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With the advance of information technology, remote work is increasingly adopted as a standard practice
in the field. This study explores the underlying mechanism of knowledge sharing in a remote work
environment. Via literature review, core self-evaluation, co-worker trust, social interdependence, and
individual virtual competence are identified as critical antecedents and performance and job satisfaction
as outcomes of knowledge sharing. An empirical model is derived with individual virtual competence as
the moderating construct of all the antecedents. Analysis of survey data collected from 178 workers with
remote work experience revealed that affective co-worker trust and goal interdependence have a stronger
influence on knowledge sharing than core self-evaluation and task interdependence. Interestingly,
cognitive trust turns out to be insignificant in our sample. Moreover, the impact of affective co-worker
trust, task interdependence, and goal interdependence on knowledge sharing is found to be strongly
moderated by individual virtual competence, impacting job performance and job satisfaction. Task and
goal interdependence needs to be carefully designed in a remote work environments in order to increase
knowledge sharing among remote workers. Also, increasing affective trust by way of intermittent face-to-
face meeting would benefit the performance and satisfaction. Future research and limitations are
discussed at the end.
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(Johnson, 2003: Park et al., 2014).
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W de: QATRALY] RGBT BE AT
J&47 AN2H Y5 BAE 24
& Zlo|tt.

HE wea oaEA e &
S wqFe 9IS dozy gL A
A o] ggk& m Xt Reychav and Weisberg,
2009: Choi, Lee, and Yoo, 2010; Kim and
Yun, 2015). Z2AQl A|4& X223} 4] &
T HAE HelgoaEm 22 4HE AT = 4
Al 3l (Bogner and Bansal, 2007), 71<l<] A4
AA] Q1Y) s WSS WelFa AHE fAlete
] 7]of g},

iy

Harrison, 2008) Ay oz AFgE3 Aol
St BG4S o a48e= £ 5 A =
o, TAlol digt el A yS oM 7l
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2ol & FIM gEHoR FEHE AYE
ZIdet7] ofdnh tial, A=A Adgfdes &

21 a2 (job satisfaction) ol QI7ke] Alg]
FHE Uehll= dez, ditgdoz da) A4l

re QR FAH0R a7EE A
q

&
N
R
o

(e}
w

T2 TR o]Fo] Wia vt Be F &l
H(Rutherford, Boles, Hamwi, Madupalli, and
Rutherford, 2009). AF%E2 #4419 251 2]
5 g gt Hri2 5 SAshs SAAA FA
Z(Locke, 1976), *4¢o] 229 ExE 93
4340w dakn 24d FUHES wEn,
A% lQl 4y, 24 AN 2 24
A 71T Ostroff, 1992). ek, &

2ol i £/ 24 44 2447
QA 9 VAT MEey A wg 24

l h5
499 HTUE 7o) FHAQ JRBA7

o rlo

ox,
o

F()‘A

2 1o wo
s
=

ox ol

&oox

tlo fo & m@ o% |

[oN
r—U—r’
QO

t
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<83t tHJudge, Thoresen, Bono, an
2001; Riketta, 2002).

AR A2 Ffr PEg Wetete APagle
2 AAEAY(Lin, 2007a), EE AXFH7 A
e dFsA oY A BES NAe RS
= Eole AoR dFE $th(Heo and Cheon,
2007). & AFdX e A5 270
s gger g 71EY gu A g
4E AR Wy HAE Zlow st

- E A=
= 55

838

A42R 4394 ANF% 5 5 o we

s} wakes 58 A 9427 ALt

551 AT T84S Yo FEntEo] g

48 Ao, ANTH Bl glo] LFHA A7

o] Aot 9Pl Y Aer Fed 5 Ut
M6 AARRAL ANTH AT FB4E

Aol Zatd Holnt
lll. QA

3.1 LA} M2E

FATA 285
, B 2]
13Tt (Table 2)&=
oot A7 A
Lo}, Ao w9

-/]:_

1

u i
(e
—
e)
e
¥
il
rlo
N
flo o

0

S ofr B R (M o

i

(Likert) 5
ToA &8

8 49

tlo
>,
[ :oz
I o
A o
e %@

oo |o iy

o o o

=

u)
2

e R

re
4
oxl,
R,
ok
S )

