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In an increasingly uncertain business environment, knowledge is a critical asset for organizations aiming
to secure and sustain competitive advantage. Despite its importance, employees often engage in knowledge
hiding, which undermines organizational learning and innovation. This study examines the impact of job
insecurity on employees knowledge hiding, focusing on the mediating role of organizational cynicism and
the moderating role of procedural justice. Drawing on Social Exchange Theory, we developed hypotheses
and tested them using hierarchical regression analysis on survey data collected from Korean employees.
The results indicate that job insecurity is positively associated with both organizational cynicism and
knowledge hiding. Furthermore, organizational cynicism mediates the relationship between job insecurity
and knowledge hiding. Interestingly, procedural justice demonstrated a significant moderating effect, though
this effect was observed in the opposite direction of theoretical expectations. These findings contribute to
a deeper theoretical understanding of how job insecurity shapes knowledge-related behavior and offer
practical implications for organizations seeking to reduce knowledge hiding in times of uncertainty.

Keyword: Job insecurity, Knowledge hiding, Organizational cynicism, Procedural justice, Social
Exchange Theory
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+ T =7 =oett, e FE7F 4
2 4 g, ve 87t
dabe A Eol| diel el AR, 2" gl
A ge ] Solm, Al# % Al4=(Cronbach’s alpha)
9492 YEelgT),

3.2.4 BAEH

AL Colquitt(2001)&] Aol A #|A €
oz %ﬁo} ‘3} "ﬂ ]%J“i Ue 24 e
F, oA, AL 5) 7t

A A = *O“E] ‘3}31 “7(_‘4 Ue 24 e o

AW, 7, Q7 57

O]
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7 AR et Yol x|A2uHo| ojxls I

S o

ok A Ho| 7|9kl o] FojH i w1t} FolH, Al
% A4 (Cronbach’s alpha) & .925% YRt}

3.2.5 A

224 (0B), YA (HRM), &-&4ee A
Foll Mol EAW4=(Control variable)?] A2
£ 123 Bernerth and Aguinis(2016)<] W E}
Ao W2 2AAREYF(0CB), 24344, vt

A P (CWB) 2 2dg dellde A, o

9, 2dde 24GE Z/4T T2 5 A7
B4 el BN A el 8512
L3 A

et al.(2012)9] Aol e A% JH S Peng
(2013)¢] 04:1101]’\15 % t& Sl
ﬂv?,]f—i Ex—” SES

o] x4 A
ab7] 9sl &elA 2lEA (Confirmatory
Factor Analysis, CFA)S AAl8la, djet=d s}
o] HwE B3 WHEIGEE HAFstatth (GE Dol
ANE A BH 7P 48219 AT 2|47}

1973



CFI=.860, TLI=.848, SRMR=.069, RMSEA
=.084 (90% CI (.079, .089)) & YEl} 291 7t
o] o] tha EA| #EH| we} o] gQlEo] Hrt
9 Akl Qe dE e e e HES L
Ab 22F FR1A aQldA S S 02 AAEH] .
22} 214 QQl1%M (Second-order Confirmatory
Factor Analysis, 22k CFA)S AAle A3+ (F
20l AAIE AAY ¥*=1,071.052(df =453, p(
.001), x*/df =2.364, CFI=.910, TLI=.902,
RMSEA=.068 (90% CI: [.062, .073)) & el
t} o] A= 44 7] (Hu and Bentler, 1999:

