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We examine the influence of transformational leadership on workaholism, job performance and work-family
conflict. Also, we attempt to verify the mediating effect of workaholism between transformational
leadership and job performance, and work-family conflict. Additionally, we focuses on loyalty to supervisor
as a possible moderator between transformational leadership and job performance, and work-family conflict.
The major findings are 1) transformational leadership was positively associated with employees” workaholism
(driven to work, enjoyment of work). 2) Loyalty to supervisor had a positive moderating effect on the
relationships between transformational leadership and driven to work. 3) Enjoyment of work is positively
related to job performance but, contrary to hypothesis, is also positively related to work-family conflict.
Also driven to work is related to work-family conflict, but contrary to hypothesis, does not affect job
performance. 4) Enjoyment or work has turned out to have full mediation effects on the relationship
between transformational leadership and job performance, and work-family conflict. Also, driven to work
has turned out to have a partial mediation effect on the relationship between transformational leadership
and work-family conflict. Finally, the moderated mediating effect of loyalty to supervisor was statistically
significant in the mediation relationship of driven to work between transformational leadership and
work-family conflict.
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Moore, & Miceli, 1997). AYPATES L5 =0] ke BAE v E Aot

AT, 78, A BA A dE 2 HEEE Kol S-a: ¥R WMYA ey 4 -7
=t (Burke, 2001), €37l 45 4 2HA ol A] & e #AE v Aoltk

EA%E Wie BAAFY dFs5AE0ly, o 5-b: 7S WEA oy o -
< HYe tigk vF g =) FEo] AFeR = & e #AE wi g Aotk
on(Jung & Lee, 2013), 437te] A

SHle FAEEC] 259 AEAA AFaT o 2 AFe SodA AEE o2 uEs EfE
A 7bsd ARAQ A L F AEE B sto] WEAYUYTL MASAEY datdo] dF
< & 4 Yt (Fredrickson & Joiner, 2002; = vA= G A byl dF5S il
Tugade & Fredrickson, 2004: Yang & Shim, 2 29 ARAY 2 o . /1H A5 nRE o
2018). wetd dF=2 WA oy A543, 3 #e] AF

=
QW 45 el WAl Yol WAL £ 3 Lol AFRFL A
g 5 A 9ot ool =g ol et 2ol
Mg Ay,

oHd
M4 9FEe WA S 33293 2
o BAZ A Aolct
dra: DFRAHE VAR UM ARAR T 31 HTEE U K24
o A WA Aol
db: e WEA AN ARG 2 AT S AFe] el T Az A
o 2% oA Aol Robel 1171 719 37078 YA (4434} 123%)
S o AR 22 NS 32139 8%
M5 9FEe WEA U 9 EE B ARA F 24T $9S 29 HEAE Al

EH &4 &

— 1

25

(Figure 1) 972
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(Table 1) elT&8AH 4

N=294 FE () FETH (%)
P W 213 72.4
44 81 27.6
20t 67 22.8
A 30t 164 55.8
40t 53 18.0
50d] o]’ 10 3.4
sy 40 13.6
s AL 2WA) 50 17.0
A4 A]) 149 50.7
A} o] 3 55 18.7
1d mRk 38 12.9
1~ 54 96 32.7
=E5ds 6 ~ 10d 77 26.2
11 ~ 159 54 18.4
164 o] 29 9.9

(A9 dummy @20, 97+:1)

g 97 7190 2949 (47441 98%) < Az} #H %
Ao o] &H AT},

(Table 1)olxg} Zo] FEe] AFEA Y EAS
A EE | 34 213%(72.4%), 94 81%(27.6%)

ojf, BHEAY S 34.940lt}. g Bxe uE

4078 (13.6%), A== 507 (17.0%), & 149
4(50.7%), ek o] 557 (18.7%) &= ekt

om AA7IZRE 1d m|vk 381 (12.9%), 1d ~ 5
3 969(32.7%), 614 ~ 109 77%4(26/2%), 11
W~ 154 549 (18.4%), 164 o]’d 299(9.9%)
2 Ut

o

o
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VS AL JF WEA s 955
W PIFHES 2AIHE AFH] Ade] 72
= ARA 2YE 4997

o

Heg A

W87 2|4L Bass & Avolio(1995)9] WE
A4 AEA(MLQ multifactor leadership
questionnaire) AE&5Z AMSIH T FAAC
2 o] Ak Aol Al Fag 7k 9 Al
ste] Agett, vel Arte fE7h AR ord
Exo digte] AALE Hotk 5 167 dEoz
T = o] itk
552 Spence & Robbins(1992)¢] A&

Rzxel AFH 67 45, QAE 5 EL

3 &
ATl R=x WEE ATAess. e 7R W
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analysis: CFA)S AAIg A2t= (Table 2)9 & 883, TLI=.868, RMSEA=.086°% UEpyit},
T} (Table 2)°14 & 4= 9)50] 8014 9015 A 9] CFIY TLI® A% 19 7Mhe= Agside &
AZE A4E x?=1051.702 DF=335, CFI= & gl&d o}F wEgdure J & o} 483

(Table 2) EQIMQOIEM

Estimate

2+ e e 5 3 ®xE QA t g AVE CR
LEEENEEN 1 837
3 A HE A2 H42 0.915 877 .050 18.224*** 650 790
2 oA e A2 543 0.846 .806 .052 16.215%** ' '
e A2 H44 0.861 773 057 15.200%**
9251 1 858
a7 252 1.075 913 .050 21.709***
- 479253 1.054 916 .048 21.863***
e Ae A7V A4 0.888 579 082 10818 0% 708
47255 0.918 .802 .053 17.228%**
A7 256 0.841 718 .058 14.475%*
a4g47h 1 737
g1 1.072 .804 077 13.861%**
_ ag57+3 1.082 841 074 14.551%*
A A1 1.055 821 074 14.188%** 659 704
agG75 1.085 811 078 14.003***
45116 1.226 850 .083 15.719%**
AR EL 1 529
AR E2 1.262 687 147 8.592%**
. AR ES 1.245 706 143 8.724%**
R A=A 1.592 .805 170 9.345%** 989 64
AR ES 1.779 911 .180 9.876%**
A =6 1.684 886 172 9.769%**
A5 1 .860
2 7A 7} 2 7A 32 1.016 888 .054 18.756%** 756 781
224393 1.007 861 .055 18.176™*
47332 1 586
A7t A 74utE3 1.411 919 1139 10.171%* 622 673
A 734 1.264 825 123 10.261%*

X =1051.702, DF=335, CFI = .883, TLI = .868, RMSEA = .086, ***p(.000.