=
re
5
FN
o,
=
-
BN
42
o
¢
=
ol
o
ol
rir
offt
2
rL

rr
PN

fT
Eﬁ,_l
o :
- o
-
o T ;
oy =
fors

=
e re

T e
&
1o,
N
>,
[ on
o
o
=

>
s
o
(o
fil
rl
=
E
N
rd
41 4
>
ofo
_?ﬂ,
RIorst

. 1o

N
2,
o
i of
okt
N,
&
2L
1
>
_>‘i
bl
[rt
oE ¥ o
2,

ol
ot
o

il
DOl
o

b AE AEAE W
o oulzAE ANFGen, SRR
galo] Ae) P 2019% tharez 202
11€9~119 214744 108l 2A & %A
St £eel B Este] 20190] HE2A
o gelgont, AZA7} gl AN B715
A $94E S8 29 3692 Aded A%
BHOE 1789 (FE $9E 89%)9] AF A%}

ox ¥@ m@ FHN T

=2
= e
5

o =

ot
o

=
(e}
i
—
—_
e

>
o

Korean Management Review Vol.50 Issue.3, June 2021



Effects of Core Self-evaluation, Co-worker Trust, and Social Interdependence with Moderation of Individual Virtual Competence on Knowledge Sharing of Remote Workers

(Table 2) wiz=o| ==t

M XMool ey

ATHE z37 39 #dEd &
AT | I A 7, AR o0 el AL S 2
(CSE: 1253 ol %7} Judge et al. (2003)
WA TR gora o) ge) 2Ase BHE TRd UF AF 52
(CTR: 5%3h) McAllister (1995),
AN A 55415 = e Jo et al. (2002)
(AT_P'{.ZErﬂ) AMA Fidel ZAs] PAE FaA I A3 FF
7] Az olEA B FALEC] ARegS A8 gE 9dEY A5 PRE
(TID: 4%3) WY 2AEE A e = Van der Vegt,
5y — — — Emans, and Van De
2% geoled | 9 FAAE0] 9o 259 dol agEEE SRt 3 | s o
(GID: 2%%) =9 g A g ok Azes P '
ﬁ%—l’j ] 3T >~ 0 = 3T =L = 2~
—— AFH B VeE AHEste] RRste 958 AP & Ao
WIEed 2 Aae) w20 g e
(CPS: 3% B =
LATT | FHaE9 A9noz 2R ool 3B 4RE 442
HRe | PIRSH | et Aae) wed dg v suh and Shin
oz | (RWS: 423 (2012), Wang and
(IVC) | 7AA 8 A71% | 7M3azteld AREN 71eS AMgdle] AlgEs} #7412 9 | Haggerty (2011)
(VSS: 383 | 2, AF = gdAsta, A&7 Aa44S 3 ¢ e 58
2 a ] =
e | B IR O S, e, S BT
(VMS: 3%3}) ‘g?_*a’ﬁljo ohe 7led 245s Yl E3Her 282 ¢
AT O
ANTH AT | B AR 9 R ATH FRE FAY BA A, of | |20 Tl and
(KS: 5% oltjo] F% 9 F3d glo} dYsle Y% ’
Kwon (2016)
A= Tl HYe| eFEHE FES AITE Y= £ g Williams and
(PF: 3%3})) 2 gl v A 43 Anderson (1991)
EAR = Al Apale] e oA FAHer eFE e A 71g | Rutherford et al.
JS: 6% Fs JFHOE o|Fo Wi Jvu UE P (2009)
85Ut z22 FALEY T sl /A E Fosta o] &
F/HR o2 AAFFY dPed & +24 8 wist wlEstuAl she 2ATUQ12 (Bartol,
I} A2 EA 99ld dlgste A U4ES 5 Liu, Zeng, and Wu, 2009) %= A43H5 243}
A WFR FATh ARl gk B A= sk 8Qlejth A4 I Aol FEe S5
o] Eale 24 THYEY A TH F5S FX9 & F ole ETER AAGA A S8 T A4
FE= Ao g 424 AdtH(Kankanhalli, Tan, and FH5 £73HGold, Malhotra, and Segars,
Wei, 2005). B3 22 L ECNA Wt} & 2001). ARXEA SHAME, 2219 W&o %XLQ
5, Yoy A2 ARE Aelste gald 2 5 X2 dgd At w=8o] Bo] 4]
21 %3H(Bock, Zmud, Kim, and Lee, 2005)9  AFf7] $5% = v, 22lo] 4F9 “a”‘d%} ]
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BT 7)o 7t $5% A4 37} HHET
(Connelly, Zweig, Webster, and Trougakos,
2012). Yol AANE BAA T, HAA 2283

