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o o] & A A (AL 865, Fat 2403 o2 Jehgt},

% Stto] nju el ot Adko] gl

AES Ak, F E (A 865 )= A€ 3.2 W9 FAA Aol 4l £H

AT A=} o] &% T,

O (E DA e AAE $9A9] A+ & AR AR TiRle]l Adde 0l FH
A 259 & o mEw g LS @ A7 S 283 AHAAQ Alng B PFrom
(1) AFEASH 22

1 2=
uy ST EES() T441(%)
i 124 54.6
44 4 103 45.4
SHA 227 100
25A w|Rk 13 5.7
25 ~34A 108 47.6
e 35 ~ 44A 68 30.0
45 ~ B4A| 36 15.8
5541 ©]73 2 0.9
A 227 100
a1z 31 13.7
AL 213 A]) 34 15
= SAH4AA]) 147 04.7
AL o] 15 0.6
A 227 100
5 ojgk 128 57.4
EFSEPS 5~ 10d 44 19.7
109 o]% 51 22.9
A 223 100
e - A 104 46.1
L] BN 83 36.7
e A% 22 9.7
e AT~ 2 0.9
71 ek 15 6.6
A 226 100
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AoE A7 AE 9nlet, Luthans 5
(2006)° ofate] 7]E AMEEE 4 TdES
Z2 A gl gt $Aste] 7t AHUERE 65
F 2470 E38tol Alg]A AR A% (psychological
capital questionnaire: PCQ)E Likert 53 3
T & AHEste S48t

HHPZT B GFAel Ueve oE8A1Y
A = (Pearce and Gregesen, 1991)& =314,
Pearce and Gregesen(1991)2] AollA A€
gv‘}%zﬂ 5 S o] &slo] 7+ £aH2 Likert 5%

ettt

Z]’H‘—S'L%% H AL E0] Ao} HHE ofolr]of,
AH 55 ElF FH3t= A (Srivasta et al.,

2006)= 2n])3tH, Srivastava 5(2006)¢] 7%
gk T 3= Likert 53 =S Algsle] =45}

Col ARAE 544 2 DuA Jug

-ﬂ@}% AE e g9 2 A g 749
#%=(William and Anderson, 1991)2 %<&
on, William and Anderson(1991)¢] <
T AMEH AR TS o] gdte] AALE Tl
Ao g 7t 3% Likert 53 A& E 233t}

_\

B AT AHE teks HE WL A x
XS 98] A2uket €9 (cronbach’'s alpha) 7}
1

S|
43 WAL ASPEE AHEskin. 244

ol
ﬂl
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# (F 3)A He upel ol 93?51——5‘3 W o=
{2 WEE] AT A7t 25 0.8014 2.2 Van
de Ven and Ferry(1980) 7} A 715
I AlEEntet A2 Ygst, WSE
o] HEEE #47] Hal 2T A s FaQlEy
(principal component analysis)el] 2] #¥ o
2 AN 33 AE A7 E (varimax) B2
= AHESITH QRIEA AR A7te] WS A
2] (eigenvalue) 7F 10]74<1 she] QRlo] =
ZEUT. 7 WS dg 424 o]EFoE

AR a3} golsd oA £FE AA & &

T QB8NS AAG A9 (R 2)9 2o
A A 2R (F 2)9F 2ol 8719 S 56
C7H 119, 139, 149, 159, 201, 239) 9]
A" 16709 &3 350] 173 (eigenvalue)
10173¢1 471 9912 =&HY. wrhlE&

& 77} 22.953%, 19.038%, 16.327%, 11.921%
o olE 47 891 AA W] 70.239%E A
Skl St ?‘V]ﬁ o} Az o)Ede 7t
A 101"}«] 27| SRl TEy
s

8|
Sl

R

¢
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A& B =2
g R ggag | amme
Alg] 4 AHE3 .828
A2 A A 771
A4 24 FTZ]@ 754 3.672 22.953 22.953
A A A .708
A A AHL2 679
Al A 222 785
Al 3|
gzzzgf B ZZZ 3.046 19.038 41.991
A A AHL19 435
A2 A A8 737
Al 3|
;221390 299 Zgg 2.612 16.327 58.318
A2 A AHL12 614
Al AAH218 793
AR A AL 16 3|y .699 1.907 11.921 70.239
A AT .661
A 4543 .895
A 451 .863
A4 F52 .857
A2 E756 .857 4.761 68.012 68.012
A2 g4 .831
A4 F45 .814
A A FGT .627
gz E45 .846
#4591 E43 .841
2}z &2 .836 3.421 68.421 68.421
Y4z E44 .809
45241 .803
2B 31} 888
AT 8717
A5 7}3 8717
2| B2 7} .872 5.047 72.106 72.106
A BT 835
2822316 812
2| A3} 7717
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(F 3) Akt
N=227 3 gi 1 2 3 4 5 6 7 8 9 10 11

