSl B Tl Bigiken el 2ol 2] elel s o
kel dbod rATSL RS MRS ekl sh Aol el el o |
CRERIIE S ATl ZhR v ST o] SHINS dciist il el s Aull 2l gk
SLEASRS] APHIE GiEkAl e I dkeh edvlell #i4k Slack 7}
Slack & 14 gFe 24 motivation ¢] Eo}x] 1 A o 2= A ALA

2} -g-t}, 37

Cyert 2} March &= Organization Slack - oSk el it gl (38
) .

(=4
“l B BEIRE ZAE e e tol Bliia ag) ii}iﬁm el ee] It
oleh.” & #lii Slack = %L,’ﬂ bl A Grikelx] EabAe waelmm 4
Fhdije]l #ALIF Lol B RS ’Q"u’;’{t%l?l% el 45l frkjolet, zejom
Al Slack = f2382] LFOLIUNE SpLlel 71 5hs] o & FOS WAk Solo)
7F AEMIZE Sl o] FHEE o) it sk ek fFi el Slack = i hiatel
¢]ske] Aspiration Level o] 288 whxn Rigfiel Slack 7} 28¢5 € Fals A

< A= el o dked Hlik2] Aspiration Level #i#5S alfigslA| 'q}r/}.

L8t Slack = SF#S Erfbell A digiel J”koPO% s =) rod Eikob ¢
FHEMmo s BIEH e A2 Sl BRSO 2L Aoz e sbidl ®
vl okert, FACE B AL k) lLf*QI Biteleh, whebA Fgijel] Slack E
#Eete 2ol Fastel. e Slack 9 fifee =rals] steltse] gl Ax ey
Slack & 74 9 &7F e F3lch. wlx] o] 2}z+-e Slack & = s el %ol
GEfo R vl g KIS 918 Ao e e, & Slack% dhod gF NS 1
Jistel A HHIE Aol o] sled FHE] 253} Fdd] HiEe] o] o]z
eletar A Agket, Slack & il #LAZl o sted Folo AL (4o wrE
stleAl & shbels A diwtsl deAleolol. Tl wEsn

'6}7]_1_ g-&vh. #4)) morale, motivation, Aspiration Level 5L

‘*J-r
ey

»Y, ofx

| 4

SEE S

4

W o

A i vele
ofell Slack ZJYLE Folv Hik& ¢1& A Zoh = Slack 4J412] it il
de:} o] ‘;‘ﬁ U7 E Aol
el MRl Lk EeE MRS Sl A Akl S el Eodslo)
2 BEE NS el “‘é‘i‘%’l 7 A E A=-(motivation} Fz] clor .
“of el ifiMiel UEHIB Y, LR O] AV IE BE(ESh] IRl Eaihe iy
L= MRS E i?}}\oPii deb b AdEREER L) /Mu BUH kS HAEAs
A5 team work 7b Fxlxl A9E A Boh o] A MLt 2
albf' el el v ATERe 4";5’)"—% R i B OLB‘F 2l Zsbel. ukef morale
e I A Rl 1 MY R U e K B i B B R A - S 4 L R AN S B I

m’# |

.:_*

3T A3 IR (RS Slack g3 clsla L
(38) R.M. Cyert and JG March “A Behavioral Theory of the Firm™ 1965, p.3s.




132 ) O

HE Bsl ol AvEsl BxE RErh. FHGEIE LES XAk ohvel
gl gl= Potential & sty 2ol 1§ S48 b "0® ol g A F & F
F-5) L3P 9 £ 5 motivation & b Fe] vkE REEGFHG.L] AN
me Fgeln 2oh F TR el FEEGEGH EERE S vl
FlEfol fkRs-S A dha 4 Tlvflakel BITH ft“?-gl FuUAlel & s 2] 5ol
AHEH L A F TU9e motivation o] = MO]EUHQ" HAE 1A o
= WA 2] 2 7/1 o2 Prof =3} f’-‘JAI'IE&I— MEHEE A7 7 H
g [AEE 2|3 4 & st 5o izt fiodelbsd ERENGEE W
o] BRI 9&&“ 740] t}.

28 v AT e TE RSl (-2 motivation el Rzl A& of
vz woh Al gk AT Ml kg BREE T3abeh. o] Al
o] Bis 2RAE Al sk 1Y e olE 2T glHiskR Xsted
2o PIES B3t BN Bv B # o]k U0

O

e of

(o3
°,
[o

}

e

A

oh

V. ®XE OIFel

8

EEHERA 2 G- ovd LREe wilEe R FMirsglon oy #Y
oF Ege] Hams kAl & 7 e %'@*t m.VJ Tt Roh shE L ek Beyer
ol 9§k AL YIES A2 3&% fatel $ne olel Rt Mird A

7l olubx shidvtn ahAlet. aK ]EM} FREAT AT WS PRk
2 pkE TR gl £ 1 2R {TEFHEse] Bl o M=
EAgHI 33l

