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This study examines the effect of executive-worker pay disparity on the operational efficiency of firms
listed on the KOSPI and KOSDAQ from 2012 to 2020. Additionally, it investigates the impact of
employment stability, as measured by the ratio of full-time employees, on the relationship between
executive-worker pay disparity and operational efficiency. The results reveal that executive-worker pay
disparity negatively impacts a firm’s operational efficiency. Furthermore, the adverse effect of executive-
worker pay disparity is mitigated as the ratio of full-time employees increases. The study also finds that
when the analysis is conducted based on employees” years of service within the same industry, the
mitigating effect of the ratio of full-time workers becomes more pronounced for employees with service
years exceeding the industry median. This study provides empirical evidence that executive-worker pay
disparity impairs employee motivation and adversely affects a firm's operational efficiency, while such
negative impact is alleviated by employment stability. This study also provides practical implication that
executive-worker pay disparity should be carefully considered when determining the compensation levels
of executives and employees in order to enhance a firm's operational efficiency.
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(Table 1) Sample selection and distribution by year

Panel A Sample Selection Procedure

Description Observations
Listed firm-year without financial industry (2012-2020) 18,695
Less: Missing information for calculating pay disparity 2,623
Less: Missing information for calculating operational efficiency 1,802
Less: Missing employment status information 151
Less: Missing other financial information 66
Total Sample 14,053

Panel B: Sample Distribution by Year

Year Observations

2012 1,289

2013 1,345

2014 1,402

2015 1,483

2016 1,563

2017 1,626

2018 1,693

2019 1,786

2020 1,866

Total Sample 14,053
oA AR eAEEA oF 9 o 29 vigr  BAMEY 99 de 447 JBAAY A
JoEm 7 849 495 12 a0 M) 88 A oAE g9l stdEE AR 2%
ARl 6 oY W7t EAF + 9oH, ol B4 0 P wt F FAE B F Uon= o] F x5}
o 2] THE & TEECIS FHI, Ul of AvSE 949 93A% Mgl 939 % 9
A 05 7P &4 025 H Hoizl xd w35 1838k Shin et al.(2015)3 Zo] AW T
g 180 43 0Rt 2 %S RS 24 Jlolae BT 39S 49 BT Felw i g
24 & Demerjian et al. (2012) #=).V (Dispazrity])g AbESFATE 23y B A el A
233 9l A 499 da) AAY #5949

o Sales
MAXG = v, COGS + v, SGA + v, PPE + v, Intangible ﬁx}o] o= X] '9'] O] ?H Zﬂ ?ﬂ]% :Lo:]_o/] 3 -'_QLX]%
.................................................................... (1) Apzlel gol ek vluste] daAAE AT 7t
1) B dfdMe 884 A5E W= %@5}04 AMEEth Z84 HEE 004 14k 3 7 E AUAE Aol o] Wi
g2 gkl =W 0(%) 58 100(%)7A19] 3 7IAA EJE‘r.
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T Atk mEA AA dD (ARl AF E AL o] AL)
o] Hit Fog A HF FAE o] &3t 4HH g
vl & (Disparity2) & A
TS B A AR 44 dFAatd] F5
[a=k=t Shin et al.(2015)¢ “Jrf’/} t-1 A9 4
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*/‘]{ 2 Jdo FAHEE %_ 2
SollAl 24 < \::Lﬂ?‘}ﬂ AA 7] allM e 7]
|

(<]

Mo

£ 4= w7 AR %ZH@:% e gk Aol
SAHSF2E APA+(Cheng et al., 2018: Cho
et al., 2015; Demerjian et al., 2012; Shin &
Park, 2020 Shin et al., 2021)914 71¢] &

FEREA dFg= A= eRE Bad 7|99 =
(SIZE), 7199 A9 o|F E&£7|2H(AGE), 49
AR FTF AF(FOF), 9shitd &99 Ao
F(FOREIGNCO)”, N4A & (MS), Aol &
(ROA), A7H357M1&(MTB) 2 7199 f7k¢
A A R(KOSPD & Z33t9it}. E3 Cheng
et al.(2018)Z} Shin et al.(2021) w2} WA
TAlE g3kel7] Al A= &9 8873 (Pefficiency)

2o 0}72?7%‘(st1cky)°é 7}—«/‘4 o] AQ_EE 71 2
2 (firm fixed effect) 9 A= 128 7} (year
fixed effect) 7} SA|=ojoF ap, F&HFQ &9