=z
AFAAY, A9AGA 2z, A 2R, 9T B

o A42RE 93 0T AN FUsdT
A4 BANSE FU5d A7Ed 99 89 42T NE 3 939 7 HAS 9dez 2
SA AT AR AT 9 = F JoB= BA
A7Hel AT FAH 54 @ 4427 B} Az RYadn
#HY S5 SANSE Fregn. B30l 1
Aol B AALSE, 4o BeAHo] ur} B 32 Eeo| £
& A4S BEHT 9S F5Hel Anz § 2
713k SAMSGE Bt 442 RE s S N1EEA ETE (Table 3)3 2oH,
Azl HE A%, A4TRE QA 2Rel g 9%, A, 9%, A% 5o ol 588 A ¢
(Table 3) SEXtol| Cist 7|=d &4
£5 NEs | HE(%) =5 Wz | ¥&(%)
A 3 178 100% AP/ 7% 30 17%
20~29 37 219% /A 20 17%
*C 30~39 67 38% Al 33 19%
v 40~49 73 41% 2z e E 9 5%
50 o] 4 1 1% A %/3)7) 9 5%
" ; 217/} 27 15%
A o 92 b2% 718/ 2A 21 12%
4 86 48% ! 19 11%
- o 59 gt 55 31%
Sl 52 18% sa~10d mw | do | 22
s Azat 42 24% | gxae | 10d~15d U | 36 20%
A% A 56 31% ) | 16d~20d mE | 30 17%
S 0, -
o 4 e 204 o3 17| 10%
i ’ B 9.7, FFAA: 6.9
Az 2 16% 5F o]-s} 100 56%
14503 e 9 | 942w 105 o3} 25 | 14%
2o 39 18% EG 11~20F 37 21%
S ] = 21% ol 16 9%
714 A M) 29 13 7% () T ol 0
T 2] 19 1% P 9.2, FFUA: 9.9
HE AEEAY 21 12% B3] 17 10%
A4¢] 2 1% o 29l 32 18%
2P 10 6% 15€ < 39 41 23%
B 7 49 | #4427 49 16 9%
dz/xx2/q7 | 16 9% (<) 59 o4 72 40%
7IE 14 8% 9T 3.6, BEBA: 1.6
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Effects of Core Self-evaluation, Co-worker Trust, and Social Interdependence with Moderation of Individual Virtual Competence on Knowledge Sharing of Remote Workers

12 FEE ez giet 3, Ak A
9.7d 0% et W, AAZE 7]
25 B33 Aoz Vel o] 2] 5

= 7] thgel
&g A 1/}5}‘& dA4TFe] gHE

3 273 gk o)A AF 272 7|2 Feht
Hola vehdel we}, ® dpdqE 443y
72 179 3 94279 BANGE FYald
Armdo nlA: 9L BAT 2ast gk

