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This study analyzed the changes in the perception of the youth generation about the trade unions and
their instrumentality. Using data from the 2006 and 2019 labor panels of the Korea Labor Institute, it
was confirmed that the MZ youth generation perceived the possibility of improving their socioeconomic
status as lower than that of the younger generation who responded to the 2006 data. The authors judged
that the leading causes of the lower socio-economic status improvement potential were the discriminatory
labor market and lack of opportunity. In this context, the authors hypothesized that the recent generation
of young people will perceive union instrumentality to be higher than that of the previous youth. As a
result of the analysis, as hypothesized, it was confirmed that the younger generation’s awareness of the
union’s instrumentality toward wages, employment, and fair treatment has increased. At the same time,
it was statistically significant that the younger generation’s willingness to join the trade unions increased
compared to the previous one, and the youth who had already joined the union had a lower intention to
withdraw from the trade unions.
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A Adst o]F g1 o= A% A
BAA A9 FE beR e Y FF, A AR,
A AHBAA A o dFE TS 5 e
BE o Wrsk SANTRE Skt g9 ¢
= 5

T& 1ZE olet, ded/he &

I‘

GBoz ol 8y £ BARYL, HHA
MR R FReG N, Al AN A
Al AHAA A9 F2 DT A4 7
AR AE wFARLZAAA A A2 AA A
A (A5, 49, 1%, AL £E 2e)E o
SPtn AZAAUATHE B BEAdT
$H L (1) 4 (2) 43 (3) 34 (4) 39
(5) 33 (6) a5t 2 FRE] vhizol o =3l
g, £ wERGe BRY 23 U
Qe 234 elve me gy F YouE =
9 48 BANSE T Ao 9
AT GFE AN A5 5E Aol WA 4
9 %S AN

3.3 24 2}

3.3.1 71257 3 4AAAEH

20069 ZTES 201949 FIZEES UFo] 7&
SAGI WA 7 FHBAE FAsAT 20069

FTES A3 k& (Table 1), 20199 Z3ZEQ]
A7} & (Table 2)9 71&atdth. 20069 A4

Aot 20199 iébdﬂltﬁﬂ Al 7eB AR E A
HEH, 20061 d A A AAA A}
Ve o Ha 2.679d ¥l 20199 A4
Aol e 2,452 A4S AL, o] Wt ol ¥
2R Hode vF }.?}54 Rl TR
bl ek EY, dFdddl g a4 4
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(Table 1) 7|ZEA L Akzlnt

Variables gt sD () 2 B3 @ B . (M ® (9 (10 11 12 (13)
(1) Yol 2858 374 1.000
(2) 94 056 050 279" 1.000
(3) &4 L7 054 040 -.032  1.000
(4) S 0.78 041 179" 044" 073" 1.000
(5) @A ARAAAS 412 088 -090"* 067" -298"* -156"" 1.000
(6) 234 o+ 0.11 032 105 039 049" 115" -.093™" 1.000
(1) 9492 9= 497 048 473307173t 3K0TT 308t 274" 1.000
8) AAARANF Y 267 067 -033  -.081 046" 041 191" 004 051" 1.000
(9) F4d+ v Za 340 076 023 -006 081" .0h4™ -079%* 163" 066" 071" 1.000
(10) 24 23+ 343 077 03T 002 070" 0h2* -.065  189™"  .07TT* 083" 767" 1.000
(11) 9594 &3+ 35 079 026 029 07" 050" -034 467 076" 07T 665 702" 1.000
(12) =274 288 102 -048"  -060" 009 @ -028  -.047T° -0767 107 15T - 167 - 144 1000
(13) =225 YA 157 066 -015  -165" 259" 078 -143° 04 092  -083  -126"  -189" 1.000

BUN[ UNP-BUNSH - UIYS NIUI

220z 1snbny ‘panss| |G oA MBIASY Juswabeuepy uealoy|

**p{0.01, **p<0.05, *p<0.1, N=1,599 (2006\d ZIE). 4¥: 0=094, 1=4: & 1= 15w, 2=AEN/g} £4, 3= digd &1 TS
A 0=mFTA, 1=474; =274 0=v7ks), 1=71: 9597 A5 =log(¥HT A5 &),



2207 1snbny ‘§'enss| |G'[0OA MAIASY Juswabeuepy uesioy|

1901

(Table 2) 7|Z&H & &2k 241 4ot (20199 Z2E)

Variables ¢ SO (D 2 & @ G o’ M (® (9 10 a1 12 (13
(1) Yol 2853 386 1.000
(2) 44 050 050 169" 1.000
(3) &4 186 044 210" -014  1.000
(4) AR 073 045 205" 020 088" 1.000
(5) &4 AREARA 413075 1227 -004 230 -140M" 1.000
(6) 234 o 0.08 028 1017t 057 045" 1427 093" 1.000
(1) 452 95 5.3 047 AL0™*226™% IBIMT 49T =202 206" 1.000
(8) AZARA AT 245 065 -040"  -019 058" 030  -296" 057 03T 1.000
(9) F4d$ vg Za 350 061 .03 -022 080" 0h4™ 167" 143" 053" 166" 1.000
(10) 1494 8344 352062 010 002 062" 0A8 150" 138" 068" 213" 852" 1.000
(1) 959% 2344 35 062 -011 001 066" 063" -160"* 137" 0hIM 195T T80T 815" 1.000
(12) =27K94t 329 098 -029 -050" -002 -048° 033 0937 =020 -167" 149" 170" 1.000
(13) =z2289At 121 050 -108  -065 030 082 .00 -059  -129 124 -1t -190% 1.000