) &
24 A9 B4o] e Uehd 4 gl Wl

il

o fot

2 A 24 a9H(industry fixed effect) G4 A
g Zo4o] ot wepy 2 dFe ddEy 2y
(random effect model)= ©]&3te] 7E 7]}1e] =

ol
H

et A 1YY AP EARE BF 27
o TAS ot ek BYE A (cluster-
robust standard error) & AHg3te] 7198 S~
Ei%‘(clustering F7t Rt E =S o3l

B oﬂ;g] ]—7]7]—0]] Az EHH-E TES o]%—
gt 719 %Eﬁ ~HE 3345
29 Rd #A49 A AT sler "37—.‘%‘3}.

o,

Efficiency, = B, + B, Disparity, , + CONTROLS,
+ 3 Firm + Y hdustry+ Y, Year+e -+ (2)

o174,
Efficiency : Percentile of firm’s relative efficiency
score, ranging from 0(%) to 100(%),
for fiscal year t based on the DEA

method (Demerjian et al. 2012);

Pay Disparity

Disparityl : Ratio of average director (excluding
outside director) compensation to
average worker compensation;

Disparity2 : Ratio of average director (including

outside director) compensation to
average worker compensation;
Control Variables
SIZE : Natural logarithm of total assets:
AGE © Natural logarithm of firm age

2) E AFelAe
AF AP (Choi, 2019: Faleye et al.
o] &3 AT £ At UAH
U4 4% golsly] e Fol m&ol AARIE 3 3
3) et £ EAoRe s 7190l dl9] 7IdET] AE ’5}51 UEA 2 s QfelA] #H A
U= Aoltt, 71e] ofg] 571e] 7|99 E3 #d¥E 9E stev 3
BS goA o sl 5Yo] AskE 4 9\19— (Cheng et al.,
A4 At ol we} elsiEibA F o] EAjo] F-

Korean Management Review Vol.52 Issue.3, June 2023

Ao <& A" AHY dFAAe] AR JddFT FAE AUHT FoI2 UE S (multiple) = AHEETE
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(Natural logarithm of number of
years a firm has appeared in
database at end of fiscal year t):

FCF ¢ Indicator variable that equals 1 if
firm’s free cash flow is not negative
and zero otherwise:

FOREIGNC': Indicator variable that equals 1 if
firm reports a nonzero value for
foreign currency adjustment in
fiscal year t and zero otherwise:

MS : Percentage of revenue(sales) earned
by firm within its industry for
fiscal year t:

ROA © Net income divided by total asset
at the beginning of the year:
MTB © Market value of equity divided by

book value of equity:

¢ Indicator variable that equals 1 if
firm listed in the KOSPI market
and zero otherwise:

KOSPI

Pefficiency : Firm efficiency of previous fiscal
year.

(Efficiency) &} 3R <4=(Disparityl, Disparity?)
£ A8ty A9 n 8t E wgshr] g8l &
A F A2 Aol AA 8= v & (Regular) <
7))o Mi’ﬂr%”%}(interactlon term) £4& &
Attt BANMTE A (2) A AHEE BARSTE

of F7HH oz A H da= aelstdint.
T ATt vlEo] =2 A Ak AikA
K gogomm 2dd md £ 3le 4

Bt Aol %
o
=

%2 EAE] S5l

[¢]

788

Efficiency, = 3, + B, Disparity, _, + B,Regular,
+ BsDisparity, X Regular, + CONTROLS,
+EFz’rm+Eﬁzdustry+2 Year+e -+ (3)

A71A,

Efficiency : Continuous variable of firm efficiency,
ranging from 0 to 1, for fiscal year
t based on the DEA (Demerjian et
al. 2012);

Pay Disparity

Disparityl : Ratio of average director(excluding
outside director) compensation to
average worker compensation divided
by 100:

Disparity2 - Ratio of average director(including
outside director) compensation to
average worker compensation divided
by 100;

Regular ¢ Indicator variable that equals 1 if
a firm's ratio of a number of full-
time employees to total number of
employees is larger that industry-
year median and zero otherwise:

Control Variables

SIZE : Natural logarithm of total assets:

AGE © Natural logarithm of firm age
(Natural logarithm of number of
years a firm has appeared in
database at end of fiscal year t);