7
oA g (2E41,2,3,4/ 2l5145,6,7,8 / 2161419,10,11,12 / 8lt14]13,15,16)
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ol

=

o

=
i
o
ol
z]T_

1H
ToH
"

ol

=

7P A A

F(Bagozzi &

Fth (Table 3)& Aol d ZAEIH

Al

o
=

= ol

-
<!

g

A

1

jfaxe]

=

1988),

Yi,

ool C.R.#%E 1.965 o]}o=

23 %2 4= (variance

inflation factor)7} 10 o]’34 W, a1f-gk(eigenvalue)

o] 0.01%t} %

H
I

K

(condition number)
A7t 4] gethe A

3L
hid
=)

i

=
T

uj, ZAA

[e]

=2

g & 4 9= (Fornell & Larcker, 1981),

(Table 2, (Table 3)°lA

Hol1l 9]

o
=

o geAsE EL 3

N
Pl

w
=l

—~
o

10
(.90)

(.90)
137

(.80)
A17
23"

(.92)
.36™"
23"
23"

1tH(Podsakoff et al.,2003).

=5.

(.89)
64"
49+
22+
28"
4, ¥}

(.95)
.64
48"
37
18"
.08
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3. 4%

.05
-.01
.02
07
.08
-.00

o]
A=}

.03
-.01
-.08

.08

.04
-.03

2, FAH4EA)

-.19™

627 | -21*
.04

.04

.04

.05

.00

-.01
cronbach’'s alpha %t

AH2EA)

-.29"
-.138"
-.04
-.04
-.09
-.04
-.08
-.03
-.00

SD
44
6.60
.95
.86
94
.98
77
93
1.10

7.63 ] 5.90

12
34.91

M
2.76
4.24
3.89
3.78
4.55
4.50

0, oz

N=29%4
T p .05 i p (.
A=

5984 fuiy
.
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o] A2 o] Wslgke IRlste= 7ot E9l
A QRN rd AL 37 RdY 2%
G2 2579 Walde 03 olehz veh} 25
ot =& o ofd Ao& YeEPtHPodsakoff
et al.,2003).

¥ el b A2 Sisie] g8y 2 7ay

A2 o] &3t AREA 3} wi7| B Fprocess macro

£ o] g3 2™ w7l G2 bootstrapping £AH
(Preacher & Hayes, 2004)& o] &3t #2418
AT 4 A

ol A= .

HA, WA gy io

Belel QPR

(Table 4)clA <} %LO]

(Table 4) ~ (Table 7)

Sof 1A G
o A G
ERpDE

(Table 4y ZHENAZS Slst sl
Qg
B B B
3 .025 -.005 -.006
A% 021 -.009 -.006
B -.103 -.073 -.078
o&dF -.038 .016 .016
WA 24 .492*** .128* .136*
T E 561 .563***
WA A s 076
R? .250 430 435
AR? 179 .006
F 19.232%** 36.027"" 31.491**
*p (.05, **p .01, *™*p(.005
QP
B B B
g .062 .045 .043
ik -.016 -.033 -.027
g9 .082 .099 .088
o&dF .081 111 110
HEA g4 .370*** .166* .182**
N E .315%** .320***
EEEER AT 150
R? 158 .214 .238
AR? .057 .022
F 10.796™** 13.052"** 12.652""*

*p (.05, **p (.01, ***p(.005
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e
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st Bt d =] 4283 (B = 076,
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= A

Y AT FEAggo]l ISR =
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(Figure 2)+ 3849 24 a3s =438t 9
(Aiken, West, & Reno, 1991). (Figure 2)°l
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A B s Zol el @ FHEE 27 Q4
@, PNEHES WA AN Wurt W 2
H4o] Azutzel nAe JgEo] 2287 Yo,
WEA 2ol eguEd WAE e )

o

=
1,
FAE7 2o e 298 Ao

© AFEHB = 216, t = 2,771,
p = .006)s} FeI A (+)o] BAE 7ML 9len,

776

d -7 AS (B = 322, t = 4.165, p = .000)
ol frelotA Ve 7HE 39| 1a%t 1he 27 AH
Holct whd, dAuse] Ae 4 - Es (B =
138, t = 2.020, p (= .043)% ol (+
o #AIE 7HlE AL #lEo] 7Hd 3-2b%t A

~—

A= miNED S A= (Table 5)°lA]

HF2EYY ASEIE 95% NHFE W 02 £
gata oA gorl Fejnd Aoz & 5 glon
€ (Table 59 2t w4, ¥Me4 4=
A 2 dgRate] vihEste] A7l 1170
B 95% dhek gt .036, Hd a2 2292 UEhd
A 95% FEAA FoArd Aoz yega, A4
gy - 454d3/B = 092, t =
1.904, p = 274)= FoatA] &= A2 YEt
o oA e M ey AR A3
= = d&e MR sk 3

HALR GF& F1 o] LIl o5 7t #
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(Table b) 7Hd HE2 fI&t F=ot A 0PHED 24

Az AxB) ;jjjﬁ) PR 2k 9%
AH A HA — dSd4 535 h48 .065 8.246 .000(%*%)
A A HA — A4S 332 409 054 6.166 .000(%*%)
HE A HY — A3 .091 .092 .083 1.904 274

A AL HY — Y725 -.166 -.136 .100 -1.660 .097
A7 — FFA3 219 216 079 2.771 .006(*%)
A7t - A ds 401 322 .096 4.165 .000(**%)
A7 — HEAJ) -.009 -.007 .085 -.104 917
A - A7 AT 207 1138 102 2.020 .043(%)

X*=613.192, df=201, Q=3.051, CFI = .910, TLI = .896, RMSEA = .084, ***p{.000.

