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Employee strengths have been identified as important factors for job performance. However, there has
been insufficient research to strengths-based leadership as a leadership style for enhancing employee
strengths and performance. This study highlights the path and conditions under which strengths-based
leadership improves job performance. Based on survey data from 271 employees working in Korean firms,
we examined the indirect effect of strengths-based leadership on job performance via thriving at work, as
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AF 907 (33.2%), Whel 73%(26.9%), 74 607
(22.2%), ¥ 389 (14%), 785 1’4 10%(3.7%)
o2 veytt. s SR 9R-E e de/A
1679 (61.6%), BA/71% 299 (10.7%), ¥ 2
/99 26%(9.6%), A7/ 37%(13.7%), 7]
B} 129 (4.4%) 2.2 JYEpgTh.

[

2 A7A AR 3
gejo] ol Hofle RS o
£ 8ol B &
N S O Xﬂﬁio}oi T3 8FAtH(Brislin,
1980). & Aol 4] A8-H ¥4 % Likert 538 A%
=54 °}°i‘jr 4 Al 1“4**4 (Robustness)

. }
HREHEEA
=
=

448< e
AR E 2AXY AL 5 A dPAFE
aste] 87 #3o g =43 tH(Breevaart and

van Woerkom, 2024: Wang et al., 2023). &
AN &8 AETTS APAT} o] 270
AFshe 2AEE A4 dAl s AAst=s
AE ATt Wang et al.(2013)9 dATdx= 744
714k 2l 9] 418 A14=(Cronbach alpha)& .97 2
Breevaart and van Woerkom(2024)¢] <1+
M 77714 gliAd 9] A& A4 (Cronbach alpha)
© 95% AEA] gHES Ittt & AT
A 27 guilE E487] fste el

]}\1 a3 Z?ﬂ }H%o] x],}\ /] El?ﬂ- 1\1-/\} oﬂ EHOH L

218F A 322 259k g4 HEEY)
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2 "o Al Wt dskeE R AFE), v
ke Ul A7 U] AR AAE RS ThEolE
o} 5ol EetE]o] vk #a 7 uid I gl
A& A A (Cronbach alpha)® 892 et

Hog e 24 F4do] A58 ot &5

3 ggarol B e AleA dHE ongtt
(Spreitzer et al., 2005: Porath et al., 2012).
HY 72 Porath et al. (2012)9] A& g oz
107) &3ro g =389t Hge 22 A o]
g7 g5E S Adshe AEA AR
(Porath et al., 2012) %%t 5—'5:%, Elpexigtite
&= ot Skt dRA
oﬂ}q U= x]_/-:xq oz L_O‘__
7T}, AR A v
o] 2 Aot 3 7& A dWA IS fe
1= A% (Cronbach alpha)= .89% WeFsiTE.
AT 27| Eshe ARle] Gt o 7
gt 952 ongtth(Rhee et al., 2017; Riggs
1994; Zellars et al., 2008). AF#d
AN EsE AP Eeqt SRS wHEoE AEd
go] 7jdtE] o] of2] ¥Hlo] &85 A1 THChen
2001 Karatepe and Olugbade, 2009:
Riggs et al., 1994). & A& i3} 2547
Zre] HAE Bel7] e AR 24T APA Tl
A AeE 535S vl e 2 (Riggs et al., 1994;
Wang et al., 2010; Zellars et al., 2008) 107}
TS 283t A8t dEAd HEETS
e U] 45 sl ARlitel ik, U
A7t 4] B2 A& Yo Yol F537] wito
ot Fo] g gl & ﬂlﬁﬁ. U =l
913 218 A14=(Cronbach alpha)& 832 YERT}
A= TQlo] ok Hdsto] AR 9
TH e 7IdrEe 24T S ndth(Williams

et al.,

et al.,
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and Anderson, 1991).
veF o 2 (Walumbwa et al.,

_L;Qo

ZEIet 2lciy, He

AR AYATE

2009; Rupp and
Cropanzano 2002) TN o2 A8t Ul

A GFe gdn,

(SD=.70), A543} 3.85(SD=.53) 2 YElt},
T3 FOHFE ZF ARIA T} 9ol YERY A
3 AR 71E 2led (r=.30, p<.001), H<
Z(r=.29, p<.00D)3 H(+)9] ZHAA7 e
A0 2 Yt

B A= g1 Q908 (Confirmatory Factor

V. iz} Analysis, CFA)& &dte] & A7olA Agkd
Trdo 243 #d B S Atk FA4
o= /1 Ui, W, 4R A Esg,
4.1 A 24 2533} 7ke] giotnd S EAsta B A A A
Algk 7 B3 Hlwstdth, B4 Aae (G 2)9
B Ao A AMeE MSE 7k #AAS Dol AAEGT Ak 7P mde) CFAZZE (x2 (df)
71§15t ABA TS s B4 Ade =654.01(312), CFI=.90, TLI=.89, RMSEA=
(& Dl At 7|26ARA 23, 7 W .06) 2 Uehom MagdtelA] At 71EAE F
B 2 FFHARE 7N EldA 3.29(SD=.60), 57—5} 20 2 JePtHHair et al., 2010).
Hed7k 3.22(SD=.69), AF&A A1asd 2.78 gk (X 3)9] A Qo8 Al Fo] M
(1) B, ZFHAL, Ankeby 2420
Variable Mean | SD 1 2 3 4 5 6 T 8 9 10
1 Aqd 52 50
2 Lol 41.231 10.93| -.08
3 o&A4 | 10.28| 8.221 -.14* BT
4 A 2.281 1.17| =37 A1*™*| 50***
5 B 15481 1.73|-.10 -.02 6% | 23
6 A 1.891 1.28]-.11 -.01 -.06 =07 .08
7|5 -
7 EE 3.29] 60| -.15 02 -.01 .09 .05 04 | (.89)
8 gz 3.22 69| -.20"% | .15 .07 12 .03 10 | 457 (.89)
ALAA ~ B Cqpwk | _oqqEr | .
9 Z}jﬂ}'i%%} 2.78 01 -.04 .10 .16 18 .06 .00 .00 .06 (.83)
10 | AFA 3.85 531 -.09 .03 .02 200 1 18 =09 | .830%F| 29%F| -.22% | (.84)
F) N=271; Ad: 0=94, 1=994: dF: 1=A19, 2=tlg], 3=3%, 4=2% 5=99 o|4; &&: T4 ~£§}b‘& ks
N7E SR 1= JJrE]/*F-r 2= *3”/713 3= *1‘51*/"1"‘ 4 A/ 5=7ek (e Cronbachs a@kd: *p (.05,
**p< 0 k% < 001
BT Ap4 FM5E 20254 102 1119