Browne and Cudeck, 1993)< 2% £33 7o

(B 1) oit2d vl

Aoz 60 o)4do2 Yeh(Hair et al., 2010)
BgAdE 2 2471 ¢l

L
2
rlo
0ot
4
=
o
=
=
@,
TR
=
=
o
=
@
-
©
o
—
o,
X

= Ao® Al

RMSEA 90% CI
2y X df D 2/df | CFI | TLI | SRMR | RMSEA =
Lower | Upper
499° | 1,423 | 458 | (001 | 3.106 | .860 | 848 | .069 | .084 | 079 | .089
390" [ 1,920 | 461 | <001 | 4164 | 789 | 772 | 116 | 103 | .098 | .107
3golc | 2957 | 461 | (001 | 6.417 | 638 | .611 | .160 | .134 | .130 | .139
900l | 3498 | 463 | (001 | 7557 | 560 | 529 | 175 | .148 | .143 | .152
9g9l° | 2943 | 463 | (001 | 6.356 | 641 | 615 | .167 | .134 | .129 | .138
1297 | 4437 | 464 | (001 | 9562 | 424 | 384 | 195 | .169 | .164 | .173
. ATEegR zAUATe] AXEgA, A4ed /b, ATEER, 2AuLTe] + ANTAA, Aded
o ARy zAYaFe ARTAA + AAed /4 ARBAPY + 2AUAR ARTHY + AL /
o AREGHA + 2HWroFe) + ARFYY, AAeH [ AREHYY + 2AYAFY + ARFPY + A2led
(E 2) 2X1H =old Qol&A A}
Model fit,
RMSEA 90% CI
)% df D X/df CFI TLI | RMSEA 2
Lower Upper
1.071.052 | 453 (001 2.364 910 902 068 062 073

1974

HYSHATL ®543 ®M6E 20264 124



Xl
&

I

FH2e ©

A, of XAS 2HstErt?: AR 2P Yo| XA ofxl= &

zk=13

[ShSH

(E 3) 7|=8A & &2A 24
2 B Al ZA v i s
50 |5 o] A a7 0 38 8 e o | ™
AREMPA | 276 | 091 1
A4 &5 178 | 0.69 | .284™ 1
2AYAFY | 276 | 0.71 | 279*| 2897 1
AAZRR | 280 | 0.79 | -.184F| 126" | -.354™ 1
A4 052 | 050 | 106 |-.090 | .050 |-.137" 1
ik 4156 | 945 | -.040 |-.023 | -.130" | .102 |-.357 1
3334 2721 089 | -.062 |-.034 | -.005 [-.070 |[-.088 | .019 1
N4 TE 453 | 171 | -110 | 070 | -.094 |-.020 |-.233""| .019 | .184™* 1
1434 0.11 | 0.31 2417 1-.073 036 [-.130" | .212"|-.073 | .003 | .041 1
2&44 | 1040 | 869 | -.098 | 060 | -.021 | .073 |-.360**| .660°*| 015 | .235™|-.210"* 1
A+ 254 | 153 | -078 | 114" | -.065 | .231%"|-.334™| 504**| 3017*| 063 |-.244™| 525"| 1
N=300, *p<.05, **p(.01
A 0=94, 1=94: HFe: 1=0F3}, 2=ARUZ, 3= 4=tfgr o]
Z199E: 1=50810]%k, 2= 50"‘0]”~1OO°1U1J 3=100%1° ]*o~300°1‘3]”} 4=300%1°]%~500%1w] T,
5=50091¢1%¢~1,000¢17%E, 6= 1,000¢1°]4: ﬁ%ﬁéﬂ: 0=A74, 1=u74: 2&A5 NL:
A 1=/ 5, 2=UaF, 3=34F, 4=, 5=24F, 6=l
AFE o] Aadde (F 3)3 2o %= Hlaste ARP=.102, F=6.057(p(.001)= A4
I AA e (r=.284, p(.01), AF=d43s  2F 9A fong Ao yehstth ol 2y-at
ZAY2FY (r=.279, p(.01) BANA Fmgt  HAo] S718E Lol A4S eHstele 2%
A RS Il AL AFEME A o] F7kske AR, 719 A+ Z(Razmerita
I} frof et F4 g (r=-.184, p(.01)<, 2AYE et al., 2016; Serenko and Bontis, 2016) <%=
T et BA AH(r=-.354, p(.01)= BH A8kt
oh @, A A e elle vl okt AREegAo]l 2AWAF ] H(+)Y] TS &
A FHAA (r=.126, p(.05)7} YRS Zoleke 7Hd 29 A A¥= (F 4)9 model 3,
40l A =] ok, A F-EHEA S 2H YT
4.3 7¢d 78 2ot Fem @ A4 dF= viAe Ao UeEtH(p=
280, p<.001). model 49| R*=.118, =& 74|
7H 1, 2, 32 A FFAEAC E.d%ﬂﬁﬁ. £ F=4.846(p(.001)& YE}om, model 32
H 1 Ade (E Dl AAST. 94 (F 99 Hlastd SAACRE fo|d FEo R A8t
model 2014 A2 A2 freldt 3 FAo] AT HaFE FH e r AWt
()9 &= AE Ao UYe(5=.333, p( 2 &E HAFIUH. 0|24 7 2= dS4 R
.001) 7 1& AR ste 232 230t model 13 AA8k3H
YT M54 ®M6E 20264 12 1975