FCF * Indicator variable that equals 1 if
firm's free cash flow is not negative
and zero otherwise:

FOREIGNC': Indicator variable that equals 1 if
firm reports a nonzero value for
foreign currency adjustment in fiscal
year t and zero otherwise;

MS : Percentage of revenue(sales) earned
by firm within its industry for
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fiscal year t: V. Ig_bli_kﬁ-{ 247 I.
ROA : Net income divided by total asset
at the beginning of the year:
MTB © Market value of e.qu'lty divided by A1 JSEAR Apiai| B
book value of equity:
KOSPI : Indicator variable that equals 1 if
firm listed in the KOSPI market (Table 2)= ¥ A< T4 2188 F8 ¥
and zero otherwise: Ed) st 7]3%74] 2S5 A At Yt EEH S0
Ave pay  : Natural logarithm of average worker e A E A (Efficiency) S A5 RW, 59
SR S - qtol 76.949, BEake] 77.0042 F219<) E
Pefficiency * Firm efficiency of previous fiscal o ) = R
vear S g3 HYATES ABE 42 Uehlz 9
(Table 2) Descriptive Statistics
Variables N Median Mean Min Max Q3 Q1 SD
Effciency 14,053 76.949 77.094 29.832 | 100.000 | 81.329 72.660 6.695
Disparityl 14,053 4.649 6.185 0.673 33.747 7.186 3.060 5.345
Disparity2 14,053 3.231 4.172 0.528 21.158 4.956 2.123 3.363
Regular 14,053 1.000 0.510 0.000 1.000 1.000 0.000 0.500
SIZE 14,053 18.819 19.073 16.674 23.805 | 19.721 18.155 1.358
FCF 14,053 1.000 0.596 0.000 1.000 1.000 0.000 0.491
FOREIGNC 14,053 1.000 0.561 0.000 1.000 1.000 0.000 0.496
AGE 14,053 2.708 2.574 0.693 3.871 3.135 2.079 0.780
MS 14,053 0.004 0.033 0.000 0.606 0.019 0.001 0.091
ROA 14,053 0.023 0.008 -0.468 0.281 0.060 -0.015 0.111
MTB 14,053 1.210 1.809 0.272 11.672 2.106 0.742 1.844
KOSPI 14,053 0.000 0.400 0.000 1.000 1.000 0.000 0.490
Ave_pay 14,053 17.644 17.656 16.815 18.421 | 17.850 17.453 0.304

Note: Variable definitions:

Efficiency: Percentile of firm's relative efficiency score, ranging from 0(%) to 100(%), for fiscal year t based on
the DEA method (Demerjian et al., 2012): Disparityl: Ratio of average director(excluding outside director)
compensation to average worker compensation; Disparity2: Ratio of average director(including outside director)
compensation to average worker compensation: Regular: Indicator variable that equals 1 if a firm's ratio of a
number of full-time employees to total number of employees is larger that industry-year median and zero otherwise:
SIZE: Natural logarithm of total assets: FCE: Indicator variable that equals 1 if firm's free cash flow is not
negative and zero otherwise; FOREIGNC: Indicator variable that equals 1 if firm reports a nonzero value for
foreign currency adjustment in fiscal year t and zero otherwise: AGE: Natural logarithm of firm age (Natural
logarithm of number of years a firm has appeared in database at end of fiscal year t): MS: Percentage of
revenue(sales) earned by firm within its industry for fiscal year t: ROA: Net income divided by total asset at
the beginning of the year; MTB:Market value of equity divided by book value of equity; KOSPI:Indicator variable
that equals 1 if firm listed in the KOSPI market and zero otherwise: Ave pay: Natural logarithm of average
worker pay.
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o BINS F Aelite] B Fish 499 F & Ahfelas) 44 P94 AFARETE dE 57
T 7 E o] &g Wi (Disparity)® -5 47 oW, AAl 4L Gt Fofol ARl B F
o 4,649, BFE 61552 WRINA AQ T o} TRRORA £EE AL 2 4 ek, 44
of dwtAQl dFAA= 4~60 e A& L 5 9 o] & E YehllE W (Regular) = 34
o AA Qe B Fols 499 B FAZ o A ¥go] A FUEY EoH 1 o 0
&8 Wi (Disparity2)®] A% 2wl 3.231, 9 #= 7= tnEFER FUgko] 1, Fdgkel
Aol 417202 et A 4 44090 05102 ek
AukA ol o) FAA}E 3~4u] e 2 Vet o] (Table 3)oll= 8 HFES doj& FHATE
(Table 3) Pearson’s Correlation
(1) (2) (3) (4) (5) (6) (7) (8) 9 | (10 | (1 | 12 | 13)
(1) 1.000
Effciency