95% CI

& 7
¢t HEEe] o Pak
AgA ey — it - 4547 117 (.036, .229) .005
Ay — 9t - s 215 (.107 .352) .000
AgAuy - 9P - 4847 -.003 (-.063, .058) 949
Aoy - 9 - A AE 069 (.005, .155) 040
(Table 6) =HE o0&t A
24 Boot 95% "Jil:r”&
=P ol 7 A uﬁ;ﬂiﬂ; EF04 aaral = 27t gl 27
(SE) (Boot LLCI) (Boot ULCI)
ggqn T 0143 0108 -.0009 0424
RS MAE 0222 0168 -.0025 0632
#eid e AT 10059 0101 -.0103 0308
SO gas 0424 .0206 0107 .0930

(Table 7) Wigia] 2|Hdnt o - 7182 74 'YZubE of ofyf g ool st MASAHEZe| =HE oWzt 37| A

- - B e

o CRAECES A A Eﬁf—iﬁtsm (éoot ?E—LCI) (Boot ijcn
~ 9424 0181 0267 = 0335 0752
SRAES 0000 0581 0265 0169 1251
9424 0981 0381 .0379 1918

Korean Management Review Vol.51 Issue.3, June 2022 777



Hyung Jin Kim - Duksup Shim

71& -.003°]™ 95% atgh & -.007, &d Fe
0852 WEht 02 Tt 9] FolsA 2
Aow tehgrh wepq 744 d-awt e
WA Uit 4 MRS T 9FRE o
MEIe] A71= 215019 95% gk gk (107,
% ghe 3522 BRI 95% FEAA frelold
Aoz JehgAw AR a a4 - o -

N

P8 AS/B = -.136, t =-.1660, p = .097)&
frelahA g Ao= vehdn. 5, i85 2lg4
& 4T QAR dFs FIde
Fhas Wiz A eRt 9 T 9]
Ffrato] ol el WA & il AR
A theor, wE uAR d - P
& e vz Eake] 471 069019 95%
& a2 005, 4T w1550 ehtA 95%

=2
X 7

(o]
_0|L
N
&2
r
pav)
o
il
i
o,

fu 3¢
2N
T,
i
2
)
nj
o)

2 o) o) rlo do Y O o b e S rf
ey Nt
N
N
ox,

(1)
ol
i3
)
ol

b
o

MEe iR AR 93 3 9ol o
MZo] o5 319 #AZ B4 ke Aow @
H9leh. mreb] 744 bask 5b A

Ib
rE
PO
>
o,

lo
1o,

n| gt} (Preacher, Rucker, & Hayes, 2007). ¥
& Preacher et al.(2007)°] A|AIg (Model 7
WS o] g3kt 249 wilERt feeAE =
¥ vj7§A4=(index of moderated mediation)
A< o 9T Ak(Hayes, 2015). &4
27 W84 griie] dEriE B3l 278

778

nAE G glo] B Ee 2dd v E}
9] 749(.0143, SE = .0108) 24 w759
95% Heled F2EdF AFTFR 00] 23
of foldix Fe Aoz Yz, ¥yy o4
o s FAl 4 - M ET vAE 9l
& ez gt 289 i) 245
(.0424, SE = .0381)9 95% B|+4 F=E
3 AF 73l 00] 2FHA] Gol 248 v &3}7}

=z
3¢ A7l 09812 A= W wET
=< W, 2Ed Ee] A7l fods St
T Aer Yeyth o5 & Wy griiol
A FA A - AP LS vAE vk
J =

] |
A= o 2EH I A5 HAdetsin

fT
-
rr
e
me ek
2
)
inj
>
o
ofN
s
o,
1o
e
ofN
It
i

<d

g
wn ox T
32 () & re
[
Ak
=

1o
e
3

olX
_O|L

>
-
Yo}
oo
ofL v}
l
[o Ay
=
©
=
N
s

02
o
fit
ot
Mo
kN
>,
i
off
:Cé
H
T
i,
WE

N
L,
>~
el
RO w I )
:C?L_';
i
Lo
ol
e

)
3

(g 1
1o =

o
ol
&
ne
ol
JZ
ol\
5o

i)

>
rlo

2
2
do @
lo,
=
o
+
lo,
of
ol o
o
=

Korean Management Review Vol.51 Issue.3, June 2022



The Effects of Transformational Leadership on Workaholism, Job Performance and Work-family Conflict: Moderating Effect of Lovyalty to Supervisor