(% 4) oifznt 3 =& of7i=otol| chst

AN BAZA Zot

TE 3% LYk 2439
23pds AY L3 ZAY 279 AH L3 AH L3
Model | Model 1| Model 2 | Model 3 | Model 4 | Model 5 | Model 6 | Model 7 | Model 8 | Model 9
FA9T
48 | -067 | -075 | -023 | -0%0 | -060 | -068 | -060 | -.040 | -.042
g | -156 | -.153 | -.242" | -240" | -083 | -.098 | -.083 | -.065 | -.047
#2989 | -100 | -.084 034 048 | -111 | -09 | -111 | -075 | -.039
A4tz | .08 092 | -148 | -120 103 | .120° | 103 113 114
n4dd | -023 | -104 062 | -006 | -042 | -102 | -042 | -032 | -.024
2294 | 031 038 200° | .206° | -.030 | -.010 | -.030 | -.015 | -.025
43 175° | 166° | -.042 | -.049 187 | amt | a8 | am 102
sqds
4oy | 333 | 280*" R |
7]
24Y279) \ \ \ | 303 231 303 382t| 415%™
2HHT
A4 \ \ \ \ \ 2087 [ 233
5 AEH T
Zo0
R? 040 143 045 | 118 | 128 | 190 | 1 170 217
AGRE | 017 119 022 | 093 | 104 | 165 | .104 144 190
AR? 040 102 045 | 073 088 | .06l 128 041 047
Ffor AR?| 1760 | 34.713"* | 1.963 | 23.948°**| 29.331°**[ 21.949°**| 5.356"** | 14.464** | 17.323"*
Overall F | 1760 | 6.057* | 1.963 | 4.846**| 5.356"" 7.542°**| 5.356"* | 6.588"** | 7.995"*"
N=300, * p(.05, "p<{.01, **p(.001, EFstE SAAF B7]F
7Hd 3& 2AYLTAL AT F(+)] F  2Hsee TR oldd F UsE HoFgle
&= A ojgks FHORE (F 49 model 17+ |, 7H 32 A H YT
5ol ANE AR, ZAYLFE A esd §o) o8 EAYLF} 4TRAYY A4 e
& A% 9L vAE Ao Yeith(p=.303, o 2ol WAE A olzke M 48 W)
p<.001). model 13 Hlwsld FAHLOZ fon Y38kl Baron and Kenny(1986)7}F A|A g+ 34|
@z 2AWAFIIL AN ede] MRS 27 dPlET A% i be HARS A,

qusta UTHAR?=.088). o] A= 27
WAARl "=yt FAYER slodg A4

1976

(& 4)°] A7=2 B model 204 EHHG5 (R
(AaleH) ke f

T

=g7d) o

EPNC R

o= T

o3 #A 7

4n

-
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RIS (F=.333, p(.001), THxSZ model 4
oA 2 FEH - ni el =AY AT &

ofg A4 J&FS FE A2Z YERTH(B=.280
p<.001). PFA2tC.2 model 601]7\1 2| FE-og A
= A gIA AR LT A 2Hd f9
ot AAQN F3(p=.231, p< 00D)€ vAE A

gRlatl=, ofw 275k 9] Bake .268(p |

model 2(5=.333, p{.001) Hl& t}

X 743 Aoz et AR BE g9F

Tl wgt 2AYLFE A FE 3} A4
2 A A FRufErhs A & 5 Aot

FEu 2o BAA FodS Bk s

ﬂ | %’%H Sobel-testE AA g Az}, =AY

7 B3-S A ]'3}%

p< 001 ) S 2 YEFRTH <L }x).