2) =0.101 | 1.000
Disparityl | (0.000)

(3) -0.083 | 0.924 | 1.000
Disparity2 | (0.000) | (0.000)

(4) 0.018 | -0.077 | -0.076 | 1.000
Regular | (0.037) | (0.000) | (0.000)

(5) 0.013 | 0.456 | 0.414 | -0.157 | 1.000
SIZE | (0.130) | (0.000) | (0.000) | (0.000)

(6) 0.064 | 0.073 | 0.063 | -0.031 | 0.104 | 1.000
FCF | (0.000) | (0.000) | (0.000) | (0.000) | (0.000)

(7) 0.005 | 0.012 | 0.011 | -0.024 | 0.015 | -0.009 | 1.000
FOREIGNC | (0.538) | (0.164) | (0.179) | (0.005) | (0.072) | (0.277)

(8) 0.128 | 0.066 | 0.051 |-0.082 | 0.271 | 0.086 | 0.003 | 1.000
AGE (0.000) | (0.000) | (0.000) | (0.000) | (0.000) | (0.000) | (0.734)

(9) -0.046 | 0.216 | 0.178 | 0.000 | 0.424 | 0.020 | 0.033 | 0.073 | 1.000
MS (0.000) | (0.000) | (0.000) | (1.000) | (0.000) | (0.018) | (0.000) | (0.000)

(10) 0.212 | 0.146 | 0.143 | -0.074 | 0.224 | 0.155 | 0.012 | 0.000 | 0.050 | 1.000
ROA (0.000) | (0.000) | (0.000) | (0.000) | (0.000) | (0.000) | (0.146) | (0.979) | (0.000)

(11) -0.280 | -0.022 | -0.027 | 0.039 | -0.205 | -0.088 | -0.004 | -0.183 | -0.016 | -0.193 | 1.000
MTB (0.000) | (0.010) | (0.001) | (0.000) | (0.000) | (0.000) | (0.658) | (0.000) | (0.064) | (0.000)

(12) 0.056 | 0.207 | 0.175 | -0.104 | 0.563 | 0.095 | -0.036 | 0.398 | 0.220 | 0.074 | -0.172 | 1.000
KOSPI | (0.000) | (0.000) | (0.000) | (0.000) | (0.000) | (0.000) | (0.000) | (0.000) | (0.000) | (0.000) | (0.000)

(13) 0.054 | 0.144 | 0.142 | -0.077 | 0.532 | 0.097 | -0.014 | 0.154 | 0.140 | 0.151 | -0.087 | 0.348
Ave pay | (0.000) | (0.000) | (0.000) | (0.000) | (0.000) | (0.000) | (0.106) | (0.000) | (0.000) | (0.000) | (0.000) | (0.000)
1) All variables are defined in (Table 2).

2) P-values are presented in parentheses.
3) All continuous variables are winsorized at the 1% and 99% levels

1.000
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(Table 4) Analysis for Hypothesis 1

Dependent variable ' Efficiency
(1) Disparityl (2) Disparity2
Coef. z-value Coef. z-value
Disparity -0.028 -4 47 -0.035 -3.72%**
SIZE -0.377 =711 -0.393 =751
FCF 0.125 2.57%" 0.124 2.54**
FOREIGNC 0.051 0.57 0.053 0.60
AGE 0.370 6.15%"* 0.369 6.13%**
MS 1.052 1.40 1.034 1.38
ROA 9.431 18.24*** 9.438 18.23***
MTB -0.040 -1.60 -0.042 -1.70*
KOSPI 0.284 2.36™" 0.291 2.42%F
Pefficiency 56.712 26.73*** 56.755 26.74***
Constant 39.800 21.94%** 40.067 22.24***
Fixed Effects Yes Yes
N 14,053 14,053
R? 0.5808 0.5805

1) *, ™%, *** denotes significance at the 10%, 5%, and 1%, respectively.