o M R0l oE oMo oW g0 X PSP R R WYY TN T X W
o X b ub ol oW ST H W IPTFEETRLRTETLR TR N
W OER o= KU E LT o T F oo oo oo R oo N
m Lf X% o — 3' O g OL = S o re Of o) I Of T~ Of E_O — ‘_Iryl Nl
o 2 kB oy X A o= N T T R - B B TR Bl S Sl s
do O wr ~ B N T o= W oo O = Bo ‘I W] ,I_w_.._ ol ~
o KL B o A H TR 70 T W REE WA of BH ox o N o
o & O o ND -y - n b CO o o= ~ = No R o T T A Jlo R
T K 5 © 8 0 7 = | e o O &oq,.r R -
ﬂm;owanTlﬂwoo@Mixﬁum_oo#x_.éumﬂaﬂﬂ_.d‘ﬂroag_ mNT [
@H%M8%%@”ﬂ%ﬂw.nofxﬂw%ﬂﬁﬂaﬂno%WM%AAoﬁ%m]ﬁmr%
T = ™ W W Ne o = B R < - R - oy e Lo o= X —
FERE Ty IRt e EeE R S 2R T g
3 \UI o N <t g ﬂo jo = N = = EE X - —_ 05 o ©
TR LA M S W S K Tt g R ® D aE s ATy
S = s B SRR O . B S o e A - B R A T e
TR g a R L R X man - VT T =g T 0K e T s
o M E g DN R oMt e i m oy W s B RS
G I B R e O U o - N O S LR R
B ET TP e g PR g G E e RET g0 Mgy e B
RYTPmg iy R® T Hd il r R m P h T ek P 2T
goTm oAb AR P T WET RN e TR TR K
e L e <o AN S R (N - - -t R
N S o = ;ooT 9Lfd_| 7R7EZﬂLﬂl1‘|Laﬂrm a ri.goledﬂﬂtuﬁ_l
Frowm  TwET T oo S xpE oz o E R = O nl 1 Vo
A S e w M T RS SRS E oY ~ OB W oo zmT R e oo oW T N
G LN R S NGO L el N NN L L) S T S LR G
Eh oo MAPXg® NTT @8 gt D5 W0 g g o
]k ﬁ.%%ﬂooo_sﬂmﬂﬂwﬁﬁagw or o Mol Km oo mmom up B
R B e T N A S S I I )
5 Mo W BEE o T o| 3= 7 oo T oor o X MR o & o M
© o my —_ T o A tdﬁ S} —_— | o ™ I o N
oo 55 g ) ﬂ%@ﬂztﬂﬂWﬂHﬂWﬁW@ﬂ?mﬁ_wmMAMO_L_L@_E_@
TEERY QR FEH TS BT ER g BT R
R A W% Y o o ) o my B = o 1N WP HE g K
_IT i~ _z_.o O_ =] ﬂD = o — HT ) _.EE ) = E#E ) n_m_l . m;A EO ~ ‘_I_,_Al o ~ O#E
ST oy O N = o o) — 7 < o o = = 2 X R
Pomy® SINeTZBaER vy e Tk
I I R e O - W M- I U VTN
TR g Tl e Mmoo R AR MR AT Koo s
kA = <E ol = 5 =~ 7w oM ~n o R oo B N B oo X2 oy
FE onf oo E T oop ™ o W W omr o T i T s = ok u Z
T S Soop Ak "T = o 4 Aoqjtlﬂm__uxﬁ%.aomﬂguﬁukowﬂo%
ﬂﬁuﬂﬂﬂﬂ ﬁ_.mnmwmﬂﬁemwﬂnmmaﬁﬂ%urmmﬁ%ﬂmoﬂEﬁwmmmnw\%ﬂ%o,_./ e
W TS e o BN P T S AR DR m sy s R T
ol .y o ©° BET pm R w8 Do gy ™o
Jl_ul ‘_IY‘V|OM - = D TLE yOO#E\I‘ur ‘_IVH,LI,% [ yO‘I,m_ﬂ
7‘A‘|._Ir‘ﬂ\‘n_1m1r H_MOVOEA_/,']AJ“IU_/‘AOJ. “n X ﬂ.ﬂﬂxo‘mﬂ o © ‘__L,E.c
N 7uk,_|ﬁﬂ£oooo# R R WO — K g ovz_l% A= %
Ao R o T I T NG G B N e S S .o A NS
"N RN e PpTH M HF R HER ST FS TSR W ORNR W OW R

779

Korean Management Review Vol.51 Issue.3, June 2022



S EEEES

pud

TC 5

-

A AA Aok & Aelrt.

[e]

=

Hyung Jin Kim - Duksup Shim
=)

o] .
=

Del Libano et al.(2012)2] Aol A A

L
T

7

—~
o

o

0
wjr
=
o
il
o

ol

Milkie & Peltola(1999)<}

Hill, et al.(2004),

7o

=

pjm
o

Ao A WH(Valcour & Hunter, 2004),
9] 7| o] AL A FAloA A4l

=

=

=
T

L

drHo s AgRAee A9

Be 2459 4% AARA Furh

7}s]

A &2 Al
& 24 QA #9] dEe 2w AHETHKim, Yun

& Kong, 2020: Hill, Jackson & Martinengo,

o] 94 (wel-being)dll 7H5 FaL ict. W&o
2006).

|4 433 7 o

1

0|
ol

g 4 gl7] wiZol (Valcour,

off o

=

=

i3
=

1

o

=
WEA o] AZF5

S|

&
YA

=

s
T

4

=
1=

=

A

1

9

o zA WA ey
3

J

2007)
A

A AA]
&

;oT
AL
ol

=
i

744l g
28713 ek Ak

[e]

j

Korean Management Review Vol.51 Issue.3, June 2022

A& FEATIEN dT=

&

5

v

=

I
o

Ao 73

[e]

H, 7R el A7) e o

lo.

o

o~
T

AT 5 9

780



=
s

i e el

S

w0 FPHOR R 5 9

¥ 72 %

Sk

%
Aol o

(e.f. Baron & Tang, 2011: Burke,

o

T

=

=

The Effects of Transformational Leadership on Workaholism, Job Performance and Work-family Conflict: Moderating Effect of Lovyalty to Supervisor

1999; Erez & Isen, 2002; Lyubomirsky et

o9 4T

<
Ao

Mr
ol

el

=

Be 2459 Qo

2005 Proter, 2001),

al.,

i

9
o

floF

0

%, Vel 2

(e}
[¢]

L

Hole,

A

A
ohleke Aol 3%

[e]
=

[e)

T

Tl Azt

711
1A ol 71l vl

9

o 98 Aol /5E B ohle 25 )

L

.