2 A7 dolg EAd e FRA A 49
PLS(Partial Least Squares) ¥4 W& 2
%tk PLS #4& xR A7) A 3ke] A+t
o gk gALgle] ﬁﬁo}z] o} ”fﬁﬂo

|

ol tiet A A8k

oBg B AT Zo] ARAAE

ap7] 91k FAA Aol A Wi oltH(Chin

et al., 2003). ¥ 2d& AZar] 93 AZEY

°]Z%& Smart PLS 2.0% ]33] T
3

[e)
(bootstrapping) < %4l #24< A58t

o
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PLS #2232 dnt it
oMz FE% AHE =Esh= Aoz dEA gl
S} (Reinartz, Haenlein, and Henseler, 2009),

2493 vlolElo 540 wet aFEHE HA E
237)& old 4= 3tk (Hair, Hult, Ringle, and
Sarstedt, 2016). 10814 ¥4 (Barclay, Higgins,
and Thompson, 1995) ] w2, =g oA
d HINEE Sete U ASEE SEAREY
T T 7P 2 9 108 o9 2EAVE gE

of gt ¥ mdo) AN F /M B AR
B AHgEe A2 AR “**(6711) °% PLS ARX
d 342 93 Ha BNFE 6x10=607471 2
g3t g2 oz, E}vﬂﬂ%éﬂ EA A
A5 EAo| 7|¥vHE % Cohen (1992)9 7]+
of wel xEA9] A B 4= 9 o] 7]
Zo 2w, fo5FE 5%004 80%9 EAA 4
s8E Mk, 2d N g Hd 33
A3 7H$7} 60 W R* W3l 0.25% 75709 &

g8, q3ar)7) 2 R* WEkE 0.1071

nﬁ —

% a7 delde F4a 15709 BHol Do
PE}(Halr et al., 2016). ¥ Ao FE H4+E
1780l B2 HAx FEA7) Y3t T 71A] 7|50

2% Py,

N
o

[}

4.1 F824 4

ol

411 88% 2 A= 45

Gefen et al. (2000)¢] 2214 Q174 il
w2} FFEFS S (convergent validity) 9 el
D% (discriminant validity) £42 2A8H%
AsHEEE O]iﬂoi AE shve] WrE
a7l Aal A9 SHGES AHES A 4 =

=

.

o N -

s 1
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>

el FAHCE o AAAAES Hofof F
Bttty B Zlojth. AlRAoR 7F jige} 2
BEE ko] ez ol (.78 E3L %74131
2 Fod|oF 5} (Gefen et al., 2000), ZF ¥4
ek BN 2o} A80ts g5} ghol 0. 7&‘4 =k
(Hair, Black, Anderson, and Tatham, 1998),
BHEFEEAHAVE) el 0.55T 7ok dth(Fornell
and Larcker, 1981).

Zt el g gk 23S (Table 4)
of Yeht itk A ol 0.78 T @A U
et 3335 470 (CSE9, CTR1, TID3, RWS4)
zdox A9t ¢, N7 7] 7
127) 335 ddedoer 55 4% AVE
1 0.4272 71E#3 0.5% 3]st e, 870
=350 aQlAA o] 71FAQ] 0.7 ve R
YEPHTHCSE2,3.4,5,6,9,10). ©|& ®E&stuxat,
Johnson(2005)2 Kim, Lee, and Youn(2015)
o A7Azd wet PR IE AETH/L
B 217) 857k (CSE_EE) 2 WA A7 54 /4 44
A (CSE_LE)Y 270 o g st Z7g3)
ATk ZF W]tk eQlAAE, AVE, /HdAlE
= agds 9ok GAA71E7) del WARE
S8 FE(CSE6,10)= ZﬂﬂéL LR 7]—.—x]
F234t. WAA7 5AE 94
Ql T Aold A S Hole 73—%7} el & A
)

go

¥
2 [o N O

Lo

e B Ho rr

Y

& 23A5 ol JBBATL S Rolok S 1
R RS ew Aok} ol 712 el

A AVE®] Algol, a8 W
0e st %%ﬁl*iﬂr 2 AHegEr}

842

Atk = 5 (Fornell and Larcker, 1981).
(Table 5)° ‘JrE‘r‘)r el o] 7} WMol gk AVE
o AF #hol b2 WFEFH] AT ET E
et Slo] HEEEE F5A7]2 A skA
gk A5 W 7o) AT 0.6 50 =4 e