2) All variables are defined in (Table 2)

3) All continuous variables are winsorized at the 1% and 99% levels
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(z-value = -3.72)% Ueh} 247t BAACR 1% o F7HH oz wA= g Ui B4 Y59
zelAl frolasic, o ol2 93 449 D8 FAS dehlE 49
ol AR5 A BT Folsh Aol 99 o] A ¥E (Regulan)F AAY el 44 ¢
ol 4% 9 A4 99 ol +F wrE vwdlel A% Disparity], Disparity2) ¢l 4548
A5 B71E Aty $PEEF JF&FS A (interaction term) #4& FPtHtt. BAMF
om, QEAAL AASE i) B w &AM 13 BUs E5U5A 199 $9Es
< AAR 2o FHEENE AT Tk &) Ao JaFe n]d = JE 2JAES ¥ b
Me 4= 90t ole 7 1S AR 8 Aelt) A 20 digt #Ae Arhs th52 (Table 5)°14
AN wsh 2Tk QA9 ke £A4 JFAA}
4.3 7K 29| 24 Z1} ZrE LY el Fadgs 23= (Table 4)
AN RAE vt ABEn], FH 0 203 3
2 ATE /M 20 thet 49le] n§ bggel A Mgl Rold4E ol So) BANS &
29 7re] FAA A7 FFEEA (He] #A sty = Ao g Yyt FAA SR Disparityl
(Table b) Analysis for Hypothesis 2
Dependent variable @ Efficiency
(1) Disparityl (2) Disparity2
Coef. z-value Coef. z-value
Disparity -0.020 -3. 57 -0.025 -2.99%**
DisparityxRegular 0.013 1.98%* 0.019 2.00**
Regular -0.082 -1.01 -0.077 -0.96
SIZE -0.348 -6.42%** -0.359 -6.66***
FCF 0.135 2. 78" ** 0.133 2.74%**
FOREIGNC 0.055 0.62 0.056 0.63
AGE 0.366 6.08"** 0.365 6.06%"*
MS 1.126 1.51 1.079 1.44
ROA 9.457 18.28%** 9.462 18.29***
MTB -0.040 -1.61 -0.042 -1.68*
KOSPI 0.344 2.82%** 0.349 2.86%**
Ave pay -0.569 -2.80%** -0.563 -2.76%**
Pefficiency 56.803 26.79*** 56.828 26.79%*
Constant 49.190 13.16*** 49.276 13.18%*
Fixed Effects Yes Yes
N 14,053 14,053
R? 0.5812 0.5810

1) *, ** *** denotes significance at the 10%, 5%, and 1%, respectively.
2) All variables are defined in (Table 2)
3) All continuous variables are winsorized at the 1% and 99% levels

792 Korean Management Review Vol.52 Issue.3, June 2023



The Effect of Pay Disparity on Operational Efficiency and Moderating Effects of Employment Security

W] AGgE -0.020 (z-value= -3.57)& W
Bt om Disparity2 ¥4 A& -0.025
(z-value = -2.99) & Yeh} 247 BAAC R 1%
T A Folatad
of AL 0.013 (z-value= 1. 98 2 Yt
ow Disparityl x Regular®] AF#-& 0.019
(z-value= 2.00)% Yeh} 7t} %ﬂ]—igi 5%
T4 frefatith,

ol AdEo] ALl Fofgt A
TR A dd 5o FER
A7F ARGFE S|Ab T '3}

RS o] o
. a—
F84ds Ao oy A Hlgo

o..?,
=

Hr ox
ol o

do A 1o flo Ho

ol
ol
ol

ol
-
£
rir oo

)

>

=

ox
&

to,

re

ot of

i
Mo o
of
FO‘A
o
oX
rlo
N,
2
1o,
O
o
2
of
ook
3
o M =
ot o
[0 oo
om0 AL oo ok i

g
_>|“(_',
fo,
N
s
1o
ox

ol el #A=

ox ol
i
2
N
X
i,
N
e,
ol T 1)

. &3t Disparityl x Regular

Al 7199 $YEE L tdRY g AMgetn
2 AHAQ A1 WAV A A= g2 Aot
a3y 7199 $FEEA A S vXEA FAl
FAR A7 A dgs A gle o F
A4 (omitted variable) = 13} ‘ﬂ*ﬁ"é A= o

A8 2§ o). mekA] 2
(2stage least squares) WH %—% o] &-3}o] o)<}
2 YA EAE &3stuA do, mHsE