].

5

9
3 A0 WA 2

AA]

[}

2

T

37} AT,

ko] o A<l o]

9

hEez sso] A7

)
A3

=2

=

=

SN
9N 714

L

L
59 4397

A, AT

]

AAAE 71

AN
=

=
=

A 84S HolAw, FAH o 4

Bz Wz g

=
=

AYAT

1=}
24 3

gl

oAle] B3t ¢

Hr

H

o,

(Porter,

H

ol Ho] g3A o2
1996: Killinger, 1991: Seybold & Salomone,

i

o

A

e

'~

4
n

o
1o
]

B
ol
Ul
o}
;O*ﬁ

Al o

L

L

IHERE
ol drpetE E4 Ul

1994).

EIeA AR RS Rt P e =

oy wip 2

B

il

A7}

©] Han(2006)<]

2 =
= =

o[t}

g

=
L.

BAA o gl

<

oO]: &

ol9le] o

A7, MEA Prie 3 o M E 7
=

=
K3

o]
=2

)

71

ek wed o4 o

A&

2~
T

=4,

i

0

A
1 e o

I3

=
L

°]

ATl e

=

o

;OT
70°
KB
BN

of

781

Korean Management Review Vol.51 Issue.3, June 2022



Hyung Jin Kim - Duksup Shim

ok

|8

[

Aiken, L. S., West, S. G., & Reno, R. R.(1991),
Multiple Regression: Testing and Interpreting
Interactions. sage.

Amstad, F. T., Meier, L. L., Fasel, U., Elfering, A.,
& Semmer, N. K.(2011), "A Meta-analysis
of Work - family Conflict and Various Out-
comes with a Special Emphasis on Cross-
domain versus Matching-domain Relations,”
Journal of Occupational Health Psychology,
16(2), 151.

Anttonen, A., & Sipild, J.(2007), Care Capital,
Stress and Satisfaction. In Women, Men,
Work and Family in Europe (pp.152-170).
Palgrave Macmillan, London.

Barling, J., Weber, T., & Kelloway, E. K.(1996),
‘Effects of Transformational Leadership
Training on Attitudinal and Financial
Outcomes: A Field Experiment,” Journal of
Applied Psychology, 81(6), 827.

Baron, R. A.(2008), “The Role of Affect in The
Entrepreneurial Process,” Academy of Ma-
nagement Review, 33(2), pp.328-340.

Baron, R. A., & Tang, J.(2011), "The Role of En-
trepreneurs in Firm-level Innovation: Joint
Effects of Positive Affect, Creativity, and
Environmental Dynamism,” Journal of Business
Venturing, 26(1), pp.49-60.

Bass, B. M., Avolio, B. J., Jung, D. I., & Berson,
Y.(2003), "Predicting Unit Performance by
Assessing Transformational and Transactional
Leadership,” Journal of Applied Psychology,
88(2), pp.207-218.

Beyer, J. M.(1999), “Taming and Promoting Charisma
to Change Organizations,” The Leadership

782

Quarterly, 10(2), pp.307-330.

Blau, P. M.(1964), "Justice in Social Exchange,’
Sociological Inquiry, 34(2), pp.193-206.

Bono, J. E., & Judge, T. A.(2003), "Self-concordance
at Work: Toward Understanding the Moti-
vational Effects of Transformational Leaders,”
Academy of Management Journal, 46(5),
pp.h54-571.

Bono, J. E., & Judge, T. A.(2004), "Personality
and Transformational and Transactional
Leadership: A Meta-analysis,” Journal of
Applied Psychology, 89(5), pp.901-910.

Buelens, M., & Poelmans, S. A.(2004), "Enriching
the Spence and Robbins” Typology of Work-
aholism,” Journal of Organizational Change
Management, 17(5), pp.440-458.

Burke, R. J.(1999), "Workaholism Among Women
Managers: Work and Life Satisfactions and
Psychological Well-being,” Equal Opportunities
International, 18(7), pp.25-35.

Burke, R. J.(2001), “Workaholism in Organizations:
The Role of Organizational Values,” Personnel
Review, 30(6), pp.637-645.

Burns, J. M.(1978). Leadership. New York: Harper
and Row.

Carlson, D. S., Kacmar, K. M., & Williams, L. J.
(2000), “Construction and Initial Validation
of A Multidimensional Measure of Work -
family Conflict,” Journal of Vocational Behavior,
56(2), pp.249-276.

Chen, Z. X., Tsui, A. S., & Farh, J. L.(2002). "Loyalty
to Supervisor and Employee Performance,”
Journal of Occupational and Organizational
Psychology, 75(3), pp.339-356.

Cheng, B. S.(1995), "Chinese CEO's Employee
Categorization and Managerial Behavior,”

In Symposium on Indigenous Behavior in

Korean Management Review Vol.51 Issue.3, June 2022



The Effects of Transformational Leadership on Workaholism, Job Performance and Work-family Conflict: Moderating Effect of Lovyalty to Supervisor

Effective Management and Organizations,
sponsored by the International Association
of Applied Psychology. Guangzhou, China.

Cheng, B. S., Jiang, D. Y., & Riley, J. H.(2003),
“Organizational Commitment, Supervisory
Commitment, and Employee Outcomes in
the Chinese Context: Proximal Hypothesis
or Global Hypothesis?" Journal of Organi-
zational Behavior: The International Journal
of Industrial, Occupational and Organizational
Psychology and Behavior, 24(3), pp.313-334.

Cherrington, D. J.(1980), The Work Ethic: Working
values and Values That Work. Amacom:
New York.

Deci, E. L., & Ryan, R. M.(2000), "The "What” and
‘Why" of Goal Pursuits: Human Needs and
The Self-determination of Behavior,” Psy-
chological Inquiry, 11(4), pp.227-268.

