
		
			[image: Cover image]
		

	
    
      
        
          	
          	
        

        
          	
        

        
          	
            [ Article ]
          
        

        
          	korean management review - Vol. 48, No. 1, pp.1-32
        

        
          	ISSN: 1226-1874			
					(Print)
				
        

        
          	Print  publication date  28 Feb 2019

        

        
          	Received  16 Dec 2018
Revised  03 Feb 2019
Accepted  07 Feb 2018

        

        
          	
            KMR_2019_v48n1_1

            DOI: 
            https://doi.org/10.17287/kmr.2019.48.1.1
          
        

        
          	
            우리나라 제도이론 연구에 대한 비판적 고찰과 미래 연구 방향
          
        

        
          	
            
              
                Kyungmook Lee
                *
              
            

          
        

        
          	*Professor, Seoul National University, Graduate School of Business, First Author

        

        
          	
        

        
          	
            A Critical Review of the Literature on Institutional Theory in Korea
          
        

        
          	
            
              
                이경묵
                *
              
            

          
        

        
          	
        

        
          	*(단독저자) 서울대학교 경영전문대학원 교수 kmlee@snu.ac.kr

        

        
          	
        

        
          	
            

            

          
        

      

      
        
          	
          	
        

      

      
        
          
            Abstract
          
        

        
          본 논문에서는 우리나라에서 제도이론 연구가 어떻게 진행되어 왔는지를 비판적으로 고찰하고 미래 연구방향을 제시하고자 한다. 이를 위해 먼저 제도이론의 핵심 내용을 설명하고, 외국에서 제도이론과 관련하여 최근에 어떤 연구들이 진행되어 왔는지를 정리하였고, 우리나라 주요 경영학 학술지에 게재된 논문들을 정리하였다. 외국에서의 최근 연구 성과와 우리나라에서의 연구 성과를 비교하여 우리나라 제도이론 연구의 미래 방향을 제시하였다.

        

        
          
            초록
          
        

        
          This paper critically reviewed the literature on institutional theory published in major Korean management journals and suggested future research directions. To do this, I compared recent research trends in American journals and Korean journals. To capture recent global research trends, I reviewed the literature on institutional theory published in Academy of Management Review, Academy of Management Journal, Organization Science, Administrative Science Quarterly, American Sociological Review, and American Journal of Sociology from 2011 onwards. I also reviewed the literature on institutional theory published in 5 major Korean management journals; Korean Management Review, Korean Business Review, Korean Journal of Management, Journal of Organization and Management, and Journal of Strategic Management. 

          Among macro-organizational theories, institutional theory has received the greatest attention by Korean scholars. About 16% of macro-organizational research papers published in 3 major Korean management journals investigated institutional theory. However, most papers examined the diffusion of management practices or specific strategies and a few studies investigated institutional decoupling. Though studies on institutional logics, institutional entrepreneurship, and microfoundations of institutional theory have been flourished in American major journals, studies on those topics in Korea are very rare. Based on the comparison, this study calls for future researches on those themes. Especially, this study suggests that research on institutional logics and institutional entrepreneurship can provide unique contributions to institutional theory, since institutional environments of Korea differ substantially from those of Western countries.
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