ARE B goll glol FHUHTER A B S sk el By
;}12% gk
= el W ARMGELE @D £]8kel ole Al ffHE gt stk

BE ¥R BATNIEl A R A A %Lmog H e #iirel
I aRE M e WEELELYE He] —rlUH ForEshE Al 2ol ek

2 FES R
© ARdezE ALAA BEsE el 2L AT ek
@ FHuiEsh HRES LTH—tel WRE A
@ REESHE LS FER AR Bl A s o S’JPL
(39) HMCE “Eit-—ER—ER" 1971 p179.

o) 2 Fad Ao ohge A4 e

@ C.P. Bonini “Simulation of Information and Decision Systems in the Firm” 1963.

& A.C. Stedry “Budget Control and Cost Behavior” 1960.

@) G.H. Hofstede “The Games of Budget Control™ 1968

4 L.W. Porter and E.E. Lawler” Managerial Attitude and Performance” 1968.
& HEIDCE eI TITERER L iR

d




St @l R 133

@ BEFAA 2 HaH) Aok A S8 AALS gk

sl sL UERTRES) AR I FHSIEEE Jitkel 21ske) Kuibshal o
b PBIRS oF frifske) raie] A% MRl o o Adicd o

el ol glel tha] 3B @itE 1R kS A ol R IMES T

] #rsta gle og T AR f»:‘ziszr sk ghet

(1D “Hiffre] s#bek AR 17dhel 28 snako) sEHgtol el @alel ket
Jiik-E A EE BLE ALt glom Aeld s ke A St B lete A
o] sl ch, "D

(@ “grate 784 Brste geba fradel. Emad @it R v
o @itw T ELe] o, T (42

{Summary)

Performance Accounting
Chung Sik Shin

The concept of accounting as one of information system was first startd
by AAAA, in its famous A statement of Basic Accounting theory(ASOBAT).
In ASOBAT, accounting is defined as the process of indentifying, measur-
ing and communicating economic information to permit informed judgements
and decisions by the users of the information. And according to ASOBAT
the objectives of accounting are summarized as the following four functions.
1. Making decisions concerning the use of limited resources, including
the identification of crucial decision areas, and determination qf objec-
tives and goals.
2. Effectively directing and controlling an Organization’s human and
material resources.
3. Maintaining and reporting on the custodianship of resources.
4. Facilitating social function and control.
The coucept of peformance accounting is derived from the second of
above accounting objectivies.
The purpose of this paper is to define the scope of performance account-

ing which is one of the accounting information systems, to review the

Author: Associate Professor, Hanyang University
(41) A.A.A. ASOBAT. 1966. p.63.
(42) AA A, “The Accounting Review Supplement to Vol. XL VI” 1971 p.247.
[Report of the Committee on Behavioral Science Content of the Accounting Curriculum |
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human and organizational problems which are the major aspects of perfor-
mance accounting, and to present a new direction for management account-
ing in this dynamic society.

Management accounting progressed through the four stages corresponding
to the changes in the social and economic climate. In the first stage, standard
costing and budgetary control became the major contents of management
accounting in which calculating technigue was emphasized.

In the second stage, planning and control became the major components
of management accounting in which managerial functions are emphasized.

In the third stage, R. Beyer’'s profitability accounting which consists of
custodial accounting, performanance accounting and decision accounting
became eminant.

Custodial accounting is defined as the financial accounting for the assets
entrusted to the enterprise including the preparation and presentation of
reports to interest group. Performance accounting is the quantitative mat-
ching of performance against some plan by organizational responsibilty. It
includes all accounting procedures and reports which exist in order to
evaluate organizational performance.

It also deals, however, with quantitative data other than costs. This may
include such items as product line revenue, physical workload statistics,
and internal net income reports. It implies the use of standards and budgets.
Its distinguishing characteristic is that it serves to measure actual perfor-
mance against planned performance in each responsibility.

Decision accounting is the quantitative evaluation of alternative courses
of action. The emergence of the management science and the impact of
electronic data processing played an important role in the formulation of
Beyer’s profitability accounting system.

In the fourth stage the NAA research report, “concepts for management
accounting” in which management accounting was systemized by the follow-
ing contents,

1. Project profit planning.

2. Profit plaaning by products and markets,

3. Planning and measuring financial performance for coordination and

control.

4. Measuring financial performance for the enterprise as a whole finan-

cial condition.
5. Measuring financial performance for the enterprise as a wholeperiodic
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income.

Since the concept of performance accounting emphasizes “control”, it is
behavior-oriented. And it is also human-oriented because it is a system to
measure actual against planned performance in each responsibility.

Therefore, information, organization and human behavior are closely
related with performance accounting.

It is the conclusion of this author that the study of performane account-

ing should emphasize the behavioral approaches and participation, morale,

and motivation will play greater role in the study of performance accounting.
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