Del Libano Miralles, M., Llorens Gumbau, S.,
Salanova, M., & Schaufeli, W.(2012), “About
The Dark and Bright Sides of Self-efficacy:
Workaholism and Work Engagement,” The
Spanish Journal of Psychology, 15(2), pp.
688-701.

Deluga, R. J.(1988), "Relationship of Transfor-
mational and Transactional Leadership with
Employee Influencing Strategies,” Group &
Organization Studies, 13(4), pp.456-467.

Dobrowolska, M., Stasita-Sieradzka, M., Paruzel-
Czachura, M., & Chudzicka-Czupala, A.(2018),
“Workaholism and Its Manifestations in Indi-
viduals Running Small Family Businesses-
selected Qualitative Research Results,”
European Journal of Economics and Business
Studies, 4(2), pp.206-211.

Dvir, T., Eden, D., Avolio, B. J., & Shamir, B.(2002),
‘Impact of Transformational Leadership on

Korean Management Review Vol.51 Issue.3, June 2022

Follower Development and Performance: A
Field Experiment,” Academy of Management
Journal, 45(4), pp.735-744.

Erez, A., & Isen, A. M.(2002), "The Influence of
Positive Affect on The Components of Expec-
tancy Motivation,” Journal of Applied Psy-
chology, 87(6), pp.1055.

Farh, J. L., Dobbins, G. H., & Cheng, B. S.(1991),
“Cultural Relativity in Action: A Comparison
of Self-ratings Made by Chinese and US
Workers,” Personnel Psychology, 44(1), pp.
129-147.

Feinberg, B. J., Ostroff, C., & Burke, W. W.(2005),
“The Role of Within-group Agreement in
Understanding Transformational Leadership,”
Journal of Occupational and Organizational
Psychology, 78(3), pp.471-488.

Fredrickson, B. L.(2001), “The Role of Positive
Emotions in Positive Psychology: The Broaden-
and-build Theory of Positive Emotions,”
American Psychologist, 56(3), pp.218.

Fredrickson, B. L., & Joiner, T.(2002), "Positive
Emotions Trigger Upward Spirals Toward
Emotional Well-being,” Psychological Science,
13(2), pp.172-175.

Gardner, W. L., & Avolio, B. J.(1998), "The Charis-
matic Relationship: A Dramaturgical Per-
spective,” Academy of Management Review,
23(1), pp.32-58.

Graves, L. M., Ruderman, M. N., Ohlott, P. J., &
Weber, T. J.(2012), ‘Driven to Work and
Enjoyment of Work: Effects on Managers
Outcomes,” Journal of Management, 38(5),
pp.1655-1680.

Hammond, M., Cleveland, J. N., O'Neill, J. W.,
Stawski, R. S., & Tate, A. J.(2015), "Mediators
of Transformational Leadership and The

783



Hyung Jin Kim - Duksup Shim

Work-family Relationship.” Journal of
Managerial Psychology, pp.1-27.

Han, K. H.(2006), "The Effects of Workaholism on
an Individual and Organization,” Journal of
Organization and Management, 30, pp.121-
148.

Han, K. H.(2011), "A Study on the Interrelationship
between the Typology of Workaholism and
Situational Characteristics of Organization,
including Individual and Sociocultural Context,”
Korean Journal of Business Administration,
24(5), pp.2519-2547.

Hayes, A. F.(2015), "An Index and Test of Linear
Moderated Mediation,” Multivariate Behavioral
Research, 50(1), pp.1-22.

Hill, E. J., Jackson, A. A. D., & Martinengo, G.
(2006), "Twenty Years of Work and Family
at International Business Machines Cor-
poration,” American Behavioral Scientist,
49(9), pp.1165-1183.

Hill, E. J., Mértinson, V. K., Ferris, M., & Baker,
R. 7.(2004), “Beyond The Mommy Track:
The Influence of New-concept Part-time
Work for Professional Women on Work and
Family,” Journal of Family and Economic
Issues, 25(1), pp.121-136.

Jung, I. H., & Lee, E. J.(2013), "A Study on the
Antecedents and Outcomes of Workaholism
Disposition,” Korean Journal of Business
Education, 28, pp.363-384.

Kark, R., Shamir, B., & Chen, G.(2003), "The Two
Faces of Transformational Leadership: Em-
powerment and Dependency,” Journal of
Applied Psychology, 88(2), pp.246.

Khoo, H. S., & Burch, G. S. J.(2008), "The Dark
Side of Leadership Personality and Trans-

formational Leadership: An Exploratory

784

Study,” Personality and Individual Differences,
44(1), pp.86-97.

Killinger, B.(1991), Workaholics: The Respectable
Addicts, Simon & Schuster, New York, NY.

Kim, J. H., Yoon, D. R., & Gong, Y, K.(2020),
“The Effect of Work and Family Friendly
Career-supportive Climate on Affective Com~
mitment of Members in a Public Institution:
The Mediating Role of Perceived Satisfaction
with Work-Family Balance,” Korean Journal
of Business Administration, 33(1), pp.1-24.

Koo, H. R.(2005), "Nonstandard employee’s Em-
ployment Insecurity and Organizational
Commitment: a Comparative Study,” Korean
Journal of Sociology, 39(2), pp.163-195.

Kouzes, J. M., & Posner, B. Z.(1987), The Leadership
Challenge: How to Get Extraordinary Things
Done in Organizations. San Francisco:
Jossey-Bass.

Kreitner, R., & Kinicki, A.(1995), Organizational
Behavior, Printed in The United State of
America: Richard D. Irwin Inc, 159.

Kwak, S. H., & Kim, W. U.(2013), "The Effect of
Workaholism on Job Performance - The
Moderating Effects of Social Support and
Locus of Control-," Journal of Human
Resource Management Research, 20(4), pp.
201-225.