1.4 1451 .49 -

2.914 35.26 | 7.92 |-.24* -

3.3 2.65| .80 [-.09 .02 -

4AYA AL 3.61 .59 |-29"* | 17| 10 | (.92)

S5 A&7t 350 [ 72 | =350 1T | 15T | 8T | (.88)

6592 3.74 | .68 |-.23"* | 13* 01 | .87 70" | (.85)

7.9% 357 .71 |-.10 10 09 |75 52% | 56 | (.T5)

8.9+ 3.67| .66 |-.24"*| .15* 07 | .83 | BT** | 66%* | 58 | (.80)

9. 7344 ao&4 349 .86 |-.21%"* | .00 02 | 287 | 247 | 31% | 14 | 257" | (.88)

1041435 3.95( .12 |-13" | 10 00 | BIFF | 467 | 50% | 337 | .39%* | 317" | (.91)
114543 3.96 | .76 |-.08% |-.00 100 1.06 .05 .04 .06 07 A7 118%™ | (.93)
F) ' p .05, " p .01, T p (001
w02 gegiAde Axe BRI (VIF: oz AEd AR FEo] L IS HEREA
Variance Inflation Factor)7} 10 °]/de]lAY, St 7e SR E Sl AN FRE o el B
fr#k(eigenvalue)©] 0.01Eth ZAY, AR At A on| g,
(condition number)”7} 10001491 745 ths34d & 7Hd 20 dldele Aeld AR AAF
Aol dtta & = AT, BAZAT bS5 IAEN ke FAC de BBy -8 A4S
B A 91 2 fgslA| kol theFalidel = st AAA AR AAlsh ek &
A FAY HA e 118 ATt E AR AN A AT F e o

38 FAE H4ds] fste 2 WeEe 4
4.3 7149 AZ A5E FAS A7 F T S48 A7 F HE
& #ot o s 2EsT

2 A7 JHE A5 dste] 49 A8 1A, B so)Ed-e Al A ARt} A A gt
(Regression Analysis)< AAlst90m, (& 4)9 o] #AE - T A= Yewth (G 4)00A
3]AEA A5 YERY AT He upe} o] B oEge 2HaIrt e

WA, A2 el gk Aeld 2kte] d3gE e & Aoz veiged, A8 A2 Bt solE
ol uzl gt} o] 7 19 dldete FREoE B o AeFEawt F 98 FAS Fox FHo
A Az AR AR Bata AR (B= 521, 2 FosHA vestem (B= -.115, p ( .05) 4=
p  .001, R*= .267)° tidle] EAH o= foldt & & FYAS ol R* T7HES 0.13%= #9
A Agshe Aoz Yehd 7Hd 10 AAEHAY. A Skt B Eg e 2Z It A5
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013
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-.051
AT2
.188***
.298
.032
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QA Aol A4

.014
015
-.055
BH21F*
267
20.189***

tp<.01, " p <001

N=227
AYA A2
AR?

cp(.05

JeA A g 5o E
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4.4 F12A

2 F/H R AeA ARy AR 7he
HAANA A A FFe] w7l EzE AuET] s
Sobel test2t bootstrappings ©|&3F HES A
Aak T}, Sobel test(Z=2.6285, p<.001) 23}
w7l gate] BAAE fogs g 4 AU
bootstrapping A%< Preacher®t Hayes(2004)
7h AR SPSS WARE o gkl on, Al A
BE SRS E AAFRE WiHSE, A5
TEUTE AASHH L g, 03‘33, =
F2 F7kste] 4
5ell A= )
of A o A4

@ FE, m\m r

~

s 4
4. ge x}»u ERE
_T'_.
o T

(E b) M2H A=1t &7

Hozte| ZAOIM RASFo| of7h=ntof CHet

2EJ] AF A% 95% A3 o 0= ¥t
UA gEof frefm| g Aoz ekt
% ?HOM ool N 2-F 7 2 uH7HgJ,}—‘ C