Shin et al.(2015)9llA 242 d54x2] 2%

2SLS9| A A3 ok (Table 604 AA]
 uket 2o, = REE AMSSte] Disparity 13
Disparity2e] Wis] zZ+z} =34 D1spar1ty fittedl
3} Disparity fitted2% &%5W4< Efficiency©l
et 5% FEolM =9 WaFo = fFolgk #A 7
gRlE AT, Eek EPRFE AL daAAte 2

A9 Ak Hatghol iste] okt =S4 (weak
instrument) A9} FIFE (over-identifying)

TAE Bl 2E3 23 A& Jl%ﬁ SAEE(Minimum
eigenvalue statistic)e] 27} 92.662, 72.429=
1% oA F93st1 e, o] Nominal 5%
Wald test] YAXET 282 o3t =¥

e EA45HA &=t} =3 Basmann® 7}°]Xﬂ
A2 p-value’t b% S Z3ste] AF/ME (=+

=
[<)
WMeE st sl gthe 148 4 o

n‘,l-Jr

Y

4) vt A 182dE= %%%01 2iH“ 719ellA BlwA 3713F 2
5 ] Aoz dAtsls AAdSe AA ukekrtke .
o 9 adnst adt €3 ez =22 71 &% $e 7193

o 47 5% %ﬂﬁzi ié%ok’# w0 & g g,

Korean Management Review Vol.52 Issue.3, June 2023

28 % 9l s, o] 3 &
d =] B 8do

:rLOW“ =EEY

793



Inkyung Yoon - Hansol Lee - Ho-Young Lee

(Table 6) Robustness test: 2SLS(2 stage least squares)
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2) All variables are defined in (Table 2)

3) All continuous variables are winsorized at the 1% and 99% levels
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(Table 7) Additional Analysis

Panel A Efficiency and Disparity

Dependent variable : Efficiency
Average employee tenurey- Average employee tenurey;
> Industry median; ( Industry mediani4
Coef. z-value Coef. z-value
Disparityl -0.024 -3.18"** -0.042 -3.07"**
SIZE -0.390 -4.60"* -0.266 -3.48%**
FCF 0.185 2.92"* 0.116 1.68*
FOREIGNC 0.189 1.59 0.014 0.12
AGE 0.203 2.51" 0.392 4.89%**
MS 0.383 0.41 2.123 1.77*
ROA 7.763 10.13%** 10.059 15.45***
MTB -0.070 -1.90" -0.016 -0.50
KOSPI 0.075 0.51 0.308 1.88*
Ave_pay -0.131 -0.47 -0.879 -3.18%**
Pefficiency 60.313 11.15%* 55.877 32.30"*
Constant 44.364 7127 53.002 10.74***
Fixed Effects Yes Yes
N 6,136 7,917
R? 0.6450 0.5363
5) At9Jojate] F945 23tsle] A 949 1t AT AR (Disparity2) e A% AReJolAle] FAE Alstn AT dAY it AdF

A2k (Disparityl) & o8¢ A3tk FASHA LEhstTh,
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(Table 7) Additional Analysis (continue)

Panel B: Efficiency, Disparity and Employment status

Dependent variable : Efficiency
Average employee tenurey Average employee tenurey
> Industry mediang; { Industry median;
Coef. z-value Coef. z-value
Disparityl -0.016 -2.44** -0.027 -1.99*
DisparityxRegular 0.017 2.04** 0.016 1.06
Regular 0.030 0.31 -0.131 -1.10
SIZE -0.411 -5.02%** -0.276 -3.71%**
FCF 0.183 2.90*** 0.112 1.62
FOREIGNC 0.193 1.62 0.016 0.13
AGE 0.208 2.56™* 0.392 4 88***
MS 0.490 0.56 1.221 1.24
ROA 7.734 10.07*** 10.042 15.39%**
MTB -0.072 -1.96** -0.015 -0.47
KOSPI 0.086 0.58 0.317 1.92*
Ave pay -0.117 -0.42 -0.858 -3.11%**
Pefficiency 60.526 11.23*** 55.975 32.30"*
Constant 43.912 7.06%** 52.928 10.68**
Fixed Effects Yes Yes
N 6,136 7,917
R? 0.6447 0.5361
1) *, ™, *** denotes significance at the 10%, 5%, and 1%, respectively.
2) All variables are defined in (Table 2)
3) All continuous variables are winsorized at the 1% and 99% levels
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