Kweon, S. J.(2014), The Effect of Supervisor’s
Communication Styles on Secretary’s Rapport,
Trust and Loyalty to Supervisor. Master
thesis, Ewha Womans University.

Liao, H., & Chuang, A.(2007), "Transforming Service
Employees and Climate: A Multilevel, Multi-
source Examination of Transformational
Leadership in Building Long-term Service

Relationships,” Journal of Applied Psychology,

Korean Management Review Vol.51 Issue.3, June 2022



The Effects of Transformational Leadership on Workaholism, Job Performance and Work-family Conflict: Moderating Effect of Lovyalty to Supervisor

92(4), pp.1006-1019.

Lowe, K. B., Kroeck, K. G., & Sivasubramaniam,
N.(1996), “Effectiveness Correlates of Trans-
formational and Transactional Leadership:
A Meta-analytic Review of The MLQ Li-
terature,” The Leadership Quarterly, 7(3),
pp.385-425.

Lyubomirsky, S., Sheldon, K. M., & Schkade, D.
(2005), “Pursuing Happiness: The Architecture
of Sustainable Change” Review of General
Psychology, 9(2), pp.111-131.

Major, V. S., Klein, K. J., & Ehrhart, M. G.(2002),
“Work Time, Work Interference with Family,
and Psychological Distress,” Journal of
Applied Psychology, 87(3), pp.427-436.

Mauno, S., Kinnunen, U., & Ruokolainen, M.(2007),
“Job Demands and Resources as Antecedents
of Work Engagement: A Longitudinal Study,”
Journal of Vocational Behavior, 70(1), pp.
149-171.

McMillan, L. H., & O'Driscoll, M. P.(2004), “Work-
aholism and Health.” Journal of Organizational
Change Management, 17(5), pp.509-519.

McMillan, L. H., O'Driscoll, M. P., Marsh, N. V., &
Brady, E. C.(2001), "Understanding Work-
aholism: Data Synthesis, Theoretical Critique,
and Future Design Strategies,” International
Journal of Stress Management, 8(2), pp.
69-91.

Milkie, M. A., & Peltola, P.(1999), "Playing all the
roles: Gender and The Work-family Balancing
act,” Journal of Marriage and the Family,
pp.476-490.

Mosier, S. K.(1983). Workaholics: An Analysis of
Their Stress, Success and Priorities, Doctoral
dissertation, University of Texas at Austin.

Ng., T. W., Sorensen, K. L., & Feldman, D. C.(2007),

Korean Management Review Vol.51 Issue.3, June 2022

“Dimensions, Antecedents, and Consequences
of Workaholism: A Conceptual Integration
and Extension,” Journal of Organizational
Behavior: The International Journal of
Industrial, Occupational and Organizational
Psychology and Behavior, 28(1), pp.111-136.

Park, S. E.(2014). "The Impact of Family-to-Work
Conflict on Psychological Well-Being and
Emotional Labor of Professional Service
Employees: An Examination of Conservation
of Resources(COR) Theory,” Journal of
Organization and Management, 38, pp.81-
111.

Podsakoff, P. M., MacKenzie, S. B., Moorman, R.
H.., & Fetter, R.(1990), "Transformational
Leader Behaviors and Their Effects on
Followers” Trust in Leader, Satisfaction, and
Organizational Citizenship Behaviors,” The
Leadership Quarterly, 1(2), pp.107-142.

Porter, G.(2001), "Workaholic Tendencies and The
High Potential for Stress Among Co-workers,”
International Journal of Stress Management,
8(2), pp.147-164.

Preacher, K. J., & Hayes, A. F.(2004), "SPSS and
SAS Procedures for Estimating indirect Ef-
fects in Simple Mediation Models,” Behavior
Research Methods, Instruments, & Computers,
36(4), pp.717-731.

Preacher, K. J., Rucker, D. D., & Hayes, A. F.
(2007), “Addressing Moderated Mediation
Hypotheses: Theory, Methods, and Pre-
scriptions,” Multivariate Behavioral Research,
42(1), pp.185-227.

Schaufeli, W. B., Bakker, A. B., & Salanova, M.
(2006), “The Measurement of Work Engagement
with A Short Questionnaire: A Cross—national
Study,” Educational and Psychological Mea~

785



Hyung Jin Kim - Duksup Shim

surement, 66(4), pp.701-716.

Schieman, S., & Young, M.(2010), “Is There A
Downside to Schedule Control for The Work-
family Interface?” Journal of Family Issues,
31(10), pp.1391-1414.

Scott, K. S., Moore, K. S., & Miceli, M. P.(1997),
“An Exploration of The Meaning and Con-
sequences of Workaholism,” Human Relations,
50, pp.287-314.

Seybold, K. C. & Salomone, P. R.(1994), “Under-
standing Workaholism: A View of Causes
and Counseling Approaches,” Journal of
Counseling and Development, 73, 4-9.

Sheldon, K. M., & Elliot, A. J.(1998), "Not All
Personal Goals Are Personal: Comparing
Autonomous and Controlled Reasons for
Goals as Predictors of Effort and Attainment,”
Personality and Social Psychology Bulletin,
24(5), pp.546-557.

Sheldon, K. M., Abad, N., Ferguson, Y., Gunz, A.,
Houser-Marko, L., Nichols, C. P., &
Lyubomirsky, S.(2010), "Persistent Pursuit
of Need-satisfying Goals Leads to Increased
Happiness: A 6-month Experimental Longi-
tudinal Study,” Motivation and Emotion, 34
(1), pp.39-48.

Spence, J. T., & Robbins, A. S.(1992), “Workaholism:
Definition, Measurement, and Preliminary
Results,” Journal of Personality Assessment,
58(1), pp.160-178.

Tugade, M. M., Fredrickson, B. L., & Feldman
Barrett, L.(2004), "Psychological Resilience
and Positive Emotional Granularity: Examining
The Benefits of Positive Emotions on Coping
and Health,” Journal of Personality, T2(6),
pp.1161-1190.