% #4e “"]3}%151 O]% <¢L 6), <§. T, (&
8lA gl =+ et P
Hayes(2007)7} A ]??}
1, 2AE ey B4
ARSI (& 8)2 244 uH7H}1JJr7} 218k o]
et Aoz 249 wj7iA] 4 (index of moderated
mediation)® HES 3 l7bssith(Hayes,
2015). #4423 2449 oj7f A5(a3b = -.0344,
SE = .0240)9 95% #H 44 bootstrapping
A F3bel| 0o] EFEA] ¢gonz g9 njzf &3
7b oA vebgtta & o 9l

A, AleA AR 7 Ak 50] 2|2 F-frel B
A die FAFCR ARRy] 93 FHHeR
Aed Ao Al B S AAstglen, 1 2

I (F QoA AAE L Sl Hheh 2

Preacher, Rucker, and
Model 7) WS o] &3}

bootstrapping HH =

N

2

WA, A 2ol Ao wE 2|4 gl vl
e Qs AHEYE A& AT &
o3t A (+)<] #A(B= 484, p { .001)E 72
Aoy AFgnele Aed AR w2
fFoatA e Aoz veyth 548 (8= 492,
p ¢ .001), g%(B= .319, p  .001), T&F<

—~~

B= .385, p( 001) R A PR
(+)9] #AE 72

49 fT 4

glont 27e) 49l BFE

sasdE #E 2

—H-lo

_ 95% 1 F 43¢
LS ) 7§ TEHEAL uj 7 &3} Al SE
Ae) A A 2|22 R 142 .053 .042 .256
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TEUF AR
B SE t p
i 3.9823 .3165 12.5831 .0000
k! .0005 .0070 .0657 9477
44 .0629 .0898 7004 .4845
= -.0504 .0515 -.9791 .3286
44 .0003 .0007 4349 .6640
A4 5733 .0763 7.5153 .0000
¥z &4 1703 .0512 3.3238 .0010
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R%: ..3141 F: 14.0623***
ZTEWF L AR
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o&5ASF .0010 .0009 1.1999 2315
A A A -.0995 1042 -.9549 .3407
A 2 2219 .0810 2.7413 .0066
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T RS A Se(Boot Boot LLCI Boot ULCI
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The Study on the Antecedents and Performance of

Knowledge Sharing
Testing the Moderating Effects of Task Interdependence -

Hyung-Jin Kim* - Dong-Min Yang** - Duksup Shim***

Abstract

Although the interests about knowledge sharing have increased, most of the studies only
focused on the preceding variables to foster knowledge sharing. Besides, relevant studies of
individual level are still insufficient because most of the knowledge sharing studies focus on the
team and organization level. Therefore, drawing upon existing theoretical and empirical evidence,
this study extends prior research of knowledge sharing by proposing how psychological capital
has an impact on employees knowledge sharing, and spells out how knowledge sharing can
impact positively on job performance by the supervisors. Additionally, this study focuses on
task interdependence as a possible moderators between psychological capital and knowledge
sharing, considering that these precedence variables influence on knowledge sharing may
depend on situations.

To test the hypothesized relationships, the survey of the Korean firms was conducted.
Questionnaires were sent to 410 employees in the 23 firms. After excluding unanswered and
untrustful answers, the final sample size for this study totaled 227 replies from 23 firms.

The major findings of the empirical research are as follows. First, the psychological capital
had a positive influence on knowledge sharing of employee. A person with high level of
psychological capital showed a lot of knowledge sharing through strong motivation for desire to
reach one’s goal. Second, the task interdependence had the negative moderating effect on the

relationships between psychological capital and knowledge sharing. It means that the psychological

College of Business Administration, Chonnam National University, First Author
** College of Business Administration, Chonnam National University, Corresponding Author
*** College of Business Administration, Chonnam National University, Co-author
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capital is relatively important when the task interdependence is low. But we found that knowledge
sharing was activated under the circumstances in which both high level of task interdependence
and psychological capital were mixed simultaneously. Third, knowledge sharing had a positive
influence on job performance. In other words, if a person participated in knowledge sharing
more often, he(she) will get a good performance from his(her) supervisor through his(her)
image as an active and competent person.

Based on these findings, implications of the research findings are discussed, and recommendations
for future research are provided.

Key words: Knowledge sharing, Psychological capital, Task interdependence, Performance
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