T3 A7 RS ol teEAdd A
s Al A3, VIFg AUA7E 2.5628 7%

< 10ET 2 Yot dsaid e 9l A

=

4.1.2 22 40 A<

A1 7k TSR A G FS 22 AN
(second-order construct) o2, 742} Rked-xt
el (reflective-reflective type) 9t ¥Hd-4] el
(reflective-formative type)@ TFAE ] <)
PLSE 22 7471 24 242 A|9shA ¢gen
2, ATEYE 59 339 13 A S 9d
SR = Wgsto] 221 PN SHARRE FY
& ®A3lloF gtk (Rai, Patnayakuni, and Seth,
2006). ¥ A7lA= Wetzels, Odekerken-Schrider,
and Van Oppen (2009)7} Aeket 20A S
g43led, PLSE Fall 2H=ek A1 89l A (latent
variable score)& 7t 1a FANES SHAEZE
st 22 FANE & =St

WA S RdI P44 PRI SHA R
TG 2] AFAHA, FHARE e 5o
A, SRAR 2] FEAY SHAA 2] gE
A& 7M1t (Hair et al., 2016). W94 =3

TANE - SEARY ABBAE A,
AFES AN A Y WA ZE 7
g e fEA FEOE B ¢ gtk AN
o Wzl RE SEAR dFS WA ER 7

gl

N p@ Jm e to

ok olr ol rlo
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Effects of Core Self-evaluation, Co-worker Trust, and Social Interdependence with Moderation of Individual Virtual Competence on Knowledge Sharing of Remote Workers