Valcour, P. M., & Hunter, L. W.(2004), Technology,

786

Organizations, and Work-life Integration
(pp.76-98). Psychology Press.

Van de Ven, A. H., & Ferry, D. L.(1980), Measuring
and Assessing Organizations.

Waldman, D. A., Ramirez, G. G., House, R. J., &
Puranam, P.(2001), "Does Leadership Matter?
CEO Leadership Attributes and Profitability
Under Conditions of Perceived Environmental
Uncertainty,” Academy of Management Journal,
44(1), pp.134-143.

Walumbwa, F. O., Avolio, B. J., & Zhu, W.(2008),
“How Transformational Leadership Weaves Its
Influence on Individual Job Performance: The
Role of Identification and Efficacy Beliefs,”
Personnel Psychology, 61(4), pp.793-825.

Wang, H., Law, K. S., Hackett, R. D., Wang, D., &
Chen, 7. X.(2005), "Leader-member Exchange
as A Mediator of The Relationship between
Transformational Leadership and Followers’
Performance and Organizational Citizenship
Behavior,” Academy of Management Journal,
48(3), pp.420-432.

Yang, D. M., & Shim, D. S.(2013), "The Effects of
Transformational Leadership on In-Role
Behavior, OCB and Innovative Behavior:
The Mediating Effects of Personal Identi-
fication and Social Identification,” Korean
Management Review, 42(1), pp.121-152.

Yang, D. M., & Shim, D. S.(2018), "A Study on the
Relationship among Organization-Based Self-
esteem, Workaholism, Job Performance and
Work-Family Conflict,” Korean Journal of
Management, 26, pp.85-113.

Yukl, G. (2002), The Nature of Leadership.(Fifth
ed.), Prentice-Hall International Inc., London.

Yukl, G.(2010), Leadership in Organizations, Upper
Saddler River. New Jersey: Person.

Korean Management Review Vol.51 Issue.3, June 2022



The Effects of Transformational Leadership on Workaholism, Job Performance and Work-family Conflict: Moderating Effect of Lovyalty to Supervisor

Zakaria, N., & Ismail, Z.(2017), “The Consequences Conflict among Employees,” Malaysian Journal
of Work-family Conflict and The Importance of Social Sciences and Humanities, 2(2),
of Social Supports to Reduce Work-family pp.24-29.

* The author Kim Hyung Jin is currently lecturer of management at the Chonnam National University. She received Ph.
D. degree from Chonnam national university. Her current research interests are knowledge management, leadership,
psychological entitlement, and management of organizational change.

* The author Duksup Shim is currently professor of management at College of Business Administration at Chonnam
National University. He received the Ph. D. degree from Korea Advanced Institute of Science and Technology (KAIST),
and served as a business analyst at POSCO Research Institute (POSRI). His current research interests are leadership,
diversity management, and management of organizational change.

Korean Management Review Vol.51 Issue.3, June 2022 787



Hyung Jin Kim - Duksup Shim

A a @340z oopaT.

neld sx¥ gt MAS BFe Tdat
557t 999 & Jot ANdS Bdat

o
#A9 243 /H95] A48 A2 AdEdT.
BAS 449 1 ve 2e %
UE e AEE FAS B |
w84 ool [ Fold 9vE 994 248 AANS Ague A2 PRE AL,
(el Wke-) [FeAR FaeEd 108 3408,
GE 499 @ PH90E ke ¢ hgd A9oE gHEt
UE UE ARSI O 87 59, 3% K FAE aAFh
0ol S AgEES sheth
ERE 7w 399 /PIst 2eel ol oot

U

ol JARE ] A S fA

EAE e 135 "—JOM o] dafa Ae EHI *k%‘ii IAE Addt
v AE 57] 98 A BEE JRE AlTd
U AF Aes o AR o e Aga di)
Ue Ak 7049 48 mEY
Ue 42 949 s e g £ 7 A 2
U7k st gle 48 2714 &2 s E49 ¥ sk A U F8st

A7k U do] £ ddze A8 dajof dpa =7t

= A dol|M Hojuyr1E 4 wo = dof tia] At e ARl 7Hr @At

Ue 42wy 98 o FAde] 0
W de vl$ g2 5 dAE JARA et
W 2o g i A7 ¢ S

waen | UE Dol 249 J@H g Aug d ge 92 g

sem e ¥2AEd #ofso] 98 o A ke 2 et
EAE LRAE Fojsta Q)& u U7} e ExER] BAR| ot
g2 ve U JFE UF 4 93717} F‘a:
W d& ) date A ooz 71E &5 oy g
W7t gFol dalaljof sl AlZteZ 13 7}74011*14 o 79} g5 F5olA Aqshs Ao] oA

wpgas | ¥ FHEE d St AT0E Ui % #58 R W 9,
B 3 Ao =FS v ve %—% 7|ZWRs 71 SEolu oFo] FHald 4 gl
ve 2 5 ol 2aA8E o gAFgoz Ui 2H shEoA] dalske Zlo] ofH& wrh 9t}
2 fFe Fgo Q%é‘ié— o e 2EHAZ 3 U7t 7 AL A Ee)

4243} B ‘%?W%% Zé‘éﬂfd AlZE Wol| §5-2 L$3&E¥. _

PRES B %‘—?}ZJ%J% %@16}1, él-*r glol FesA A% AIE W

B Uo] Baide gexor it

788 Korean Management Review Vol 51 Issue.3, June 2022



	변혁적 리더십이 일중독, 직무성과 및 일?가정갈등에 미치는 영향: 상사충성도의 조절효과 검증
	Ⅰ. 서론
	Ⅱ. 이론 및 가설
	Ⅲ. 연구방법
	Ⅳ. 분석 및 연구결과
	Ⅴ. 토의 및 결론
	참고문헌