7Hd bel 2453 A5 HEH AAA 3 EA

= AAEla, Wes Y ]

A ekl s Aol g gol7] ffs) wiiE el =
2P ool APl AAFHEAE S HadFalst
(Mean-centering) & sto] 45 a3ttt WA
(£ 4)°] AAA 3|AEA Ao W29, model 9
A AW LT = A4 LH | frefdt A (+)e] I
&= Ao (B=.415, p(.001), B34 =
& A (+)9 & A= AR YBTH(p=
233, p<.001). A PLFo e Azl 4
A& 222, p( .001)& $olaH veht,

|

A3 2AY2FY % A4 3 el WA

%=
¥ model 99| 4 ‘ﬁe—i“_ 22.217&, model 8
(R* =.170) ti¥] AR*=.0479+3 FolatAl 57t
SFATHE="7.995, p(.001). 284 TAHCcZ2E
2RI fesht, M 59 ot ved 2
A o] E&4E 2AWAF Y x2leHd U
3 g0 93}y = Ao ofz} oo]a:] 7}5hE) =
Az Jepgt, meh 71 5 BAdoRE §
oshut, 2Ha kel ko] 7Hd I} %l%l S| o} A
]ﬂx] O}O]—q_

npA ko B A Eqbg Aot A4 29 7kl #A|
A AP Wi ER T EAsH, wiE =
Al sl dakg4ld el 2dans gelabr] ffel
SPSS PROCESS macro v4.25 AHg-ste] 2489
&S EA sk

(% 6)9 295 AvEy 22 YAhFolol AAp
Aol deAE ol AL viAle Ade
et (t=4.279, p(.001), ZAYLF| (1=
6.113, p(.001)st AATHH (£=4.598, p(
001)e] 22t A2 esfef v e Eo oA fols
A Viehgeh E8, (E )3} o] AAEAAY =
A% ghol kol ek WES AT A
7beke Aoz Yeyton RE F3EdM 95%9
218 57HBoot LLCI - Boot ULCI)o] 0& %3
SHA] ol EAA R fol8k3l

A9 w7 ase] EA 9472
w7} &3} 2= (Index of Moderated Medication)

2 grlsle 244

T 2

(F 5) Sobel-test Zn}

23 H X F3} AF Sobel Test One-tailed
- B FEXY! Statistic probability
SR — R 220 045
— Hj - 3.154 001
R - FEue 223 054
ZES AT Hp4d w6z 20254 128 1977



no
ro
0z

= 046, BootSE=.016, 95% REAE#Y A5 o224 Wekydule g2/ B4 A 3
:rLZ} (.019, .081)& F<J3t Aoz YER}((E 8) AagA ol =SFE vl Ed) At e 248
42), AAERACl ARRIIA) 2AMaFe ok AN, ol 14 6 FAReTE
£ AA AHHZE olofA & A P/ E 2] A= ot} o] 23 Wk It BUX|8le] A2 5]
& felol 2ATL JAT 5 A} A A %

6 9A| Aagg o] N adE dsirZ Aol
(E 6) EXs™Mel =&= of7i=n}
A9 - 2A9ET
H X F3 AlF
t LLCI ULCI
S B SE P
EEEXSER 220 045 4.894 1000 132 309
A9l - 2y
HEZs A%
|8 i t p LLCI ULCI
Ha B SE
EEERRY 217 041 5.273 1000 136 298
PRy 335 055 6.113 1000 227 442
PRER R 226 049 4.598 1000 129 323
22 azo] 2 2 A 209 049 4.279 1000 113 306
(B 7) BAs™Me| =77 Ztof| W2 =H=l of7izzt
A3hHCl : RLey
. A4 | EERAS 2505 A
i 344 | (Effect) SE t P LLCI | ULCI
Se AAA8 |
Mo oy | 789 170 062 | 2714 | 007 | .047 293
A ) e aama | 000 335 055 | 6.113 | .000 997 442
ZAP LT | ° ° : ' ' : ' : '
I I 500 071 | 7.022 | .000 360 640
(¥ 8) =Z= oot FEAER|T Z1}
95% A& T3k

ARENGY - ZAYAF — 227 Ind SE

- 92T 4 Raex LLCI ULCI

zAu% - A3294 046 016 019 081
1978 ZESIHT M54 HeE 20256 12¥
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