(Table 4) HEEIEE 24 2D

I~

4=

~ aaam | SUAANF ~ FEFZEX [ AIATE [ 2205
N A (FL) t-value (AVE) (CR) oo
ool 0.719 13054
AEed/ [ CSES 0.700 10433
BgEs CSELL 0.799 94,553
Aas57 [ CSEl 0.789 25804 0.553 0.881 0.842
34 (CSE_EE) [ CSE3 0.741 21.877
27157} CSE5 0.709 14182
(CSE) CSE6 0.641 5.870
WA 24/ [ CSEL0 | 0.692 7.135
HAAARA [ CSE2 0.735 6.705 0.545 0.856 0.795
(CSE LE) [ CSE4 0.803 8511
CSEI2 | 0.805 9.267
e CTR2 0.804 94.348
A4 84 CTR3 0.844 31.441
CTR) CTRA 0.741 17.280 0.641 0.877 0.812
CTRb 0.809 92.590
L e ATRI 0.835 29.789
R ATRZ 0.845 29.374
(ATR) ATR3 0.802 23439 0.683 0.896 0.845
ATRA 0.823 29.546
BN TID1 0.838 23.804
ok (%ﬁ =t TID2 0.869 37.800 0.650 0.846 0.728
- TIDA 0.701 11823
T% J592A GID1 0.901 19.963
(GID) GID2 0.877 36.985 0.790 0.882 0.734
A CPSl 0.876 34.163
ANESH [ OPs2 0.856 31.129 0.766 0.907 0.848
(CPS) CPs3 0.893 47012
AAZT | RWSI 0.827 99,538
e | ANESE [RWS2 0.851 34114 0.719 0.884 0.805
5;” (RWS) RWS3 0.865 37.987
© nea | VeSSt 0.714 6.834
(Ve A [vssz [ 0.89% | 27.190 0.629 0834 | 0.718
VSS3 0.758 8.589
o | MESI 0.878 39.195
7t &\-}1];1187)15 MES2 0.883 47,997 0.707 0.878 0.797
MES3 0.755 9.832
KS1 0.828 24.438
Mo e KS2 0.865 31.016
A4 (’KTSF)6§ g KS3 0.903 16.154 0.720 0.928 0.902
K4 0.770 22.449
KS5 0.872 49,984
Js1 0.800 29.757
. JS2 0.842 37.099
BERES JS3 0.863 35.411
(J9) JSA 0.869 12.082 0.699 0.933 0.914
JS5 0.783 20.138
JS6 0.856 33.257
e PF1 0.902 58.713
Rt PF2 0.910 54.094 0.772 0.910 0.853
DF3 0.821 27.091
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(Table 5) EtHEILT &A1 0}
No LIS 1 2 3 4 5 6 7 8 9 10 11 12 13
1| A58/ E57 | 0.744
2 | WAAIBA/ARALEA | 0589 0.738
3 o8 gz 0.407 0.211 0.801
4 AR FEAlE 0.335  0.204 0.703 0.826
5 39 HoEy 0.233 -0.055 0.493 0.577 0.806
6 1 ATYEd 0.355  0.166 0.598 0.588 0.532 0.889
7 AFEA 257 0405 0214 0367 0411 0401 0.383 0.875
8 AL 257 0572 0.331 0455 0.374 0.341 0455 0.556 0.848
9 PN A& 0.344 0202 0252 0.276 0.320 0.360 0.332 0.396 0.793
10 7PAIE 0490 0.247 0442 0387 0284 0441 0536 0626 0522 0.841
11 A4T5 %5 0473 0262 0614 0680 0.181 0641 0486 0.512 0.306 0.498 0.849
12 ARuE 0.614 0432 0375 0.382 0.559 048 0.371 0478 0.263 0.404 0.502 0.836
13 A+ 0.518 0374 0371 0.340 0.283 0.465 0.341 0510 0.349 0416 0.576 0.608 0.879
SHYAE ol = oS Hol UF A o yehd A 2ol ¥R =(0.886), A2HE
HAol "ojzl= A% Ae guE 8 wAZE  €30.763)°] BT 7R 0.7% 35t WA
7bssith, FEANS A 7Ho] =& AT a3HA A4 AlZ = (internal consistency reliability)
< AR 7o R Hdste Ao RhgA 1Y £ gHagY. =3, AVEZ(0.796) ] 71539
A% TN de] Mg w) BE SPA R Hgel 058 A3stn glom, 1A NI AES
D2 g2 FEAS B W, 344 S¥Rd /dukd AUl a2 (8 A F 0.952, t#k=
< EHAR - MY HBAE 7, 7 70.921) 2 AR FA| /XA ME A (L4 A =
SR H Fgo] TAMNES olEre /Mg & 0.828, t#1=16.905)°] BF BAHCRE F2] 0.7
Adtt P44 PR a3 B BGARE oY SAAAFE Hola o] AFETZ &
o 2] 7t SA R A Hee A AV 9leS EUskiY. Fornell-Larcker®] 71
g /R BR, dzsgde] wol wAlE 4 gltke o wEl AVES AFT(0.892)¢] thE AW
ot} ok SHAE AF7F AAE A5, ol 7+ Y] AWAFEDG BT =4 Yeh $EYE o
AN &4 AAd WgE Zsy] wEelt. Al SR
upebr] | Zb SHAF bl e FEate] wolof s 7P A9 TS Wang and Haggerty (2011)¢]
o4 BAZE BAYelA] Golok Bt (Hair et Aol AAG A3 o] Hkd-3A Jejz 14
al., 2016) ¥ P44 RIS destgenz 14 4
N7t vy S Rdolng | 14 74 E 1] =& AudAVE aFEA 2oH, A o
Mg 7F A5 a0l A Uefdol 3t} (Table 6) ¥4 A= /3 S A &8l AL AAsA g
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Effects of Core Self-evaluation, Co-worker Trust, and Social Interdependence with Moderation of Individual Virtual Competence on Knowledge Sharing of Remote Workers