#4p(0.01, *p{0.05, *p<(0.1, N=1,744 (20199 ZZE) A
A9 0=m7A, 1=372: 227150 0="718], 1 :

W 0=el4), 1=W4: B2 1= nEete, 2=AR/e 29, 3= W = A
=719 2HF JF=log(LHT YF5E )

UOIlRIBUBD) UYINOA ZIAl 84l JO SUOIUN 8pel| pJeMO| S8pnilly eyl ul sebuey)



Minju Shin - Heung-Jun Jung

oA A4 SEol $AAQ Ao BAsel(B= AW, 2% AAT BB AT 454 94 4
-215, p(.001) 7 1€ AAHYT @aAFel  FE obel whek Al9le] oz v S WaA)
A AzolE Alte 48€ e g 4T BA D 5 9199 B 6 FobAn drke AL 9
S oA Pao] A2e YAANASE A vldn A PR 2A% ge 25E 9

Fo w22 BG 224 A9 B A 0 & AEAUE SR, tel7t BE4E el

O~

T

@ %7k Sel woblthe A AAsHE vt 2
o A

ASI AR A9 Y 7S TS WA IASEA
CBAle gt el w2 ARAAE A n(B=-.011, p(.001). AA A1 ALE] A A
7Fe/d A4 o Bg SAACE oot dvte ol wua HUke AdLFE n|Eo) AR AA|
AL AT e, Aed w5, us 7139 A A9 P dig 7d FES w2 A0 Y
gl & 7HQl A w& BHY TFed e giE wrh(B=-.200, p(.001).
(Table 3) s|7&EM Znt
(1) (2) (3) (4) (5) (6)
AL3) A A A Hol) © 71 8.0}A o] ZLo) AF
ANt I A
3 3775 3.622%** 3.545%** 3.655%** 3.845%** 3.016***
(.165) (.173) (.176) (.179) (.049) (.656)
o] =011 .001 -.002 -.005 .000 011
(.003) (.003) (.004) (.004) (.005) (.011)
4 -.008 -.020 -.003 022 -.062 103
(.024) (.025) (.025) (.026) (.039) (.070)
] -.010 067" .053* .055% .016 -.243**
(.024) (.030) (.025) (.026) (.039) (.079)
FAIAS 011 .040 .035 .050 -.030 -.124
(.029) (.030) (.031) (.031) (.024) (.130)
AL A A2 $ -.200%** -.076*** -.063*** -.056*** -.030 .050
(.015) (.015) (.016) (.016) (.024) (.047)
239 o F 027 .334*** .364*** .315%**
(.039) (.041) (.042) (.042)
35 A= .009 -.020 .008 .007 -.170%** 071
(.030) (.032) (.032) (.033) (.049) (.115)
A4 A -.215% 151 .090** .053" 4707 -.304***
(.0256) (.027) (.027) (.028) (.042) (.076)
N 3,295 3,295 3,295 3,295 2,976 319
4% R-squared 0.087 0.047 0.041 0.030 0.047 0.096

p (.1, *p(.05, **p(.01, ***p(.001, 235 k2 HFLA}
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(Table 4) R=x AIE SAK

(1) (2) 3)
HIY9 B g4 Rc ) o e A= 294

K 3.689*** 3.627*** 3.785%**
(.186) (.190) (.195)

o] .000 -.003 -.007*
(.004) (0.004) (.004)

&L -.007 .016 .031
(.028) (.028) (.029)

&g 076 071 .064**
(.028) (.028) (.028)

A4 .043 052 .054
(.033) (.037) (.034)
A2 73 A A 2] $ -.082%** -.063*** -.066**"
(.017) (.017) (.018)

A AdA 172% 117 .069**
(.030) (.031) (.032)

235 A= -.034 -.014 -.008
(.035) (.035) (.036)

N 2,705 2,705 2,705
%€ R-squared 0.030 0.018 0.014

“p(.1, *p(.05, **p .01, **p(.001, BE ke FFA
g 1A fon gt FEolA adte S E<ld)
ATH FAVIAS g AR BA A A 7
Ao FEE mAA Fdhe AR FRIHUT
ol Ant=, g £y 22 U4 S47e A48l
o] =AY 24 QISR 3 dA HdEo|
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i = W, 504 ~59419 A$ 20174
= 3 %9 S7HS BEOTH(KOSIS, 2021).
2 Adhsh A4 Al 7ol 3o Ade FA43 2

HES v, 15~294 2 F
o

A JdAdAd 20139 OECD #Hit 15.9%9
A 20199 10.5%% ZAdAT S e
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