Measurement Model X2 df | CFI | TLI | RMSEA Ax*(df)
489 2E(SBL, TW, JS, JP) 654.01 | 312 | .90 | .89 .06
3891 29(SBL, TW & JS merged, JP) 1135.97 | 315 | .78 | .75 .09 481.96(3)***
289 BU(SBL & TW & JS merged, JP) 1512.06 | 317 | .67 | .64 11 858.04(5) "
189 24 1928.23 | 318 | .56 | .52 13 1274.22(6)***
Z) SBL &7 gud, TW Wz JS ARadE Aassd, JP AR x®=chi-square: df=degrees of freedom:

RMSEA= root mean square error of approximation; CFI=comparative fit index: TLI=Tucker - Lewis index:;
**p(.001

(% 3) =olN olFM Z1}
. Average
Construct | Ttem Stagjizg;zed Standard | Critical | Construct | Variance | Goodness of
Load Error Ratio Reliability | Extracted Fit Index
SR (AVE)
SBL 1 1.00
SBL 2 1.15 0.13 9.14
SBL 3 1.37 0.18 7.60
7 7]k SBL 4 1.81 0.22 8.25 89 51
SRR SBL 5 1.72 0.21 8.16 ) :
SBL_6 1.36 0.17 7.78
SBL_7 1.77 0.21 8.42
SBL._8 1.75 0.21 8.20
TW 1 1.00
TW 2 1.16 0.11 11.03 2=654.01
TW_ 3 1.38 0.17 8.37 d.f=312
o171 TW 4 1.27 0.16 8.02 p=.000
My s 178 0.20 8.93 89 49 IFI= 91
TW_ 6 1.59 0.18 8.64 TLI= .89
TW_ 7 1.57 0.18 8.66 CFI=.90
TW 8 1.62 0.19 8.38 GFI=91
JSE 1 1.00 RMR=.05
JSE 2 0.60 0.08 7.21 RMSEA=.06
AEHA JSE 3 1.21 0.12 10.03 83 46
A71&%3 | JSE 4 0.86 0.11 8.00 ’ :
JSE 5 1.18 0.12 10.04
JSE 6 1.07 0.11 9.50
JP 1 1.00
JP 2 1.08 0.10 10.99
AR | JP.3 1.27 0.11 11.41 .85 53
JP 4 1.18 0.11 10.67
JP 5 1.20 0.12 9.87
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79 ARwd 27185 AVEgke] 71l v 4.3 7184Hs
A A FobARt o] ole] RE WMol AVERT CR#
o] 71EX & F5F3h= A2 YERTH(Fornell and AT 7H S AFsl7] st A 3984
Larcker, 1981). Agiddgto A e} Zo] B QI+l A el Hayes(2013) PROCESS macros &&3}%
= 95 WY AVE gro] 7|EA]ol A Zapxint of B4 A= (G 4), (& 5l AAISAT. 7t
Ay oz Age ¢ Qe Aoz FHet (Gross A 1 A7 elg4fo] AR ol 24291 J3
et al., 2021) & A7 AXNE SHRF ] < 1A Rolg} ot #49 (G 4)9 7Y
IS gttt het 2ol 77wt guye AR 34l
ok 2 AFe dBAAEC A7 B A P A= A= YeH(s=.28, p(.001).
o7 AES AAske FUWHEY FAVL A wpeba 7HA 10] AR =Tt
Tk w2 A APl Atd 7V 2& Wzt ANt el A A5 e) 1t
Harman’s single-factor analysisg AAIBIACS o #AAE v/lE AR o3ttt WA, Baron
] (Podsakoff et al., 2003) @2 29le] A o] and Kenny(1986)¢] #|A & HH7HEi} Az S
25.23% = et R beAd S Aset Fdeleh WA 7H 12 Ball AN grdlel
HH(Podsakoff et al., 2003). AFA T A Y= A= AS gelstA
o B4, (E 49 B9 204 ZFH79 gy i
(E 4) |¥AA 3724 Zn ¢
w7 A7 7
Variable
Model 1 | Model 2 | Model 3 | Model 4 | Model 5 | Model 6
34 - 17 -.11 -.11 -.02 .01 .04
ol 15* 13 14 .02 .01 -.01
2&5AF -.04 -.01 -.02 -.13 -.10 -.10
A5 .02 -.01 -.01 21% .19%* .19%*
g .01 .00 -.01 .16* 15% 15%*
453 .08 .07 .08 -.10 -.11 -.12*
716 gda 43 42 28%*F .19%*
A g 7t 21%
LR A7) E57 -.07
71 YAy x .
e A a5 1
R? .06 .24 .26 .08 .16 .19
AR? 18%*F .01* 07 .03
) N=271. Bn¥ g& 3729 £F8 A9 *p (.05, “*p(.01, ***p(.001
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