(Table 6) MR |EIIof CHet BtdY ZYDE AF

27 2 SJAAAF Nz | 28us | YFFEEN
7] - AT
24y | TN (FL) | V3| (R oo} (avE) | T¥AF
AN ESH/
dukd A EE | 0.952 | 70.921 CTR 0.345
ATR 0.297
} _ (CSE_EE)
42719 7} 0.886 0.763 0.796 TID 0.122
WA A7 EA|/
GID 0.306
4MA g4 0.828 16.906 IVC 0.528
(CSE_LE) '
(Hair et al., 2016). A4 4242 324 4 Gt =T
< 53 A B E A3 AA, 5 =4, gAH S RIS SHA R 7] AHIA
A A (redundancy analysis) g £38] 2de] 3 7V e AS 2l AWy S YRR OS5
THIEE Aot ol 4= 44 ¢ T4 EAE ASske Aol WS F8sth(Hair
TME, BLE ds g o R A3 tiek et al., 2016). (Table 7)o Uehd A3} o], 74
FANE Tl =& ABBAAVE YeEEA] Eolst 12 FAMNEES VIF#S 71+ 3.3 n|tte
£ om B4 248Ee BHA9 UET 95 = Ueht BETE A 988 298 4 9
Ao st ddFdEH E(global single item) ok AR ZE 1A FANEE S 24 FANE 1Y
E ot g e g AR 28l £S48 F+39 A 2A 4 (outer weight)E E3 24
gt B Ao A e HEY wodA dAg AL (significance) E H7Velok gt AFE A B
Ao TR LkovE  Hair et al. (2016) (0.400, t#=2.923), 9AZF A7 &57+(0.430,
o Aotel] we} 7PdEAdF] AANA 249 AR t#£=3.009), 7M3uiAI71<(0.330, t#=2.220)
WAold %S 24ee MESI(HE W44 Al £ feld 38 ARAF &E BAAW, A
S A A A% Aeue FIws  H474(0.041, t3E=0.311) §I3H e,
2ot RS BUEARE $8dd $84  YHARY AL fele orl 99y
$42 9adT St MEST 9] 2 (outer loading) & B4l A9 %2 Boabl o
ZAFE 0.8472 71FAQ) 0.8 23t e =, 7P A7 o] 0.4982
(Table 7) 7MA3ddztof Chst HAMA E82E A
; y BA2ASF ~ S| HaF
22 7874 14 78704 VIF (Outer Weight) t-value (Outer Loading)
AFEAZ| E 57 (CPS) 1.566 0.400 2.923 0.825
oAn g =7k
Syelela QAT FA7 B 5HRWS) 1.864 0.430 3.009 0.873
7Pl A 71 (MES) 1.353 0.330 2.220 0.829
7EA1E A 714 (VSS) 2.008 0.041 0.311 0.498
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(Table 8) SYYHH| H#Z 21t

Substantive Method
TR 23YE Factor Loading R1? Factor Loading R2?
(R1) (R2)
A 92715 7} CSE_EE 0.807** 0.652 0.167*** 0.028
CSE_LE 0.996*** 0.992 -0.176*** 0.031
CTR2 0.869*** 0.754 -0.057 0.003
A4 EEAZ CTR3 0.799*** 0.638 0.060 0.004
CTR4 0.750*** 0.563 -0.026 0.001
CTRb5 0.786*** 0.617 0.018 0.000
ATRI1 0.834*** 0.696 0.005 0.000
AH 22 ATR2 0.886*** 0.785 -0.055 0.003
ATR3 0.936*** 0.877 -0.162" 0.026
ATR4 0.651** 0.424 0.209** 0.044
TID1 0.887*** 0.787 -0.065 0.004
7 dzeEA TID2 0.820"** 0.673 0.051 0.003
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